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Agreement made this first day of July, 2006, by and between the Board
of Education of the Van Dyke  Public Schools, Warren, Michigan,
hereinafter called the "Board," and the professional Personnel of Van
Dyke, hereinafter called the "Professional Personnel." This agreement
shall be effective July 1, 2006 and shall continue in effect until
June 30, 2007.

The parties agree as follows:
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ARTICLE I

,‘_RECOGNITION, DEFINITIONS, STRIKE PROHIBITION, DUES, NEGOTIATIONS

“ Recoghition: The Board recognizes the Professional Persomnel as the sole and
exclusive collective bargaining representative for all . members of the
. bargaining unit, all of whom are hereinafter referred to. as "teacher" or
“Wreachers." Excluded from the Professional- Personnel are substitute\teachers;
. adult, Indian program, summer'school;?community}éducation.tgachers; athletic
- director; and non-bargaining unit employees under supplemental contract.

B. pefinitions: Teachers in “the’ bargaining unit shall‘ginclude the following
' positions: teacher, school~certificated-librarian, counselor, science and fine
arts codrdinators, vocabional-certificated;instructbrs, and special education
personnel: The:term "school" is to include any work location in which a member
a8l of T the bargaining  unitc is employed. .The -term "principal" refers to

'diadministrators in any elementary or secondary work location, -Wherever the
gingular is employed, it is to include the plural. The term rprofessional
pérsonnel frepresehtative"- is ‘to ‘include representatives appointed by the
- ‘president ~of the professional Personnel. The president .of the Professional
" Personneél “shall -notify “the .sﬁperintendent‘gpfmlthea identity of such

representatives:.’ As used Lerein, the térm "Board" shall include the Board, its
~agents, and designees. The term rgeniority" refers to the number of current
: “years’ of service, or fraction thereof, in the Van Dyke Public Schools. Time
¢ 7i‘gpent  on conpensable leaves . of -absence .shall be a part eof an employee's

seniority. Seniority shall not accumulate for;leaves»of>absence\for which no
‘salary is paid. An administrator who was formerly a member of the teacher
ﬁuﬁbargéiniﬁg-ﬁnit,‘waSé’services-a&evvoluntarily;pr inveoluntarily discontinued,
shall retain and continue to accrue seniority as defined in this Article. A
seniority 1ist of all certified personnel showing the date of hire, breaks in
';-employment,_teaching majors and/or minors for regular classrqcm.teaéhers and
o fépedifi&“hajoi5wahd/or”minorSrfor‘enrichment teachers shall be prepared by the
Board and 'bemade &vailable- to -the .Professional Persbnnel._.ThEVQBoard of
Education shall provide twenty-five (25) copies to the president of the
~ Professional Personnel. These lists shall be conveyed to the president on or
before December 15 of the current school year. In the event of two or more
teachers having equal seniority, the following criteria will be applied in the

order stated:

(1) = EBarliest date of hire: Date of hire shall be determined by the date on
which the teacher has affixed his/her signature on the contract.

{2) Highest number of hours of professional preparation in the area in
' question, including both undergraduate and graduate hours. '

(3) The seniority of a teacher teaching less than full time shall be
prorated in direct proportion to the actual decimal fraction of the days
taught (effective date: Sept. 1, 1980). The teacher's individual
contract shall state the decimal fraction to the nearest tenth. The
fringe benefit package given to teachers teaching less than full time,
but at least half time, shall have a monetary value of fifty percent of
that which they would have received had they worked full time. In no
event, shall a teacher working less than full time be required to pay
any portion of the cost of fringe benefits, nor shall he/she be offered

that option.



" ARTICLE I (Continued)

D. Dues: Payroll deductions for the Professional Personnel shall be deducted in

.twenty-one consecutive installments beginning with the first pay peried of
““each school year, or the first full pay period.  after ratification of the
‘master ~agreement should that ratification occur after Labor Day. All dues
“‘ghall "be paid by payroll 'deductions. It is ‘recognized. . that the proper
negotiation and administration of collective. bargaining.-agreements entail
expense which is appropriately shared by all teachers who are beneficiaries of
. such~agreements. To this 'end, in the ‘event 'a teacher  shall not join the

fPrdfeééibnal'Personﬁél'and'exeéﬁté*én authorization for -dues deduction, such
‘“teacher shall, as a condition of continued employment by the Board, execute an
*“‘authorization' for the deduction ‘of a ‘sum equivalent to the dues and

_assessments of the Professional Personnel, which sum shall be forwarded to the
“Professional Personnel. ‘Individual authorization forms-iare to be furnished by
'fhe:Pfdféésional'Personnél'and when- axecuted, filed with the administrative
office. Authorizations; oncé  filed  with  the administrative office, shall
_.continue in effect until revoked by the teacher on:a‘form available from the
Professional Personnel and filed with the administrative office. At least
sixty {(60) days prior to the beginning of each school year, the Professional
Personnel shall give written notification -to- the’ Board ‘of “anychange in the
‘computation of its dues which are to be deducted in that school year under
isuﬁﬁ“aﬁthoriéatibhs. The " amount - of 'deductions “for -such: dues’ shall not be
‘subject "tofﬁchange””duriﬁé:“that'*séhool-ﬁyear:* Iri"i'the - event .that such an
'authéiiZatfbn'is'nBt'signed‘fdr.a pe:iod of “thirty (30) :days‘following the
acom@éhééméﬁt‘of‘émplo?ﬁéﬁf'of"thé‘teacher,5thé'Bdafd¢agréeSﬂthat in order to
‘effectudte the “purposes ~of ‘the ‘Public Employment Relations 'Act and this
Hgreement; the services of such teacher shall be discontinued as of the end of
“the current -semester. Suﬁh teacher ‘or teachérs” shall be notified of the

% Cormination Of their services immediately upon the expiratiom -of the thirty
(30) day period heretofore mentioned, urilese ithe Boakrd: is:unable to do so
because of the limitation imposed by the Michigan Tenure Act (Compiled Laws
1948, Sec. 38.83). The Board shall follow the dismissal procedures of the
Michigan Tenure Act. Should the athletic director or any other administrator
teach part-time in a regular classroom, he/she shall pay the prorated portion
of the current union dues as an assessment.

E. Negotiations: Each party recognizes that the negotiated agreement is subject
to final ratification by the Board of Education and the Professional Personnel
of Van Dyke. Prior to the ratification of the proposed master agreement, two
(2) official copies of the entire agreement shall be prepared, and the
.signatures of all members of both negotiating teams shall be affixed thereto
to certify the validity of said proposed master agreement. One copy shall be
provided to each negotiating team. It is the mutual objective of both parties
to achieve the resolution and printing for distribution to the membership of
the Professional Personnel of the proposed master -agreement, seven (7)
calendar days prior to the end of the current school year. Both parties must
submit the proposed master agreement for ratification prior to midnight of the
same day. Upon ratification by the Professional Personnel of Van Dyke
membership and the Van Dyke Bodrd of Education, the chief negotiatoré will
notify the other party immediately. '



ARTICLE Ii - A

COMPENSATION (2606-2007)
[TEACHER, PSYCHOLOGIST, SOCIAL WORKER, OCCUPATIONAL THERAPIST] -

The salary schedule hegotiated by the Board and the Professional Personnel is as follows and includes all
: rates of compensatlon effectnve August, 2006.

2006-2007 SALARY SCHEDULE

YEARS

‘ EXPERIENCE BACHELOR‘ . MASTERS - _*sp_l_sc;lALisT - DOCTORATE

36,103 . #1030 44232 . 47,443
37,423 o a2 45,768 49,115

©oasgss __43816“" © aroes 50,783
39888 45214 ‘ 48,689 ' -52,183

;»-:‘41',120. T .l.,4s,-so4/.-,f .. 'so0e8 . . 53581
42381 - 4B003.  st266 54985

©: o 578 49,402 52,894 56,381
0.6 44.807 : 50,799 54,279 THBTATO

N ¥ R X 52793 . 57,296 .. 59,768
- 45 47 857 .54 191 o 57,672 61,152

Coson -’*‘49088 - ssse3 - 59088 . .. 62551
“Es  Csaats - sess1 o 60des 63948

60 ... ... 51547 __,_3____,58372 . e85 65341'
8.5 52, 779 S ez2sa T 66,139
"""" eags0 f57"";68,131

7.0 54,012' o
(66,049 . 69534

7.5 55,239 -

8.0 56,466 - 63,964 67,443 ... . .70,926
8.5 " 60,826 70,243 | 74,127 77,989

90 . "”;'_,_64042. o msest T9ge 8302

3 "_-EXAMPL : Salary Schedu[e (BA) . |
864,082 -

: Salary for 8 6 years senlonty
‘ e 6} X (64 ;042- 58, ;466) + 56,466 = $61,012

' Flve hundred dollars ($500) shall be granted for a Masters Degree plus forty-fuve (45) graduate semester hours

*Salary will be paid on the _specialist degree lane for the following degrees and/or graduate semester hours:

{1) Second-Master's degree;
(2) Master's degree plus thirty (30) graduate semester hours in teachlng area beyond Master's; or

{3) Thirty (30) semester hours on & Board approved doctoral program.




N ARTICLE II (continued)
FRINGE BENEFITS

1. A teacher who must give up his/her duty-free preparation period or duty free
lunch period, in an emergency, shall be compensated for each occurrence at ‘the
rate of 420, ($22.00 effective January 20, 2004) year for periods less than forty

~1(40)- minutes and %22, ($24.00 effective January 20, 2004) for periods of forty

o i .{40) minutes and $30, ($32.00 effective January 20, 2004) for periocds of sixty

i w1 {60) minutes or more. The pre51dent of the Professronal Personnel shall not be

- ‘ sdbjec§3 to the provisions of thls paragraph In ‘the' event blocking is

'_'discontinged' the language regardlng 51xty (60) mlnute perlods will be v01ded

QTeachers who perform non teachlng dutles as descrlbed in Artlcle VIII shall be
compensated at the rate of $20 for each performance ‘of such duties. When such

duties are performed on other than regularly ‘scheduled school days, the rate of

ipayrshall be $30.

pTeachers ‘whé teach ah extra class, thereby glVlng up a duty- free preparatlon or
‘lunch’ perlod or extendlng the length of their - regular® workday for an entire
.&chocl year, shall be compensated at the rate of eleven percent (11%) of their
regular - salary. Teachers worklng cafeteria duty will Dbe paid $20.00 ($22. 00
2feffect1ve January 20, '2004) for periods -less than 40 minuteg and $22.00 ($24.00
! leffective January 20, 2004) for periods of 40 minutes or more. Teachers- who miss
F"-cafeterla duty because of school bu51ness w1ll still be compensated

:14{7'hCompensatlon for extended workshops shall be $5 00 per hour

5. The Board shall - assume: the full cost: of. premlums for Blue Cross/Blue Shleld
Community Blue PPO with the following Riders: (1) XVA2, (2) CBMHP, (3) CBPCM, (4)
PD-CM .and-PCD for.all teachers and their. dependents. The Board shall assume the
‘cost - of a Preferred Prescription Drug. Program ($5/$10 co-pay) . ‘with MOPD2X and

';RXQszJrldersg PPVD members are. encouraged to utlllze the 90 day prescription

"riders (MOPD2X and RX$02X).

= (B) . An Employee who reaches age 65, and who is currently covered under a school
district health, insurance plan, and terminates his/her current coverage

_-provided by the employer in lieu of Medicare, shall receive a check in the
amount of $300 at the time of validating conversion to the Médicare plan
This provisicn will not be applicable to members of the’ bargalnlng unit who
do. not currently  have health care benefits with the Van Dyke Publlc
Schools A cancellatlon form must be 51gned by the employee

[
.

Full time employees electing to forgo health insurance bénefits will be
entltled to certain ‘payments. The terms of the payment are those described
“. %  the . Flexible Beneflt Plan which is ‘incorporated by‘ Yeference. This
“sectlon will govern in case of any confllct between the terms of that Plan

‘-and this sectlon

(13 Persons‘‘électing’ to - forgo health insurance wlll notlfy the employer
by October 1st of each year. : 5
(2) The number of perscns waiving health insurance w1ll be counted -on

el P October 2.. The Union will be provided a list containing’ the names of
persons. waiving health: insurance. The Union may. dispute the census.
The grievance procedure will be used to résolve any dispufes.

(3) Each person waiving health insurance will be entitled to a minimum
$1500 payment effective 2004-2005 school year. The amount of the
payment will be determined according to the formula expressed in
this section.

(a) The payment will be $2,000 effective 2004-2005 school year
if at least 20% of the unit members waive health insurance.

(b) No payments are made to married couples both currently
employed by Van Dyke Schools.

7



ARTICLE II (Continued)

13.  LONG-TERM DISABILITY pPVD shall provide full time members of the teacher
bargalnlng unit who have less than ten {10) years credit “with ‘the Michigan
Public School Employees.R [rément System long-term dlsablllty 1nsurance

. (ILTD).. : The District will administer the program. Benefits shall ‘be’ paid at -

-seventy percent (7;05) “of- ‘one’ s salary,_ whlch -will be pa1d at the teacher s

.-salary rate at the commencement of dlsablllt}’ leave up to a- max1mum"of 42,500

: per month;. and shall commence one- calendar year. follow1ng total; J.sablllty-

leave. In 'order ‘to. be ellglble for LTID, the teacher must be’ d “abled as
‘defined  in the LTD insurance policy and cannot be employed else e -This
coverage w111 be for seventy percent (70%) full integrated bagis of monthly-

« salary to age..65. 'All fringe benefits will terminate on the effective date

s that a bargalnlng unlt member becomes eligible for LTD. Requallflcatlon for

‘1,TD benefits. shall be under the conditions. spec1f1ed herein.- The rules ‘and
‘regulations of the carrier shall govern.‘ The effective date for the $2, 500 ’

max1mum shall be September 1, 11989,

‘gpouse, a-

o 14 For "purposes of fringe Dbenefit: in addition & the employee
. dependent shall be someons - wet. v'¢ rer --mer s of the. Blue Cross/Blue“
Shield Dependent Cont ' e © EEN-1-) _sfect - July’ 1, ©1995%“ “no new
i - voloTr c LAY g
15. When the =.. .y~ T coeiem 07 th ~fess =ai ‘ersonmnel agree, 'prcperl'y"
zuthorized ¢ ... .. be m e 1 . a tax- deferred 403'(b). Plan

_erv‘ey with ten (10) .or more barg:. . ng un:t par ticipants.



ARTICLE II (continued)

SUPPLEMENTAL CONTR ACTS

SENIOR HIGH SCHOOL: MIDDLE SCHOOL:

Assignment Amournt Assignment Amount
Counseldr""' R . - 8 500 “Counselor $ 500

Class Sponsor -~ f 175 ‘Pepartment Coordinator** ;1000
Wational Honor Society 500 - Team Leader** ' ~ - 1000 Coieo
SADD 300 Journalism/Yearbook 350 .
genior Class Sponsor - il 2500 National Jr Honor. Society @ :-:300 .-
Usher Club Sponsor A R : b -
Yearbook Sponsor o 1500

gski club (Per Act1v1ty,.Per ‘Day} 20 S

D.E.C.C.A. Sponsor - 500 **pPosted Annually

‘Business Prof. Assoc. Sponsor 500

Counselors will be compeﬁéated on- a per dlem basis up to a maximum of six (6) workdays

between the end of the current school year and the inception of the follow1ng school year.

In addltlon to the six (6) after school act1v1t1es (Art. XIV, #3), counselors will be
compensated at the rate of 550.00 per after- school .activity, to which they are assigned by
the bulldlng prlnClpal (co a maximum of $150 00 per year) ) ‘

ELEMENTARY SCHOOLS-:=‘ i Qv; o SPECIAL EDUCATION.‘ .

Assignment : .. S *percentage . -'3';A551gnment _ 'AvArr,lo\ir_it':'“,'__E

safety Patrol (1 SPONSOR) 4.0% Homebound Teacher _%x%300.00 -

Student Council (1 SPONSOR) 3.0% ' B

Science Olympics - (1 COACH) . . 3.0% Speech Therapist .. - _,*#300,QQ%
2.0% :

County Sgcience Olymplcs(l COACH) ;
. -Teacher of Ment Impalred **300 00

*Salary for years exp. in assignment
{(based on BA.salary. schedule) -

multiplied by:percentage. 1nd1cated
Experience credit will be determined

by the documentation of such from prior
Board minutes or Supplemental Contracts.

Assignment ' Amoﬁnt

Elem. Library Coordinator ' $1000
Elem. Music Teacher 500
**Appllcable only to employees

_Other Supplemental Contracts hired prior to ulz 1, 1972

K-12- Coordina! T T T Sv T L e - o«
" Vocal Musi 4. 0% ‘
‘Physical_Eﬁucationi,ij e 100 R : R y
ATE avaad, fo mes S e  4.0% e See Artlcle II, Paragraph 12 Pagea9lﬁ¢

&

“Instrumental  ‘ - ‘ 4.0% regardlng mlleage

11



ARTICLE II {cortinued)

PAYMENT SCHEDULE

One day's pay shall be considered as 1/200 of the annual salary, which:is defined as hase:
pay, deferred salary increase and longevity but excludes supplemental services.

Teachers~ shall be paid “in twenty-six (26} equal installments. In June, . however, the

' teadher shall haﬁe*the'optidniéf,applyiﬁg for: remaining pay in'a lump sum. . Issuance of

aréméining’pay:shall'not be made before the first-pay -period following the- close of the
school year. N e N T TR

Lier . : . B . P Lo N

NOTIFICATION FOR PAYMENT OF GRADUATE HOURS

Teachers réﬁﬁééting*a&ditiohal pay for graduate hours-.must. have:evidence, in ‘transcript
form, on file in the Personnel Office by October 15%" to receive additional pay for the
" rest of ‘the “schodol year. -The additiomal pay will“be spread over the': remainder: of the
twenty-six (26) pay periods} T A IR U D SRR R

CERTIFICATION' LAPSE "

Any - teachér ' currently -employed in ‘the Van vDykei Public Schéols who allows'® his/her
provisional, permanent/contimiing,  oxr life teaching :certificate to.lapse.will not advance
_on’“thHe ‘salary schedulé,; but will remain:'at his/her current . contract salary amount until
proper:certification is achieved 'and will not Be consider&d highly qualified as defined by
NCLE Dbécause- they do not have a’ valid ‘teaching certificate. Furthermoxe, . teachers.not
posSéEbihg"prbvisiénal;‘ permanent/continuing, orf“liféskteaching%;certificates¢*shall -be
subjéét’ to layoff if - fully certified personnel are available. Said: teachers' return to
-empléyment “in the Van DykéiSthodiSfShagl'be conditional - upon’an openinQLfOr‘whichathey are’
‘highly qualified as defined by NCLB. Furthermore, -their wreturn shall not take precedence
over other teachers currently on leave or layoff under Article IV and VII. The personnel
officefshallfhotify'teachersfwhOSé‘Certificates*are,expi:ing-noslaterzthan 13 months prior

expiration of the certificate. : _ TR T P T TR

'SERVICE ‘INCREMENT

Four hundred five dollars {$405) shall be granted on the salary schedule, at the inception
of the school:year, to those teachers who are beginning their twelfth (12th) consecutive
year -of service 'in-:the Van Dyke 'Schdols. Four . hUndredf five dollars - {$405) -shall be
granted, at ‘the inception of -the school -yéar; to those’ tedchers who. are beginning their
thirtéenth (13th) consecutive -year of ‘service in  the:Van Dyke Schools, and  four . hundred
five dollars- ($405) shall be:granted to those: teachers  who-are beginning their fourteenth

jléth) consecutive year of service in the Van Dyke Schools.

13



ARTICLE IIT (continued)

' Personal Business Days: Five (5) personal business days shall be granted each teacher
‘per year. Because of the difficulty in obtalnlng dubstitutes, it is understocd that
teachers ‘shall be judicious in their use of personal business days, and will make every
attempt ‘not to conduct perscnal business on Monday: or Friday -during the workday. No
. more than three (3) perscnal business days may be used consecutlvely,. and personal
“Business days cannot: be used before or after-dock days. At the end of- ‘the - school year,
the unused portion of these personal business days shall be credited to :the personal

» bank of the teacher as sick days. Except for obvious emergencies, personal business
days carhiot ‘be used- the first day of ‘thé school:-year, the ‘last day of ‘the .school year,
or the day prior to or the first day following any vacation or holiday period. Personal
buslness days shall nct be used w1th dock days to extend a vacatiomn.

System -Wide Slck Bank. A system-wide sick bank shall be establlshed from which members
‘ he - bargalnlng unlt and members of the admlnlstratlon 'may' obtaln add1t10nal paid

mbership : -
SURAIL Certifiéd personnel who havé worked one (1) day for the Van Dyke Publlc Schools and
have contrlbuted a minimum of two (2} days are e ligible.

Fundlng B ; : - : . -
’ ‘l.i:“Two (2} days per member in- f1rst year of employment and one: (1) daywthe following
September

The’ mlnlmum balance shall ‘be two and one -half (2-1/2) tlmes the number of members.

When 'the balance falls below the balance stated above, the bank shall be funded at

Ehe” rate of one (l) day per member the’ followzng September ]

‘Members using system -wide sick bank days ‘shall xepay those. days at the rate of
three (3) days per year until the days used are-repaid or.-the member resigns. The

- pay back will start at the incepticn of the next school year .

T Withdrawal shall be -made only upon - depletion of personal sick leave days.
Applicaticn for withdrawal -shall be made, in writing, seven (7) days~before the
expiration of the teacher 5 perSonal sick leave days. Such application shall
‘include ‘a statement from a llcensed phy51c1an verlfylng the extent ‘of the:ildness
ox - dlsablllty ' : -

2. Date of withdrawal shall be 1mmed1ately after depletion of personal. sick . leave
days for members whose accrued personal sick leéave amount’ to ‘forty (40) days at
7 the lnceptlon of the 1llness Wthh depleted thelr 51ck leave

3. For others, withdrawal shall be delayed beyond the depletlon - of personal sick
\leave by the difference between accrued 31ck leave and forty (40) days. These
forty (40) days must be consecutlve : - =

4. Maximum withdrawal shall be the number of work days in' a 'school year. for edch
{occasion. Withdrawal shall be made in only full or half days.

15



ARTICLE IV

LEAVES OF ABSENCE

AT

sabbaticél Leave: A member of the bargaining unit who has an earned master's degree

‘may be eligible for a year of sabbatical leave after seven (7) consecutive yvears of
service in the Van Dyke Public Schools, subject to the rules and conditions of
_{.wsectign;3sp;1235,of the State Code (1976). . A teacheﬁron arsabbatical leave shall be

“.compensated -at fifty.five percent (55%). of.'the saldry he/she would have received if

he/she had been on active service in the Van Dyke Public SchHools. Upon receipt of an

- application for a sabbatical leave, the superintendent shall refer the application
‘. to. an. appointed evaluation :committee for study and consideration. The committee
.shall.  be -composed of . three &3).administratorsusélec;ed by the superintendent of
schools, including the. superintendent or hié”vﬁeSigpéte,"TWb "(2) members of the

-3nP:bfgssibnal,?ersonnel_sball also serve on_;herCOmmiﬁgée,”Alifappligants shall meet
with the evaluation committee to explain the potential benefit of such a leave to

the school district. The committee shall evaluate - the request and make a
recommendation to. the Board oﬁpEducgtioﬁnghg:fp;lqwing:9rit¢ria shall be observed:

a. Sabbatical leave of absence may be granted to members of the professional staff
of the Van Dyke Publi Zzhools. The -granting of ‘such leave is. subject to the
approval of the Board of Educationi'upon"the*‘recdmmendation of the
pore K o ©. suets -snridered judgment, the professicnal competence
. . . _wseral welfare of the public -schools will be
benefited. e '

 b. - The .rules and regulations of the. Van Dyke' Sabbatical Leave Program are

“authorized-andvshallwbe interpreted,in»acqordancewwithﬂthe:Michigan statutory
provisions and any amendments thereto (Sec. 380.1235 of the State Code 1976) .

.c. vAny _professional employee of the Van Dyke Public Schools who meets the

‘gualifications shall ‘be " eiigib;ej‘toA_apply. for ~sabbatical leave. Sabbatical
ies.e .+ siven to professiomal personnel to permit “them - to improve their
ability co senter educational sérvipg; ‘ . e T o
(1) - Applicant must hold a master s degree. .
" {2) Applicant must have seven (7) consecutive years of satisfactory service
as a full-time employee in the Van Dyke Public Schools. Absence from
service in the district for -a _period of not more than one year under a
, lgave_'dffﬁabéépcé. without pay, granted by the Board of Education for
professional improvement or restoration of health, will not be deemed a
break in the continuity of the service required by this section and will
" be included- as a year of service in computing the seven consecutive
years. . : '

743 A haximuniiof one percent’ (1%).of the eligible professional employees. may
Tero b pe granted va sabbatical. ‘leave -each :'year. . Insofar -as -possible, a
proportionate division of leaves will be granted to the various groups of
the 'professional staff. If more than one percent of the professional
staff qualify for sabbatical:leave, priorities will be establighed on the
' pasis of the following: Co : : S ‘ '
{a)- Prior leave. - o
(v) Seniority in the school system:
(¢) Applicatiofr date.
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Article IV (continued)

;}2)" A term of sabbatical leave will entitle an employee to an automatic
o “ 7% sadlary schedule increment at the beginning of the next full year of
R "™ gchool following his/her return to service in the system.

3 - A gabbatical leave ‘granted to a regular §mP1°Yee,°f‘the professional
_statf will also operate as a leaye of absence without pay from all other
: schgol-activities, : ‘ . . . S

:(

ployee on sabbatical leave will repoft to the superintendent as follows:’

“The: employee will immediately re@uest?approvéi-frpm thé:sﬁgérintendent
for- substantial .changes. in the planned program. of the leave. as ocutlined
in the approved application. ‘ '

e e Q,;}2);ﬁQ§n;int@rimnreport will be filed at the mid-point of the period for which
i the leave is taken. This report will cohtain sufficient information to
enable the superintendent to determine that the leave is being utilized

in the -approved manner.

{3) A final report will be filed with the supérintendent in accordance with
the provisions as stated in a following section. :

. 2:{4) -, The superintendent may require, and the employee will promptly furnish,
such additional . reports as the superintendent. deems necessary OrT
reasonable to determine that the employee is fulfilling the agreement’

.. .and  all the .requirements of .the leave. 1In the event that the
. superintendent will find that the employee is not’ fulfilling the

.agreement, or is dilatory in any respect, the entire sum paid to the

" employee . by .the Board will become immediately due and all future

gg%paymgnts_will_qease.”
Requirements and status upon returning from sabbatical leave -are as follows:

At the expiration of -a sabbatical leave, the employee will be restored -

. . to his/her position or to a position acceptable to the returnee with

“.. . 1like nature, .seniority, .status and pay {(State Code 380.1235-Restoration

to Teacher Positions) provided that the employee remains eligible for

‘ reinstatement under other rules and regulations of the Board of
Cadmged w0t -Education. : : '

2 (1}*t

(2) Each employee returning from sabbatical leave will file a final written
report with the superinpendent not later than 60 days after the day on
_which the .employee again taKes up active ‘service. The report will
include the names of institutions "attended, courses pursued, credits
received, experience gained, or the itinerary of travel, together with

.the applicant's appraisal of the professional value of the activities

hilé on .leave and the manner in which the knowledge ‘and ~experience
"gained may bé'apﬁiied>tofEhePBenefiﬁ”6fftﬁe'Echéél'%§étéﬁf“Aﬁ employee -
will not be condidered as ‘having ‘completed the ‘requitements “of the
sabbatical leave until his/her final report has been approved by the
superintendent. At his/her discretion, the superintendent may require
proof that the program, as presented by the applicant, has been
followed. When approved by the superintendent, .these final reports will
be transmitted to the Board of Education.
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ARTICLE V

TEACHING PERIODS

The general practice of sc
Deviation may occur where there is mutua
temporary conditions

heduling teaching periods shall be covered by these standards.
1 consent for experimental programs or where other
may reguire it. Assigned teaching periods may pe amended. should the

district adopt ancother alternative instructional model for elementary, middle and/or high

sbh091} 

A

thirty (30) minutes. ThHis schedule shall include a duty ffééfpfeparaﬁidﬁ périod,.

{”PrincipaIS»shall publish a schedule of duty assignments by the sgdqnd;Mcndayiof each

. .. semester. Administrators shall consult with buildingurep;esentati&egmtp review duty
“iséhedules in -order to rotate all .duties among .all teachers assigned .to their
. puilding. Building administratbrsgmgygdeviate,fxom,the_eleménpary,,middie'géhéol'and
“high school schedules to. accommodate State and Fede:a;utestihg progra@s." ‘

_The”daily‘time sghedulenfor eleméntafy';éachers'shalirbé seven (7) hours and twenty-

four (24) .minutes. This shall include an average of 325 minutes of instruction
(except during the first and last weeks of the school year and those weeks shortened
by the negotiated calendar cor Wacts of God“),"and‘a“thirty (30)  minute continuous
duty-free lunch .period.. All teachers shall be in their classrooms fifteen (15)
minutes prior to the commencement of the regular school day and fifteen' (15)" minutes
at the conclusion of the regular schéol ‘day. Entry ‘time into the -clagéroofis for

_ students shall commence fifteen (15) minutes after teachers are scheduled to be in

their classrooms. The Board of Education may schedule enrichment classés within the
school day. If regularly scheduled enrichment time is missed because of the absence

' of a librarian,, elementary physical education, art, or vocal music teacher, the
regular classroom teacher, whose enrichment class,was_missedjand'whd taiight - during

. the time period usually taught by  the absent’ enrichment teacher, ‘shall . be
' compensated for the amount of time according to the established rate {(as stated in

Article II). Enrichment grades will be placed on report cdards by enrichment staff.

Request for report cards must be made 24 hours in advance of the requested date. If

.  ;¢pQ;t cards are not in the building, a list of grades will be given for the

classroom teacher to place on the report cards. Should électronic report cirds be

_adopted by the district, alternative procedures for posting report cards may be

necessary. In the event of an elementary principal's absence, due to school
business or illness, a designated teacher will be available to serve as & stand-in
for%émeréenciesﬁ‘ S : o U e T S

The daily time schedule for Middle School teachers shall be: (7). hours and twenty-
three (23) minutes. This schedule shall include five (5) class periods, one (1) team
duty period for all teachers, one ..{1) preparation peried consistent with the .length

of regularly scheduled class periods, one (1)_ﬁdvisorY/channel-one period, .and a
thirty (30) minute continuous duty-free lunch period. All teachers shall be in their

~“élaéérooms fifteen (15) minutes priocr to the'commgncement of :the regular school day
sahd Fifteen (15) minutes at the conclusion of: the regular school .day for

Loy

consultation with students. - _ i :
&pléfo?‘SEnior.highﬁgghqél'téabhérs éﬁail”b€1}7)”hbhr5gand

consistent with thé’ length of _regularly scheduléd’ ‘class’ periods, ~modified for

.f_pua;_"‘_"g;e;e,_ of block §cheduling, five .(5) class’ periods; and & thirty (30) “midute,
"ddEYéfree'luhch period,_Al1:teabhefs shalI‘Bé”ﬁn'théir“claSSrbéms;fifféeh“(15)

minutes prior to the commencement of the regular school day and fifteen (15) minutes
at the conclusion of the regular school day for comsultation with students. -

vVariations in the length of class periods, at the secondary levels, shall be limited
to eight (8) minutes. In the event Channel One programming is implemented at Lincoln
Senior High School, one class period shall be increased by fifteen (15) minutes with
all teachers assigned to view the Channel One program.
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ARTICLE VI

SCHOOL FACILITIES.

Adequate lounge and lavatory fac111t1es, ekclusiﬁely for teacher use, Jshaiil be wmade

avallable in a1i* schools.

The Board of Educatlon shall make every effort to provide properly malntalned and secure
park ng areas . ‘for members of the bargalnlng un1t dur1ng=work1ng hours B AREAE -

2




ARTICLE VII (continued)

F. Appllcants from the bargaining unit shall be considered for vacancies on the basis
" of geniority, certification, gqualifications, including being highly. qualified. as
“defined by NCLB and tenure before consideration of teachers :outside . of the
" “pargaining unit. There -is no- assumed or implied priority  in the: sequence of the
“‘above mentionéd criteria. All positions. shall. be- filled: by .-members of the
‘Profe551ona1 Personnel uniless. there are no "membexrs who meet the. - posted ‘minimum
"fquallflcatlons, If there are no appllcants from-within the bargalnlng unit for a
:fregular “téaching p0s1t10n and: ‘there. are’ teachers- currently -laid- off, a - fully
7 certified ‘and highly qualified as defined -by “NCLB member with the . least seniority .
> shall. be 1nvoluntar11y transferred in order to: effectuate the return of a laid-off
“teacher. ~ Involuntaty transfers under:. ‘this ~provision -are: not: grlevable JIt is
““understood  that teacher- transfers during’ the course :of the schopl year.. shall be
Tauthorlzed only ‘when there is a change of teaching level. . Teachers. may neot. transfer
“from bulldlng to bulldlng w1th1n a glven level durlng the school year e

Posztlons for pr1n01pal .and assistant pr1nc1pa1 w111 be- posted w1th1n,.and outs1de
“rof;the districtiA’ screenlng committee will be: established to. review: appllcatlons
“and’’.conducti’ 1n1t1al 1nterv1ews for: all building  level..principal -and. assmstant
'prlnc1pal ‘positions. ' The screenlng committee, selected by.the. superlntendent <shall
“bé comprlsed of  three:- {3} admlnlstrators and twoa(z),teachersr The  committee -will
“fmake recommendatlons ‘to the superlntendent I W T S -

H. ”_Tentatlve teacher: schedules shall. be dlstrlbuted thlrty (30) days prler to- the end
cf the school year whenever possible. When enrollment fluctuation: obv1ously
~indicates a p0531b1e elimination of a teaching p051t10n in- a given bu11d1ng, the -
“principal -shall 1nform the teacher affected ! : I T AT - .

-T. ‘—:The Professional’ Personnel shall con51der unethlcal the fallure of teachers to
5'not1fy their principals of their intent to’leave the Van Dyke Publlc Scheols ‘gixty
(60) days®prior to the' end ‘of the school Vyear. : : e R

J. The superlntendent may place a newly employed teacher or a teacher returnlng to the

- wgystem- after a break in service of one year "or more, sexcluding: approved - leaves of

~absence, at any step on the salary schedule. It is understood :that a. teacher -shall

not be glven experlence credit on the salary schedule in excess of his/her teaching

or relatéd’ eéxperience,- but may - -be: placed on the salary ‘schedule:at’ any-step up to

his/her experlence. Signing of the 1nd1v1dual contract by the teacher shall

“éonstitubé agréement’ with the. placement ‘on . the salary’ schedule, :andisaid teacher

shall have no right tc an appeal or review of such placement or salary. The

‘*"superlntendent Tor de51gnee,'sha11 consult -with “the ‘president -0f: the Profe551onal
Personnel prior to the employment .of any new- teacher whenever p0591ble

K. 'The status of an intern (student ‘teacher)-.-is’ that -of ﬂsbudentfx'Anﬁ'internl
continuation in the program is subject to a joint decision by the. ¥an:iDyke -Public:
Schools and the cooperating institution of higher learning. ‘
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ARTICLE VII (continued)

Prlor to adoptlng any plan resulting in a curtailment - of. programs; or the reduction of
staff, _ the ~ ‘superintendent, oOr ‘designee, shall ‘consult with: the president of the
Professional Personnel concerning the neces51ty for -such actiomn, the development of plans
for operatlng at ‘a reduced financial level, @ and" the identification :of : teachers whose

employment “will be affected “including the 1nvoluntary transfer ~of - teachers Follow1ng'

1ntrabu11d1ng reallgnment Jof staff ‘which will “be- ‘the responslblllty of the bu;ldlng
administrator, “stuch “involuntary - ‘transfers shall: be: . mandated to ~retain, teachers with
greater seniority and lay off those with the lowest senlorlty, such lnvoluntary transfers
shall include the transfer of the lowest seniority ‘teachers to dlfferent teaching levels
or’ departments to retaln. “teachers’ with 'greater ’ senlorlty, “provided...the.. involuntarily
transferred teachers are’ " certified “and: quallfled to: teach.:at: that. level or:.in. that
'*be con51dered certified “and’ hlghly quallfled. ag: deflned by NCLB, the
1 credent als. attestlng toithat!- certlflcatlon. mast have ‘peen. on f1le in. the
persc office’ nlnety {9 ‘_alendar days prior to- ‘the ;close of the:current: .school. year,
or'a letter from an authorlzed agent: of " an ‘accredited college: or unlver51ty attestlng ‘that
equlred course work for ‘the cdertification’ will be - successfully completed by the end

of the current school vear. ' Involuntary transfers :shall. be accompllshed oI the .pasis of

reverse 5 nlorlty Such 1nvoluntary transfers are .not. grlevable

The follewing procedures shall ke observed by the Board

A.f‘“LIn the event it becomes’ necessary ‘to: reduce the number of teachers, thQ,BQard~5hall
CE llow the procedures Tisted: : - e e o e :

f” Téachers not’ holdlng -a regular Mlchlgan prov151onal permanent;‘continuihg, or
= professional ‘certificate shiall be'. laid off.-~first, ~provided.there are. fully

" highly” quallfled a5 defined by NCLB- -and. fully certlfled teachers .to- replace

the laid-off teachers.

2. 1f reduction is still necessary, then probationary . teachers with the least

number of continuous years of teaching in the Van Dyke Schools shall be laid -

off first, provided there are remaining fully and highly gualified as defined
by NCLB and fully certified teachers to replace the laid-off teachers.

3. If further reduction is still necessary, tenure teachers with the least number
of continuous years of teaching experience -in the Van Dyke Schools shall be
laid off first, provided there are fully and highly quallfled as defined by
NCLB and fully certified teachers to replace the laid-off teachers.

4. A la1d off teacher may exercise hls/her senlorlty rlghts only to’ "bump" a -

teacher with the 1owest seniority for whose p051t10n he/she is certified and
h;ghly gualified as defined by NCLB.

The above stated criteria (A3}, (24) shall apply to reinstatement. The right to
recall is limited to bargaining unit members whose recall rights are protected under
the Teachers' Tenure Act.
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ARTICLE VIIIX

ASSIGNMENT OF NON-TEACHING DUTIES

Non- teachlng dutles,,such as tak1ng tickets at sports events. or. chaperonlng dances,  etgc.

shall be. compensated at the ‘rate set” forth in‘Article II. Assignment of these duties. shall
be” equ blé “among all - members "of- the bargalnlng Amits in-thewschoelinvolved: Pr1nc1palsiu
shall seek to flll these asslgnments ‘on* a’ voluntary ba51s.‘1n ‘the - event these: a551gnments
are not’ filled 4in such a° manner,_they shall be ‘assighed:.on A rotatlng basgis, The.- pres1dent;;
'of the Professlonal Personnel shall not be subject to the prov151ons of thls paragraph

Mlddle school and senior hlgh volleyball and basketball games w1ll be treated as separate . -
events. when they occur on the same night, and shall be compensated .at the rate of $20.00

fper ga_ ‘Teachers attendlng and superv151ng vat elementary w1nter and sprlng mu51cal.,
-programs w111 be pald $4O per program (effectlve 2004 05) .

:ity footba 1 games shall be compensated at the rate of $25 00 per game.r?
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ARTICLE X

DISCIPLINE : ’

Maintaining discipline shall be the responsibility of all certifiéd{perﬁonnelue-The~ﬁoard4‘
recognizes its'responsibility to continue to .give administrative packing and support -to
iﬁé‘teéﬁherSJ although ‘each teacher assumes the " primary - responsibility for_maiptaining_
pfdﬁérﬂfddhtfbl ’apdhﬁﬁfséipline"in  the schocl; ‘A"system—widgmhdiscipliné_;code;_shall[ahg,?
developed, “implemented, “and -adhered to.  The . teacher 'isy - withini reasonable bounds, -the .
suﬁépiﬁﬁte“fbfffﬁ§ pafénﬁ?exércising his]herﬁdelégatedyauthbrity}fHeﬁsherds;vestediwithiﬁ
thé"ﬁoWér;tb*adﬁihiéEer'mbdéiété*correctioﬁ,’with’theiproper(inétrument"wﬁiChrshQuldyhaﬂﬁ'a
some reference to the character of the offense, the sex, age, size, ahd;physical‘ﬁtrengthyr
of the pupil. When the teacher keeps within the circumscribed sphere of hi&/her authority,
the degree of correction must be left to his/her discretion as it is to the parent under
1ike circumstances. Within this limit, he/she has the authority to determine the gravity
of the offense and to mete out to the offender the_punishment which he/she feels his/her
conduct justly:mérits. In the event that a teacher is physically'assaulted_by a pupil, the
 pupil shall be suspended pending appropriate disciplinary-'and"legal action, . or
psychological- evaluation. In the event that a teacher is unable to perform his/her dquties
as a result of an assault by.a pupii, his/hér_absenCe_from work shall not bé deducted from
his/her personal bank. ‘ ‘ C

Disruptive i: S siscipline, which result’ in five (5) separate
parent-student-builaing auilib.sSLisalol in-building meetings, for ~any one student, during
any given school year between the parent(s), student and ‘building administrator shall be
reported to the superintendent or his designee on a monthly basis. The superinténdent or
hig designee will compile the report and submit a copy to the Board of Education and the
president of the Professionsi rersonnel. The report shall include action taken. At the
elementary and middle scChov. Jevel, five (5) separate documented disruptive incidents
involving any one student shall be reported to the Superintendent, or a désignee, on a.
monthly basis. ' ' ' '

It shall be the responsibility of the teacher to report to his/her principal the name of
any student who, in the opinion of the teacher, needs particular assistance from skilled

personnel.

Any complaint made by a parent, student or any person against a teacher in the performance
of his/her duties may not be used as disciplinary action against the teacher, unless the
teacher is notified about said complaint within one week after the complaint has been

Cfiled.

The maximum student capacity for an existing high school alternative education program
shall increase from 60 to 80 students. : '

The issue of discipline and more effective classroom management is a mandated topic of
review through the State's School Improvement Process. Therefore, individual buildings
will - be Trequired - to examine this issue through a committee ‘process.. including
‘administrators, teachers, community, etc. This process will ‘be overseen and supported by

the district-wide School Improvement Committee and Board of Educatiom. The topic of
discipline and effective classroom management will be further discussed at meetings of the
district-wide School Improvement Committee. The <committee will report their

recommendations regarding discipline to the Board of Education.
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ARTICLE XII - -

GRIEVANCE PROCEDURE

'f. DEFINITIONS .

AfgfféVéﬁcé:ig.a complaint by the  Union or by a  Member of the‘bargainiﬁg:unit_tha;.the
Union oY the Member has been deprived of 'a right granted*bywtheucontragtxof’a;p:actice

arising under the contract. All days, listed in these steps are working days.

1I. PROCEDURES "
Step”i:
.TheﬁperSQn”compla;ning‘shall discﬁss;theﬂmattgr infdrmally with their immédia;e'Supervisor
within ten (10) working days_following‘theirldisééﬁérY“df'the'faétéffhat"givé rigeé ‘to the

‘step 2y Ve S B SR PR PO L e o gw“

If the matter cannot be resolved informally with the immediate supervisor, the Union will

 present’ “- ; '
complaint wiii e . than ten- (10} working days after the Step- .
1 discussior. The Supervisci wiil HEKe & oecision.nowlater,than_ténfilo)rworkingrdays ‘
after he or she rece..s: the written complaint and give a ‘copy. of the .decision to.the .
Union. . : ‘

:_St p 3:

“The Union may appeal the Supervisor’s decision by sending a written or electronic notice
w0f appéal to the Superintendent of Schools within ten (10) days after the Union receives
- the decision at Step 2. The Superintendent will issue his or her decision no later than
“'ten (10) days after he or she receives the notice of appeal. The Superintendent may
request a meeting with the Union to discuss the complaint. .

Step 4:

A. - The Union may submit the complaint to final and binding arbitration. To do so, the
Union must provide written or electronic notice of its intention to arbitrate the
complaint; such notice must be provided to the Superintendent no later than twenty
(20) days after the Union receives the decision of the Superintendentl '

'B.. The parties will attempt to agree ‘on an Arbitrator. An Arbitrator will be selected
‘and employed pursuant’ to the labor arbitration rules of the American Arbitration
Association if the parties cannot agree on an arbitrator within ten (10) working days
after the Union's filing of a notice of its intention to arbitrate the complaint.

III. PRINCIPLES
A. The Arbitrator may not add to or detract from this Agreement.

B. The fees of the Arbitrator will be equally divided between parties.
C. The decision of the Arbitrator is final and binding on the Union and the Board of

‘Bducation.
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ARTICLE XIII

PROFESSIONAL PERSONNEL ACTIVITIES

The Profe551onal Personnel shall have exclu51ve ‘use of bulletin boards..in each . faculty -

_1ounge Tt “shall” be the only teachers’ crganization permltted ‘to use -the . school mail
- gystem and to conduct meetings in any building. of the van Dyke: Public: Scheols.. The. dlsplay
of proselytlzlng llterature -or 1ns1gn1a of any other teachers' organization shall be

‘prohlblted““All materlal posted o’ bulletln boards" provrded fer: the Professional -Personnel. .
or placed in the” school mal system, shall relate to: the "offiecial- busrness k. the,&
professional Personnel. All notices must be signed by a de51gnated Profe951onal Personnel;

'off1c1a1:and 1n1t1aled by the bulldlng pr1nc1pa1

jprlor to submlttlng them to the: Board of Educatlon

The‘Pre51dent of the Professzonal Personnel shall have ‘one: (1) hour released tlme, withoht;

loss of salary, for the purpose of 1mp1ement1ng the terms of this Agreement. The Pre51dent

of’ the Profe551onal Personnel may ‘have an: 4dditional~hour .of released time -at- union
¥: . The cost of the- addltlonal hour shall be computed at’ one-sixth: of ‘the presldent's;
‘mp:‘B’ontractuaT “gaYary. ‘Thid 'releaged *tI~°¢ shall" be inieffect: on an anpual basis:. In .
a&ﬁition = o o .. cesel ..me, ‘the : Board . of . Education :shall. supply: :
gubstitutes, at its expense;’ for teachers engaged 41 official =Professionalk -Pergonnel
business up to an aggregate of forty- eight (48) hours per ‘annum: . 8aid released: time: shall,

not be used 1n 11tlgatlon between the Board of Educatlon and the Profe551ona1 Personnel

A

The ‘Board agrees to- continue tod prov1de the Profe531onal Personnel Presldent w1thnthe;

current office space at Lincoln Middle School or a comparable facility at the Pre51dent‘
work locatlon The ch01ce of locatlon shall be determlned by the Board

normal working hours, provided equipment and personnel are available. .The. choice:. of
locatlon shall be determlned by the Board .
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ARTICLE XIV (continued)

oy

3. Teachers shall attend at least six (6) after school act1v1t1es, local bulldlng““
ot dlstrlct w1de, durlng the‘academlc year. -Parent-teacher conferences. - and
Ce open houses, ‘if held, shall- be required as partlal fulflllment of this. number
Lot The ‘rémainder of events shall ‘includei but ‘hot’ be -limited to: Mother- Daughter
' % Ted,” Dad‘Lad - Wight,  cultural - performances, P.T.A. .. agtivities,. . and
1nterscholast1c athletlc competltlon. I Do

Teachers Wlll not 1eave the1r bulldlngs durlng working: hours, except their- lunch period,
w1thout thi ‘consent of “the ‘building princdipal or his/her: designated representatlve When
teachers leave the building durlng their lunch perlod they are expected . to notify the

‘school offlce

seek to proselytlze pol tlcal or rellglous v1ews dn - the classroom.

,Bulldlng prznc1pals shail have the rlght to: a551gn teachers, Wlthln thelr bulldlng,-to
perlodlcally check restrooms or otler locations where smoklng or loitering is suspected.
such a551gnments shall bBe ‘rotated among .all - members of: the bargalnlng un;t WithinveaCh‘
‘bulldlng, subject to their individual: classroom location.- S - - e o

The - superlntendent and' the president of the professional. Personnel shall meet monthly to
‘rev1ew the progress ‘of ‘teachers whio “have been -informed :about s+ inconsistencies or
shortcomings®in: their’ profess1ona1 behavior. The" teacher - 1n questlon .shall -have the rlght
to be present at these meetlngs. :

Teachers are expected to dress in a profess1onal manner. Building administration and staff
can establish special dress ‘days. : '

o
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ARTICLE XVI 7

scfzodn” ‘;“:A‘nz‘nnzm-' Lo

on" days when students are excused due te 1nclement weather, teachers w111 not report to_ﬁ

school: Any ‘Stident’ 1nstruct10n days which .are:: canceled and; Wthh must. be rescheduled 1n;fd
.order to comply with school State Aid Act MCLA, 338. 1701 13),,(4),

: shall be. ‘rescheduled.
Days to be made up shall inerease: the school calendar as full days .at the conclus1on of

the last regular full student. day . “The total number of student - attendarnce days  will be

limited to those requlred by ‘State lncludlng those made -up. The final three days. shall

conform to the orlglnal calendar as described- ‘in this article-. Teachers will receive the -

regular pay”for days which are  canceled but shall: work on any rescheduled days w1th 1o

‘addltlonallcompensatlon
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A PROFESSIONAL PROFILE

I. The primary obligation of the teachlng profession is to guide children, youth, and
., adults in the pursult of knowledge ‘and SklllS, to prepare them to become useful

c1tlzens

The teacher shall be aware that the Chlld 1s the prlmary reason for the

school 's existerce:

The ‘teacher must recognlze the - 1nd1v1dua1 dlfferences among students and seek_
to meet thelr 1nd1v1dual needs. o g s :

C.’ The teacher shall a1d students in developlng an, understandlng and appreclatlon‘
not only of the opportunltles ‘and. beneflts of democracy, but also of their

L obllgatlons to 1t

D. The teacher shall develop a classroom cllmate.which provides'maXimum learning

Hop “ortunltles for each student f PR ~~uwg AT g b

E. The teacher shall attempt to be patlent understandlng, open mlnded and
sympathetlc 1n relatlonshlps w1th puplls.

“ifhe- teacher shall av01d rldlcule and sarcasm in hls/her_commnnicationkyithr
students. He/she shall respect students-as. human. belngs o

Etgl The' teacherghall utilize. available: school -supplied. media 1n order.. to provide
learnlng activities which tend to- stlmulate student. 1nterest and achlevement

“The teather shall organize his/her classroom-and materlals in such a. way  that
1nstructlona1 time is fully utilized. : : '

“the teacher ‘shall’ assume respon31b111ty for,thewd;rect‘snperyisionsof his/her
a551gned classes ¥ . . . o ]

IT. The members of the teachlng profes51on share w1th parents the respon51b111ty for
encouraglng each student‘s progress toward 5001ally acceptable ends

‘ A:“j’“The teacher ~sha11 respect the baSlC ,respon51b111ty of parents for thelr
e “children ‘ o '
SEES -G j“The teacher shall relnforce the student‘s confldence in hls/her own home and

av01d dlsparaglng remarks. whlch mlght undermlne that confldence.A.

F ffd(’fﬁfThe teacher shall pIOVlde parents with 1nformatlon and. suggestlons regardlng
’wthe"lntellectual soc1a1, and’emotlonal development of their: chlldren.

,The teacher shall constantly appralse the results -of: hls/her efforts, through
'VUStudent achievement; .and seek 1mprovement dn.. accordance w1th the. educat10na1
philosophy of the" Van Dyke Public Schools. :




Professional Profile (continued)

W

V.

e

The teaching-profession is distinguished from. other occupations by the uniqueness

and quality of profe551onal relationships among all teachers. Community support.and
respect are  influenced by the standards of’ teachers and their attitudes toward

teaching and other teachers.

A.

The. teacher's attitude in. reiationship to his/her co-workers should be
characterized by a spirit of cooperation. ‘

The teacher shall contribute to instructional improvement by serving on

»currlculum and currlculum related commlttees

The teacher shall strlve for excellence 1n teachlng

The teacher shall conduct hlmself/herself ‘in a manner .which enhances respect

-and regard for . the schocl, the teachlng profe551on, and the communlty

The teacher shall constantly strlve for’ contlnued profess;onal growth.

' Teachers shall av01d maklng 1rrespon51ble cr1t1c1sm of other teachers.

The teacher shall abide by and cooperate with all admlnlstratlve decisions or
directions- within the framework of the ex1st1ng Master Agreement

The teacher shall follow the ex1st1ng ‘curriculum, devotlng the time necessary
to adequately cover all requlred subjects of’ study

The teacher shall use release time in an effort to 1mprove the quality of
educarion and the effectivenegs of the teacher



