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AGREEMENT
Between
THE BOARD OF EDUCATION OF THE SHEPHERD PUBLIC SCHOQLS
and
THE SHEPHERD EDUCATION ASSOCIATION

This Agreement is entered into by and between the Board of Education of the Shepherd Public Schools,
Shepherd, Michigan, hereinafter cailed the "Board", and the Shepherd Education Association, hereinafter called
the "Association",

WITNESSETH

Whereas the parties have a mutual obligation, pursuant to Act 379 of the Michigan Public Acts of 1965,
to bargain in good faith with respect to hours, wages, terms, and conditions of employment, and

Whereas, the parties, following extended and deliberate professional negotiations, have reached certain
understandings which they desire to memorialize.

In consideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLE 1 RECOGNITION

A, The Board recognizes the Association as the exclusive bargaining agent in the below described unit for
employees nated.

"All certified school employees under contract to the Board, the school social worker, and Odyssey
High School teachers, but excluding: all substitutes, the Superintendent, Assistant Superintendents,
Director of Buildings and Grounds, Community Education Director, Health Nurse, SAMSHA-provided
employees, Director of Food Services, Director of Technology, assistant principals, principals,
supervisors of professional personnel or programs, Athletic Director, and directors of federal programs
and special services."

B. The terms "Board" and "Association" shall include authorized officers, representatives and agents.

ARTICLE 2 ASSOCIATION RIGHTS
A. Use of school propetty

Duly authorized representatives of the Association will have the right to use school property for the
purpose of transacting official Association business, provided that this shall not interfere with or
interrupt normal school operations or previously scheduled commitments. Use requests will be made by
the Association President to the administrator in charge of building usage.

B. Association leave days

Association members acting as representatives of the Association on official Association business will
be released from teaching duties, providing the maximum number of days per year shall not exceed
twenty-one (21) days. Twenty-one days (21) is the total for all association members when combined for
any given year. These days, when taken consecutively, shall not exceed four (4) for any one person. It
shall be the duty of the Association President to request Association release time from the
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Superintendent in writing with a copy to the Central Office. The Association shall reimburse the district
the cost of substitutes,

C. Access to information

Upon request, the Board shall make available to the Association all information that is available to the
public. Information may include, but is not limited to: Name; Salary and compensation of any kind
from Shepherd Public Schools; Health Care plan selected (Plan A or Plan B); Total time worked for
Shepherd Public Schools; Salary Lane; Current teaching assignment and building; and Certification
including any endorsements or licenses. In the event the document is not ready for distribution on the
date of request, it shall be forwarded to the Association President within five (5) days after becoming
available.

Within ten (10) work calendar days of hire, the Board shall inform the Association of the name and
position of each newly hired potential bargaining unit member.

Bargaining unit members are responsible for providing documents for personnel files including: updated
transcripts, endorsements and licenses.

The President and Secretary of the Association will be included on the distribution list for Board
minutes and public agendas.

ARTICLE 3 —BOARD RIGHTS & RESPONSIBILITIES

A, In order to cairy out its responsibility for the development and operation of educational programs
providing the best possible educational opportunity for the children of the Shepherd Public School
District, the Board retains and reserves unto itself all powers, rights, authority, duties and
responsibilities conferred upon and vested in the Board by law, including:

I The supervision, direction and control of the management and administration of the school
system, its properties and facilities.

2. The right and responsibility to establish grade levels and courses of instruction.
3. The selection of textbooks and teaching materials, and various teaching aids.
4. The right to determine master class schedules, the instructional requirements, and assignments

of teachers with respect thereto.
B. The exercise of the foregoing powers, rights, duties, and responsibilities by the Board and the adoption

of policies, rules, regulations and practices in the furtherance thereof, shall be the exclusive prerogative
of the Board, except as otherwise limited by express provision of the Agreement.

ARTICLE 4 - PROFESSIONAT COMPENSATION

A. The salaries of bargaining unit members are set forth in Schedule A. Each bargaining unit members’
contract salary shall be divided by 21 or 26, as specified by the bargaining unit member prior to the first
day of work.
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It is also recognized from time to time, that it will be necessary to schedule 27 pays rather than 26 pays
for the upcoming year. In such instances, the Central Office will notify the Association President by
April 1.

The Board shall make payroll deductions, upon written authorization, from bargaining unit members for
annuities, credit union, local financial institutions, insurance and other programs that have been
approved by the Board. Normally the deduction will be implemented within thirty (30) days after
written authorization is received from the bargaining unit member. This provision is also subject to
applicable rules and regulations of the involved financial institutions, insurance companies, and other
organizations to which such deductions are forwarded.

Salary differentials for extra responsibilities are included in Schedule B of the Agreement. The Board
reserves the right to leave vacant or to vacate any position paying salary differential. Also, the Board
may add positions to said list at the established rate (see Schedule B). Vacant Schedule B athletic
positions shall be posted in accordance with Article 9.

If the Board determines to cteate a new position, properly belonging on Schedule B, the Board shall
have the right to establish an interim rate of compensation for that position. The Board shall notify the
Association of all new or additional positions to be filled and the interim rate of compensation that is
established. The Association shall have the right to bargain over the rate if there is disagreement with
the Board’s decision in that regard. Stipends payable for extra responsibilities shall be paid in a lump
surm to be issued in the pay period following the conclusion of the activity responsibility.

The daily rate of pay shall be determined by the following formula: Bargaining unit member’s
contractual salary divided by the number of contractual days. The school year will consist of days, as
listed on the calendar. The daily rate of pay for part-time bargaining unit members shall be determined
by a proration formula - for example -~ if a teacher teaches 2 out of 5 classes, then this is a 40% salary
proration.

In the event of the need to payroll withhold a daily rate of pay, the cost of insurance benefits will not be
included in the first three (3) of such days of any fiscal yeat.

If a bargaining unit member is engaged during the school day in negotiating on behalf of the Association
with any representative of the Board or parlicipating in any professional grievance negotiation,
including mediation, he/she shall be released from regular duties without loss of salary.

Reimbursement of bargaining unit members for authorized travel shall be at the prevailing IRS business
standard mileage rate. The reimbursed transportation expense does not constitute or represent a lease
agreement for automobiles owned by the bargaining unit member.

A bargaining unit member laid off who is paid unemployment compensation benefits associated with
his/her regular assignment duting the summer immediately following notification of layoff and who is
subsequently recalled to a position at the beginning of the next school year, will be paid for that school
year according to an annual salary rate, such that the unemployment compensation benefits the
bargaining unit member received plus the salary for that school year will be equal to the rate of salary
the bargaining unit member would have earned for the school year had he/she not been laid off. (This
paragraph is being moved from Article 15 to Article 4.)

Professional meetings; conferences; workshops and tuition reimbursement

1. A bargaining unit member shall be released from regular duties, without loss of salary, for a
maximum of two (2) days per year for the purpose of participating in approved professional
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meetings, conferences or workshops in the areas of the teaching responsibility. A bargaining
unit member may also be released on such days for the purpose of approved school visitation.

An allotment of $300 per year (for lodging, parking fees, registration and meals) is guaranteed
for each bargaining unit member. The cost of mileage and substitute wages shall not be charged
against the allotment.

Bargaining unit members may request additional funds to attend a conference or workshop that
exceeds the $300 guaranteed allotment.

All requests must be submitted to the principal and approved at least five (5) school days prior
to the meeting, conference, workshop, or visitation,

Denial of a meeting, conference, workshop or visitation request is not subject to the grievance
procedure. Bargaining unit members may appeal the denial to the Superintendent.
Teachers will have 15 hours of structured parent contact time.

2. In the event the Administration specifically requests a bargaining unit member to attend an
activity, neither the day(s) nor the associated expenses shall be charged against the bargaining

unit member’s allotment above.

3. The request form for days under Sections 1 and 2 shall specifically designate administrative
approval if the days are nonchargeable.

4, Upon return, the bargaining unit member may be required to provide professional development
for members of the bargaining unit as deemed appropriate by the Administration.

5. The principal may grant additional days,

6. Whenever transportation is provided by school vehicles, the cost for gas is to be borne by the
Board.
7. When it is necessary for a bargaining unit member to use a personal vehicle to attend approved

activities under Section 1 and 2, the bargaining unit member shall be reimbuised up to a
maximum of 500 miles round trip per activity at the mileage rate specified in Section E of this
Article.

8. Bargaining unit members, who are within their first eight (8) years of certification, may use all
or portions of the above referenced $300 to pay for tuition for pre approved classes needed for
continning certification, to become highly qualified in an area in which the teacher is already
certified or for a new teaching certificate endorsement.

Classes must be outside of teacher work time.
Mileage will not be paid in such instances.

H. Extra responsibilifies

L. Compensation for substituting during preparation period
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4, An extra class taken, when the tegular classroom instructor is absent from the
classroom, will result in compensation to the teacher who assumes the substitute
responsibility at the rate of $40.00 per clock hour.

b. Teachers may occasionally be expected to attend assemblies, speakers or monitor
testing during their prep hour, without receiving additional compensation. Teachers
who ate requested to give up their prep hour in excess of four times in a year to attend
assemblies, speakers or monitor testing during their prep hour will be compensated at a
rate of $25.00 per hour,

c. Bargaining unit personnel who are not classroom teaching personnel may not be
assigned to ore than one (1) clock hour per day of substitute service.

d Rargaining unit members will not be required to substitute unless no other option exists
to cover the period(s) in question.

2. Summer work and work outside the regular school day

a. Bargaining unit members who are requested by the Administration, and agree, to work
during the summer or during other school vacation periods (as defined in the school
calendars which are part of this Agreement), shall be compensated at the $25.00 per
clock hour. This compensation shall not be paid for duties included in or associated with
a Schedule B position. Bargaining unit members will use the existing "Summer
Curticulum Work Procedures and Work Request” paperwork to document the process.
This work must be done on school grounds.

b, The building principal may require a teacher to attend professional meetings,
conferences or workshops that align with the district’s school improvement plan. If the
time is outside of the regular work schedule, the teacher will be paid $25.00 per clock
hour for the contact time of the event. This does not include staff meetings, faculty
council or other Schedule B responsibilities, Superintendent called meetings, parent
teacher conferences or open houses.

c. If it is necessary to schedule time for curriculum work outside of the regular school day,
the teacher will be paid the curtent $25.00 per clock hour. Bargaining unit members
may request to wotk on pre approved curriculum work that goes above and beyond the
normal day-to-day teaching respoasibilities, outside of school hours, during the summer
or during other vacation periods. Upon approval of administration, bargaining unit
members shall be compensated at the $25.00 per clock hour rate. This compensation
shall not be paid for duties included in or associated with a Schedule B position.
Bargaining unit members will use the existing “Summer Curriculum Work Procedures
and Work Request” paperwork to document the processes. This work must be done on
school grounds. The District will provide a “summer calendar” for custodial work and
office hours.Teachers may request, and administration may approve, curriculum work
time during the school day if necessary.

d, Teachets spending the night at sixth grade camp shall be paid $75 per night.
3. Teaching during preparation period
Any teacher who is assigned and voluntarily accepts an additional classroom period each day,

thus forfeiting a conference period, will be paid extra compensation unless other arrangements
are made by mutual consent of the Association and the Board.
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K.

4. Fxtra responsibilities shall be filled by mutual agreement between the Administrator and the
Assaciation.

Credit for Outside Teaching Experience

All degreed certified bargaining unit members newly employed may be given credit for up to six (6)
years of outside teaching experience in any school district. At the option of the Board, additional years
of experience beyond six (6) may be granted. Credit will be given for all years of prior teaching
experience in the Shepherd Public Schools as a regular classroom teacher if a teacher is rehired.

Bargaining unit members who have served at least ten (10) years in the Shepherd Public Schools and
who retire from Shepherd Public Schools under the provisions of the Michigan Public School
Employees Retirement System (teachers must also have reached the top step of their salary column)
shall receive a one-time retirement severance payment in the form of a contribution to a Section 403(b)
plan designated by the bargaining unit member from the district’s list of companies in the amount of
three thousand dollars ($3,000).

A bargaining unit member laid off who is paid unemployment compensation benefits associated with
Lis/ber regular assignment during the summer immediately following notification of layoff and who is
subsequently recalled to a position at the beginning of the next school year, will be paid for that school
year according to an annual salary rate, such that the unemployment compensation benefits the
bargaining unit member received plus the salary for that school year will be equal to the rate of salary
the bargaining unit member would have earned for the school year had he/she not been laid off.

For bargaining unit members who intend to retire prior to the end of a school year, written notification
of the specific retirement date must be provided to the Board by April 1 of the school year preceding the
effective date of retirement, If a teaching assignment is changed between April 1 and May 1, the teacher
retains the rights to the retirement payoff if the letter is submitted by May 1.

For bargaining unit members who intend to retire effective at the end of the school year, written
notification must be provided to the Board by April 1 of the school year in which they retite.

All retirement/sick leave payouts must be finalized within 60 days of retirement or the payoff is
forfeited.

Any resignation submitted by a bargaining unit member may be revoked by said member within three
(3) calendar days of its submission to the Administration.

The salary and insurance benefit contributions of part-time teachers will be based upon the percentage
of time the teacher is scheduled under Article 5(B) when compared to full-time teachers. The parties
have determined 410 minutes including preparation time and excluding the lunch period, per day, to be
the time worked by full-time teachers in making the calculation for part-time teachers.

Unless directed to the contrary by the principal, part-time teachers will be expected to attend all required
staff meetings, professional development days identified in the calendar, parent teacher conferences and
other professional obligations required of full-time teachers (i.e., JEPC meetings). A part-time teacher
will be paid at an hourly rate of pay for any staff meetings attended beyond their prorated
amount/schedule,

Except as set forth herein, for the time assigned outside of the normal daily schedule of the part-time teacher that
falls within the hours of full-time teachers under Article 5 and the calendar, the teacher will be paid for the
additional time at the teacher’s hourly rate of pay. By way of example, a part-time teacher will be paid for the
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balance of the day on a full day of professional development in the calendar. Additionally, a part-time teacher
will be paid at their hourly rate for staff meetings that exceed their prorated amount/schedule. If the
professional development day is a half day and the part-time teacher's normal daily schedule falls within that
hatf day, the teacher will only receive additional pay for the balance of hours in the half day.

Where the master agreement calls for an hourly rate to be paid to full-time teachers for additional work that is
assigned, the same hourly rate will be used for part-time teachers (i.e., see Article 4-G-1 $40 per clock hour for
subbing on a given day during the teachers prep time, $25 per clock hour for monitoring tests, etc.). This rate
will be used when a part-time teacher substitutes at any time. Part-time teachers will receive a prorated amount
under the provisions of Article 4(F) and Axticle 6(F).

ARTICLE 5 TEACHER RESPONSIBILITY

A, The working hours shall be established for the school year and bargaining unit members notified, no
later than August 1 of each school year. In case of financial emergency, notification can be extended to
August 15.

B. The normal daily hours shall be as follows:

1. Teachers’ day will be 7:45 AM until 3:05 PM
2. Student day will be 8:00 AM until 3:00 PM
3. On half-days, students will be dismissed at 11:00 AM

The abave schedule may be changed by up to a plus or minus fifteen (15) minutes from the above
starting and ending times but will not increase the length of the teacher day. Teachers shall be at their
assigned teaching stations 15 minutes before the start of the students' day and will remain in the building
5 minutes after dismissal of students unless other arrangements are made with their immediate
Supervisor.

For the 2022-23 school year, for ONE Wednesday morning per month, teachers shall be at their assigned
teaching stations 60 minutes before the start of the students' day in order to work on Professional
Learning Community (PLC) or other staff development activities. As this is a three-year contract, the
District agrees to re-look at this formula for delivering the PLC initiative at the end of the 2022-23
school year in anticipation of years two and three of this agreement.

C, On Fridays and days before the beginning of a holiday, bargaining unit members may leave upon the
departure of the buses. With the mutual consent of the secondary teacher involved, the above schedule
may be adjusted to start one (1) hour earlier or later.

D. All 6-12 teachers shall be entitled to a thirty (30) minute duty free uninterrupted lunch period. All K-5
teachers shall be entitled to a forty (40) minute (thirty-five (35) minutes duty free and uninterrupted)
lunch period.

E. Bargaining unit members shall not be required to attend more than 2 two (2) teacher meetings (PLC
time) per month. One teacher meeting (PLC time) meeting will take place before the teacher work day,
and one will take place after the teacher work day. By the first teacher work day, the bargaining unit
members will be notified of the meeting dates. If an administrator wishes to hold a 2 hour staff meeting
in place of the 2 meetings that month, members will be notified 30 days in advance. In months when a
scheduled meeting would occur on or before a holiday or on a scheduled parent-teacher conference day,
an alternate meeting may be scheduled on a different day. If an alternate meeting is to be scheduled, the
bargaining unit members shall be notified on the first teacher work day.
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A maximum of three (3) special meetings per year per building (maximum of 1 hour in length) may be
designated at the discretion of the Superintendent. Unless there is an emergency, notification of such
meetings will be given at least fifteen (15) school days in advance of the meeting.

No meetings will be held on Friday or on the day preceding a holiday, except in case of emergency,
when called by the Superintendent.

All bargaining unit members are expected to attend staff and Superintendent called meetings. Teachers
should make every effort to schedule after school activities around these meetings. Members who miss
a meeting may be expected to attend a makeup meeting, If a meeting is canceled due to an inclement
weather day, a second meeting will be scheduled on a different day. Coaches and other people in
Schedule B positions are expected to attend staff meetings unless there is a scheduled game or
performance that requires them to miss the meeting, At the administrators discretion; a makeup faculty
meeting will be held the next scheduled school day after the meeting at 7:00 AM.

F. At any time that an item appears to be damaged or lost, the teacher shall report said damage or loss at
once, but shall not be responsible for such damage or loss, except in the case of negligence on the part
of the teacher.

a. Teachers shall be required to keep all lesson plans up to date. They shall be required to make available a

lesson plan for substitute use by 8:00 a.m. on the date of absence.

ARTICLE 6 TEACHING CONDITIONS

A, Wherever feasible under the circumstances (availability of facilities and financial resources) the
negotiated maximum guidelines for the number of pupils per teacher shall be as follows:

1. Kindergarten 25 pupils
Transitional Kindergarten 23 pupils

3. Elementary School Grades
Grades 1 -5 27 pupils

4. Special Education Classes: Class size to follow State guidelines.

5. Secondary (6-12) School Classes:
English, Social Studies, Science, Math, Language, Business, Computers 30 pupils
Chemistry, Industrial Axts, Life Skills 24 pupils
Art 25 pupils
Physical BEducation 40 pupils
Band/Choir, MS Drama? No Caps

The Association will be notified upon request as to the total number enrolled in each class as of first
official count day following Labor Day.

I. For prades 6-12: Class overages will be determined by calculating the difference
between the number of students in each class and the negotiated maximum guideline for the class as
listed in Section A. The sum of the numbers of students over and under the negotiated guidelines will
equal the count per day for overload payment.
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By way of illustration: IS teacher with schedule of two chemistry classes and two science

classes:

chemistry max =24 and 1* class has 23 students = count of -1
chemistry max =24 and 2™ class has 15 = count of -9
science max =30 and 3" class has 33 =count of +3
science max =30 and 4™ _class hag 43 = gount of +13

count for overload payment = 6 per day

B. Compensation for Class Overages

An elementary teacher (grades K-5) shall receive compensation of $9.00 per student per day. Middle
school teachers {grades 6-8) shall receive $2.00 per student per day in excess of the class size
guidelines. High school teachers (grades 9-12) shall receive $2.00 per stodent per day in excess of the
negotiated class size guidelines. Payment of class overages will be made based on the number of
students a teacher has on the class roster in a given trimester. The payments will be made within the two
weeks of the conclusion of the academic period.

C. The Board shall have through the third (3rd) Friday in the first academic period (i.e., semester or
trimester) to make adjustments in class sizes for the first academic period and through the end of the
first complete week of classes of the other academic periods for students to make such adjustments
before the above provisions apply.

D. Telephone facilities shall be made available to teachers. No charge will be made for local calls.
Personal long distance phone calls are not to be made from school phones.

E. Each teacher shall be provided with $120 for miscellaneous classroom supplies.

E Teachers scheduled in a classroom situation any time an assembly is held will attend that assembly in a
supervisory capacity.

ARTICLE 7 TEACHING LOADS AND ASSIGNMENTS

A, 1. When a six period day format is in place, a nonmal weekly teaching load in the secondary
school (6-12) will be tweaty-five (25) teaching periods and five (5) conference or planning
periods.

When a ttimester scheduie is in place, the normal weekly teaching load will be twenty (20)
teaching periods and five (5) conference or planning periods.

When a seven hour day format is in place, a normal weekly teaching load in the secondary
school (6/12) will be thirty (30) teaching periods and five (5) conference or planning periods.

Given the variability in the times that classes begin and end when the high school and middle
school are on different time schedules, classroom teachers with split schedules between the
middle and high school whose assigned preparation period is less than sixty (60)minutes will be
compensated for any minutes under sixty (60). High school teachers will be compensated for
any minutes under seventy-three (73) and middle school teachers will be compensated for any
minutes under fifty-three (53).

The following formula will be used to determine compensation for bargaining unit members
teaching during conference or planning periods:

11
Revised 06-08-2022



> 350 minutes= 8.3%

340 - 349 minutes= 6.67%
330 - 339 minutes= 4.99%
320 - 329 minutes= 3.32%
310 - 319 minutes= 1.65%.

This percentage is based on the individual teacher’s salary and will be compensated/paid per
trimester. For the sake of calculating total minutes, passing time will count toward the total
minutes a bargaining unit member is teaching,

2. Each elementary teacher (K-5) will be provided a minimum of 200 minutes each week, within
the school day scheduled for conference or planning time (not including the lunch or twenty
(20) minute daily supervised recess). The twenty (20) minute recess time will be covered by the
regular kindergarten through fifth grade core classroom teachers, This will be done on a
rotation basis worked out by teachers and administrators. Grades kindergarten through five core
teachers will then be given $225 per year for covering recess. This payment will be made in a
lump sum and be included in the last pay in May.

3, To address the discrepancy and inequality in prep minutes between elementary, middle school,
Odyssey and the high school, teachers at the elementary, middle school, and Odyssey will each
receive 1 work day per trimester to use for school business work. Any shared teacher will also
receive 1 work day per trimester to use for school business work. Work will be completed on
school grounds.

4. The conference or planning time will be spent in the respective school building and the time
devoted to school work and the teacher will not as a matter of practice be assigned to other
duties during this time. Conference/planning time applies only to classroom teachers.

B. No student teacher shall be used as a substitute without prior consultation with the supervising teacher.

C. In order to meet the special education mandates, appropriate documentation will be completed by
special education providers. Each special education provider, including social work, will then be given
$225 per year. Special education mandates include but are not limited to, Medicaid documentation,
preparation for IEP Meetings and follow-up. This payment will be made in a lump sum and be included
in the last pay in May.

D. A mentor teacher shall be defined as a master teacher as identified in Section 1526 of the School Code
and shall perform the duties of a master teacher as specified in the Code. Mentor teachers will be
assigned by the building administrator and will be compensated on the following schedule:

Year One-$500
Year Two-$300
Year Three-$200

This payment will be made in a lump sum and be included in the last pay in May.

E Should an unrequested transfer, including a total work or total room reassignment, occur (after the
beginning day of school), the teacher(s) transferred will be provided a minimum of one (1) working day
of release time to complete necessary arrangements and preparations. This provision shall not be
applicable to work/room reassignments attributable to new construction or renovation of school
facilities. In that event, the parties shall confer over necessary moving atrangements.
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ARTICLE 8 BUILDING REPRESENTATIVES

The principals shall, each year, request individuals serve as building representatives. Fach grade level K-5 shall
have a representative. There shall be up to 9 positions at the high school, up to 9 positions at the middle school,
up to 9 positions at Shepherd elementary, up to 2 representatives at Winn and 1 at Odyssey. (30 total). The
building representative’s duties may include any or all of the following:

Al

Serve as liaison between teachers of the department and Administration.

Serve as a Building Leadership Team member.

Guide the department in recommending and selecting textbooks, supplies and materials.
Coordinate the department’s budget.

Assist in coordinating schedules and teaching assigniments.

The Building Leadership Team will meet the 2nd Wednesday of the month for one (1) hour and may have 6
additional one (1) hour meetings for the year. Additionally Leadership Team members will attend a minimum of
two (2) MICIP district meetings throughout the year.

ARTICLE 9 - LEAVES OF ABSENCE

Leaves of Absence with Pay

Paid feave time will be credited at the beginning of each work year in anticipation of the teacher
completing the entire work year. Any teacher who separate employment with the district prior to the end
of the school year will have paid leave time prorated. Pursnant to M.C.L. 408.477(7)(1), the pay
advance will be withheld from the bargaining unit member’s final check(s) as a condition of this master
agreement. Any remaining balances will be due and payable to the business office within thirty (30)
calendar days of separation.

1. Sick Leave Allotment - All bargaining unit members absent from duty on account of personal
iliness/disability, or any other approved reason, shall be allowed to use available sick leave time.
Each bargaining unit member will be credited nine (9) days per year and to accumulate the
unused portion of each year's sick leave for use, in future years, up to and including 125 days.
Bargaining unit members under contract for less than full time, will be credited with a prorated

allotment.

a. Said days will be credited to the bargaining unit member the first day that the
bargaining unit member reports to work.

b. Personal illness/disability, ncluding medical and dental appointments are chargeable to
sick leave.

c. Up to 30 accumulated paid leave days per year will be granted subject to arrangement

with the central office designee for a “serious health care condition” in the “immediate
family”. For the purpose of this article, immediate family is defined as spouse, child,
parent, grandchild, grandparent, or a member of the bargaining unit member’s
household. For all absences, the bargaining unit member is required to notify the
Supetintendent upon first knowledge of the necessity to be absent.

For days not regulated by section 1 above, up to 15 paid leave days per year will
be granted subject to arrangements with the principal for the bargaining unit
member to care for a dependent child (as determined by the internal revenue
service) or spouse who is ill or disabled.

13
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A bargaining unit member who is becoming a parent by birth or who is
adopting a child under the age of eighteen (18), or under the age of twenty-six
(26) if the child is mentally or physically challenged, may elect a short-term (up
to sixty (60) days of accumulated paid leave days) maternity/paternity leave.
The bargaining unit member shall provide at least a two (2) week notice if
possible prior to the anticipated beginning of the leave.

Medical verification (including when applicable the submission of the
district's family and medical leave act request form) may be required.

Affording the use of additional accumulated days of paid time beyond the
above limits, is reserved to the superintendent in extreme circumstances. The
granting of added time off to a bargaining unit member is made on a
case-by-case basis and as such, the granting of paid time off will not be
precedent setting. The denial of days under this subsection is not subject to the
grievance procedute,

il Any bargaining unit member who is absent because of an injury compensable under the
Michigan Workers' Compensation law, shall receive from the Board the difference
between the allowance under the Worker’s Compensation Act and his/her regular salary.
The difference shall be charged against the employee’s sick leave until it is exhausted.
Once sick leave is exhausted the bargaining unit member will receive compensation as
provided under the Michigan Workers Disability Compensation Act.

e Leave days may be taken in units of howrs, half days or full days as determined by the
principal’s ability to obtain substitutes.

f, When illness/disability leave days are taken, (two weeks or more) the bargaining unit
member will notify the principal of the intended date of return at least three days prior
to that date.

g Sick leave shall be charged against the bargaining unit member’s entitiement to leave
under the Family and Medical Leave Act as permitted by the Act.

h. For bargaining unit members who complete the entire school year and use four (4) or
less sick days and personal days (combined) per school year (all reasons except
school-related business) shafl receive $300.00.

2. Personal Leave Allotment- At the beginning of every school year each bargaining unit member
having served two (2) years in the district, shall be credited with three (3) days to be used for
the bargaining unit member’s personal leave allotment. First and second year bargaining unit
members shall be credited with two (2) days each year, If the new year allotment will cause the
accumulated personal days to exceed five (5) personal days, the excess days will be added to
sick time. Personal leave days may be used for any purpose at the discretion of the bargaining
unit member. A bargaining unit member planning to use a personal leave day(s) shall notify
his/her principal at least one day in advance, except in cases of emergency. Personal leave days
shall be available for the practice of individual religious preferences. No more than twenty (20)
percent of the bargaining unit members shall be permitted the use of personal leave days on the
same date. Fach teacher shall be entitled to an accumulation of the unused portion of each
year's personal leave, which shall be available in future years, up to and including five (5) days.
At no time shall bargaining unit members be credited with more than five (5) personal leave
days.
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3 Non-chargeable Days Detined

a. Tliness/disability on days when school is not in session shall not be deducted from sick
leave nor shall there be any loss in pay. Illness or personal days scheduled during
emergency school closing will not be counted, provided the teacher returns on the next
school day. If a bargaining unit member is charged an iliness or personal day(s) for a
day(s) when school is closed due to emergency conditions, the day shall be restored to
bargaining unit member’s accumulation/ credit if the bargaining unit member is
required to work a rescheduled instructional day(s) attributable to that closing(s).

b. Bereavement Leave: A bargaining unit member may take a maximum of five days per
death of a member of his/her spouse, child, parent, sister, brother, grandchild,
grandparent, parent of spouse, brother or sister-in-law, or a member of the teacher’s
houschold. Bereavement leave will not be deducted from sick leave in these instances,
Bereavement leave days do not need to be taken counsecutively, though must be used
within six (6) months of the date of death. A bargaining unit member may take one
day per year, no charge, for the death of any person at the discretion of the building
administrator. A bargaining unit member may take one day for the death of any person;,
this day will be deducted from sick time. The Superintendent may grant additional days
which will be deducted from sick time.

c. Bargaining unit members normally will not be expected to report to school during
emergency school closings. Should circumstances be such that asking bargaining unit
members to report will not cause unreasonable risk to bargaining unit members, they
may be asked to report for additional curriculum development work above and beyond
scheduled in-service days. Under no circumstances shall nonattendance at school on
these days cause a penalty of any form for any bargaining unit member. The
Association may be called upon by the Administration to police its own ranks.

B. Leave of Absence with Partial Pay

L. Civic Duty - A leave of absence will be granted to a bargaining unit member called for jury duty
or as a witness in a court case (except where the bargaining unit member and school district are
adverse parties in the litigation). Compensation from the district will continue as if the
bargaining unit member were on duty but an amount equal to the juty fee or witness fee
received (exclusive of travel allowance or expenses) will be deducted in order to defray the cost
for hiring a substitute teacher,

2. Military/Reserve - A leave of absence will be granted to a bargaining unit member who is called
to military reserve or National Guard duty for reasons beyond the bargaining unit member’s
control. The batgaining unit member will attempt to be excused from this duty during the
school year. If the bargaining unit member cannot be excused from duty, the bargaining unit
member will be compensated at the bargaining unit member’s regular salary, less any
allowances or salaries received from performance of the military or reserve obligation. The
Board's salary obligation under this Section shall not exceed ten (10) working days.

C. Leaves of Absence without pay and benefits. Bargaining unit members will be afforded the ability to
continue medical benefits at the bargaining unit member’s expense if afforded under C.O.B.R.A. and
charges will be as determined under the coptract.

L. Extended Iliness - Any bargaining unit member whose personal illness extends beyond the
period compensated under the previous sections of this Article, shall be granted a leave of
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absence without pay for one year. A doctor's certificate indicating necessary leave may be
requested by the Board. Also, a doctor's release to return to school may be requested.

2. Educational Leave - One year educational leaves of absence shall be granted upon application at
the beginning of the contract year to bargaining unit members with four (4) years or more of
service in the system,

3. Child Care - Child care leave of up to one (1) year will be granted to a bargaining unit member
by the Board of Education.

4. General Leave - A leave of absence of up to one (1) year may be granted to any
non-probationary bargaining unit member upon request of the teacher.

D. Any bargaining unit member that is employed with the district for a period that exceeds ninety (90) days
becomes eligible to receive Family Medical Leave Act (FMLA) benefits. To the extent required by the
provisions of the FMLA, an eligible bargaining unit member shall be granted leave for the putposes and
subject to the terms and conditions as provided by that law in all respects. Paid leave as provided under
this agreement shall be concurrent with the Family Medical Leave Act.

ARTICLE 10 - UNUSED SICK LEAVE PAY

Al In case of the death of any bargaining unit member, payment of accumulated sick leave at the rate of
$25.00 per day shall be made to the bargaining unit member’s beneficiary (per life insurance form).

B. All bargaining unit members who have a minimum of ten (10) years of service as full-time bargaining
unit members with the Shepherd Public Schools, and are retiring under the provisions of the Michigan
Public Schools Employees Retirement Act, shall receive the bargaining unit member’s unused
accumulated sick days (up to 60 days) at the rate of $50.00 per day. This payment shall be at the rate of
$60.00 per day for bargaining unit members who have a minimum of twenty (20) years of service as a
full-time bargaining unit member with the Shepherd Public Schools and otherwise meet the conditions
of this Section. This payment shall be made in the form of a contribution to a Section 403(b) plan
designated by the bargaining unit member from the district’s list of companies.

C. If a bargaining unit member ends a fiscal year with the maximum of one hundred twenty-five (125) days
afforded under Article 10(A), the bargaining unit member will be credited with the ten (10) days at the
start of the succeeding work year. In the event sick leave is used, the days in excess of 125 will be used
first. Any days in excess of 125 remaining at the end of the fiscal year will be paid off at the rate of

sixty ($60) per day.
D. All retirement/sick leave payments must be finalized within 60 days of retirement or the payoff is
forfeited.
ARTICLE 11 - INSURANCE PROTECTION
A. The Board will ptovide, without cost to the bargaining unit member, bodily injury and property damage

insurance limited to a maximum of one million dollars (§1,000,000.00).

B. Upon proper application and acceptance for enrollment by the appropriate insurance underwriter, the
Board shall make premium payments on behalf of bargaining unit members and their eligible
dependents under either Plan A or Plan B as specified below for the duration of this Agreement for a 12
month period for teachers who complete the contract year. If the bargaining unit member does not
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complete the year, the Board’s contribution toward insurance benefits will terminate on the last day of
work unless a continuation of benefits is required under the Family Medical Leave Act (FMLA).

Plan A

Onption 1

BCBSM Simply Blue HSA $1,350/0% PPO*:

$1,350 single/$2,700 two-person or full family annual in-network deductible. Annual
deductible subject to change per IRS regulations.
0% Coinsurance
$2,250 single/$4,500 two-person or full family total annual out-of-pocket maximum
Office Visit— Covered 100% after in-network deductible
Urgent Care — Covered 100% after in-network deductible
Chiropractic Visits — Covered 100% after in-network deductible (12 visits)
Emergency Room — Covered 100% after in-network deductible

Rx Coverage:

85 Copay for generic prescriptions — after deductible

$25 Copay for preferred brand name prescriptions — after deductible

$50 Copay for non-preferred brand name prescriptions — after deductible

90 day retail or mail order scripts — 2 times the copay for eligible prescriptions — after
deductible

#*This is a High Deductible Health Plan (HDHP) and meets the IRS requirements for a Health
Savings Account. Deductibles are based on amounts defined annually by the federal
government for Simply Blue HSA-related health plans. Deductibles may increase each calendar
year based on IRS requirements, Members of Shepherd Public Schools that elect the Simply
Blue HDHP can enroll in a Health Savings Account (HSA) and contribute funds on a pre-tax
basis. The District will offer an HSA. option through HealthEquity.

Option 2
BCBSM Community Blue PPO 3:

$250 single/$500 two-person or full family annual in-network deductible

20% Coinsurance

$1,000 single/$2,000 two-person or full family annual in-network coimsurance
maximnum

$6,350 single/$12,700 two-person or full family total annual out-of-pocket maximum
$40 Office Visit Copay

$40 Urgent Care Copay

$40 Chiropractic Visit Copay (24 visits)

$150 Emergency Room Copay

Rx Coverage:

815 Copay for generic prescriptions

$50 Copay for preferred brand name prescriptions

50% Copay for non-preferred brand name prescriptions (Min $§70/Max $100)
90 day retail or mail order scripts — 2 times the copay for eligible prescriptions

17
Revised 06-08-2022




The Board’s maximum monthly contribution toward the medical/RX plans is as follows:

Full family $1,441.67
Two party $1,153.33
Single $480.55

Effective September 1, 2022,2023, 2024, the amounts contributed toward the Option 1 hospitalization
plan will be increased to the new illustrative rates not to exceed the cap rates found in Section 3 of the
Publicly Funded Health Insurance Confribution Act for each subscriber category. The maximum
contribution for Option 2 will be the amounts paid by the district for the Option 1 plan.

Spouses will not be eligible for enrollment in the above hospital/medical plan if the spouse is eligible to
enroll in a plan through the spouse’s employer or is eligible to enroll in the spouse’s retirement
hospital/medical plan.

Teachers will be required to sign an affidavit acknowledging their responsibilities in relation to spousal
restriction which will include the obligation to repay premiums, claims or other costs that should not
have been paid on behalf of the teacher’s spouse.

Long term disabikity
66 2/3%; $2500 monthly maximum;
90 calendar days modified fill witlh COLA;
mental/nervous/alcohol/drug same as iliness;
5% minimum payout
pre-existing conditions waived
$15,000 term life insurance with AD & D
Dental
Dental Classes I, II and III at 80% with $1000 annual maximum; Class IV at 80% with $1300
lifetime
max (self funded)
Vision

Any amounts owed by the bargaining unit member shall be payroll deducted as a condition of this
Agreement under a qualified Section 125 plan.

Plan B;
LTD: Same as Plan A above
$30,000 term life insurance with AD & D

Dental Classes 1, 1T and Il at 80% with $1000 annual
maximum; Class IV at 80% with $1300 lifetime max (self funded)

Vision

Dependent term life insurance $2000 spouse/$2000 child
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A bargaining unit member on Plan B shall be provided $200 per month under a qualified
Section 125 plan. Effective at the end of each month the above monthly amount will be
adjusted based upon the enroliment in Plan B as follows:

i-12  teachers enrolled---—-—rmmmmmmmam- $200.00
13-15 teachers enrolled--------m--m-m--—- $275.00
16+  teachers enrolled---—-mmmmmmmmmm- $350.00
C. Payments for part-time bargaining unit members will be prorated.
D. The bargaining unit member is responsible for assuring completion of all forms and documents required

for participation in the above described insurance programs. The district, by payment of its share of the
insurance premium payments indicated above, shall be relieved from any and all liability with respect to
msurance benefits.

ARTICLE 12 PROTECTION OF TE ERS

A The Board recognizes its responsibility to give ail reasonable suppott and assistance to teachers with
respect to the maintenance of control and discipline in the classroom. When a particular pupil requires
the attention of special counselors, social workers, law enforcement personnel, physicians, or other
professional persons, as determined by the teacher and the Administration, the Board will take steps to
improve the situation for both the pupil and the teacher.

L. When a bargaining unit member reports an act of violence or assault resulting in injury or
property damage to their respective building administrator a meeting with the school
superintendent, special education director, building principal, classroom teacher, case
manager, all ancillary staff (if assigned), all paraprofessional staff (if assigned) and all other
relevant staff as well as Union representation will be called within five (5) school days, to
develop a strategy and plan to secure the safety of the employees, staff and students.

B. Any case of assault upon a bargaining unit member, resulting from school or school related activities,
shall be promptly reported to the respective Principal. The Board will provide legal counsel to those
bargaining unit members who are acting in a legal fashion to advise the bargaining unit member of any
rights and obligations with respect to such assault. The Board shall render assistance to the bargaining
unit member in connection with handling of the incident by law enforcement and judicial authorities,
except in cases where the district brings charges against the bargaining unit member.

C. If any bargaining unit member is complained against or sued as a result of any lawful action taken by
the bargaining unit member while acting within his/her employment, the Board will provide legal
counsel and render assistance to the bargaining unit member in his/her defense, except in cases where
the district brings charges against the bargaining unit member, Time lost by a bargaining unit member,
in comnection with the handling of such an incident shall not be charged against the bargaining unit
member if found to be innocent or not in any fashion negligent.

D. Any complaint that may lead to disciplinary action of a bargaining unit member shall be called to the
bargaining unit member’s attention within 3 school days of the complaint.

E. Bargaining unit members shall be expected to exercise reasonable care with respect to the safety of
pupils and property.
F. Nothing contained herein shall be construed to deny or restrict to any bargaining unit member, rights

he/she may have under applicable civil service laws and regulations. The rights granted to bargaining
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unit members hereunder shall be deemed to be in addition to those provided elsewhere. The
constitutional rights of the bargaining unit member as a citizen are hereby acknowledged and no
religious or political belicfs or activities of any bargaining unit member or the lack thereof shall be
grounds for discrimination with respect to the professional employment of the bargaining unit member,
except as may be constitutionally permitted. The private and personal life of any bargaining unit
member is not within appropriate concern or attention of the Board, unless such activities adversely
affect the bargaining unit member’s classroom efficiency or performance and except as may be
otherwise permitted by law.

G. Bargaining unit members who are not covered by the Michigan Teacher Tenure Act will serve a
probationary period equal ta that required of new teachers covered by the Act.

ARTICLE 13 GRIEVANCE PROCEDURE

A, A "grievance" shall be defined as a dispute by a bargaining unit member, groups of bargaining unit
members, or the Association regarding the meaning, interpretation or application of the express terms
and provisions of this Agreement. Prohibited subjects of bargaining are not subject to the grievance
procedure.

“Days” shall be defined as during the school year, any day students and/or teachers are scheduled to be
in attendance. During the summer, "days" shall be defined as days the central office is open. The
central office administration office will inform the bargaining unit members® leadership of the dates that
the office will be closed.

Bargaining unit members have the right to have their grievances adjusted without the intervention of the
Assaciation, provided the adjustment is not inconsistent with the terms of this Agreement and the
Association has been given the opportunity to be present.

The Assaciation may have representative(s) present at any level of the grievance procedure.
B. Procedure of Handling
1. STEP 1

Within ten (10) days following the date on which the bargaining unit member became awate of
the known facts giving rise to the grievance, the bargaining unit member(s) who feels that
he/she has a grievance shall first take up the matter with the principal of the school. The
meeting with the principal will take place within ten (10) days of receiving notification of the
grievance.

2. STEP 2

If STEP 1 fails to resolve the grievance, the bargaining unit member(s) shall within five (5) days
of the Step 1 meeting reduce the grievance to writing specifying the Section(s) of the
Agreement alleged to be violated, the events that caused the alleged violation, and the remedy
sought and submit it to the Superintendent or his/her designee. 'The meeting at this level will
take place within fifteen (15) of the Step 2 days of the written grievance.

3. STEFP 3
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If the Association is not satisfied with the disposition of the grievance at Step 2 or if no
disposition has been made within the period above provided, the Association may submit the
grievance to arbitration before an impartial arbitrator upon written notice to the Superintendent
within thirty (30) days of receipt of the Step 2 answer or within thirty (30) days of the date the
Step 2 answer was due, whichever occurs first.

If the parties cannot agree as to the arbitrator within fifteen (15) days from the notification date
that arbitration will be pursued, the arbitrator shall be selected from the list of qualified
artbitrators from the American Arbitration Association in accordance with its rules and
procedures. The demand to arbitrate must be filed with the American Arbitration Association
within twenty (20) days of the original notification that arbitration will be pursued.

The Board and the Association shall not be permitted to assert in such arbitration proceeding
any ground or to rely on any evidence not previously disclosed to the other party. The arbitrator
shall have no power to alter, add to or subtract from the terms of the Agreement as written.
Both parties agree to be bound by the award of the arbitrator and agree that judgment thereon
may be entered in any court of competent jurisdiction. The fees and expenses of the arbitrator
shall be shared equally by the parties. The arbitrator shall have no authority to rule on any
matter which involves state or federal law or regulation.

ARTICLE 14 MISCELLANEQUS PROVISIONS

A. Rargaining unit members shall be informed of a telephone number or a website they may contact to
report an absence. If a substitute teacher is not available, it shall be the responsibility of the
Administration to arrange for coverage.

B. If at all possible, the Administration will notify the appropriate radio and television stations by 7:00 a.m.
in the event school has been called off.

C. Correspondence to the Association will be directed to the President of the Association.

D. Representatives of the Board agree to meet, upon mutual consent, during the school year with the
Association representatives to discuss problems which may arise regarding the Administration and
implementation of this Agreement. The party requesting the meeting shall inform the other party of the
item(s) desired to be discussed at least five (5) days in advance of the meeting,

E, If any provision of this Agreement or any application of this Agreement, o any bargaining unit member,
is found to be contrary to law, then such provision or application shall not be deemed valid and
subsisting, except to the extent permitted by law; but all other provisions or applications shall continue
in full force and effect.

E. Section 15(7) of the Public Employment Relations Act (PERA) mandates that any contract entered into
include a statement that allows an Emergency Manager appointed under the Local Government and
School District Fiscal Accountability Act to reject, modify, or terminate the collective bargaining
agreement as provided in the Local Government and School District Fiscal Accountability Act. This
provision is intended to satisfy this requirement. No grievances may be processed contesting actions
taken by an Fimergency Manager.

G. The parties agree that this agreement incorporates their full and complete understanding and any prior
oral or written agreements or practices not incorporated herein during the negotiations of the successor
agreement are superseded by the terms of this agreement, The parties further agree that no such oral or
written understanding or practices arising during the term of the successor agreement will be recognized
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in the future unless committed to writing and signed by the parties as amendments or additions to this
agreement.

ARTICLE 15 —- DURATION OF AGREEMENT

The language of this agreement (with the exception of the PLC language discussion agreed upon) shall continue
in full force and effect from July 1, 2022 or ratification by the parties until it terminates June 30, 2025, The
salary and benefits portion of this agreement shall be re-opened on an ammual basis along with the district
calendar.

This Agreement shall not be extended orally and is expressly understood that it shall expire on the date
indicated.

Upon request from cither party to initiate negotiations for a successor agreement, the parties agree to schedule a
bargaining session within thirty (30} days of receipt of the notice.

SHEPHERD EDUCATION ASSOCIATION SHEPHERD BOARD OF EDUCATION
President President
Secretary Secretary
Date
22
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10.

1.

DEFINITION OF TERMS
Association: Shepherd Education Association/MEA/NEA.
Board: Shepherd Public Schools Board of Education.

Day: During the school year, any day students and/or teachets are scheduled to be in attendance. During
the summer, any day in which central administration offices are open.

Department:

a. In the elementary schools, each grade Ievel shall be considered a department.

b. In the secondary schools, departments will be based on areas of instruction.

c. In the middle school, departments will be based on areas of instruction, including special
education.

Teacher: Any person certified by the Michigan State Department of Education hired to instruct in the
classroom, including counselors and librarians. Social worker (no teaching certificate required) shall
also be included within this definition.

Secondary teacher: teachers in grades 9-12. It is recognized that middle school teachers cannot be
accurately characterized as either elementary or secondary teachers under this Agreement. However,
they shall be consideted as secondary teachers for the purpose of Article 6 and Article 7 of this
Agreement.

Elementary teacher: teachers in Grades IX- 5.

Middle school teacher: teachers in Grades 6-8,

Odyssey High School teacher: teacher in Grades 7-12 of the Odyssey High School.

Bargaining unit member: Any persons covered by the provisions of this Agreement.

Professional staff member when used in this Agreement refers to all employees represented by the
Association in the bargaining who do not possess a Michigan Teaching certificate.
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BA
0 $ 39,600
1 $ 41,158
2 $42,778
3 § 44,460
4 $46,210
5 $ 48,027
6 $ 49,917
7 $ 51,880
8 $ 53,921
9 $ 56,027
10 $ 58,247
11 $ 60,537
12 $ 62,921
13 $ 65,400
14 $ 65,727
15 $ 66,056
16 $ 66,386
17 $ 66,718
18 $ 67,051
19 $ 67,387
20 $ 67,724
21 $ 68,062
22 $ 68,403
23 $ 68,745
24 $ 69,088
25 $ 69,434
26 $ 69,781
27 $ 70,130
28 $ 70,480
29 $ 70,833
30 $ 75,187

Revised 06-08-2022

SHEPHERD PUBLIC SCHOOLS

BA+20

$ 40,590
$42.218
$43,911
545,672
$ 47,502
$ 49,407
$ 51,388
$ 53,448
$ 55,592
$ 57,822
$ 60,138
$ 62,549
$ 65,061
$ 67,670
$ 68,008
$ 68,348
$ 68,690
$ 69,034
$69,379
$ 69,726
$ 70,074
$ 70,425
$ 70,777
$ 71,131
$ 71,486
371,844
$ 72,203
$ 72,564
$72,927
$ 73,291
$ 73,658

Salary Schedule A
2022-2023

BA+30 MA

$ 41,679 $ 41,679
$43,398 $ 43,398
$ 45,188 $ 45,188
$ 47,053 $ 47,053
$ 48,991 $ 48,991
§$51,014 $51,014
$ 53,117 $ 53,117
$ 55,307 $ 55,307
$ 57,588 $ 57,588
$ 59,965 $ 59,965
$ 62,438 $ 62,438
$ 65,012 $ 65,012
$ 67,693 $ 67,693
370,487 $ 70,487
$ 70,839 § 70,839
$71,194 $71,194
$7i,549 $ 71,549
$ 71,907 $ 71,907
$ 72,267 $ 72,267
$ 72,628 $ 72,628
$ 72,991 $ 72,991
$ 73,356 $ 73,356
$ 73,723 $73,723
§ 74,092 $ 74,092
$ 74,462 $ 74,462
$ 74,834 $74,834
$75,209 $ 75,209
$ 75,585 $ 75,585
3 75,963 $ 75,963
$ 76,342 $ 76,342
576,724 $ 76,724
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BA-+350

$ 42,868
$ 44,637
$ 46,475
$ 48,392
$ 50,390
$ 52,469
$ 54,633
$ 56,887
$ 59,234
$ 61,677
$ 64,221
$ 66,869
$ 69,629
$ 72,501
$ 72,864
$73,228
$73,594
$ 73,962
$ 74,332
$ 74,703
$ 75,077
$ 75,452
$ 75,830
$ 76,200
$ 76,590
$ 76,973
$ 77,358
$ 77,744
$ 78,133
$ 78,524
$ 78,916

MA+20

$ 42,868
$ 44,637
$ 46,475
$ 48,392
$ 50,390
$ 52,469
$ 54,633
$ 56,387
$ 59,234
$ 61,677
$64,221
$ 66,369
$ 69,629
$ 72,501
$ 72,864
$ 73,228
$ 73,594
$ 73,962
$ 74,332
$ 74,703
$ 75,077
$ 75,452
$75,830
$ 76,209
$ 76,390
$ 76,973
$ 77,358
$ 77,744
$ 78,133
$ 78,524
$ 78,916




ADDENDUM TO SCHEDULE A

A The parties further agree and stipulate that in order to qualify for placement on the BA+20, or
MA+20/BA-+50 salary rails a teacher must have submitted a transcript of record showing the requisite
number of graduate hours by October 15 (in order to receive salary credit in the first semester) and by
January 15 (in order to receive salary credit for the second semester). The teacher shall provide written
verification that the hours have been completed and shall state the requested salary schedule placement as a
result of completing the identified hours.

B. Credit on the salary rails shall be from one of the following:
L. Hours taken in any class in an education-related field
2. Hours taken in any class which may be applied as part of a graduate degree in an education

program in which the teacher is enrolled.
3. Houts taken in a planned program (non-degree) or other classes within a teacher's past, present, or
future administratively assigned subjects. These hours must be taken from an accredited institution

of higher education and must be reviewed in advance by the Superintendent.

SCHEDULE B

Bargaining unit members performing Schedule B duties shall be compensated at the rates listed below as a
percentage of the BA Step One.

Athletics % of BA Step One
FOOTBALL
Head Varsity (Boys) 14 %
Asst, Varsity (Boys) 10 (per person) (maximum 2 persons)
Head 1.V, (Boys) 10
Asst, IV, (Boys) 9
Head Freshman (Boys) 9
Asst. Freshman (Boys) 8
BASKETBALL
Head Varsity (Boys) 14
Head Varsity (Girls) 14
Tunior Varsity (Boys) 10
Tunior Varsity (Girls) 10
Freshman (Boys) 9
Freshman (Girls) 9
BASEBALL
Head Varsity (Boys) 11
IV, or Asst. (Boys)
WRESTLING
Head Varsity (Boys) 14
Aasst. (Boys) 10
VOLLEYBALL
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Head Varsity (Girls) 11

Tunior Varsity (Girls)

Freshman (Girls) 6
CROSS COUNTRY

Head Varsity (Boys) 9

Head Varsity (Girls) 9
TRACK

Head Varsity (Boys) 11

Head Varsity (Girls) I1

Asst. (Boys and Girls) 7
SOFTBALL

Head Varsity (Girls) 11

J.V. or Asst. (Girls) 7
GOLTF

Boys Head Varsity 8 %

Boys Asst. or IV, 4

Girls Head Varsity 8 %

Girls Asst. or J.V. 4
SOCCER

Boys Head Varsity 9%

Girls Head Varsity 9%
CHEFERLEADING

Competitive 3

Sideline 6
Odyssey Athletic Events/
Extended Day Coordinator 6

MIDDLE SCHOOL

BASKETBALL

Eighth Grade (Boys) 6

Seventh Grade {(Boys) 6

Righth Grade (Gitls) 6

Seventh Grade (Girls) 6
FOOTBALL

Eighth Grade 5

Seventh Grade 5
WRESTLING

Seventh and Eighth Grade 6
CROSS COUNTRY

Seventh and Eighth Grade (Boys and Girls) i)
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TRACK

Boys 6

Girls 6
VOLLEYBALL

Seventh Grade (Girls) 6

Fighth Grade (Girls) 6
CHEERLEADING

Seventh and Eighth Grade 6

Academios % of BA Step One
H.S. Senior Class Sponsor 6%

H.S. Junior Class Sponsor 6

H.S. Sophomaore Class Sponsor 4

H.S. Freshman Class Sponsor 4

HS Drama Tech Designer

HS Drama Producer

HS Drama Stage Director

H.S. Student Council

Middle School Student Council
Department Chairperson/Representative

2 (per production) 4 (total per year)
2 (per production) 4 (total per year)
2 (per production) 4 (total per year)
6

4

4 (per person)

H.S. 9 positions
Odyssey 1 position
M.S. 9 positions
Shepherd Elementary 10 positions
Winn Elementary I position

H.S. Pep Club

Foreign Language Club

LINKS German Exchange Coordinator

Fundraising coordinator

Sixth Grade Camp

Elementary Student Council
Shepherd Elementary
Winn Elementary

Business Professionals of America

School Store

National Honor Society

High School Science Club

MS Drama Tech Designer

MS Drama Producer

MS Drama Stage Director

Schoology Support

Positions with Required FExtra Duties

BB I D=

2 (per production) 4 (total per year)
2 (per production) 4 (total per year)
2 {per production) 4 (total per year)
5

MS Counselor 7

HS Counselor 14
Power School Administrator 8
Dual Enroliment/Early College Duties 5
BAND 13%
6th Grade Band Orientation $£500
HS Choir 4
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MS Choir

H.S. Yearbook

Middle School Yearbook
Elementary Production Manager
Elementary Choir Director
Work Study Coordinator

00 B2 B e L

Under Schedule B the following shall be considered:

1. Dramatics positions will be paid per play. The number of plays per year shall be determined by the
Administration not to exceed two per year. {ITow compensation is to be divided between staff must be
determined before a production is approved)

2. Drivers education instiuctors shall receive .00062 of the BA base for each hour of instruction,

3. For voluntary Schedule B positions, the contracted salary for any position occupied by more than one
bargaining unit member will be divided equally.
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GRIEVANCE FORM
Shepherd Education Association—=Shepherd Board of Education

Step 1 Oral presentation to Principal

A. Date Association contacted Principal

B. Date(s) of Principal/Association meeting(s) with Principal

C. Principal’s Disposition

Signature Date
D. Association's Disposition/Response:
Satisfactory  Unsatisfactory
Signature Date
Step2 Whritten presentation to Superintendent
A. Date of Grievance B. Date filed with Superintendent
C, Filed by (Signature) Date:

D. Statement of Grievance

E. Relief Sought

F. Date(s) of Superintendent/Association meeting(s):

G. Disposition by Superintendent

Signature Date
H. Association's Disposition/Response:
Satisfactory Unsatisfactory
Signature Date

Step 3 Arbitration

Date submitted to arbitration

Signature for the Association
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Shepherd Public Schools 22/23 Trimester Calendar

August 16
[August (17, 18)
August 22
September 2
September 5

Seplember 23

October 13
October 14
November 15

ovember 22

ovember 23 - 25

ec. 21 - Jan. 2
January 3
January 19
[February 13
March 3

arch 23

Karch 24
arch 27-31

April 7

April 28
I:ay 1
ay 29

June 2

Meetings/Work Day

Professional Development — No Students
Students first day - Full day

Friday before Labor Day — No School

Labor Day — No School

Homecoming (Spirit Week 19% -23')

1/2-day for students - Parent/teacher conferences TI - 12% grade 12 -3 pm & 4 - 7 pm
No Students — Parent/teacher conferences TK - 12 grade 8 - 11 am
Professional Development — No Students

End of 1* Trimester - Pull day for staff and students

No Sc¢hool - Thanksgiving Break (Wednesday, Thursday, Friday)
No School - Holiday Break (School resumes January 3)

School Resumes

Parent/teacher conferences 6" - 12" grade 4 - 7 pm

Professional Development — No Students

End of 2™ Trimester - Full day for staff and students

172 day for students - Parent/teacher conferences TK - 5" grade 12 - 3 pm & 4 - 7 pm
6" - 12" grade Invite only 12 - 3 pm

1/2 day for students/staff
No Schaol — Spring break (School resumes April 3)
No School — Good Friday

No School - Maple Syrup Day

Teacher Days - 186

Sludent Days - 179 (Count “1” of PD as Day of Instruction)
Trimester 1 - 63 sludent days

Trimester 2 - 60 student days

Trimaster 3 - 56 student days

Professional Development — No Students

No School - Memorial Day

Last day of school — Full day

Revised 06-08-2022
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CALENDAR ATTACHMENT
Length of the school year and make up requirements for full state aid.

Should a minimum day requirement be reinstated by the State of Michigan, days will be added to the calendar at
no additional cost to the school district associated with employees working up to and including 180 student days
and 186 teacher days. How that is accomplished beyond 180 student days and 186 teacher days is a subject of
bargaining between the parties.

Should instructional hours or days need to be made up in order to qualify for full state aid, it will be done in
half-day increments or whole day increments by extending the end of the school year and not by extending the
length of a contractual day unless the parties agree to do so,

Teachers will receive their regular pay for days which are canceled but shall work with no additional
compensation on any days rescheduled in order to qualify for full state aid.
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