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Agreement between LakeVille Community Schools and LakeVille Paraprofessional Association

ARTICLE1
AGREEMENT

Agreement Befween
LakeVille Community Schools
and the
LakeVille Paraprofessional Asscciation, MEA/NEA

This Agreement entered into between the LakeVille Community Schools Board of Education,
hereinafter referred to as the "Employer" and the LakeVille Paraprofessional Association/MEA/NEA,
hereinafter referred to as the "Association”.

In consideration of the following mutual covenants, it is hereby agreed as follows:

ARTICLE 2
PURPOSE

This Agreement is negotiated pursuant to the Public Employment Relations Act, Act. No. 336 of the
Public Acts of 1947 as amended, to establish the wages, hours, terms and conditions of employment
for the members of the bargaining unit herein defined.

The parties agree that their undertakings in this Agreement are mutual. Any previously established
practice, policy, rule, or regulation which is in conflict with a provision of this Agreement shall be
superseded and replaced by this Agreement. No Past practices shall be recognized unless committed
to writing and incorporated into this Agreement.

ARTICLE 3
RECOGNITICN

A, The LakeVilie Community Schoals Board of Education hereby recognizes the LakeVille
Paraprofessional Association, MEA/NEA as the sole and exclusive bargaining representative for
the purpose of collective bargaining with respect to wages, hours, and other terms and
conditions of employment for all full-time and regular pari-time, probationary and non-
probationary, on leave: Paraprofessionals of the LakeVille Community Schools. Excluded are
supervisors and all other employees.

B. Unless otherwise indicated, use of the term "employee” or "bargaining unit member" when used
hereinafter in this Agreement shall refer to all members of the above defined bargaining unit
included in the classifications listed in Schedule A. Within the various classifications of
bargaining unit members covered herein, there shall be the following categories:

1. Full-time: A bargaining unit member who is employed six (6) or more posted hours
per day.

2, Part-time: A bargaining unit member who is employed less than six (6) posted hours
per day.

3. Probationary: A bargaining unit member who is employed to fill a full- or part-time
position for a trial period of sixty (60} work days during the school calendar.

4, Substitutes are excluded from the Agreement and therefore are not bargaining unit
members,
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Agreement hetween LakeVille Community Schools and LakeVille Paraprofessional Association

ARTICLE 4
EXTENT OF AGREEMENT,

This Agreement shall constitute a binding obligation of both the Employer and the Association and for
the duration of the Agreement may not be altered, changed, added to, deleted from, or modified
without the voluntary, mutual consent of these parties in written and signed amendment fo this
Agreement,

Should any provision of this Agreement be found contrary to law, the parties shall meet within ten (10)
work days fc renegotiate that provision. However, the balance of the Agreement shall remain in effect
for the duration of the Agreement,

Any individual coniract between the Employer and an individual bargaining unit member
heretofore executed shall be subject to and consistent with the terms and conditions of this
Agreement,

ARTICLE 6
MANAGEMENT RIGHTS

RIGHTS AND POWERS:

The Employer hereby retains and reserves unto itself all of the rights and powers vested in it through
the laws and the Constitution of the State of Michigan, and the laws of the United States and those
powers hormally incident to Management, it being expressly understood that this clause shall not in
any way negate the rights herein granted under the terms of this Agreement. The rights of the
Employer include:

A. The right to manage and control its business, its equipment and its operations and to direct
the working forces and affairs of the Employer.

B. The right to continue its rights, pclicies, and practices of assignment and direction of its
personnel; the right to determine the number of personnel and scheduling of all the
foregoing; and the right to establish, modify or change any work, business or schocl hours
ar days, providing such action is not in conflict with the specific provisions of this
Agreement.

C. The right to direct the working forces, including the right to hire, promote, suspend and
discharge employees; the right to fransfer employees; the right to assign work or duties
to employees; and the right to determine the size of the work force and lay off
employees, providing such action is not in conflict with the specific provisions of this

Agreement.

D. The right to determine the quaiifications of employees, including physical condition, the right to
evaluate employees and the right to require medical certification of fitness at Employer
expense.

E. The right to determine the placement of operations, production, service, maintenance

or distribution of work and the scurce of materials and supplies.

F. The right to determine the number of locations or relocation of its facilities, including the
establishment or relocation of new schools, buildings, depariments, divisions or subdivisions
thereof and the relocation or closing of offices, departments, divisions or subdivisions,
buildings or other facilities.

G. The right to determine the financial policies, including all accounting procedures and all
matters pertaining to public retations.
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Agreement belween LakeVille Community Schools and LakeVille Paraprofessional Association

H. The right to determine the size of management organization, its functions and authority and
the right {o determine the amount of supervision and fable of organization, provided that the
Employer shall not abridge any rights of employees as spacifically provided for in this
Agreement.

L The right to determine the policy for selecting, testing, and training employees, providing
that such selection shall be based upon lawful criteria.

J. The right to establish courses of instruction and in-service training programs for employees
and to require attendance by employees at any workshop, conference, efc., including special
programs at their regular rate of pay.

K. The right to adopt rules and reguiations not in conflict with the terms of this
Agreement concerning the discipline of employees.

L The right to establish and define job content.

NO STRIKE:

The Association and the Employer recognize that strikes and other forms of work stoppage by
employees are confrary to law and public policy. The Association and the Employer subscribe to
the principle that differences shall be resolved by peaceful and appropriate means without
interruption of the school system. The Association, therefore, agrees that its officers,
representatives and members shall recognize their responsibilities under Federal, state and local
laws. The parties agree that any member of the bargaining unit who engages in a slow down or
stoppage of work their work hours during the life of this agreement is subject {o immediate
discharge,

WAIVER:

The parties acknowledge that during the negotiations which resulted in this Agreement, each had the
unlimited right and opportunity o make demands and proposals with respect to any subject matter not
removed by law from the area of collective bargaining and that the understandings and agreaments
arrived at by the parties after the exercise of that right and opportunity are set forth in this Agreement.
Therefore, the Association and the Employer, for the life of this Agreement, each voluntarily and
unqualifiedly waives the right and each agrees that the other shall not be obligated, {o bargain
collectively with respect to any subject or matter not specifically referred to or covered in this
Agreement, even though such subjects or matter may not have been within the knowledge or
contemplation of either or hoth of the parties at the time that they negotiated or signed this
Agreement. No agreement, alteration, understanding or modification of any of the terms, conditions or
covenanis

contained herein shall be made by any employee or group of employees with the Employer unless
executed in writing between the parties hereto and the same has been ratified by the Employer and
the Association.

ARTICLE 6
ASSQCIATION RIGHTS

A. Use of Facijlities: The Association and its representatives shall have the right to conduct
Association business on the Employer's property or use the Employer's equipment at
times which do not interfare with or interrupt normal operations or the employees’ duty
time.
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Agreement between LakeVille Community Schools and LakeVille Paraprofessional Association

Mail: The Association shall have the right to post nolices of activities and matters of
Association concern at designated bulletin boards in each building or facility to which
employees may be assigned. The Association shall have use of the internal delivery system of
the Employer, without cost, and the Employer shall provide mailboxes for all employees. A
copy of any and all postings will be signed by a representative of the Association and a copy
given to the principal and/or superintendent.

Association Leave: The Association shall have two (2) days annually of Association leave
time at the Employer's expense. The Association shall access this time by written notice to the
Employer by the Association President.

Member information: The Employer agrees to send new hiring information, terminations,
layoffs or leaves, job postings, transfers, and job awards 1o the Association within 15 days of
occurrence. All job postings and awarding of the positions shall alsc be sent to all
Association Representatives.-

Nedgotiations: Reasonable arrangements will be made fo allow the President time off for the
purpose of attending negotiating meetings with the Superintendent or hisfher designated
representative. The parties agree and support the need for good Labor-Management
relations and an informed relationship in the workplace between the President and the
Administration.

ARTICLE 7
EMPLOYEE RIGHTS ANDDISCIPLINE
individual Rights: Nothing contained within this Agreement shali be construed to deny

or restrict to any bargaining unit member rights he/she may have under the Michigan
General School Laws or other applicabie State or Federal laws or regulations. The rights
granted to bargaining unit members hereunder shall be deemed to be in addition to those
provided elsewhere.

Personal Life: The bargaining unit members shail be entitled to fuil rights of citizenship
and no religious or political activities of any bargaining unit member or lack thereof shall
be grounds for any discipline or discrimination with respect to the employment of such
bargaining unit member, as long as such activities or 1ack thereof do not interfere with the
learning process. The Employer and the Association both recognize their responsibilities
under Federal, state and local laws pertaining to fair employment practices, as well as the
moral principles involved inthe area of civil rights. Accordingly, both parties reaffirm by
this Agreement the commitment not to discriminate against any person or persons
because of race, creed, color, religion, national origin or sex.

Representation: A bargaining unit member shall be entitled to have present a representative
cf the Association during any meeting which will or may lead to disciplinary action by the
Employer. When a request for such representation is made, no action shall be taken with
respect to the bargaining unit member until such representative of the Association is present,
Should disciplinary action be likely to occur at a given meeting, the bargaining unit member
shall be advised immediately of said possibility and shall be advised by the Employer of the
employee’s right to representation.
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Agreement belween LakeVille Cormmunity Schools and LakeVille Paraprofessional Association

Discipline:

1.

No employee may be disciplined, suspended, or discharged without Just Cause and
Due Process. Written notification of dismissal, suspension, or other disciplinary
action shall be sent to the employee and the President of the Association. Among the
causes which shall be deemed sufficient for dismissal or suspension are the
following: substance abuse, dishonesty, insubordination bringing disgrace and
dishonor upon the school district, or willful violation of established work rules as
defined by board policy.

The discipline, discharge, layoff or recall of any probationary employee shall be
subject to the Grievance Procedure up to the Superintendent’s level but may not be
arbitrated.

Any disciplinary action taken against an employee shall be appropriate to the
behavior which precipitated the disciplinary action, and all written disciplinary action
will be decumented as such. Disciplinary action, except for discharge, shall be
corrective in nature. Corrective steps set forth in 5 below may be aitered, dependent
upon the seriousness of the nature of the incident.

When the Employer feels disciplinary action is warranted, such action must be
initiated within fifteen {15) calendar days from the date of the occurrence of the
condition giving rise to the actions or within fifteen (15) calendar days of the date it is
reasonable to assume the Employer became fully aware of the condition giving rise to
the discipline, .

It is agreed and understood that the following corrective system of discipline shall be
followed In disciplining bargaining unit membars:

Verbal warning

Written warning

Writien reprimand
Suspensicn

Dismissal for Just Cause only

DoooTD

Any written complaint made against an empioyee by any parent, student, or other
person, will be promptiy called to the attention of the employee. Any written
complaint regarding dishanesty or mora! turpitude wili be brought to the employeg’s
attention promptly.

Any complaint significant enough {o be investigated by the District will be reduced to
writing on the District complaint form. Said complaint will be investigated promptly by
the District. I no disciplinary acticn is taken, the complaint will be removed from all
personnel records no later than one (1) week from the date of the complaint.

Personnel Files:

1.

Employees shall have the right, upon request by appointment, to review the conients of
their own personnel file(s). A representative of the Association may be requested to
accompany the employee in such review.

A Board representative may be present at such review. The official personnel file
shall be maintained at the Superintendent’s office and employees shall have the
right to a copy of any materials included in such file.

All materials of reference {o an employee's ability, performance, or personal
characteristics that are not the result of an official evaluation or disciplinary action
carried out according to contractual procedures shall not be included in a
personnel file.
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Agreement between LakeVille Community Schools and LakeVille Paraprofessionai Association

3. Commendatory, payroll and certification materials shall be exempt from exclusion
in this section of the Master Agreament.

4. The employee shall sigh and date and be provided with a signed copy of all
materials not related to payroil and certification that are to be placed in the
personnelfile.

b, if material to be placed in the file is inappropriate or in error, the material will
be corrected or expunged from the file, whichever is appropriate.

8. An employee may submit a written request to the Superintendent to remove
materials related to formal disciplinary action or adverse evaluations after an
extended period of time. Said materials may be removed if the Superintendent
deems retention of such records as unjust. All materials related to disciplinary
action or adverse evaluations wilt be removed from District records no later than two
(2) years from the date of the discipline or adverse evaluation uniess it is required
by law to retain the material.

7. No employee shall be prevented from wearing insignia, pins, or other identification
of membership in the Association, either on or off schooi premises.

ARTICLE 8
GRIEVANCE PROCEDURE

Definition: A grievance shall be defined as an alleged violation, misinterpretation, or
inequitable application of a specific provision of this Agreement. In the event the employee or
the Union seek redress on the same or similar subject in any other forum, the employee and
the Union shall forfeit any and all rights to this Grievance Procedure, including arbitration.
The "aggrieved person "or grievant” is the person or persons making the claim.

The term "employee” includes any individual or group who is a member of the bargaining
unit covered by this Agreement.

For the purpose of processing grievances, working days shall be defined as Monday
through Friday, excluding all paid holidays and vacation periods during the school year.

Conditions:
1. At any time during the grievance process, an employee may request the presence

of an Association Representative and the process shall not continue until the
Association is present.

2. Any employee or Association grievance not presented for disposition through the
Grievance Procedure within fifteen (15) working days of the date of the occurrence
of the conditions giving rise to the grievance, or within fifteen (15) working days of
the date, that the employee or Association first became aware of the conditions
giving rise o the grievance, unless the circumstances made it impossible for the
employee or the Assaciation, as the case may be, to know prior to that date that
there were grounds for such a claim, the grievance shall not hereafter be
considered a grievance under this Agreement.

3. Grisvances not within the power and/or scope of the immediate supervisor toresolve

may be entered at Level Two (2) of the Grievance Procedure within fifteen (15)
working days of its occurrence.
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Agreement between LakeVille Community Schools and LakeVille Paraprofessional Assoclation

4, A written grievance shail be filed using the form in Appendix A.

5. If a grievance is of such a nature as to require immediate action, the person
designated by the Association may appeal immediately to the office or person
empowered to act, and said office or person will resolve the matter jointty with
the Asscciation representative. If the matter is not satisfactorily resolved, it may
be appealed through the Grievance Procedure beginning with Level 2.

B. Eailure by the Beard of Education representative to answer a grievance within the
time limit provided shall be considered a denial of the grievance. The Association
may appeal the grievance to the next step of the procedure in accordance with the
time limits.

7. The time limits specified in this procedure may be extended, in any specific’
instance, by mutual agreement, in writing.

8. The discipline, discharge, layoff or recall of any probationary employee shall be
subject to the Grievance Procedure up to the Superintendent’s level but may not
be arbitrated.

9. A grievance concerning alleged safety hazards may be processed directly to

Level Two of the Grievance Procedure.

LEVEL ONE

An employee and/or Assogciation having cause for a complaint shall, within fifteen (15)
working days of its occurrence, file a grievance with the immediate supervisor. The
immediate supervisor shall issue a written decision within ten (10) working days to the
Grievant.

Af any time during the fifteen (15) working days prior 1o the filing of the grievance at Level
One, the employee and the supervisor may try to resolve the alleged grievance.

LEVEL TWO

1, Any appeal of a decision rendered, or lack of response within the fime lmits shalil
be presented, in writing, to the Superintendent within ten (10) working days of the
date of receipt of the written decision of the immediate supervisor. The appeal
shall state the reason or reasons why the decision of the immediate supervisor
was not satisfactory.

2. The Superintendent shall meet with the grievant and/or Association
Representative at a time mutually agreeable to them, but no later than ten (10)
working days following receipt of the appeal.

3. The Superintendent shall then give his decision, in writing, o the representative
of the Association within ten (10) working days of the meeting.

4. If the grievant or the Association is not satisfied with the disposition of the grievance,
or if no decision is issued, the Association may decide to take the grievance to Level
Three (3) within ten (10) working days.

vV EE — MEDIATIO
Following the decision by the Superintendent, either parly may reguest mediation by Michigan
Employment Relations Commission (MERC) within ten (10) days.
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Agreement between LakeVille Community Schools and LakeVille Paraprofessional Association

LEVEL FOUR - ARBITRATION

1.

if the Association is not satisfied with the decision or as a result of Mediation, the
Assocciation may, within twenty (20) working days, submit any grievance under this
Agreement to binding arbitration under the labor arbifration rules of the American
Arbitration Association. If the Association fails to file for binding arbitration within
twenty (20) working days, then the grievance wili be final based on the
Superintendent's response.

The costs of the services of the arbitrator, including per diem expenses, if any, and
actual and necessary travel and subsistence expenses, will be borne egually by the
Board and the Association.

The Arbitrator will be without power or authority to make any decision which requires
the commission of any act prohibited by law, or which violates the terms of this
Agreement. Both parties agree to be bound by the award of the Arbitrator. Either
party may appeal this decision to a competent court of jurisdiction. The Board and
the Association shall not be permitted to assert in such arbitration proceeding, any
grounds or to rely on any evidence not previously disclosed {o the other party in
Level One or Two of this Grievance Procedure.

Each party shall be responsible for the wages and expenses of any persons it
requests to be present at the arbitration hearing. However, if an employee is
subpoenaed by a parent, and the employee followed the law and the rules and
regulations of the Board of Education, the Board of Education will pay theemployee
the difference between his/her days wages and the withess fee,

The Association shall provide the Board of Education with at least five {5) working
days' notice of individuals it wants excused to attend the arbitration hearing.

ARTICLE 9
WORKING COND[TIONS

Substituting for Teachers -~ Whenever a paraprofessional certified as a substitute
teacher is asked to substitute for a certified teacher, he/she shall be compensated at
a rate of $20/hour, or at their current rate of pay, whichever is greater.

Substituting for Paraprofessionals — Whenever a paraprofessional is asked to
substitute for another paraprofessional, he/she shall be compensated according to
the classification for which they are substituting, or at their current classification rate
of pay, whichever is greater.

Supervision — The student/paraprofessional ratio for junch/ recess supervision shall be
sixty (60) students per paraprofessional. If the amount exceeds more than sixty (60)
students per paraprofessional, then the students shall be supervised by more than one
(1) bargaining unit member.

In the event a situation arises while a bargaining unit member is in a supervisory
period, other than lunch/ recess assignments, the amount of students shall not
exceed sixty (60). [f the amount exceeds more than sixty (60) students, the
bargaining unit member shall have another paraprofessional.
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C. Eguipment — All paraprofessionals shall have two-way working radios available for
their use in funchroom, playground, special needs students, 1SS/Lunch detention
room, or any other areas used for holding students where a phone is not readily

available,

D. Equipment and Training — The Board of Education will provide employees with the
equipment and training the Board of Education deems necessary fo perform this
job.

E. Job Responsibilities - Paraprofessionals will receive a general list of job

responsibilities and expectations, along with a prioritized list of student needs at
the start of every school year and whenever there is a change in assignment.

F. E.I. Self-Contained Classroom -~ Paraprofessionais who are primarily assigned to an
E.L self-contained classroom will be paid a $250 stipend at the completion of each
semester.

ARTICLE 10
WORK WEEK f WORK DAY

Work Week: The regularly scheduled work week shall consist of up to forty (40) school hours,
Monday through Friday, except as may be interrupted by a paid holiday, paid or unpaid leave,
or ather break pursuant to this Agreement.

Work Day: The normal work day for a bargaining unit member shall be one of the
fallowing:

Full-time Employees: Bargaining unit member works six (6} or more posted hours per
day.

Part-time Employees: Bargaining unit member works less than six (6) posted hours per
day.

Split shifts may be worked when mutually agreed to by the employee and the
Superintendent or designee with notice to the Association. No bargaining unit
member shall work less than two (2) consecutive hours per day.

Alteration: There shall be no alteration in the work schedule of a bargaining unit
membear without three (3) working days advance notice, except when mutualiy agreed.

Involuntary transfers will be limited as much as possible, but when unavoidable, the Employer
shall first involuntarily transfer a probationary bargaining unit member, then the least senior
bargaining unit member.

Buty-Free Lunch: All bargaining unit members with a regular permanent daily work schedule
of five (5) or more hours shall receive a thirty (30) minute, uninterrupted, duty-free, unpaid
funch period.

Breaks: Six (6} hours or more: One (1} ten (10) minufe paid break and one (1) fifteen
(15) minuie paid break.

Anyone working more than three (3) hours but iess than six (8) hours shall receive one (1) ten
(10} minute paid break.
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F. ADDITIONAL TIME:

1.

Non-posted: Overtime, overload assignments, after scheol detention and buy-
backs ISS, lunch detention, inventory, substitute hours and any additional hours
shall be offered to the bargaining unit member in the building who is available
and qualified. All bargaining unit members in the building shall have an
opportunity to share in additional time. Additicnal hours will be distributed as
evenly as possible on a rotating basis to bargaining unit members who are not
already scheduled to work during the available hours. When the building parapro
fist is exhausted then the district-wide seniority list will be implemented. If no
bargaining unit member Is avaitable for the additional hours, i.e., overload of one
(1) hour, then another person may be hired.

Posted: If five (5) or more hours per week are added to the posted position of a
bargaining unit member for a period of forty-five (45) workdays or more, the
District shall repost the position, unless otherwise agreed to by the Association.

G. Overtime Rates: Overtime rates will be paid as follows:

1.

Time and one-half will be paid for all time worked in excess of eight (8) hours in
a twenty-four (24) hour period, and for all time worked in excess of forty (40)
hours in one (1} work week, for which overtime has not already been earned.

Time and one-half will be paid for all time worked on Saturdays.

Whenever an employee is required to return to work after the completion of
his/her regularly scheduled working hours, the bargaining unit member shall
receive a minimum of two (2) hours pay at his/her straight time hourly rate.

All Sunday and holiday work shall be compensated at two (2) times the

employee’s reguiar pay rate.

ARTICLE 11
HOLIDAYS

All Bargaining Unit Members shall be paid their regular daily rate for the following holidays:

Labor Day {If school begins before Labor Day)
Thanksgiving Day

Friday after Thanksgiving

Christmas Eve Day

Christmas Day

New Year's Day

Memorial Day

Holiday pay will be paid on the first pay in January. To receive holiday pay, an employee must
work his/her last scheduled workday prior to the holiday and his/her first scheduled workday
after the holiday, unless hisfher immediate supervisor has given prior approval, or hefshe has
doctor's excuse.
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ARTICLE 12
CLASSIFICATION

The parties agree that the employees covered by this Agreement shall be considered
engaged in the type of work and classification as set forth on Schedule A.

Paraprofessionals: All paraprofessionals who are required to meet the highly qualified
criteria, as defined by current law, shall do so in accordance with the compliance date. A
bargaining unit member who is unable to meet the requirements by the current deadline,
established by law, shall be laid-off by the District, with bumping rights and/or recall rights to
another bargaining unit position, providing they are highly qualified, in accordance with the
provisions of the current law, if said law applies.

Paraprofessionals: Parapros promoted io a higher classification shall receive the higher
rate of pay and applicable benefits from the first day of the assignment.

ARTICLE 13
SENIORITY

Seniority Defined: Seniority shall be defined as the length of service within the District as a
member of the Bargaining Unit in all classifications represented in the Recognition Clause of
this Agreement. Accumulation of seniority shall begin from the Bargaining Unit Member's first
day in a regular permanent position. In the event that two (2) or more Bargaining Unit
Members have the same adjusted seniority, the seniority tie- breaker shall be the last digit of
the social security number (highest number prevails — move to the next number to the left in
case oftie).

Brobation: New employees hired into the bargaining unit shall be considered probationary
employees until they have actually worked sixty (60) days. Upon completion of the
probationary period, seniority shall revert back fo the first day of work. The Association shall
represent probationary employees for the purpose of collective bargaining in respect to
wages, hours, and other conditions of employment, except discipline for reasons other than
Association activity.

Seniority List: An agreed to seniority list shall be made available to the Association and to
each employee covered by this Agreement in October and May of each school year. Such
list shall contain the date of hire, adjusted seniority date, employment location and
days/hours worked. Employees shall have ten (10} working days to challenge information
on thislist.

Seniority Lost: Seniority shall be lost by a bargaining unit member upon termination for
cause, resignation, retirement, failure fo return from an approved leave of absence, absence
of three consecutive work days without notification to the employer, or voluntary transfer to a
non- bargaining unit position or laid off for 2 years or a period eqgual to his/her seniority,
whichever comes first.

Seniority Retained: Seniority employees on lay-off shall maintain their seniority up to a
maximum of two (2) years. An employee who is voluntarily transferred to a non-bargaining
unit position or on a voluntary unpaid leave of absence beyond six (6) months with the Board
shall retain all seniority accumulated during the employee’s employment with the Board in a
bargaining unit position up to a maximum of two (2) years. Upon return to the bargaining
unit, such seniority shall be reinstated with all seniority frozen while out of the bargaining
unit. Such an employee may only return to a vacant position and imay not bump existing
seniority personnel.
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ARTICLE 14
REDUCTION IN PERSONNEL / LAY-OFF AND RECALL

Lay-off Procedures: In the event of a necessary reduction in work force, including the
reduction of five (5) hours or more per week in their normally scheduled work week, the
Employer shali first lay-off probationary bargaining unit members, then the least senior
bargaining unit members. In no case shall a new employee be employed by the Employer
white there are laid-off bargaining unit members who are qualified for a vacant or newly
created position,

For the purpose of a reduction of work force, elimination of position, or bumping, bargaining
unit members shall be divided into iwo work groups (using posted hours).

Group A: Bargaining unit members work four {4) or more posted hours per day.
Group B: Bargaining unit members work less than four (4) posted hours per day.

Bargaining unit members whose positions have been eliminated due to reduction in work
force or who have been affected by a lay-offfelimination of position shall have the right to
assume a position, for which they are qualified, (qualified meaning being able to meet
original job posting and updates to refiect any new {echnology/legisiation implemented since
the original posting), which is held by the least senior bargaining unit member within the
affected posted hourly work group (A or B),

Example: If a high seniority "Group A" employee's position is eliminated, the employee
has the right to bump the least seniored “Group A" employee with equivalent or closest
to equivalent hours if qualified.

in the event that a “Group A” bargaining unit member no longer has the seniority or
qualifications to hold a position within their current hourly work group, the employee
shall have the right to displace the least senior employee in the "Group B” work group,
if qualified. “"Group B" bargaining unit members would bump within their current posted
hourly work group (Group B).

If any bargaining unit member’s position is eliminated, a senior bargaining unit member shall
be given the choice of taking a voluntary lay-off in lieu of a less senior member being laid off.
A member on voluntary lay-off has the same rights and privileges as someone on involuniary
lay- off,

Lav-Off Notice: No bargaining unit member shall be laid-off pursuant fo a necessary
reduction in the work force unless said bargaining unit member shall have been notified of
said lay-off at least seven working (7} calendar days prior to the effective date of the lay-off
whenever possible.

Recall: Bargaining unit members on lay-off (including the reduction of five hours per week
or more in their normal assignment) shall be recalled according to their seniority and
qualifications.

Notices of recall shall be sent by certified or registered mail to the last known address as
shown on the Employer's records. The recall notice shall state the time and date on which the
bargaining unit member is to report back to work. It shall be the bargaining unit member's
responsibility to keep the Empioyer notified of the employee’s current mailing address.
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Agreement between LakeVille Community Schools and LakeVille Paraprofessional Association

A recalled bargaining unit member shall be given seven (7) calendar days from receipt of
notice, excluding Saturday, Sunday and holidays, to notify the Employer of the member’s
intent to return to work. The Employer may fill the position on a temporary basis untii the
recalied bargaining unit member can report for work providing the bargaining unit member
reports within the seven (7) day period. Acceptance or refusal of recall to a position which is
lower in pay and/or benefits than the position from which the bargaining unit member was
Jaid-off shall not affect the member's right to recall to an equivalent position.

Bargaining unit members on invoiuntary leaves of absence must apply for open positions
or apply for a personal leave. Failure to do so will cause the bargaining unit member to
jose seniority as outlined in Article 13D. The union shall be notified of members not
applying.

Substitute Priority: After senior bargaining unit members in the building have been offered
substitute hours that do not conflict with regulariy scheduled hours, or a member that is off due
to a temporary change in assignment, a laid-off bargaining unit member may upan application
and at the District's option, be granted priority status district-wide on the substitute list
according to seniority and receive their regular hourly rate of pay or at their current rate of pay,
whichever is greater.

ARTICLE 15
VACANCIES, TRANSFERS ANDPROMOTIONS

Vacancy Defined: A vacancy is a permanent position the Board intends tofill.

Temporary Vacancy Defined: A temporary vacancy is a position which is open, but to which
an employee still has a contractual claim.

Midyear Vacancy Defined: A vacancy which occurs after the start of the school year to be
temporarily filled by administration through the end of the school year, but will be available to all
bargaining unit member at the next bid meeting. ‘

Posting: A copy of all postings shall be sent to the Association President and Building
Representative and shall also be posted in a conspicuous place in each building of the
District for a period of five (5} workdays. Said posting shall centain the following information:

Type of work

Location of work
Starting date

Starting time/ending time
Hours to be worked
Classification

Wages

S el e

When posting information is not known it shall read "to be determined.

Selection and Award of Vacancies: Within five (5) working days, after expiration of the
posting period, vacancies shall be awarded on the basis of seniority and qualification, as
follows:

1. Applicants from within the bargaining unit

2. Applicants from outside the bargaining unit

Each applicant shall be notified, in writing, with a copy provided to the Association.
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Trial Peried: The bargaining unit member shall be given a twenty (20) workday trial period
from the beginning of the school year in which to demonstrate the ability to perform on the
new job. The Employer shall give the bargaining unit member reasonable assistance to
enable the member to meet the Employer’s standards for the new job. If the bargaining unit
member is unable to demonstrate ability to perform the work required during the trial period,
or at the option of the affected bargaining unit member, the member shail return to the
member’s previous assignment.

Training: All bargaining unit members may be offered professional development
apportunities in conjunction with in-serve fraining scheduled for the instructional staff per
administrative directive and/or approval. These days shall be fully paid by the employer.
Training required of all bargaining unif members will be posted in ali buildings. The Board
of Education will determine which employees take various classes not required of all unit
members.

Bid Meeting: n order fo avoid undue delay in the filing of vacancies, when it is apparent
to Administration that a number of vacancies and/or subsequent vacancies may occur, the
following will apply:

1. The Administration and Association may mutually agree to suspend the posting
process and previde for a bid meeting.

2, All known vacancies will be posted for a period of at least five (5) workdays prior to
the bid meeting.

3. The parties will mutually agree on a process to ensure all members are informed of
the importance of the meeting and how vacancies wiil be filled, including members
on layoff.

4, All employees {active or on layoff} interested in filling any of the posted positions,

or positions which may subsequently be created by those filling positions, should
be present at the meeting.

5. Posted vacancies will be filled by the most senior, qualified person who bids for the
position. Subsequently created vacancies will be filed in the same manner. Af the
close of the bid meeting, all selections shall be final and binding.

ARTICLE 16
LEAVES
Sick Leave:
1. Sick teave payment will be based on employee’s regular hours. Each

bargaining unit member will be entitled {o sick leave accumulated at the rate
of one (1) day a month. A sick leave day for each bargaining unit member
equals the number of reguiarly scheduled hours worked by the bargaining
unit member,

2. Sick leave days may be taken by a bargaining unit member for the
following reasons:

a) Bargaining unit member may use all or any portion of sick
teave for personal illness, disability or medical appointment.

b) Bargaining unit member may use all or any portion of sick leave

for personal illiness, disability or medical appointment for
immediate family as defined in Section K below.
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Sick leave accumulated and taken shall be entered on the empioyee's pay stub.

Bargaining unit members with at least eight (8) years seniority who have accumulated
sick hours shall be paid fifty per cent (50%) of all accumulated hours upon retirement or
separation from employer.

A cap of four hundred eighty (480) hours will be in effect for all employees with a payoff
of fifty percent (50%) of accumulated unused sick days above the cap at the end of
each school year.

In accordance with the Michigan Paid Medical Leave Act (PMLA), paid
leave may be used for an eligible hourly employee or employee family
member {child, parent, spouse, grandparent, grandchild, or sibling) with
any of the following:

a) Mental or physical iliness, injury, or health condition, including
related medical diagnosis, care, treatment or preventative
medical care:

b) For a victim of domestic violence or sexual assault, any related

medical care or counseling; victim services or legal services;
judicial proceedings, or relocation;

c) For closure of the employee’s primary workplace by order of a
pubiic official; for an employee’s need to care for a child whose
school or place of care has been closed by order of a public
official; or a determination by heaith authorities that the
presence of the empioyee or family member in the community
would jeopardize the health of others due to exposure to a
communicable disease.

Personal Business: All employees shall be entitled to two (2) days per year for personal
business leave that will not be deducted from sick leave. Personal days are cumuiative to four
{4). Employees must notify the Administraticn, at least one day in advance except for
emergencies. Any days over two (2) at the end of the school year shall be added to your sick

hours,

No personal business days may be used the day before and/or after the day after a holiday,
recess period, professional development day, or first or last day of the semester without prior
written approval.

Beregvement Leave:
1. Each bargaining unit member shall be granted five (5) consecutive work days off

without loss of pay for the funeral of an immediate family member, as defined
below in Section K. These days shall not be charged as sick or personal days.

Bargaining unit members shall be granted one day with pay to attend the funeral
of aunts, uncles, nieces and nephews. These days shall not be charged to sick or
personal leave.

At the discretion of the immediate supervisor, time off may be granted to
bargaining unit members to attend the funeral of non-family members. This time
off shall be charged to sick or personal leave.

The granting of these days is contingent upon the employee attending the funeral.
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Military Leaves/A jiation L.eaves:

1. The reinstatement rights of any employee, who enters the military service of the
United States by reason of an Act by the Congress of the United States, during
the effective period of such law, shall be determined in accordance with the
provisions of the law granting such righis.

2. Leaves of absence shall be granted fo employees who are active in the National
Guard, or a branch of the Armed Forces Reserves, for the purpose of fuifilling
thelr annual field training obligations. Employees wiil make written request for
such leaves of absence immediately upon receiving their orders to report for such
duty.

3, Any employee who is elected or appointed to a full-time position or office in the
Association, whose duties require his/her absence from work, shall be granted
an unpaid leave of absence for the term of office or position.

4. All requests for military or Association leaves of absence shall be in writing
stating the reason for the reguest, and the approximate length of leave
requested, with a copy of the request to be maintained by the Employer, a copy
furnished to the employee, and a copy sent to the Association.

5, An employee who meets all of the requirements for military and Association leaves
shall be granted a leave of absence without pay, and he/she shali accumulate up
io two (2) years seniority during his/her leave of absence, and hefshe shall be
entitled to resume his/her regular seniority status and all job and recaii rights.

Extended Sick Leaves: When a bargaining unit member has exhausted histher accumuiated
paid sick hours he/she shall go on extended unpaid sick leave. Seniority shall accumulate up
to one year.

Other i eaves: | eaves of absence without pay for up to two (2) years in duration may be
granted to bargaining unit members upon written request. A request for a leave of absence
shall include the reason for the leave, along with anticipated beginning and ending dates of
the leave. During the leave, the bargaining unit member shall retain seniority, but seniority
shall not continue to accumulate and the member shall return to an open position.

Return from Leave: Upon return from a Sick/Military/Association Leave of Absence, the
bargaining unit member shall return to the same previously held position. If the position has
been eliminated, the bargaining unit member shall be offered an available position
comparable to the previously held position. If no position is available, the bargaining unit
member shall be returned to a position, pursuant to the procedures outlined in Article 164C.
An employee filling in the position during another employee’s leave shall return to their
previously held position (if exists and has seniority to hold) or if not available, an open
position or least senicrity held position.

Family Medical Leave Act: A leave of absence without pay will be granted to any eligible
employee in accordance with the Family and Medical leave Act of 1993. The employee
may substitute any or all available accrued paid leave of absence which would otherwise
be unpaid under the Act. However, if an employee used paid time this will not extend the
amount of time allotted under the Family and Medical Leave Act. The employee shall
provide the Employer with timely notice and with such health care provided certification as
the Employer may require under the Act. if an employee fails to provide such certification
to the Employer, the leave may not be granted. An employee granted leave under this
Section shall maintain contact with the Employer. Return to work shall be governed by the
provision of the Contract. An employee who fails to return to work at the conctusion of a
leave and their employment is terminated shali reimburse premiums and costs paid by the
Employer for that employee, according to the Act.
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Worker's Compensation: The bargaining unit member shall have the option of using
accumulated sick leave days during the period the bargaining unit member is unable to
work as a result of a work-related injury. If the bargaining unit member chooses to use sick
leave days, Worker's Compensation benefits shail be supplemented by District funds to
give the bargaining unit member the equivalent of the bargaining unit member's daily rate.

Jury Puty: The Board of Education shall pay an employee the make-up pay difference
between jury duty pay and their regular daily rate when the employee is calied and
serves on jury duty. Documentation will be presented to the employer by the employee.

Immediate Family: Immediate family shail be defined as a spouse, child, grandchild,
adopted child, foster child, stepchild, parent, grandparent, stepparent, son-in-law,
daughter-in-law, mother-in-law, father-in-law, sister, sister-in-law, brother, brother-in- law.,

Attendance Incentive: The Board shail pay five hundred ($500) dollars at the end of the
school year to bargaining unit members with perfect attendance. Time off for jury duty,
bereavement, and/or military leave shall not be counted.

ARTICLE 17
c CLOSINGS

When school is closed due to severe inclement weather, an Act of God, or employer directive, they
shall be handled in the following manner.

A.

B.

Regularly scheduled hour(s) not required to be made up will be paid in fuil.

Reguiarly scheduled hour(s) that are required by law to be made up, in order to receive full
state aid shall be rescheduled. Bargaining unit members shall be paid for such hour(s) when
they are worked, subject to the following:

1, If the District requires the bargaining unit member to work and the hour(s}
isfare disailowed for state aid, the bargaining unit member wiil be paid for
the work performed.

2. If school is cancelied after the bargaining unit member has reported to work
and the hour(s) is/are required to be made up, the bargaining unit member shall
be paid a minimum of two (2) hours or the actual hours worked whichever is
greater.

Whenever school is cancelled, the bargaining unit member shall not have paid leave days
charged against them.

ARTICLE 18
INSURANC

The Board of Education will pay up to the state mandated hard caps for the single
subscriber premium of MESSA Essentials with a $375/$750 deductible and a 20% co-
insurance for all bargaining unit members who average 30 or more hours per week and
qualify for insurance under ACA.

if the employee elects to add a family member to the policy, the additional premium shall be
the responsibility of the employee and shali be contributed through payroll deduction.
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B. The Board will provide VSP 3G vision care coverage for all bargaining unit members who
average 20 hours or more per week.

C. The Board agrees to pay the premium for a $20,000 group term iife insurance program, with
AD&D, for all bargaining unit members who average 20 hours or more per week.

D. The Board will provide dental coverage for all bargaining unit members at the following
benefit level:

1. 90% Diagnostic & Preventative Services, 80% Basic Services, 80% Major Services,
with a $2000 Annual Maximum and 2 Cleanings per year

2z, 80% Orthodontics with a $2000 Lifetima Ortho Maximum

ARTICL.E 19
D NT

This Agreement shall be effective upon ratification by the Board of Education and the Association
and shall continue in effect for two (2} years, until the 30th day of June 2024.

IN WITNESS WHEREOQF, the parties execute this Agreement by their duly authorized
representatives having affixed their signatures below:

For the LakeVille Paraprofessionals For the LakeVille Board of Education
L) G
a Name - -
Ve (1 C L
";”{‘Ti\u LA (/V)\/\/%“\u..,ﬁ Lid -QQ\ i A ‘ ﬂ
N Name '™ B
Y
Name
Name

ust ) zozz Suly 12, 7022

Date Date !
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APPENDIX A:
WAGE SCHEDULES

There shall be one pay scale for all Instructionail and Non-Instructional Paraprofessionals. Afl
Paraprofessionals must meet the federal, state, or local certification requirements.

2022-2023  $14.50/per hour

2023-2024  $14.75/per hour

LONGEVITY PAY

Employees shall be paid the following annual longevity stipend provided they have completed the
appropriate number of continuous years of service to the school district.

7-14 years $250.00
15-20 years $500.00
20+ years $1,000.00

The longevity payment shall be paid at the conclusion of the school year indicated.
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APPENDIX B
INSURANCE PLANS

by messa & li-network medical benefits overview

B Essentials by MESSA provides affardable, quality care supported by MESSA's
vutstanding persenal service and large doctor networks,

B For simplicity and ease in administration, only one deductible, copayment,
coinsurance and prescription diug plan aie avatiable.

This plan features a low deductible (%375 individuali $750 family maximuim)
and a significantly tower premivm than other products.

B In exchange for a lower premium, Essentials by MESSA includes the following
in-network features:
~Coinsurance at 20 percent.

- Copayments for office visits {e.g., primary care physician, obstetrics
and gynecology, pediatricvislits) and chiropractic and asteopathic
maniputations are a5,

- A fso copayment for specialistvisits,

- A $5a copayment for urgent care,

~A $200 emergency room copayment, if not admitbed.
- An out-of-pocket maximum set at the federal limit.

B With Essentials by MESSA, we reduced some benefits that many members
tellus aren’t critical to their health care needs.

- Chirepiactic and osteopathic manlpulations are limited to a combined
s2visits peryear, Therapeutic massage is only covered when
performed by the chiropractor (see below).

- Qccupational, speech and physical therapy, including thetapeutic massage
performed by a chirepractor, are Bmited to a combined 3o visita peryear,

~Same sevices are excluded from coverage, including acopunctire, hearing
aids, bariatric surgery, sewvices fiom non-participating facilities and
therapeutic massage by a massage therapist.

# Durable medical equipment such as crutches, breast pumps and bload
pressure monitors must be presciibed by a physician and purchased from
a payable derable medical equipment provider, Purchases from retail and
online stores are not covered.

The Blue Cross Online Visits service fealures a reduced topayment of $io, to
encourage its use for minor llnesses,

@ Annual checkups, cancer screenings and certain immmunizations are covered
at no costwhen provided by an in-nebyvork provider. Specific preventive
prescriptions are also covered at no charge. Out-sf-network preventive
sepvices are not cavered,

Affordable, quality care with o low deductible
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by messa A

Whatyou pay for a prescription from an in-network pharmacy

ln-network pharmacy benefits overview

Specific preventive medications mandated by
federat law are covered 100 percent, Age and
gender limits apply.

Tlar ¢
Gepernics,

Tier 2
Most brand drogswith no generic equivatent

No cost toyou

$10 copayment

0% codnsurange
$a0 minimum - 380 maximum

No tost ayou

$30 copayment

20% coinsurance
S120 minimum - $240 maximums

o1 therapeutic alternative.

Tier 3

Brand-name decgs forwhich there's a3 more
cost-effective generic aiternative or preferred
bBrand name drug.

20% colnsurante
$180 minimum - $300 maximum

20% coinsurance
460 minimum - $100 maximem

The gmount pa pey for brand -name medico Nions oon vory because comsurance Is besed on the price of the drug wiren § 15 fitted, A grug oy switoh
from spe tierto gnother, Up to ¢ go-doy suppiyef seih mey beobtained for the same Gmoumt as 0 24-day SUDM JIom oy In-netivork provider,

iloney-saving features of this plan

To ensare comp znce aith FlV-apgroved safe groscelbing guidelines, certain drgs requlre prior authoization
frefore MESSA witll cover 1hem, our doctor mas) submi documentation Lo seppozt the need fos the prescription.
Typlcally, drags mauinng prior asthemzation ace assoctated whh dangerous side effects, hammfutwhen comblned
wlth other drugs, eflen misused er sbused, or presoribedwhen loss expenshez drugs silght woek hetier,

Daurgs subject b stop therapy tegulie provioes treatment with oae of more prefiorred drigs before coverage Is
appioved. This ensures alf dinally seund and cost-effective Leatment opllons are tried before more pxpenshie
drups are prasoibed.

A quasmtity lirald progeam Undts e zmound of medicaiion thag will be covetad, Medicatlons ara Bimbted based on
FOA pudd elines for approptiate and safe use,

Several drugs and drug
categares are exciuded
from coverage, Fos exampla;

-~ Brand-name drugs that bave generic equivalents,

- Over-the-counter medicattons.,

- Lifiastybe drugs {dmgs for erecifle dysfuncton and welght foss),

- Drugs used to reat heartbuon 2nd peld reflux (exvept select penaricverslons),
~ Drupgs that treat cosghs and colds, Including mos! antikistaminas,

- Prenatatvltamins.

This is a brief overview of the Essenttals by MESSA plan, For additional Informatfon, Inctuding eligibillty, tmitations and
exciustons, please contact MESSA at Boo.336.0013,

Ravalfas(ir
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VSP-3 G Benefi _1;5_

Farmeriy VsP-3Gold

In-network providers Dut-of-network providers
{Maximum refmbursement to pativat)

Mast eye doctars are in V&' Chaize pebwork, Staying in-network assures that {fypau chose ko see & doctar who {s nad in the Y81 Cholke network, your
you et the rvcat valos from your benafits and limits your aut-af-pocket casts. olt-ofpackzt casts wili likely be Righer and wou must submit the itemized
Ir-network doctars Bl WSI directly 26 a corwenience to you. & directory of sacelpts to 358 Foe reimbursersent. bar raee nfarmmation, vBit wivwszp.oom
Cholce network doctars 15 avafatie a8 wies MBS O BF Sl Ve Corm, or calt YSP member tervices a1 B00RYE T HI3,

Cail Walt member sarsices at £0.87 1, 2195 for assElance,

Out-of-network provider

- Benefit _maximum allowance

n-network provider

. Enamination _ o .
o Moplometid Ma copayment $35
n Ophthalmologist - AU 35

* Contack Eenses (includes emminatlon] _
. l Blective lenses to imprave vision B $135 alipwance 8116

. | Medically necessary - to corect
. heratoronys, Iregular astigmatism,

k MESSA pays 100% of the approved smount s200
sfregui‘armmmkwmmmor wsmnla o
| 20070 i the bmltereye o
:Ey flassframes - o 5130 allawance 485
'E}regiasslenses _ ) : L
+ IR Singh eyision - - IR 38
l Bi!ncaﬁ ST T T MESSA pays 100% of the appraved amownt $ED
W Titoral T L 572
M Lenticular ! 5108
Eyeglass leny enhancements
© M Rirnlass - _ ' _
M Oversized y S _ BESSA pays 10074 of the approved emount Membar must pay the difference
M Biended oo between the appraved amount snd the
SRR : ' : : yrovider charge
M Pastothromle F &
W Pegressive Not cavared
-._.‘1;§£gd ' _ S
 Stngleviston - 0 L a3
cw Bifocal o $70
# Trifogat - O 314
e I.en!ltullar REET AR - MESSA pays 1007% of the pproved amaunt s118
g | Pﬂkam&d _ L
o Singlevisn T $56
CoeBfocal o o 590
w Tiforal -~ T : $310
o lemtfoutar - o §138

[N T SR T PR LR
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Plan Guidelines

4 MESSA

Good healll, Goad businnss. Graal scheols,

MESSA dental plans ave underwritten and admsinistered by Delta Dental of Michigan, o non-profit dental care corpaiation
kriowen for Its high quality déntat programs. Detta Dental rantracts with deetists theoughout the U.S. to provide high guality
vare and 90% of Michigan dentists are in the Delta Dental provider network, MESSA members can easily lutate Delta Dental
condracting providers by visiting wwwi.messa.org and using the provider direclory search provided by Delta Dental, The

il owing chart describes the Tour elasses of dental Lenefils and provides guidelines to assist in deslgning a proup’s dental
benetil program:

Must have bath e d‘g‘*‘;ﬁ'ﬁ“ﬁ carral
BELEE vl
Bzagnn»sﬁc & Prevenhve SEwIces and Basle Semces benefits 'serdm.:%auk_;gwlm .
Dlagnostu: & Pfeventive Services _Saiic Services Major Sefvices
54 percent up to 100 parent . Stpercertupto 104 percent 50 parcen up to 100 pargent
"Inincrements of 5 peresht o - - “laincremeits of § percent m Incremeits of § peueﬂt
__ penenl _ . percent ' - ‘percent

o ‘Cl;;l_! mm:.;m © e adingraphs [Leap?

* Fycedures for fh

- cunssteuclan of et
tlgeacel, endestaal
irgEdnks, ool dnd
cimplels derdires,

fi.'ft&‘:%i‘f!;lxﬁ : » Besterillve
+ Topduial fhevhie : gt
& Bl brnpsy * Ky sty

e s o Etfadnsih ek ~ e :
+ Linergy mg';sgliul:.'w ’ ll:j:[i‘fwni 1:}": ;.t-,.:;mj w » B tifice b i e et
¢ Dwackeditpyn M mgnliy 0 dimaghd penes, : g;:a-;&diai e e

R R : - appliaee
fides co PF’HI#.‘dT_r“( ieleluey - S )
_ Mreatme bz daeses ol
_'l; st : S the puiry and feeta-suppis by :g
’ : St l.;!m.

Tlilew a1 «:’cu| [ namm uté'\‘

d:,l?huis payalile o pockis

sublate of divsd permsen]
Tes petiests g b e and 4o
sejited pet e nd mada o
abtems o dge M s ge )
F’Ev‘ fromn cizies ard pestersiiom,

D&rgmﬁc&!’mntiw Skivices, Basie Sdrvieey, und Mojor Serviced Jiave s Lmblnu} QAN pEaiepieTss, !,'ahlm an
bt S 1000 e perater i Bedpsmesibs o "i[ﬂLglﬂUlé mpf il L\;&Igﬁilelm i

Examplas: Copayment - Maxkmum " ‘Copayment -
Dhinostc B frewendie . Blageos B Prpenthe . Oathodastics :
Sardns, Batic Seevlces, Seralpes, Bave Servies, .
ond MajarSontces -and Mafor Serebet
Togrcs o - SEEDY L gy
fi m%.xiﬁsguslnn S o '
BfE0/80 SL500 -t

 frihadantes peaentage canned eacesd

iagaostic & Prevantiis Soidans and Baski

 strvboes. Weast hava Dizgnostic & Fravarise
Sy, mWﬁ, ami Ma}af Smim .
bl :

Orthodontics :
50 percentug to 100 percénd

. In lncrements of & percent

o pEECERE

'_' Hemwl,« Iz diteh
- proted e riequined fo fhe
© eernachicn of abruymal bie.

’ Lﬁ%.r!nnllf_ ehin, radtngziphy
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“Maximum
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& MESSA.
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APPENDIX C
GRIEVANCE
FORM

School Year: Grievance #:
Name of Grievant; Date Filed:
Work Location; Classification/Assignment:
Date Grievance Occurred:
Nature of Grievance:
Contract Article(s) Violated:
Retief Sought:
Association Signature Date
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FORMAL LLEVEL. |

Date signature received by supervisor:

Disposition of supervisor:

Signature Date

FORMAL LEVEL I

Date signature received by Superintendent or designee:

Disposition of Superintendent or designees:

Signature Date

FORMAL LEVEL il

Date received by Board of Education or designee:

Disposition of Board of Education;

Signature Date

FORMAL LEVEL IV
Mediation must be requested within ten (10) days of the Board's decision.

Date of request for Mediation:

Requested by:
Signature Date
FORMAL LEVEL V
Date of request for Arbitration:
Requested by:
Signature Date
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Agreenient hetween LakeVille Community Schools and LakeVille Paraprofessional Association

APPENDIX D
JOB DESCRIPTIONS

Job descriptions for each classification will be added as they become available to reflect job
evaluations and state guidelines to meet ESEA.

Classification i*--Academic/instructional Paraprofessionails

To include all positions currently classified as “” and any other positions that fall within the
classification description.

Classification lI*--Non-Academic Paraprofessionals
To include current lunch/recess positions and any other positions that fall within the
classification description.

Classification [lI*--Newly hired/probationary paraprofessionals not yet placed in the
classification for which they were hired.

*All Paraprofessionals must meet the federal, state or local certification requirements
for their classification.
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