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PREAMBLE

This Agreement is entered into by and between the Crawford AuSable Federation of Teachers,
Local 3425, affiliated with the AFT-MFT, AFL-CIO, hereinafter called the "Union" and the Crawford
AuSable School District, hereinafter termed the "Board", who shall be the sole parties to this
Agreement.

WHEREAS the Board and the Union recognize and declare that providing a quality education for
the children of the Crawford AuSable School District is their mutual aim, and that the character of such
education depends predominantly upon the quality and morale of the teaching service, and

WHEREAS the members of the teaching profession are particularly qualified to assist in
formulating policies and programs designed to improve educational standards, and

WHEREAS the parties have statutory obligations, pursuant to ACT 379 of the Michigan Public
Acts of 1965, to bargain with respect to hours, wages, terms and conditions of employment, and

WHEREAS the parties, following extended and deliberate collective bargaining, have reached
certain understandings which they desire to memorialize.

NOW THEREFORE, in consideration of the following mutual covenants, it is hereby agreed:

ARTICLE I
RECOGNITION

A. The Board hereby recognizes the Union as the exclusive bargaining representative for all
professional personnel, including personnel on tenure and probation, classroom teachers, school
counselors, librarians, reading therapists, social workers and other educational specialists employed
or to be employed by the Board (whether or not assigned to public school building), but excluding
supervisory personnel or any classroom teacher, school-counselors, librarian, social worker, or
other educational specialist who is/has retired from a Michigan Public School District (Public
School Retirement System) and/or is drawing retirement from a similar retirement system from
another state. The term "teacher" when used hereinafter in this Agreement, shall refer to all
employees represented by the Union in the bargaining unit as above defined, and reference to one
sex shall include the other.

B.  Within thirty days of the beginning of their employment hereunder, the teachers may sign and
deliver to the Board an authorization for deduction for credit unions, savings bonds. Such
withholding may be changed once during the term of this Agreement.

C. Nothing contained herein shall be construed to deny or restrict to any teacher rights under the
revised School Code of 1996, as amended, all regulations pursuant thereto, the Michigan Teacher
Tenure Act and other laws and regulations. The rights granted to teachers herein shall be deemed to
be in addition to those provided elsewhere.
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ARTICLE II
TEACHER AND MANAGEMENT RIGHTS

A. Teacher Rights

1.

The Board hereby agrees that every employee of the Board shall have the rights freely to
organize, join and support the Union for the purpose of engaging in collective bargaining and
other concerted activities for mutual aid and protection. Teachers have the right to choose to be
a member or nonmember of the union. The Board agrees that it will not directly or indirectly
discourage or deprive or coerce any teacher in the exercise of any right conferred by law or by
this Agreement by reason of his membership in, or participation with, the Union or its activities.

The Union and its members shall have the right to use school building facilities at all reasonable
hours for meetings provided use of facility forms have been filed and a schedule conflict is not
created. Special bulletin boards and other established methods of communication shall be made
available to the Union and its members.

The Board agrees to furnish to the Union in response to reasonable requests from time to time
all available information concerning the financial resources of the district, tentative budgetary
data and allocations thereof, and such other information as will assist the Union in developing
programs on behalf of the teachers and their students, together with information which may be
necessary for the processing of any grievance or complaint arising herefrom.

Liaison Board - A Building Liaison Board will be established in each building, consisting of the
Building Principal, Union building representative and one staff member, selected by the Union,
on tenure. The Building Liaison Board shall meet each month on a designated day to discuss
problems which may arise from time to time within the building which can be resolved by the
building staff and principal and/or shall meet within 10 school days after the filing of an issue
for consideration. A written record will be kept of all liaison issues discussed using the attached
liaison committee form. The form is to be completed collaboratively by both parties in the event
that an issue is to be taken to the district liaison board. Said form shall be forwarded to the
superintendent with copies sent to the Union President, Union Vice President, building
representative, and building principal. Beginning with the 2021-2022 school year, the approved
form will be converted into a Google document. A share drive will be created and organized
with folders so each meeting record is digitized and available for all parties.

a. If a problem cannot be acceptably resolved by the Liaison Board, one member of the
Liaison Board (selected by such Board) shall present the issue to the district liaison board
which shall consist of the Superintendent, the Building Principal, the Union President,
Vice President, Building Representative, plus one other member designated by the
Superintendent within 10 school days following the building liaison board discussion.
The district liaison board shall only meet only after being presented with an unresolved
issue from a building liaison board. If this body fails to satisfactorily resolve the issue,
then the formal grievance machinery shall be invoked.

b. A special meeting may be called by the principal or the Union building representative.
(See Article XV, Section B)
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B. Management Rights - All rights which ordinarily vest in and are conferred upon the Board by law,
except those which are expressly relinquished or modified herein, shall continue to vest exclusively
in the Board without prior negotiations with the Union, either as to the taking of action under such
rights or with respect to the consequence of such action during the term of this Agreement. Such
rights shall include by way of illustration, and not by way of limitation, the right to:

1. Manage and control the school's business, the equipment and the operations, and to direct the
working forces and affairs of the Board.

2. Assign and direct work to its personnel, determine the number of shifts and hours of work,
scheduling of the foregoing but not in conflict with the provisions of this Agreement and in
compliance with Article V and Article VI.

3. Hire, promote, suspend and discharge, assign, transfer and determine the size of the work force
in compliance with Article VI and Article VII. If an assignment is above an employee's
classification, such assignment will be temporary and of a short duration.

4. Determine the qualifications of employees.

5. Determine the number and locations or relocations of its facilities, including the establishment
or relocations of new schools, buildings, departments, divisions or subdivisions thereof, and the
relocation or closing of offices, departments, divisions or subdivisions, buildings or other
facilities.

6. Determine the financial policies, including all accounting procedures, and all matters pertaining
to public relations of the administration of the school district.

7. Determine the size of the management organization, its function, authority, amount of
supervision and table of organization, provided that the Board shall not abridge any rights from
employees as provided for in this Agreement.

8. Determine the policy affecting the selection, testing or training of employees, providing that
such selection shall be based upon equitable and lawful criteria.

ARTICLE III
PROFESSIONAL COMPENSATION

A. Salary - The basic salaries of teachers covered by this Agreement are set forth in Schedule A, which
is attached to and incorporated into this Agreement. Such salary schedule shall remain in effect
during the term of this Agreement. All newly employed teachers shall be given credit on the salary
schedule as determined by the Superintendent. The Superintendent will consult with the Union
President prior to any vertical step award above step 5, including the employment of retirees. No
newly employed teacher shall be given credit beyond their actual years of classroom teaching unless
the Union President agrees.
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B. Benefits

1. The Board shall provide the following monthly contribution towards the employee’s total
health care insurance, including vision and dental, as outlined below. The Board and the
Union agree that health care benefits are negotiable.

Employees will be given the option of choosing an insurance plan as determined by the
Health Wellness Committee.

The Boards’ health/dental/vision insurance annual contribution will be $3,736 for Single
Subscriber, $11,176-for Two Person and $13,804 for Full Family.

The Board will not provide insurance coverage for Sponsored Dependents. The
employee has the option of purchasing the Sponsored Dependent coverage for each fiscal
year.

Changes in family status shall be reported by the employees to the Central Office within
30 days of such coverage.

The Medical Benefit Plan shall comply with the Patient Protection and Affordable
Care Act (PPACA), Public Act 152 of 2011 (as amended) and the IRS code, including
all requirements necessary to avoid penalties, taxes, or fines attributable to the
Board. Should the medical benefit plans fail to comply with the PPACA, PA 152, or
the IRS code, the plans shall be altered to ensure compliance. Notice will be
provided to the Association and its members regarding plan changes.

2. Dental and Optical Insurance — The Board shall provide to the employee dental insurance and a
vision care insurance package as determined by the Health Wellness Committee. The Board’s
contribution will be as outlined in article III,B,1. If an employee chooses to take the annuity
with dental coverage, the Board’s annual contribution will be $315.00 for Single Subscriber,
$634.00 for Two Person and $1,100.00 for Full Family. A self-funded orthodontic benefit will
be provided on a one-time basis per dependent child under the age of 19 in the amount of
$1,300.00. The benefit will be paid upon presentation of a receipt for services to the business
office. Employees reimbursing the District for dental insurance will not be eligible for the
self-funded orthodontic benefit.

3. Individuals who are employed on a full-time basis may elect not to take their family health
insurance coverage and substitute a Board purchased annuity in the amount of $2,690, or a
cash payment in the amount of $2,690. These employees will contribute towards their dental
and vision insurance premiums as noted in Article III, B, 2. If an employee elects to waive all
medical, vision, dental and orthodontic benefits (including benefits in Article IV,B,1,2 and 3) a
board purchased annuity in the amount of $3,736, or a cash payment in the amount of $3,736,
will be substituted. Notice to enroll in this plan should be given in writing to the Business
Office no later than 9 days after employment or September 9 for employees starting the school
year. Payment to the carrier and cash payment will be made no later than November 30 for
employees starting the school year. Payment and annuity will be administered through a
Section 125 plan.
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Those persons whose spouses are employed by the school district may purchase an annuity in
the name of the spouse who is a member of the bargaining unit and who is not listed as the
health insurance insured, or a cash payment in an amount of $2,690. These employees will
contribute towards their dental and vision insurance premiums as noted in Article I1I, B, 2. If
an employee elects to waive all medical, vision, dental and orthodontic benefits (including
benefits in Article I11,B,1,2 ) a board purchased annuity in the amount of $3,736, or a cash
payment in the amount of $3,736, will be substituted. Notice to enroll in this plan should be
given in writing to the Business Office no later than 9 days after employment or September 9
for employees starting the school year. Payment to the carrier and cash payment will be made
no later than November 30 for employees starting the school year. Payment and annuity will be
administered through a Section 125 plan.

Adult education teachers with full-time status (35 hours or more per week) for the full adult
education school year will be eligible for full health, dental, vision and life benefits. This
provision applies when the district operates its own adult education program and does not
apply when the adult education program operates through a consortium.

Job Sharin
a. Job Sharing is defined as one full-time job being shared by two or more employees. It is

not necessary that each teacher be responsible for 50 percent of the position; other
combinations which are mutually agreeable may be used such as 60/40. The person
initiating the Job Share must have been an employee for at least one (1) year and not be
under a current [.D.P. Plan.

b. Job Sharing is voluntary and requires the consent of the employees and employer.- If the
person initiating the Job Share position cannot find a present Federation member to share
job duties, the employer will attempt to then hire from outside. The employer will
determine the suitability of employees for Job Sharing, i.e. compatibility.

c. Candidates for Job Sharing assignments must meet the qualification for the position.

d. Compensation and benefits for the employees shall be prorated in accordance with the
percentage of work performed by each Job Sharing member. Following current contract;
Article III B #1, employees hired on a half time or less basis shall receive single subscriber
benefits, single subscriber dental benefits, single subscriber vision benefits, life insurance,
and long term disability insurance. A full-time employee who accepts a reduced schedule
shall be subject to a reduction in benefits as per above. A less than full-time employee may
elect to purchase, during open enrollment period, full family insurance if he/she agrees to
pay the difference between single subscriber and family rates.

e. The responsibilities of the Job Sharing shall be divided and allocated according to a plan
designed and agreed upon by the Job Sharers and their supervisor. This will be reviewed by
the superintendent.

f. Job Sharing shall be regarded as a permanent position, similar to any other full-time or
part-time position. Job Sharing terminates when one of the employees voluntarily quits
his/her part of the position. Job Sharing positions will normally be made at the beginning of
the school year.
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It will be recognized by the parties that if one of the Job Sharers terminates employment or
becomes incapacitated or otherwise unavailable, the employer must be free to:

Offer to increase the work week of the remaining Job Sharer.

Recall a laid off employee who is fully qualified to fulfill the job responsibilities.
Accept a transfer to the assignment.

If all of the above fail, revert the position to a full-time assignment for the balance of the
school year.

b=

g. The employer shall retain the option to terminate Job Sharing arrangements which are not
working satisfactorily, after the employer attempts to resolve the problems through review,
monitoring, and evaluation. The same process will be utilized as with other staff who are
exhibiting problems in their work roles.

7. Employees hired on a half time or less basis, provided employee works three (3) hours per day,
the block equivalent of a half day or the equivalent average of a two-week period, shall receive
single subscriber benefits, single subscriber dental benefits, single subscriber vision benefits,
life insurance, and long term disability insurance. A full-time employee who accepts a reduced
schedule shall be subject to a reduction in benefits as per above. A less than full-time employee
may elect to purchase, during the open enrollment period, full family insurance benefits if
he/she agrees to pay the difference between single subscriber and family rates.

8. Retirement
a. Teachers who qualify and draw retirement under the Michigan Public School Employee

Retirement System and have worked ten (10) years as a teacher exclusive of leave with the
Crawford AuSable School District will be reimbursed quarterly an amount equal to the
insurance deduction made by MPSERS, not to exceed $795.00 per quarter. This
reimbursement will be made until the retiree is eligible for Social Security. If an eligible
employee’s spouse is a retiree from CASD and can also draw retirement through MPSERS,
only one retirement reimbursement will be paid per family.

b. An employee who has attained fifteen (15) or more years of service as a teacher with the
Crawford AuSable School District and who qualifies for and draws retirement under the
Michigan Public School Employees Retirement System shall be entitled to receive an
annual stipend of 3/8% of the highest year of salary compensation in the district multiplied
by the number of years of service in the school district or a one-time non-elective employer
paid contribution of $15,000 to a district approved vendor eligible to receive contributions
under the District’s IRC 403(b) Plan, provided that the vendor’s contract permits the
deposit of post-retirement non-elective employer contributions. The one-time non-elective
employer paid contribution must be taken before the age of 62. The stipend shall be paid in
a non-elective employer paid contribution to an approved vendor as noted above over a
five-year period or until the employee reaches the age of 62, whichever comes first. The
stipend shall be calculated by using a seven-year payout or less if the employee reaches the
age of 62 within the seven-year time frame. The total seven year or less calculation will be
divided by five years or less depending on age. For employees hired (first work day) after
July 1, 2022, the maximum payout under this option shall be $35,000. This calculation will
be paid once a year for five years or less depending on age, subject to applicable
contribution limits under the Internal Revenue Code (the “IRC”). With approval of the
Superintendent, annual retirement stipends for an eligible CASD retiree, can be deferred
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into future years. If an employee has less than a five-year payout, the one-year calculation
will be based on their time left in the plan. If the amount exceeds the employee’s
applicable contribution limit, the portion of the contribution in excess of the employee’s
applicable contribution limit shall be paid directly to the employee, subject to applicable
employment withholding. Application for early retirement shall be made to the district in
writing to the Superintendent by March 1 of each year. Retirement is defined to mean
severance from regular or contractual employment with the district.

c. Teachers who are not eligible for the benefits under Article III (8) (b) and retiring from the
Crawford AuSable School District who qualify for retirement under the Michigan Public
School Employees Retirement System and have worked fifteen (15) years as teacher
exclusive of leave with the Crawford AuSable School District will receive upon retirement
$1,000.00 retirement compensation.

d. Professional Compensation, Retirement Pay - When ending employment with the District
after fifteen (15) years of service to CASD, the employee will receive termination pay for
each unused sick day at the rate of 60% of the current contractual substitute teacher rate,
with a cap of $10,000.00. Payment on more than 20 sick days will be paid in a
non-elective employer paid contribution to any vendor approved to receive contributions
under the District’s IRC 403(b) Plan, provided that the vendor’s contract permits the
deposit of post-retirement non-elective employer contributions. Payment on 20 sick days
or less will be paid directly to the employee.

Life Insurance - The Board shall provide without cost to the employee, group term life
insurance protection which shall pay to the employee's designated beneficiary the sum of
$55,000 excluding substitute teachers with less than sixty (60) days of service in a specific
teaching position. Employees on leave for extended periods may be ineligible for this benefit
depending on the carrier’s eligibility rules.

Long Term Disability Insurance - The Board shall provide at no cost to the employee Long
Term Disability Insurance from a private carrier with coverage beginning on the 61st calendar
day providing payment of 66 2/3% of the employee's base salary up to the end of the disability.
The insurance shall cover disability due to mental illness. Certification of disability and
payments of benefits shall be determined by the insurance carrier.

Health Examinations - Any health examinations which are periodically required to maintain
employment, shall be paid for by the Board.

Insurance Coverage During Unpaid Leave Periods - A teacher on unpaid leave may, at his/her
option, maintain coverage under any of the insurance programs contained herein at his/her own
expense, by making premium payments to the Board's designee at such time as each premium
falls due provided such an arrangement is in compliance with the insurance carrier.

Sick and Personal Leave Incentive Plan - The school district shall purchase up to a maximum of
three (3) days from the sick days of any employee who did not use more than two (2) days of
sick and personal leave days combined in any school calendar year. The rate of compensation
per day shall be the same as substitute pay for that calendar year. This payment will be made
within two weeks after school has closed.
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14. Professional Organization - The Board agrees to pay for one membership per teacher in a
professional organization up to a maximum of $30.00 related to such teacher's area of
specialization.

15. Benefits must be in compliance with provisions of the district insurance carrier(s).

16. The CAFT will participate in a committee charged with studying and formulating
recommendations for insurance.

. A teacher called for jury duty or to give testimony before any judicial or administrative tribunal shall
be compensated for the difference between the teaching pay and the pay received for the
performance of such obligation. The teacher must deliver the jury duty pay or a record of the jury
duty pay to the central office.

. Teachers shall be advanced as described in Article XII, F for military service, provided such teacher
was a member of the CASD teaching staff upon induction.

. Application for credit for coursework for movement on the salary grid shall be made in writing.
When an employee completes coursework in the summer which entitles him/her to additional pay,
such employee shall be paid at the higher rate for the full year if application for such higher rate is
made no later than the first week of classes. When an employee completes coursework during the
school year which entitles him/her to additional pay, such employee shall be paid at the higher rate
for the second semester if application for such higher rate is made no later than the first week of
classes for the second semester upon notification to the Board that such coursework has been
satisfactorily completed.

The salary schedule, as set forth in Schedule A and B, is based upon the regular school calendar and
the normal teaching load. For classroom assignments in excess of normal teaching load (overload),
teachers will be compensated as follows: An hourly rate based on 5.8 hours of instruction per day
for Elementary School, a rate of 16.7% of his/her Schedule A salary, steps 1-12, pay based upon an
annual, full FTE for middle school and 16.0% of his/her Schedule A, steps 1-12, pay based upon an
annual, full FTE for high school for each teaching period in excess of such norms. It is the
preference of the Union and the Board that these assignments be voluntary on the part of the
individual teacher and further agree to the following principles when an overload is necessary:

1. The CAFT building rep may be included in any discussions involving teaching during prep
time if requested by the teacher.

2. The opportunity to teach during prep time will be offered to qualified, interested teachers with
determination by the administrator.

3. The District agrees to consider job shares when requested.

4. The District agrees to consider one (1) release day per Trimester for planning purposes for a
teacher working a full overload. This may be split into two (2) half-days.

5. The District’s decision to implement an overload is based on multiple factors, which may
include class sizes, section needs, staffing, as well as other considerations. The District desires
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to avoid overloads and will make reasonable efforts to provide staff with appropriate
preparation time.
6. The district will provide teachers with 15 hours of paid planning time per trimester, upon request
of the teacher, at the teachers hourly rate beyond the contracted assignment.

G. A teacher's hourly rate for instructional time beyond the contracted assignment shall be compensated
at the rates noted below per hour: This section does not apply to items addressed in other portions of
this Agreement.

1. 2022-2023 School Year: $25.00/$12.50
2. 2023-2024 School Year: $27.50/$13.75
3. 2024-2025 School Year: $30.00/$15.00
4. 2025-2026 School Year: $32.50/$16.25

H. Teachers who undertake extra duty assignments set forth in Schedule B, attached hereto and
incorporated into this Agreement, shall be compensated in accordance with the provisions of this
Article and the annexed schedules without deviation. Schedule B shall provide equal pay for both
sexes.

I. Substitute Prep Pay can only be earned for subbing during a teacher’s own instructional planning
time. Subbing during team planning time does not qualify the teacher for substitute prep pay. When
an inclusion teacher is pulled from a regular classroom to substitute in another classroom, neither the
inclusion teacher nor the regular classroom teacher in the inclusion classroom qualifies for substitute
prep pay. If the inclusion teacher or the regular teacher in whose class an inclusion teacher is
assigned is absent, and either teacher must handle the class alone, said teacher does not qualify for
substitute prep pay. When elementary physical education or music is cancelled, the regular
classroom teacher keeps the students during that period of time and does qualify for substitute prep
pay as the teacher is substituting during personal planning time. Elementary physical education or
music teachers, if pulled to substitute for another teacher, do not qualify for substitute prep pay.

1. Teachers will be compensated at the following rates per instructional period hour and 2 hour
respectively:
i. 2022-2023 School Year: $25.00/$12.50
ii. 2023-2024 School Year: $27.50/$13.75
iii.  2024-2025 School Year: $30.00/$15.00
iv. 2025-2026 School Year: $32.50/$16.25

J. Teachers required in the course of their work to drive personal vehicles from one school building to
another, shall receive a vehicle allowance set equal to federal government standards rounded down
to the nearest cent at July 1 annually. The same allowance shall be given for use of personal vehicles
for field trips or other business of the district. The Board shall provide property damage and liability
insurance protection for teachers when their personal vehicles are used as provided in this section.

K. Calendar

1. The school calendar shall be jointly worked out between the parties and shall be attached
hereto and incorporated as Schedule D.
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2. The school calendar shall be designed to meet or exceed all Michigan Department of Education
standards regarding instructional time requirements.

3. The school calendar shall provide for all legal holidays agreed to by the Union and the Board;
in addition, school shall not be in session the day after Thanksgiving, during the normal winter
recess or spring recess.

4. New teacher orientation workshops shall be provided for in the calendar.

5. All professional staff shall be required to report sufficiently in advance of the first day of
scheduled classes to prepare their rooms, offices and instructional facilities for the arrival of
students.

6. The Board shall be entitled to reschedule any days lost necessary to receive full state aid or in
the event school is closed for reasons which do not allow such days to be counted as days of
student instruction. No additional pay shall be received for such rescheduled days. The Board
and the Union shall meet to discuss when days will be rescheduled. Full makeup days will be
added if lost time exceeds 6 full instructional days (37.8 hours) and for every additional day
lost.

L. A teacher engaged during the school day in negotiations on behalf of the Union with any
representative of the Board, or participating in any professional grievance procedure, including
arbitration, shall be released from regular duties without loss of salary, sick days or personal
business days.

M. Substitutes - Half time teachers will be paid at substitute rates for the time period they substitute
when not regularly employed. The Board will maintain an adequate list of substitute teachers. Once
a teacher has reported unavailability, it shall be the responsibility of the administration to arrange for
a substitute teacher. It will be the responsibility of the Resource Room teachers to provide
self-directing instructional plans for the students and these plans will be given to the classroom
teachers and kept current, according to the ability of each child.

N. Teachers will be paid on the 15" and the last day of the month. Payroll checks will be direct
deposited into the teacher’s designated financial institution. Teachers may choose to be paid in 21 or
24 equal installments. Teachers will be paid beginning on the second pay in August. Installment
payment options will comply with Section 409A of the Internal Revenue Code, therefore teachers
must make their installment option choice by the end of the prior school year.

ARTICLE IV
TEACHING HOURS AND CLASS LOAD

A. Teachers shall be expected to report for duty 15 minutes in advance of the start of school.
B. Hours of instruction in all buildings shall be similar.
C. GHS and GES teachers shall be expected to remain in their building at the end of the instructional

day for a minimum of 10 minutes to complete those professional duties which must be undertaken
within the classroom and building. GMS teachers shall be expected to remain in their building at the
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end of the instructional day for a minimum of 7 minutes to complete those professional duties which
must be undertaken within the classroom and building. This GMS release time shall be followed as
long as the school day consists of 7 class periods, each class period lasting 54 minutes. All teachers
may leave their building at the end of the instructional day on Fridays or the last instructional day of
the week.

D. The normal daily teaching load in the Middle School will be six teaching sections and one
unassigned prep. The normal weekly teaching load in the High School will be four teaching sections
and one unassigned prep. Assignment of a supervised study period shall be considered a teaching
period for the purpose of interpreting this section.

E. All teachers shall be entitled to a duty-free, uninterrupted lunch period of no less than 25 minutes
including passing time.

F. Elementary grades will be provided two fifteen-minute recess periods per day and teachers in
elementary grades will work a maximum of two assigned duty periods per week. Grade levels
grouped together for recess periods will have teachers from the combined grade levels so grouped to
supervise the entire recess period.

G. Teachers of music, art and the laboratory sciences, speech therapists, reading consultants, visiting
teachers, librarians without a full-time paraprofessional, physical education and all special education
teachers shall be provided with relief and preparation time to the same extent as other teachers at
their grade levels.

H. No departure from the provisions of this Article shall be made without the prior consent of the
Union, except in case of emergency where such prior consent could not have reasonably been
obtained. The duration of such emergency shall be limited to the interval between its arising and an
expeditious arranging of a meeting with the Union.

I. If staff conferences, committee meetings or parent/teacher conferences exceed ten (10) hours per
month, inclusive of the time spent in the classroom after student dismissal, the Board will pay the
teacher for any services in excess thereof at the teacher's hourly rate.

J. District administration will make efforts to limit teacher preparations to 4 during any marking period
at the high school or middle school level. District administration will consult with CAFT leadership
when preparations exceed 4 during any marking period.

K. High School Trimesters

1. Teachers will teach four (4) out of five (5) periods each trimester for a total of twelve (12)
periods annually.

2. Teachers will be assigned one (1) preparation period per week as assigned by the
administration. All teachers on a given preparation period will be assigned the same day. The
administration shall notify the teacher of the assigned day of the week and of the assignment
prior to the start of the trimester. The specific day of the week shall not change for the entirety
of the trimester.

6/16/2022 11:38 AM



Page 14 of 55

. A teacher will be in their building during their prep period or conducting duties relevant to
classroom work as deemed by their administrator. Teachers will sign out of their building in the
office with prior notification to the administrator.

. A Curricular Development Day will be scheduled at the end of the school year, regardless of
make-up days. Any teacher (traditional and ELY) required to attend will be notified by their
building principal by April 15. Teachers attending on a non-contract day will be paid at the teachers
hourly rate beyond the contracted assignment based on a 6 /2 hour work day.

. Newly hired teachers to the CASD, who have not begun employment, may be required to attend a
curricular day in August. Teachers will be informed if they need to attend the curricular day by June
30th. Any teacher hired after June 30th will be informed of the day as soon as possible during the
hiring process. Teachers whose teaching placements have changed after April 15th, may be
requested to attend a curricular day in June or August.

. Teachers who will be affected by a change in grade assignments in the elementary school grades and
by changes in subject assignment in the middle school and secondary schools will be notified by
their principals as soon as possible.

ARTICLE V
TEACHI NDITION

. Teachers are encouraged to be creative and innovative within the classroom insofar as the purposes
of the curriculum are being fulfilled in a professional manner. It is understood that professional, legal
and social standards must be observed within the context of a public school.

. Outside the classroom, when a teacher speaks or writes as a citizen, she/he shall be free from
institutional censorship and discipline. It shall be the responsibility of the teacher to make it clear
that he/she speaks or writes as an individual and not on behalf of the district.

If an observation for purposes of evaluation is to be recorded, the teacher will be notified in
advance, and the administrator will remain in the room during the recording. If an employee, acting
under the rights granted in this Agreement (specifically excluding activities covered in B, above) or
within the scope of Board policy, is subjected to court action with respect to exercise of those rights,
the Board agrees to support such employee and to defend the contract provisions.

. Any complaint by a parent directed against a teacher shall be called to the attention of the teacher if
the complaint is considered serious enough to result in a written record and/or to become the basis
for the disciplinary action against such teacher.

. Disciplinary interviews will be considered in private. An affected teacher will, however, have the
right, in all instances, to request the presence of a Union designated representative at said interview,
and when such a request is made, the interview will not proceed until the representative is in
attendance. The Board shall have a similar right to include a representative of its choice at such a
meeting.
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F. The parties recognize that since the primary duty of the teacher is to teach, the organization of the
school year and school day shall be directed toward ensuring that the activities of teachers are

utilized to this end.

G. Class size maximums shall be as follows:

1. Kindergarten 26 pupils

2. Grades1-5 28 pupils

3. Grades 6 — 8 30 pupils, if possible, physical education, band, choir, study
skills excluded

4. GMS/GHS Laboratory Classes 4 pupils per work station or 28, whichever is greater if
possible

5. Special Education Classes All special Education programs and services shall be

operated in accordance with the provisions of the Special
Education Code, including staff/pupil ratios, instructional
unit requirements and other pupil load requirements

6. Grades9-12 30 pupils, if possible, physical education, band, choir,
study skills, excluded

In a year in which the district is in financial distress, class size limitations will revert to those in the
1997-2000 contract.

Exceeding Class Size Maximums - In grades K-5, for each student over the maximum class size, the
teacher shall receive assistance on the following basis: 1-4 students over maximum, a half time
paraprofessional; 5 students over maximum, a full-time paraprofessional; 6 or more students over
maximum, the class shall be split. In all cases, a paraprofessional will be assigned only after an
acceptable plan for use of such paraprofessionals has been submitted and after standard posting
procedures, such paraprofessionals meet the requirements set forth in the No Child Left Behind
Legislation.

H. The Board recognizes that appropriate texts, library reference facilities, maps and globes, laboratory
equipment, audiovisual equipment, art supplies, athletic equipment, current periodicals, standard
tests and questionnaires and similar teaching materials are the necessary tools of the profession. The
parties will meet from time to time for the purpose of improving the selection and use of such
educational tools, and the Board undertakes to implement all joint decisions reached by its
representatives and the Union. The Board agrees at all times to keep the schools reasonably and
properly equipped and maintained.

I.  Monies for supplies and stamps are to be collected from the students in the office.

J. Under no conditions shall a teacher be required to drive a school bus as part of his/her regular
assignment.

K. The Board shall make available in each school adequate lunchroom and lavatory facilities
exclusively for staff use and at least one room appropriately furnished which shall be reserved for
use as a staff lounge.

L. Telephone facilities shall be made available to teachers for their reasonable use.

M. This Agreement shall be applied uniformly to all teachers within the bargaining unit.
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N. The Board agrees that with respect to hiring, working conditions and promotion practices, neither it
nor its agents shall discriminate on the basis of race, creed, color, national origin, sex, marital status,
political activities or membership or participation in the activities of the Union. The Board,
recognizing that well qualified and able staff is a prerequisite to quality educational programs, agrees
to seek out and recruit staff members who best fulfill these requirements. The Union agrees to admit
all bargaining unit members to membership without discrimination by reason of race, creed, color,
national origin, sex, marital status, political activities or prior membership or past participation in the
activities of any employee organization.

O. The Board shall provide adequate parking for the staff.

P. The Board will involve appropriate members of the teaching staff in the development of new
curricular programs prior to implementation.

ARTICLE VI
VACANCIES, PROMOTIONS, and ASSIGNMENTS

A. When a vacancy occurs the following factors will be used to help determine placement,
assignment, and transfer.

1.
2.
3.

The teachers length of service in a grade level or subject area.

The teachers disciplinary record.

Relevant special training. This factor may be based on completion of relevant training,
other than the professional development or continuing education, which is required by the
employer or by State law, and the integration of that training into instruction in a
meaningful way.

Evidence of student growth.

The teachers demonstrated pedagogical skills, including at least a special determination
concerning the teachers knowledge of the teachers subject area and the ability to impart
that knowledge through planning, delivering rigorous content, checking for and building
higher-level understanding, differentiating, and managing a classroom; and consistent
preparation to maximize instructional time.

The teachers management of the classroom, manner and efficacy of disciplining students,
rapport with parents and other teachers, and ability to withstand the strain of teaching.
The teachers attendance record.

Significant, relevant accomplishments and contributions. This factor shall be based on
whether the individual contributes to the overall performance of the school by making
clear, significant, relevant contributions above the normal expectations for an individual
in the teachers peer group and having demonstrated a record of exceptional performance.

B. The CAFT building rep should be included in any discussions involving involuntary teacher
placement, assignment and transfer.

C. When considering assignment and transfer, teachers who volunteer for placement, assignment, or
transfer shall be taken into consideration before an involuntary teacher is moved.

D. Whenever any vacancy in any professional position in the district shall occur, the Board shall
publicize the same by giving written notice of such vacancy to the Union and providing for
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appropriate posting in every school building. No vacancy shall be filled, except in emergency on a
temporary basis, until such vacancy shall have been posted for at least seven (7) calendar days. The
Union Secretary or designated replacement should be notified of such vacancies.

. All positions that become available while school is in session must be posted in all school buildings
before school is dismissed for the summer.

All positions that become available in June, July or August shall be emailed to each qualified,
currently employed teacher who registers interest with the Superintendent by the last day of the
preceding school year and said position will not be filled for a period of seven (7) calendar days after
the notification unless the district and union president agree, except on a temporary basis, to provide
all teachers with a reasonable opportunity to apply.

ARTICLE VII
TRANSFERS

. Any teacher who shall be transferred to a supervisory or executive position and shall later return to a
teacher status shall be entitled to retain such rights as he may have had under this Agreement prior to
such transfer to supervisory or executive status.

ARTICLE VIII
SENIORITY, EMPLOYMENT STATUS., REDUCTION AND RECALL

A. In the need for teacher reduction and recall, the following factors will be used to help determine
reduction and recall

1. The teachers length of service in a grade level or subject area.

2. The teachers disciplinary record.

3. Relevant special training. This factor may be based on completion of relevant training,
other than the professional development or continuing education, which is required by the
employer or by State law, and the integration of that training into instruction in a
meaningful way.

4. Evidence of student growth.

The teachers demonstrated pedagogical skills, including at least a special determination

concerning the teachers knowledge of the teachers subject area and the ability to impart

that knowledge through planning, delivering rigorous content, checking for and building
higher-level understanding, differentiating, and managing a classroom; and consistent
preparation to maximize instructional time.

6. The teachers management of the classroom, manner and efficacy of disciplining students,
rapport with parents and other teachers, and ability to withstand the strain of teaching.

7. The teachers attendance record.

8. Significant, relevant accomplishments and contributions. This factor shall be based on
whether the individual contributes to the overall performance of the school by making
clear, significant, relevant contributions above the normal expectations for an individual
in the teachers peer group and having demonstrated a record of exceptional performance.

9]
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B. The CAFT building rep shall be communicated with involving discussions leading to teacher

reduction and recall.

C. Seniority

1.

Prospectively from the 2020-2021 school year and thereafter, seniority shall be defined as length
of service in the district, beginning with the first day of service, including teaching or executive
experience, exclusive of layoff and unpaid leave periods which do not provide for experience
credit on the salary schedule upon return to work. When two members have the same seniority
date, a representative of CAFT and the Superintendent shall draw numbers to determine the
seniority order. During such layoff and/or unpaid leave periods, seniority shall not continue to
accrue, but shall be "frozen" from the commencement date to the termination date of the layoff
and/or leave(s). Any full-time teacher hired before or during the first semester of a given year
will accrue a full year of seniority. Any teacher hired after the first semester on a full-time basis
will accrue one-half (%2) year of seniority. A half time teacher hired during the second semester
will receive one-fourth (%4)year credit for the purpose of seniority, but will advance a half-step
(Y2) step on the salary schedule. Adult education teachers will accumulate seniority on a separate
Adult Education seniority schedule. They will not earn seniority on the K-12 seniority schedule.

a. People hired as administrators after July 1, 2004, who are new to the district, shall not be
placed on the seniority list.

b. Current administrators shall retain their seniority on the seniority list and are frozen on
the seniority list.

c. Teachers from the CAFT bargaining unit who become administrators after June 30, 2004,
are frozen on the seniority list at the position at which they left the CAFT bargaining unit.

No later than thirty days following the ratification of this Agreement and by September 30
thereafter, a seniority list shall be prepared by the Board and submitted to the Union for
approval. The Union shall have fourteen (14) calendar days to submit this approval to the Board.

The duly elected Union President, Vice President, Secretary, Treasurer and Union Chief
Negotiator shall be placed at the top of the current seniority list and shall remain at the top of the
list during their term of office.

The seniority list shall be published and copies furnished to the Union by October 1 of each year.
If the Union has objections to the list, these must be submitted by October 15. Thereafter the list
is final and conclusive.

All seniority is lost when there is both a severance of employment and a break in service, unless
this is due to layoff. In such cases, provisions of the seniority clause shall prevail.

D. Layoff Periods

1.

The Board shall give notice of any vacancy for which a laid off teacher is certified and notify the
union.

At least 30 calendar days’ notice of reduction in force will be provided, absent extenuating
circumstances.
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C. Layoff Benefits

1. A teacher who has acquired thirty years of service may, at his/her option, take an early
retirement.

2. A laid off teacher shall receive insurance benefits as herein provided for a period of nine
months following the effective date of his/her layoff, or until equally covered by a subsequent
employer, whichever is less.

3. The Board and the Union shall jointly establish a priority substitution list, based upon seniority
and certification as described herein, including all bargaining unit members affected by layoff.
Such list shall be used in the selection of members to substitute for any teachers on sick leave
or other types of leaves.

D. Employment Status

1. Itis the responsibility of laid off employees to maintain a current address with the Board of
Education.

2. A laid off teacher shall be given ten (10) days to notify the Board that he/she is interested in a
position and an address through which he/she may be contacted. Failure to notify within ten
(10) days can be considered a resignation. If a teacher notifies the Board as required above,
said teacher shall be placed on the layoff list with all the rights to which he/she was entitled
under this Article.

3. Recalled teachers shall be entitled to all sickness and leave benefits as provided herein.
Utilization of such benefits or an existing necessity for utilization of such benefits shall not be
considered proper reason for failure to recall or reinstate.

ARTICLE IX
SICK LEAVE

A. At the beginning of each school year, each teacher shall be accredited with an eight (8) day sick
leave allowance pro-rated on an annual, full teacher FTE basis. The unused portion of such
allowance shall accrue on a year-to-year basis. The Superintendent may grant up to 5 additional
days/year of experience (up to a maximum of 10) at the point of hire for teachers new to the district
with prior years of teaching experience. If a teacher leaves CASD at the conclusion of one (1) year
of service or less, sick leave taken in excess of eight (8) days shall be deducted from the final
paycheck(s). If a teacher leaves CASD at the conclusion of two (2) years, sick leave taken in excess
of sixteen (16) days shall be deducted from the final paycheck(s).

B. A teacher who has exhausted all sick leave available shall be granted a leave of absence without pay
(except for benefits derived under long term disability provisions) for the duration of such illness or
disability until the end of the current school year, whichever is earlier. The leave of absence will be
renewed for one additional year upon written request by the teacher. Additional renewals beyond the
first renewal up to a total of five (5) years inclusive of the first renewal may be approved upon the
written request of the teacher and approval of the Board under the condition that the teacher will
return from leave only if a vacancy for which the teacher is qualified and certified exists. Written
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application for an extension of the leave shall be made to the Board no later than March 15. All
renewals require annual medical verification and are subject to Board approval.

. Absence due to injury incurred in the course of a teacher's employment shall not be charged against
the teacher's sick leave days only when approved by the district Worker’s Compensation carrier. The
Board shall pay to such teacher the difference between his/her salary and any other benefits received
under the terms of this Agreement and/or under the Michigan Worker's Compensation Act for the
duration of such absence provided such practices are in compliance with the district carrier’s
provisions.

. A teacher absent from duty with medical verification (excepting head lice) due to mumps, scarlet
fever, measles, chicken pox, head lice, scabies or pink eye shall not suffer diminution of
compensation and shall not be charged with sick leave.

. Sick leave is understood by the parties to include any medical disabilities due to pregnancy and/or
childbirth (pre and postnatal). All disabilities must, at the option of the Board, be verified in writing
by the employee's attending doctor.

Catastrophic situations shall be reviewed by the Superintendent and the CAFT President on an
individual basis to examine the need to extend FMLA.

ARTICLE X
PERSONAL LEAVE

. At the beginning of every school year, each teacher shall be accredited with four (4) days to be used
for the teacher's personal leave pro-rated on an annual, full teacher FTE basis. Up to 2 unused
personal leave days will be accumulated in the teacher’s individual personal leave bank not to
exceed 6 days. Any remaining unused personal leave days will be accumulated in the teacher's
individual sick leave bank. Teachers wishing to exceed 4 consecutive personal days must make an
application in writing to the building principal one month prior to the dates requested. The
application is subject to review by a committee composed of the principal, Superintendent, Union
President and the teacher’s building representation. Criteria for the committee decision shall include:
once in a lifetime type of activity, activity that cannot be done at any other time, as well as a review
of applicant’s use of sick and personal leave. If the majority of the committee feels the teacher has a
legitimate need to be absent for the purpose stated, the committee may approve the personal leave,
approve the personal leave with conditions, or deny the leave. Requests to be absent from duty for a
full work week should be rare. Typically, there should be 3-4 years between such requests and all
requests should be within the guidance of the contract. A personal leave day may be used for any
purpose at the discretion of the teacher. A teacher planning to use a personal leave day or days shall
notify his/her principal at least one day in advance, except in cases of emergency. Personal days
requested adjacent to a vacation day or period are generally denied unless the request is for an
activity that can be done at no other time. Days to extend the vacation will be denied absent such
extenuating circumstances. A vacation day is a week day during the school year that school is not in
session other than days set aside for professional development. Teachers requesting personal days
adjacent to a vacation period must make the request to the superintendent at least five (5) working
days in advance.
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B. The teachers agree they shall indemnify and save the Union and the Board harmless against claims,
demands, suits and other forms of liability that may arise by reason of the Board complying with the
provisions of this Article.

ARTICLE XI
LEAVES OF ABSENCE

A. Leaves of absence with pay, chargeable against the teacher's allowance (sick or personal), shall be
granted for the following reasons:

1.

A maximum of five days per school year for serious illness in the teacher's (or teacher's
spouse's) immediate family; husband, wife, children (step), parents (step), in-laws, or siblings
(where the teacher is unavoidably responsible for their care).

One day when illness outside the immediate family requires a teacher to make necessary
arrangements for medical or nursing care.

Attendance at a ceremony awarding a degree to a staff member for such time (including a
portion of a day) as is necessary.

Time needed for attendance at the graduation of a child or spouse.

Time necessary for performance of medical and dental appointments or such other personal
medical affairs as cannot normally be undertaken outside duty hours.

Time necessary for attendance at the funeral service of a person whose relationship to the
teacher warrants such attendance.

B. Leaves of absence with pay not chargeable against the teacher's sick leave allowance shall be
granted for the following:

1.

Up to five consecutive days (unless prior Superintendent approval) following a death in the
immediate family. (Immediate family: spouse, children (step), parents (step), foster parents,
parents-in-law, brother and sister in-law, grandparents, grandparents-in-law, brothers, sisters or
any person for whose financial or physical care the employee is primarily responsible.) When
funeral arrangements or other demonstrable obligations fall on an employee following death of
any person not covered above, this provision shall be extended to include that person. Days
must be taken contiguous to/consecutive with the death/funeral unless approved by the
Superintendent. If approved to separate days, leave must be used within six (6) months of the
funeral/memorial and may only be separated into two (2) occurrences (e.g. 3/2 or 2/3). Ifa
death occurs during the summer break, no more than three (3) bereavement days may be used
during the school year. After consulting the CAFT President, the Superintendent may increase
this to five (5) days if there are extenuating circumstances (e.g. proximity to the start of the
school year). Employees may use a sick day to cover attendance at a funeral not covered by
this list.

Approved visitation at other schools for the purpose of observing an on-going or experimental
program.
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3. Leave will be granted, to the extent possible, for attendance at conventions, workshops and
conferences connected with an employee's field of teaching. At any such convention, workshop
or conference, employees shall receive, in addition to their regular pay, the reasonable costs of
such attendance (e.g., assessed fees, meals, lodging, travel and/or mileage).

4. Fifteen days for the Union for Union business. Any additional time needed for Union business
will be granted and the Union will reimburse the school for the amount of the pay of the
substitute or other reimbursements required by law.

5. Time necessary to take the selective service physical examination.

6. Time necessary to fulfill a subpoena, jury duty, to give testimony before any judicial or
administrative tribunal, or for cases with a direct relationship to the Crawford AuSable School
District.

. Leaves of absence for short periods of time, without pay, for the purpose of recreation, vacation,

relaxation, professional workshops, special events, etc., may be granted only after application in

writing to the teacher's building principal a minimum of one month prior to the dates requested. The
application is subject to review by a committee composed of the principal, Superintendent, Union

President and the teacher's building representation. Criteria for the committee decision shall include:

once in a lifetime type of activity, activity that cannot be done at any other time, as well as a review

of applicant’s use of sick and personal leave. If the committee feels the teacher has a legitimate need
to be absent for the purpose stated, the committee may award a leave of absence of up to two weeks.

. A sabbatical leave of absence may be granted with one half salary by the Board, after seven (7) years
of satisfactory service in the district for up to two (2) years, provided that the employee states his/her
intention to return to the district and to teach one (1) year for each year of leave granted. A bond
shall be furnished at the employee's expense in the amount equal to the salary granted during the
leave. Such bond shall be forfeited on a prorated basis if the employee does not return to the district.

. Leave of absence without pay for educational purposes may be granted by the Board.

A military leave of absence without pay shall be granted to any teacher who shall be inducted or
shall enlist for any tour in any branch of the armed forces of the United States. Upon return from
such leave, a teacher shall be given time up to two years on the salary schedule as he/she would have
been had he/she taught in the district during such period.

. A leave of absence without pay for the term of tenure in office shall be granted to any teacher, upon
written application, for the purpose of serving as an officer of the Union. Upon return from such
leave, the teacher shall be placed at the same position on the salary schedule as they would have
been had they taught during the period. Notification of extension of leave shall be made in writing
by July 15th of each year.

. A leave of absence without pay shall be granted to any teacher upon application for the purpose of
campaigning for, or serving in, a public office other than the Michigan legislature. A teacher
returning from such leave within one year of commencement of leave will be placed into the next
vacancy for which the teacher is certified and qualified according to the applicable terms of this
contract. Upon return from such leave, a teacher shall be placed on the next position on the salary
schedule above the position he/she was on when the leave was taken, unless he/she returns during
the same year.
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I. A leave of absence without pay shall be granted to any teacher upon written application for National
Guard optional training while school is in session.

J. A leave of absence without pay shall be granted for child care leave (up to the end of the current
school year) under the following conditions:

1.

The Board shall grant to any teacher a child care leave provided that teachers apply in writing
to the Board at least sixty (60) days prior to the date such leave is to commence. The leave will
be granted with primary consideration being given to normal trimester breaks and the time of
year such leave commenced. This leave will be granted once per minor dependent for a
two-trimester period from the first day of absence. A third trimester may be granted upon
Superintendent approval. Consecutive leaves will be considered Extended Child Care Leave
under Article XII, L.

A teacher on child care leave shall receive the health insurance benefits provided to this
Agreement for up to twelve (12) weeks from the first day of the absence, inclusive of sick
days, in which such leave takes effect provided such practice is in compliance with the district
carrier’s provisions. If the child care leave is taken through the end of the school year and the
12 week employer contribution has not ended, the District will pay the employers contribution
towards COBRA payments for June, July and August if the employee returns to work the first
contract day of the next school year.

. A teacher on child care leave of less than one school year is entitled to return to his/her former

position. If the position has been abolished under provisions of layoff and recall, such
provisions shall prevail.

Upon return from extended child care leave, a teacher shall be given credit on the salary
schedule for the school year in which such leave became effective.

K. A leave of absence without pay shall be granted for extended child care leave (beyond child care
leave as defined in Article XI, J under the following conditions:

1.

The Board shall grant to any teacher an extended child care leave provided that the teacher
applies in writing to the Board at least sixty (60) days prior to the date such leave is to
commence.

An extended child care leave shall be granted for a period mutually agreed upon by the parties
at the time of granting, with primary consideration being given to normal trimester breaks and
the time of year such leave must commence. A teacher shall notify the Board no later than 60
calendar days before his or her intended date of return.

a. A teacher on extended child care leave will return from leave only if a vacancy for
which the teacher is highly qualified and certified exists.

b. An extended child care leave may be annually renewed up to a total of five (5) years
inclusive of time in Article XII, K, upon the written request of the teacher and approval
of the Board under the condition that the teacher will return from leave only if a
vacancy for which the teacher is qualified and certified exists. Written application for
an extension of the leave shall be made to the Board no later than March 15.
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c. An extended child care leave which has been applied for and granted in anticipation of
such need may be rescinded by the teacher at any time prior to its commencement if the
position has not already been filled or if there is another vacancy for which the teacher
is highly qualified and certified.

L. Leaves of absence from Schedule B positions will be granted or denied based on reason for leave.
The application is subject to review by a committee composed of the Superintendent and the Union
President.

M. Return from Leaves

1.

Notification of the teacher’s desire for early return from leave shall be made in writing by July
15.

No posting of a position opening is required if the teacher returns from leave in duration of one
year or less.

. A person on unpaid leave may continue group coverage in such fringe benefits as are then current by

paying the Board for such coverage at such time as the premiums are due provided such an
arrangement is in compliance with the insurance carrier.

1.

ARTICLE XII
PERSONNEL FILES

Personnel Files:

Teachers will be given the opportunity to review material prior to being placed in the personnel
file. The teacher may submit a written notation regarding any material, within 10 working
days, and the same shall be attached to the file copy of the material in question.

If a teacher believes that material placed in his/her file is inappropriate or in error, he/she may
receive adjustment, provided cause is shown through the grievance procedure, whereupon the
material will be corrected or expunged from the file.

A teacher must be requested to sign evaluative, disciplinary, or similar material placed in the
individual's personnel file. Such signature shall be understood to indicate the individual's
awareness of the material, but in no instance shall said signature be interpreted to mean
agreement with the content of the material.

If a teacher should refuse to sign material to be placed in his/her file, it shall be signed by that
teacher's building representative or person designated by the Union President. The signature
shall indicate that said teacher has been made aware of this material, but has refused to sign it.

Each teacher shall have the right, upon request, to review the contents of his/her own personnel
file. A Union representative may be requested by the teacher to accompany the teacher in such

review. If a Union representative is not present, a Board representative will be asked to witness
or accompany that teacher’s review of the file.

B. Teachers are expected to comply with reasonable rules, regulations and directions from time to time
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adopted by the Board or its representatives which are not inconsistent with the provisions of this
Agreement. A teacher may reasonably refuse to carry out an order which threatens his/her physical
safety or well-being.

. The Union will use its best efforts to secure correction of unprofessional behavior by any teacher,
which behavior shall be reported by the Board or its representatives to the teacher and to the Union.

. A Mentor shall be assigned by the building principal to every probationary teacher upon entrance of
the teacher into the district and for his/her first three (3) years of classroom teaching if required by
Section 1526 of the school Code. The Mentor, insofar as possible, shall be a tenured teacher with a
minimum of five years teaching experience, and shall be engaged in teaching within the same grade,
building, or discipline of the probationary teacher. The duties of the Mentor teacher are:

1. The relationship shall be confidential.

2. At the request of the probationary teacher, the Mentor may be involved in the development of
his/her Individualized Development Plan.

3. The Mentor may have, upon request and as approved by the principal, release time for the
purpose of observation or direct work with the probationary teacher during the regular school
day and school calendar year.

4. Tt shall be the duty of the Mentor to assist and counsel the probationary teacher in acclimating
to the teaching profession and to the school system.

ARTICLE XIII
PROTECTION OF TEACHERS

. The Board will give reasonable support and assistance to teachers with respect to the maintenance of
control and discipline in the classroom.

. Any case of assault upon a teacher shall be promptly reported to the Board or its designated
representative.

. Time lost by a teacher in connection with any incident mentioned in this Article shall not be charged
against the teacher, unless he/she shall be judged guilty by a court of competent jurisdiction from
whose decision no appeal has been taken.

. If the personal property of an employee (brought into the classroom with the prior approval of the
administrator in charge) is damaged, stolen or destroyed through no negligence of the employee, the
employer agrees to reimburse the employee in the amount of the estimated loss, or to replace the
article, whichever is most feasible. If an article is easily portable, it shall not be left in a room unless
locked in a closet or desk. Personal property valued in excess of $500 must have written
authorization from the Superintendent.

If a teacher is injured while in the line of duty, Human Resources will be alerted as soon as
practicably. The teacher will follow Workers Compensation procedures for all claims.
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ARTICLE XIV
NEGOTIATION PROCEDURES

. It is contemplated that matters not specifically covered by this Agreement, but of common concern
to the parties, shall be subject to negotiations between them from time to time during the period of
this Agreement, upon request by either party to the other. The parties undertake to cooperate in
arranging meetings, selecting representatives for such discussions, furnishing necessary information
and otherwise constructively considering and resolving any such matters.

. Negotiations for a new Agreement shall begin at a time, date and place mutually determined by the
Board and the Union. Either party may initiate such request and negotiations shall proceed at the
earliest time practicable following the request.

. Neither party shall have any control over the selection of the bargaining representatives of the other
party and each party may select its representatives from within or outside the school district. It is
recognized that no final agreement between the parties may be executed without ratification by a
majority of the Board and by a majority of the membership of the Union, but the parties mutually
pledge that representatives selected by each shall be clothed with all necessary power and authority
to make proposals, consider proposals and make concessions in the course of negotiations, subject
only to such ultimate ratification.

. The Union agrees that the first negotiation meeting between the Crawford AuSable School District
and the Crawford AuSable Federation of Teachers will begin upon returning from winter break.

. Other than the wages and benefits identified in this Contract for the Contract term, there shall be no
material increase in wages or benefits unless ratified by both parties. Upon expiration of this
Contract, the bargaining unit shall not receive additional salary steps, lane, or step increases, or
increased benefits, unless expressly ratified by both parties by June 30th of bargaining year.

ARTICLE XV
GRIEVANCE PROCEDURE

. A grievance is an unsettled complaint by a teacher, group of teachers, or the Union alleging that
there has been a violation, misinterpretation or misapplication of any provision of this Agreement or
any existing rule, order or regulation of the Board relating to wages, hours or terms and conditions of
employment.

1. The grievance procedure shall not apply to any matter which is prescribed by law or state
regulations over which the Board is without power to act. Any dispute involving a prohibited
subject of bargaining is excluded from the grievance procedure and not within the authority of
an arbitrator.

2. No dispute over the modification of this Agreement shall be made the subject of a grievance.

3. If an employee elects to process a discharge through the Tenure Commission, such employee
shall be stopped from access to the grievance procedure for such discharge.
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4. A grievance must be filed within nine months following the incident giving rise to the
grievance.

. If the Building Liaison Board and the District-Wide Liaison Board are unable to resolve the issue
within twenty (20) school days or 4 calendar weeks, whichever is earlier, a formal grievance may be
filed within five (5) school days or 1 calendar week, whichever is earlier, on the form set forth in
Schedule C, annexed hereto, and signed by the grievant and Union representative, which form shall
be made available to each Building Representative. A copy of the grievance form shall be delivered
to the principal or supervisor. (See Article II, Section 4, Part a. page 2)

. If a grievance involves more than one school building, it may be filed with the Superintendent or a
representative designated by the Superintendent.

. Within three (3) school days or three (3) calendar weeks, whichever is earlier, after receipt of the
grievance, the principal or supervisor shall meet with the Union Grievance Committee in an effort to
resolve the grievance. The principal or supervisor shall indicate his/her disposition of the grievance
in writing and the supporting reasons therefore, within three (3) days of such meeting and shall
furnish a copy thereof to the Union.

. Within twenty (20) school days or four (4) calendar weeks, whichever is earlier, after the delivery of
the decision, the grievance may be appealed to the Superintendent.

Within ten (10) school days or three (3) calendar weeks, whichever is earlier, after delivery of the
decision, the Superintendent or his designee shall meet with the Union Grievance Committee on the
grievance and shall indicate his disposition of the grievance in writing, along with the reasons
therefore, and shall furnish a copy thereof to the Union.

. Within ten (10) school days after delivery of the decision of the Superintendent or his designee, the
grievance may be appealed to the Board of Education by filing a written copy of the grievance
accompanied by copies of previous decisions, with the Secretary or other designee of the Board.

. The Board, no later than its next regular meeting, or two (2) calendar weeks, whichever is later, shall
hold a hearing on the grievance. At such hearing, the aggrieved shall have the right to be represented
by Union Counsel. Participants in this hearing including witnesses shall be given at least three (3)
days notice of the hearing.

Within seven (7) days after this hearing, the Board shall communicate its decision in writing,
together with supporting reasons, to the principal, the Superintendent, the Union, Counsel for the
Union (if any) and to the aggrieved.

Within ten (10) days after receipt of the decision of the Board, the Union may appeal the decision to
mediation.

. Within ten (10) days after receipt of the decision of the Board after mediation, the Union may appeal
the decision to binding arbitration under the auspices and rules of the American Arbitration

Association.

. General Principles
1. The Board and the Union shall not be permitted to assert in arbitration any ground or to rely on
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any evidence not previously disclosed to the other party.
A grievance may be withdrawn at any level.

When hearings and conferences are held during duty hours, all persons who are entitled to be
present at the hearing or conference pursuant to this Article whose duty hours are affected shall
be excused with pay for that purpose.

No decision or adjustment of a grievance shall be contrary to any provision of this Agreement.

Failure at any step of the grievance to communicate the decision on a grievance within the
specified time limits shall permit lodging an appeal at the next step of a procedure within the
time which would have been allotted had the decision been given. Failure to file a written
grievance within the time specified at each step shall bar the grievance. Failure to appeal a
decision within the specified time limits shall be deemed a withdrawal of the grievance and
shall bar further appeal.

The time limits specified in this procedure may be extended in any specific instance by mutual
agreement, which agreement shall be reduced to writing and signed by the parties. The
arbitrator shall be bound by the time limits set forth herein and shall have no power to extend
such limits.

The arbitrator shall have no power to alter, add to or subtract from the terms of this Agreement.

The Employer and the Union each shall bear the full costs for representative counsel in the
arbitration.

The arbitrator's fees shall be assessed against the parties in a proportion to be determined by
the arbitrator.

It is the intention of the parties, where possible, that the issues to be arbitrated, the relevant
facts comprising the issues, and the remedy or remedies sought shall be jointly stipulated by
the Board and the Union, or if the parties are unable to agree to such stipulation, each party of
interest shall submit a written stipulation of the issues to the arbitrator in advance of the
hearing.

The primary purpose of this grievance procedure is to secure equitable solutions at the closest
supervisory level possible. The parties mutually agree that these proceedings shall be kept as
confidential as may be appropriate at each level of the procedure.

The arbitrator shall have no power to change any salary scales.

The arbitrator shall have no power to change board policy nor substitute his/her judgment or
that of the Board as to the reasonableness of any such policies by the Board.

The arbitrator shall not hear any grievance previously barred from the scope of the grievance
procedure.

The arbitrator shall not have the power to interpret state or federal law nor rule upon any matter
that is a prohibited subject of bargaining under Michigan law.

The arbitrator shall not have the power to decide matters concerning evaluation, observation,
assignment, layoft or recall, except for matters expressly provided for by Section 1249 of the
Revised School Code.
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. No grievance shall be adjusted without prior notification to the Union and opportunity given to the
Union to be present.

. Notwithstanding the expiration date of this Agreement, any grievance arising thereunder may be

processed to completion under the procedures contained herein.

ARTICLE XVI
MISCELLANEOUS PROVISIONS

. The Board and Union will meet to negotiate language when necessary.

. No polygraph or lie detector device shall be used in any investigation of any teacher or pupil unless
requested by the individual.

. The Union shall be duly advised by the Board of fiscal, budgetary and tax programs affecting the
district and the Union shall, whenever possible, have the opportunity in advance to consult with the
Board with respect thereto prior to general publication.

. This Agreement shall supersede any rules, regulations or practices of the Board which are contrary
to or inconsistent with its terms. It shall likewise supersede any contrary or inconsistent terms
contained in any individual teacher contracts in effect. All individual teacher contracts shall be made
subject to the terms of this Agreement and are subject to Board of Education policies pertaining to
prohibited subjects of bargaining.

. Copies of this Agreement shall be printed at Board expense and presented to all teachers under
employment at the earliest possible date.

If any provision of this Agreement is or shall at any time be found to be contrary to law by a court of
ultimate jurisdiction, such provision shall not be applicable or performed or endorsed, except to the
extent permitted by law. All other provisions of this Agreement shall continue in full force and effect
and the parties agree to meet for the purpose of negotiations and agreement on substitute language
for the voided provisions.

. This Agreement constitutes the full and complete commitments between the parties and may be
altered, changed, added to, deleted from or modified only through the voluntary, mutual consent of
the parties in a written and signed amendment to this Agreement.

. The Union agrees that during the term of this Agreement, and any extensions thereof, the Union
shall neither condone, abet, nor participate in any form of work stoppage, including, but not limited

to such activities as a slow down.

The Employer agrees that if the Union complies with the provisions in this Article, there shall be no
lockout.

An emergency manager appointed under Michigan law shall have the authority to reject, modify, or
terminate this collective bargaining agreement in accordance with Michigan law.

6/16/2022 11:38 AM



Page 30 of 55

By signing this agreement the union does not agree or acknowledge that this provision is binding on
the union. The union reserves the right to assert, where appropriate, that this clause is not
enforceable.

ARTICLE XVII
ALTERNATIVE EDUCATION

. Persons teaching in the and alternative education program shall be given seniority credit for that
program, which seniority, coupled with satisfactory performance, shall be determinative in making
future alternative education teaching assignments.

. Teachers in the alternative education program shall be compensated for all mandatory meetings
exceeding 9 hours per year.

. Alternative education shall be defined as instruction of students under 21 years of age using
primarily computer based instruction to allow students to achieve high school completion.

. For teachers working exclusively (100%) an online teaching position within the GVO/GLOE
programs, the salary shall be fixed at the BA Step 1 Base. Additional work beyond the contracted
days will be at the hourly rate

1. All other conditions of employment remain unchanged, including an 8-hour day.

. If the majority (>50%) of a teacher’s instructional schedule is within a traditional face-to-face
classroom setting, and the teacher is assigned to GVO/GLOE (online instruction) for a portion of
their schedule (<50%), the teacher will maintain his/her existing rate of pay (lane/step). If the
majority of a teacher’s schedule is within GVO/GLOE (based on the full contract year), the teacher’s
salary will be equally proportioned between the GVO/GLOE rate and the lane/step placement on the
salary schedule for traditional/face-to-face instruction.

ARTICLE XIX
EVALUATION

. The parties agree to incorporate all of the requirements for teacher performance evaluations
established by MCL 380.1249, and as amended by 2023 PA 225 including but not limited to
evaluation system requirements, year-end evaluations, classroom observations, evaluation ratings,
evaluation review procedures, training teachers and evaluators, evaluation transparency, and pupil
assignment restrictions into this agreement.

. Performance Evaluations

1. The performance evaluation for teachers will fairly evaluate performance and provide timely and
constructive feedback that supports professional development. The evaluation system must
provide teachers ample opportunity to improve and provide relevant coaching, instruction
support, and professional development.

. Year-End Evaluations

1. Year-end evaluations will result in a rating of teachers as effective, developing, or needing
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support.

2. The year-end evaluation rating must be determined by a combination of metrics and performance
as primarily measured by an evaluation tool.

3. Metrics must be the basis for twenty percent (20%) of the teacher’s year-end evaluation rating.
Metrics means student growth and assessment data or goals. Goals are measurable, long-term,
academic goals, informed by available data, that a teacher and/or administration sets at the
beginning of the year for all students. Any metric considered for this portion of the evaluation
must be mutually agreed upon between the Union and the Employer. Appendix (??) identifies
mutually agreed-upon acceptable metrics that may be used to determine this portion of the
evaluation rating.

a. The parties will collectively bargain with the goal to reach and agreement by August 27,
2024 about the evaluation tool, how to measure student growth and assessment data or
student learning objective metrics to be considered for 20% of the evaluation

4. The remaining portion of the evaluation is primarily based on teacher performance as measured
by a mutually agreed upon evaluation tool that is based on objective criteria. The evaluation tool
will be used to determine teacher effectiveness and inform decisions for developing and
improving teachers. Any other factor used as a basis for this portion of the evaluation must be
mutually agreed upon.

5. The year end evaluation must include specific performance goals that will assist in improving
effectiveness for the next school year. Performance goals must be identified in consultation with

the teacher.

6. The year-end evaluation and feedback concerning the evaluation must be provided in writing to
the teacher. If a written evaluation is not provided to the teacher, the teacher is deemed effective.

. Observations

1. Classroom observations must be used to assist in performance evaluations.

2. All teachers will be evaluated by CASD Administrators

3. Observations will not be conducted by other teachers for the purpose of the evaluation process.

4. There must be at least two classroom observations in each school year the teacher is evaluated.
At least one observation may be unscheduled.

5. The school administrator conducting the observation must conduct a post-observation meeting
with the teacher. At this meeting, they must discuss the teacher’s lesson plan, and the state

curriculum standard being used in the lesson and review the pupil engagement in the lesson.

6. Classroom observations must be not less than 15 minutes, but do not have to be for an entire
class period.

7. The school administrator responsible for the teacher’s performance evaluation must conduct at
least 1 of the observations. Other observations may only be conducted by observers who are
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trained in the use of the mutually agreed upon evaluation tool.

8. Within 7 calendar days after each observation, the observer shall provide the teacher with written
feedback from the observation.

9. Within 2 school days, teachers shall respond to the written feedback, noticings, and wondering.

10. Post-observation meetings should be held within 10 school days following the teacher's written
feedback of noticings and wonderings.

E. Additional Support for Certain Teachers

1. The provisions in this section apply only to any teacher who is in the first year of the
probationary period under section 1 of Article II of 1937 PA 4, MCL 38.81 (The Tenure Act), or
who received a rating of minimally effective, ineffective, needing support, or developing in the
teacher’s most recent year-end evaluation.

2. For those teachers identified above, the school administrator or designee who conducted the
evaluation must develop, in consultation with the teacher, an individualized development plan
(IDP) that includes performance goals and training designed to assist the teacher and to improve
the teacher’s effectiveness.

3. Teachers identified in this section must receive a midyear progress report. The midyear progress
report must be used to gauge a teacher’s improvement from the preceding school year and assist
the teacher to improve. The midyear progress report must be aligned with the teacher’s IDP.

The midyear progress report must include specific performance goals and recommended training
for the remainder of the school year that are developed by the school administrator conducting
the year-end evaluation or their designee, in consultation with the teacher.

4. Teachers rated as needing support, or developing at the midyear progress report the teacher must
receive a written improvement plan developed by the school administrator conducting the
year-end evaluation or their designee, in consultation with the teacher. This plan shall clearly
identify the goals and training required above. The midyear progress report is supplemental and
in addition to the year-end evaluation.

5. Teachers identified in this section shall be assigned a mentor or coach.

F. Designating Teachers as Unevaluated

1. A teacher must not be assigned an evaluation and designated as unevaluated for a school year if
any of the following apply to the teacher:

1. The teacher has worked less than 60 days in that school year.

i. The teacher’s evaluation results were vacated through the grievance procedure described in
MCL 380.1249 (1).

iii. There are extenuating circumstances including the teacher and the employer agreeing to
designate the teacher as unevaluated.
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If a teacher receives an unevaluated designation, the teacher’s rating from the school year
immediately before that designation must be used for consecutive purposes.

G. Training Teachers and Evaluators

1.

The employer will provide training to the teacher on the evaluation tool and how the tool is used.
All evaluators and observers must be trained by an individual with expertise on the evaluation
framework and tool. By no later than September 1, 2024 and every 3 years thereafter, any
individual who conducts a performance evaluation under this section, including classroom
observations, must complete a rater reliability training provided by the district. This training
must include all of the following:

A clear and consistent set of evaluation criteria that all evaluators can use when assessing teacher
performance.

Clear expectations for what evaluators should look for when assessing teacher performance,
including identifying key behaviors and practices that are associated with effective teaching.

Training on the evaluation process itself, including how to conduct classroom observations,
collect data, and analyze results.

Calibration exercises that help evaluators practice using the evaluation criteria and establish
consistency in the evaluator’s evaluations.

Ongoing support for evaluators, including feedback and coaching to help the evaluators improve
their skills and ensure they consistently apply the evaluation criteria.

H. Evaluation Transparency

1.

The district must comply with all provisions of MCL 380.1249 as amended by 2023 PA 225,
related to posting information about the evaluation tool and evaluation system on its public
website. (3)a - (3)f.

I. Teacher Consistently Rated as Effective or Higher

1.

A teacher who is not probationary under section 1 of the Tenure Act and is rated effective or
highly effective on the 3 most recent consecutive year-end evaluations must be evaluated
biennially or triennially instead of annually. If the teacher’s rating on 1 of these evaluations is
not effective, the teacher must again be provided with year-end evaluations.

J. Teachers Rated as Ineffective or Needing Support for 3 Consecutive Years

1.

A teacher rated as ineffective or needing support on 3 consecutive year-end evaluations will be
dismissed from employment as a teacher.

K. Compliance with Section 1249a.

I.

The parties acknowledge that MCL 380.1249a(1) requires that the district shall not assign a pupil
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to be taught in the same subject area for 2 consecutive years by a teacher who has been rated as
ineffective or needing support on the teacher’s 2 most recent annual year-end evaluations.

2. The parties agree that the district will comply with all provisions in MCL 380.1249a(2). The
parties agree that the district will first notify the Union that it is unable to comply with
subsection (1) before any notification is sent to the pupil’s parent or legal guardian under this
section. The parties agree to discuss plans for pupil assignment, with ample time to address any
MCL 380.1249(1) compliance concerns before providing any notification to the pupil’s parent or
legal guardian under MCL 380.1249a(2).

3. If after discussion with the Union, the district is still unable to comply with subsection (1), the
parties will jointly decide the content, format, and procedures for the notification to parents or
legal guardians required under section 1249a.

L. Evaluation Rating Review
1. Teachers Rated as Needing Support on a Year-End Evaluation

1. A teacher who is not probationary under section 1 of the Tenure Act and is rated as needing
support on a year-end evaluation may request a review of the evaluation rating by the school district
superintendent or intermediate superintendent.

a. Probationary teachers cannot challenge their observations, IDPs, mid year performance
reviews, the evaluation process or their evaluation ratings.

ii. The request for review must be submitted in writing within 30 calendar days after the
teacher is informed of the rating. Upon receipt of the request, the school district superintendent or
intermediate superintendent shall review the evaluation and rating and make any modifications as
appropriate.

iii. The teacher must receive a written response regarding this review no later than 30 days
after receipt of the request for a review and before making any modifications.

iv. If the written response does not resolve the matter, the teacher or the Union may request
mediation as provided for in 1947 PA 336, 423.201 to 423.217. The request for mediation must be
submitted in writing within 30 calendar days after the teacher receives the written response from the
school district. Within 15 days of the receipt of the request, the school district superintendent or
intermediate superintendent must provide a written response to the teacher and the Union stating the
mediation will be scheduled as appropriate.

2. Teachers Rated as Needing Support on 2 Consecutive Ratings

1. A teacher who is not probationary under section 1 of the Tenure Act and is rated as needing
support on 2 consecutive year-end evaluations may use the contract’s grievance procedure,
including arbitration, to grieve the second evaluation rating. The arbitrator has the authority to issue

any appropriate remedy.

M. Enforcement of this Article
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All provisions of the Evaluation Article, the Appendix and any other statutory requirement
contained in Public Act 224 (2023) are subject to the contract's grievance procedure. A
non-probationary teacher under the Teacher Tenure Act rated as "Needing Support" in two (2)
consecutive years may challenge the second rating in accordance with Public Act 224 (2023).

ARTICLE XXX
DURATION OF AGREEMENT

This Agreement shall be in effect from .August 1, 2024 — July 31, 2026 The first pay of the contract year
is the last pay in August. The last pay of the contract year is the first pay in August.

BOARD OF EDUCATION FEDERATION OF TEACHERS
By: By:
President President
By: By:
Secretary Secretary
Date:
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STEP BA BA + 18 MA MA + 15 MA+30 | EDSPEC

1 $44,082 $46,076 $47,391 $48,307 $49,227 $50,477
15 $45,783 $47,046 $48,397 $49,331 $50,272 $51,520
2 $46,584 $48,018 $49,405 $50,356 $51,321 $52,570
2.5 $47,517 $48,989 $50,808 $51,379 $52,365 $53,613
3 $48,447 $49,959 $51,401 $52,402 $53,409 $54.,658
3.5 $49,376 $50,034 $52,399 $53,430 $54,456 $55,708
4 $50,308 $51,908 $53,403 $54,459 $55,503 $56,754
4.5 $51,237 $52,881 $54,409 $55,479 $56,540 $57,790
5 $52,166 $53,850 $55,414 $56,501 $57,583 $58,832
5.5 $53,097 $54,823 $56,417 $57,530 $58,632 $59,883
6 $54,026 $55,797 $57,416 $58,555 $59,680 $60,930
6.5 $54,955 $56,767 $58,420 $59,580 $60,723 $61,971
7 $55,884 $57,737 $59,421 $60,602 $61,766 $63,014
75 $56,808 $58,712 $60,421 $61,629 $62,813 $64,062
8 $57,737 $59,682 $61,424 $62,657 $63,861 $65,111
85 $58,669 $60,657 $62,429 $63,673 $64,899 $66,147
9 $59,597 $61,630 $63,432 $64,700 $65,938 $67,175
95 $60,528 $62,600 $64,430 $65,725 $66,095 $68,243
10 $61,453 $63,573 $65,429 $66,754 $68,043 $69,293
10.5 $62,387 $64,544 $66,432 $67,781 $69,082 $70,329
11 $63,312 $65,516 $67,369 $68,801 $70,126 $71,378
115 $65,093 $67,370 $69,344 $70,752 $72,116 $73,367
12 $68,717 $71,143 $73,229 $74,720 $76,170 $77,417
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STEP BA BA +18 MA MA + 15 MA + 30 ED SPEC

1 $46,331 $47,458 $48,812 $49,757 $50,704 $51,991
1.5 $47,157 $48,458 $49,848 $50,811 $51,780 $53,066
2 $47,982 $49,458 $50,887 $51,867 $52,860 $54,147
2.5 $48,942 $50,458 $52,333 $52,920 $53,935 $55,221
3 $49,900 $51,458 $52,943 $53,974 $55,012 $56,297
3.5 $50,858 $52,462 $53,971 $55,033 $56,090 $57,379
4 $51,817 $53,465 $55,005 $56,093 $57,168 $58,456
4.5 $52,774 $54,468 $56,041 $57,143 $58,237 $59,524
5 $53,731 $55,466 $57,076 $58,196 $59,311 $60,596
5.5 $54,690 $56,467 $58,109 $59,255 $60,391 $61,679
6 $55,646 $57,471 $59,139 $60,312 $61,470 $62,758
6.5 $56,604 $58,470 $60,172 $61,368 $62,544 $63,830
7 $57,561 $59,470 $61,203 $62,420 $63,619 $64,904
7.5 $58,512 $60,473 $62,234 $63,478 $64,697 $65,983
8 $59,470 $61,472 $63,267 $64,536 $65,777 $67,064
8.5 $60,429 $62,477 $64,302 $65,583 $66,846 $68,131
9 $61,385 $63,479 $65,334 $66,641 $67,916 $69,190
9.5 $62,344 $64,478 $66,363 $67,696 $69,005 $70,290
10 $63,297 $65,480 $67,392 $68,756 $70,084 $71,371
10.5 $64,258 $66,480 $68,425 $69,814 $71,154 $72,439
11 $65,211 $67,481 $69,390 $70,865 $72,230 $73,519
11.5 $67,045 $69,391 $71,424 $72,875 $74,280 $75,568
12 $70,779 $73,277 $75,426 $76,962 $78,455 $79,739
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e C(Calendar as presented. The Parties recognize that the Calendar is pending Board approval of first
day of school and any needed waivers regarding the common calendar.

*All steps 13 and above will be paid at step 12 level. Additional salary will be paid in a separate check
the last scheduled pay period in November. This amount shall be as follows:

Step (13-15) 2141
Step (16-18) 3660
Step (19-21) 3893
Step (22-24) 4361
Step (25-27) 5005
Step (284) 6229

All steps on the salary schedule will be determined from the original step the teacher is granted upon
initial CASD contract.

** Teachers hired 6/90 or earlier may qualify for this scale with a MA or BA + 30
**% Teachers hired 6/90 or earlier may qualify for this scale with MA + 15 or BA + 45

As of September 1, 2009, MDE accredited college credit beyond BA + 18 to be credited on the salary
schedule shall be a part of a planned program that directly relates to CASD K-12 teaching and said
program must be submitted to the district prior to classes being taken. Masters + 30 can be attained only
if classes will result in a new K-12 certification or degree and payable once new certification or degree
is submitted consistent with Article IV, E.

Section 1250: A teacher who receives a less than effective summative performance evaluation shall
advance ' step (instead of a full step) on the salary schedule for the next contract year. A teacher who
receives a second (consecutive) less than effective summative performance evaluation will be frozen on
a step until the next effective or better summative performance evaluation. Once the teacher earns an
effective or better evaluation, the teacher will return to their original step sequence. The parties agree to
exchange an email verifying the intent of this language.

Eligible CAFT employees, as defined below, shall receive an annual stipend for $500.00 paid on the first
payroll in December. One payment per CAFT employee is paid annually to eligible participants.

Teachers permanently residing within the CASD geographical boundaries and/or those that have their
dependents attending CASD on a full time basis are eligible. The date of eligibility for the year is
determined as of the official fall student count day.
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Hiring Bonus eligibility for high-needs teaching certifications will be determined by the Superintendent.
Eligible new hires, starting with the 2024-2025 school year, will receive a $8,000 signing bonus payable

in the following manner:

$1,000 payable upon beginning work at CASD in the high-needs teaching assignment with
appropriate certifications.

An additional $2,000 payable upon beginning work at CASD in the high-needs teaching
assignment with appropriate certifications in year 2.

$5,000 payable upon beginning work at CASD in the high-needs teaching assignment with
appropriate certifications in year 3.

Bonus will be prorated if teacher leaves before the end of their 3rd year.

The superintendent may increase this award an additional $5,000 based on available grant funds
or other resources. The payout of these additional funds may be made in a manner determined
by the Superintendent after consulting with the CAFT President.

Endorsement Bonus eligibility for high-needs teaching certifications will be determined and
pre-approved in writing by the Superintendent. Starting in the 2024-2025 school year, eligible

employees will receive a $8000 bonus payable in the following manner:

$2500payable upon successful completion of at least 8-10 credits or appropriate alternative
certification work in the first year in the high-needs teaching area.

$2500upon successful completion of at least 8-10 credits or appropriate alternative certification
work in the second year in the high-needs teaching area.

An additional $3000 upon successful completion of the endorsement program. To be eligible for
the final bonus payment, the individual must complete the endorsement program within 3 years
of program start.

If during the course of completing the endorsement, the member experiences extenuating
circumstances, the Superintendent, after consultation with the CAFT President, may authorize an
extension to the timelines noted above.

The superintendent may increase this award an additional $5,000 based on available grant funds
or other resources. The payout of these additional funds may be made in a manner determined
by the Superintendent after consulting with the CAFT President.

School Ambassador Bonus — Each staff member who is listed as a referral on the enrollment form for a
new student to CAD will receive a $100 bonus payable following the Fall official count day for each
new CASD student enrolled and counted on a full FTE basis on the fall count day.

A new CASD student will be defined as a student entering grades 1-12 who has not been enrolled in
CASD in the previous two State student count days (fall/spring). The staff member will receive credit
by being listed as the referring person on the students’ enrollment form. The new students’ referral
would be for a new district contact from this day forward.
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Schedule B — Pay for Extra Services

. All extra-duty vacancies in Schedule “B” will be internally and externally posted simultaneously.

. In the event that a Schedule “B” position is filled by a non-bargaining unit member, the
Superintendent or his designee will contact the Union President with an explanation of his decision.
Consistent with the philosophies of interscholastic athletics and the overall academic program, the
District encourages any qualified member to apply for vacant Schedule “B” positions.

. Percent figures are based upon the BA scale at the salary step equal to the individual’s years of
coaching or directing experience in the area of the given activity. Percent figures for individuals
currently employed for an activity will be based upon the BA scale at the step equal to their salary
schedule as long as continuously employed for that activity.

. Band Directors - A maximum of two weeks at $30 per day up to $150 per week may be paid for
band direction and/or assistant band direction during school vacation periods if pre-approved by the
building principal.

. Student Senate Advisor at the High School will be paid 2}2% on Schedule B instead of 5%. The
advisor will be able to have two trimesters of Senate classes during the year. If the master schedule
only allows for one trimester of Senate being offered for the year, the advisor shall receive 5%
Schedule B payment

Yearbook Advisor at the High School and Middle School will be paid 2% on the Schedule B instead
of 4%. The advisor will be able to have two trimesters of Yearbook classes during the year. If the
master schedule only allows for one trimester of Yearbook being offered for the year, the advisor
shall receive 4% Schedule B payment.

If any of the above are combined into one class, the advisor will receive payment at a rate equal to
the single highest Schedule B percentage of the combined classes.

Coaches:

1. When a new varsity head coach is hired, all coaching positions for that sport shall be posted
as outlined in Section A above.

2. A maximum of two (2) weeks at $30 per regular practice day up to $150 per week for the
Varsity Head Coach or $25 per regular practice day up to $125 per week for High School
Assistant Coaches will be paid for coaching during summer vacations. This is for fall sports
only.

. ELY (Extended Learning Year) — Teachers who are selected for the ELY program will work 195
days (190 instructional + 5 PD). For this additional work, each CAFT member will earn an
additional salary of $5,000 prorated annually. This additional annual pay will be split into three
pays as follows: October 15, February 15 and June 15 of the respective school year.

The district will also pay the benefits of retirement and FICA for this additional salary.

. Leadership Opportunities — Teachers who are interested in leadership opportunities will notify their
building principal the first two weeks of June prior to the next school year.
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Group A — Varsity Coaches and Assistants

TITLE CURRENT
Head Football 11%
Assistant Football 18% *see below
Head Basketball Boys 11%

Head Basketball Girls 11%
Wrestling 10%
Volleyball 10%
Baseball 8%
Softball 8%

Track Lead 8%

Track Assistant 6%

Soccer Boys 8%

Soccer Girls 8%

Cross Country 5%

Golf Boys 5%

Golf Girls 5%

Skiing 8%
Bowling**** 5%

Tennis Girls 5%

*Split between coaches as approved by Head Coach and Administration.

Group B — Junior Varsity Coaches and Assistants

TITLE CURRENT
Head Football 8%
Assistant Football Coach 6%
Basketball Boys 8%
Basketball Girls 8%
Baseball 3.5%
Softball 3.5%
Volleyball 7%

Game Manager

$1,500 ea (2)

Group C — Freshman Coaches and Assistants

TITLE CURRENT
Head Basketball $1,500
Volleyball $1,250
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Group D — High School

TITLE CURRENT

Band Director 10%

Class Sponsor — 12" Grade 2%

Class Sponsor — 11" Grade 2.5%

Class Sponsor — 10" Grade 2%

Class Sponsor — 9™ Grade 2%

Robotics®*** 4% (inclusive of grant
stipend)

Honor Society 2%

Musical Director 5%

Musical Instrumental & Vocal Director | 3%

Musical Set Director 3%

Play Director 5%

Play Set Director 3%

Vocal Music Director 6%

Yearbook Advisor 4%

Group E — Middle School Coaches and Assistants

TITLE CURRENT
Basketball 7" Grade Boys 4%
Basketball 8" Grade Boys 4%
Basketball 7" Grade Girls 4%
Basketball 8" Grade Girls 4%
Basketball Combo B/G $600-2.5%
Track Lead 4%
Track Lead 4%
Volleyball 7/8 4%
Volleyball Combo $606-2.5%
Athletic Director 6%
Cross Country™**** 4%

Group F — Middle School
TITLE CURRENT
Band Director 6%
Student Council 4%
Vocal Music Director 3%
Yearbook Advisor 4%
Roboticsg**** 4% (inclusive of grant stipend)
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Group G — Elementary Schools

TITLE

CURRENT

Choir Director

1%

Student Council

1.5% Step 1 Fixed

Advance Study Club

1% Step 1 Fixed/10 wk class

Robotics****

3% (inclusive of grant stipend)

Safety Patrol Director

2%

Extra teacher work w/approval

Invention Convention 1.5%
Group H — Miscellaneous
TITLE CURRENT
$30.00 hourly 2024/25

32.50 hourly 2025/26

Chairperson of DIT or SIT $500.00
6-12 Department Chairperson 2%
K-5 Grade Level Chairperson 2.2%
$400.00 First Year
Mentor Teacher $300.00 Second Year
$200.00 Third Year
Chairperson Student Assistant Team 2% (per building)
Tech Curricular Leader 2%

****Schedule B Bussing

- Established programs prior to 2024 have priority bussing.
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Schedule C — Liaison/Grievance Form

Page 44 of 55

LIAISON COMMITTEE FORM

LEVEL: BUILDING DISTRICT
Date discussion regarding this issue was concluded

Union Members in Attendance

District Members in Attendance

THE ISSUE: Describe the issue.

THE RESOLUTION: Describe the resolution.

IF THE ISSUE IS UNRESOLVED:
THE POSITION OF THE UNION: Describe the Union position.

THE POSITION OF THE DISTRICT: Describe the district position.

For the Union For the District

Copies: Union (2) President and Vice President
District (2) Building Principal and Superintendent
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Grievance Form

Step I - Building Level

To Date Submitted

Date Liaison Board
From Completed Work

Statement of Grievance (Specify contract sections which apply, plus a detailed statement of the facts
giving rise to the grievance. Attach additional sheets, if necessary.)

Remedy Sought (Specify)

Signature
st s sk sk s sk sk sk sk sk s sk sk s sk sk s sk sk s sk sk sk sk sk s sk sk s sk sk skeoske sk s sk sk seoske sk seoske sk s sk sk seoske sk seosk sk soske sk seosk sk soske sk sosk sk sosk sk sosk sk sk sk skosko sk skoskoskeoskoskoskoskosk

Statement of Decision (State decision, cite contract sections and give reasons for decision based on the
foregoing.)

Signature and Date
Copies:  Grievant (1)

Employer (3)
Union 3)
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Grievance Form

Step II — Assistant Superintendent Level

To Date Submitted

Date of Decision
From at Step [

Statement of Grievance (Attach a copy of Step I, add here answers to decision at Step I with additional
arguments, if any.)

Remedy Sought (Specify, only if different from Step I)

Signature
st s sk sk s sk sk sk sk sk s sk sk s sk sk s sk sk s sk sk sk sk sk s sk sk s sk sk skeoske sk s sk sk seoske sk seoske sk s sk sk seoske sk seosk sk soske sk seosk sk soske sk sosk sk sosk sk sosk sk sk sk skosko sk skoskoskeoskoskoskoskosk

Statement of Decision (State decision, cite contract sections and give additional reasons for decision, if
any.)

Signature and Date
Copies:  Grievant (1)

Employer (3)
Union 3)
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Grievance Form

Step 111 - Superintendent Level

To Date Submitted

Date of Decision
From at Step 11

Statement of Grievance (Attach a copy of Step I and II; add here answers to decision at Step II, with
additional arguments, if any.)

Remedy Sought (Specify, only if different from Steps I and II)

Signature
st s sk sk s sk sk sk sk sk s sk sk s sk sk s sk sk s sk sk sk sk sk s sk sk s sk sk skeoske sk s sk sk seoske sk seoske sk s sk sk seoske sk seosk sk soske sk seosk sk soske sk sosk sk sosk sk sosk sk sk sk skosko sk skoskoskeoskoskoskoskosk

Statement of Decision (State decision, cite contract sections and give additional reasons for decision, if
any.)

Signature and Date
Copies:  Grievant (1)

Employer (3)
Union 3)
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Grievance Form

Step IV - Board Level

To Date Submitted

Date of Decision
From at Step III

Statement of Grievance (Attach copies of Step I, II and III; add here answers to both, with additional
arguments, if any. List witnesses needed for testimony, if any.)

Remedy Sought (Specify, only if different from Steps I, II and III)

Signature
st s sk sk sk sk sk sk sk sk s sk sk s sk sk s sk sk s sk sk sk sk sk s sk sk s sk sk sk sk sk s sk sk seoske sk sk sk sk s sk sk seosk sk seosk sk s sk sk seoskeo sk sosk sk sosk sk sosk sk seosk sk sk sk skosko sk skoskoskeskoskoskoskosk

Statement of Decision (State decision, cite contract sections and give additional reasons for decision, if
any.)

Signature of Board President
Copies:  Grievant (1)

Employer (3)
Union 3) Date
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Grievance Form

Step IV - Mediation Level

To Date Submitted

Date of Decision
From at Step IV

Statement of Grievance (Attach copies of Step I, II, III, and IV; add here answers to both, with
additional arguments, if any. List witnesses needed for testimony, if any.)

Remedy Sought (Specify, only if different from Steps I, 11, 111, and IV)

Signature
st s sk sk sk sk sk sk sk sk s sk sk s sk sk s sk sk s sk sk sk sk sk s sk sk s sk sk sk sk sk s sk sk seoske sk sk sk sk s sk sk seosk sk seosk sk s sk sk seoskeo sk sosk sk sosk sk sosk sk seosk sk sk sk skosko sk skoskoskeskoskoskoskosk

Statement of Decision (State decision, cite contract sections and give additional reasons for decision, if
any.)

Signature of Board President
Copies:  Grievant (1)

Employer (3)
Union 3) Date
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Grievance Form
Arbitration

To Date Submitted

Date of Decision
From at Step V

Statement of Intent to Arbitrate (Specify grievance being submitted to arbitration.)

Request for Conference (Intent to work out joint and/or separate stipulations of facts and issues to be
submitted to the arbitrator.)

Suggested Date(s):

Union Signature
sk sk sk sk ske sk st sk st ske sk sfe st sk sk ske sk sk sk sk sk sk sk st sk s sk sk sfe st sk st sk sk sk sk sk sk sk sk steoske sk sk ske sk st sk st sk sk she st sk st sk sk st sk sk sk sk sk stk sk sk sk sk steoskeoskeosieoskeo sl skeoskeoskeske sk skeoskoskosk

Board Response: (Date for conference, etc.)

Signature and Date
Copies:  Grievant (1)

Employer (3)
Union 3)
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PLACEHOLDER FOR 2024-2025 CALENDAR

TRADITIONAL
Traditional Calendar CRAWFORD AUSABLE SCHOOL DISTRICT 2024-2025
August 2024 September 2024 October 2024
s M{T[w]|rR]|F]|S]|s 71 s M[T|w|rR|F|s]s 7 s[(m|T|wW|R]|F][S|s T
1| 2| al 3 s 1](2) 3| 4| s| 8] 7|20 20 E1| 2fa] 4] 5|23 2
4| s| & 7| 8| af 10 & 9| 10| 11| 12| 13] 14 6l 7| 8 10| 11| 12
11] 12| 13| 14| 15[ 18] 17 15| 16| 17| 18] 19| 20| 21 13 14| 15| 18| 17| 18] 19
18] 19| zo|[21|[22] 23] 24 22| 23| 24| 25| 26 27| 28 20| 21| 22| 23| 24| 25] 26
25| 26ffer| 28] 29|(30] 31 29| 30 27| 28| 29| 30] 31
November 2024 December 2024 January 2025
s|m|T[w|R|F|S]|s 7 s(m|T|W|R|[F|S]|s T s(M|T|W|R|F[S]|s T
(9 2|17 18 1| 2| 3] a| s] 6] 7|15 15 (110 2)( 3} 4| 20 20
3| 4| s| 8| 7| 8] © & a| 10| 11| 12| 13| 14 5| 8| 7| 8| 8| 10| 11
10] 11] 12] 1afafis] 16 15| 16| 17| 18| 19| 20| 21 12] 13| 1a] Ak] 18] 17] 18
17| 18| 19| 20| 21| 22| 23 2z( 23 24)(25) (26| 27) 28 19| 20| 21| 22| 23 24| 25
24| 25| 26| 27( 23|(2a] 30 2a( 30|(31] 26| 27[es] 29| 30| 31
February 2025 March 2025 April 2025
SIM[T|IW|R[F|S|s T SIM|T|W|R|F|S|5 T SIM|T|W[R|F|S|s T
1] 18 19 1| 15 15 1| 2| 3| 4| 5|21 =
z| 3| 4f 5| 8| 7] 8 z| 3| & shef*7] & 6| 7| 8| 9|10 12
o] 10| 11| 12| 13[l14)] 15 a| 10| 11| 12 13] 1a] 15 13| 1] 15] 18] 17|l1a} 19
16.1z] 18] 19] 20] 21] 22 16| 17| 18] 19| 20{ 21| 22 20| 21| 22 24| 25| 26
23| 24| 25| 28] 27| 28 2a( 29{ 29 26] 27](28) 20 27| 28] 29] 30
EE
May 2025 June 2025
#  First Day of School
s[m]Twlr][F]s]s 7 smlitiw[r[F]s]s () No school for students/teachers
1 2| 3|20 21 1 2| 3] 4| 5[ 8 7| 8 &8 [ ] Days students not in class; teachers on duty
4| 5| 6] 7] 8] 8] 10 a| a| 10Mgefra] 14 * 172 day
11| 12| 13| 14| 15| 18] 17 15| 16| 17| 18] 19| 20| 21 |:|EndurTrim:.~;u-r
18] 19 20[ 21] 22|[2q] 24 22| 23] 24 25] 26| 27 28 B\ K-8 Parent Teacher Conference
25 (Zé\ 27| 28| 29| 30| ¥ 2a( 30 HS ParentTeacher Conf - Full Day School
o Last Day of School junless "make up” days are needed)
ge Potential additional days (snow/added)
Student Days 180 5 Total Days for students < Curricular Instruction Day (targeted)
Teacher Days 185 T Total Days for leachers
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PLACEHOLDER FOR 2024-2025 CALENDAR

ELY
Extended Learning Year CRAWFORD AUSABLE SCHOOL DISTRICT 2024-2025
August 2024 September 2024 October 2024
s|M|T|W|R]|F[S]s 7 s[M|[T|W|R]|F]S]s T s|m|T|[w[r]|F[s]s 1
1] 2| 3|15 17 12 3] 4] s| 8] 7/ 20 20 ] 2fE3] 4] 5|18 18
AE:BEEEE 8[ 78] 10] 11| 12| 13] 14 sl 7). sl a9 1g](11) 12
11| 12| 13| 14| 15[ 18] 17 15| 18] 17| 18] 19/ 20| 21 13| 14| 15| 18| 17| 18] 19
18| 19| 20[[21)|[25]|(23] 24 22| 23] 24| 25| 26 27| 2a 20| 21| 22| 23| 24| 25| 28
25| 26| 27| 28] 29](30] 31 29| 30 77| 28| 29| 30| 31
November 2024 December 2024 January 2025
SE/M|T|IWR[F|S|s T S MTIWRI|F|S|s T S M|T|WIR|F|[S|s T
(1] 2|17 18 1| 2| 3| 4] s| 8| 715 15 B e EREE:
al a| s| 6| 7| 8] @ a| 9] 10| 11| 12| 13] 14 s| 8| 7| 8| 9 70| 11
10| 11] 12[ 13Fa]5] 16 15| 16] 17] 18] 19] 20] 21 12[ 13] 14] A%[ 16] 17] 18
17| 18] 19| 20| 21| 22| 23 22| 23f 22X 29 26]{27] 2a 10| 20| 21| 22| 23] 24] 25
24| 25| 26] 27)28](20] 30 20[730f 3 26| 27[\z8] 20( 30/ 31
February 2025 March 2025 April 2025
SIM|T|W|IR|F[S]|s T SIM|T|IW|R|F|S|s T SIM|T|W|IR|F|S|s T
1] 14 15 . 1] 15 15 1) 2| 3| 4| 5|21 21
z| 3| & s| 8| 7| 8 2| 3| a| shs[" 7| & 6| 7| 8| s8] 10| 11] 12
o[ 10{ 11] 12[ 13[la4] 15 a| 10| 11| 12| 13| 14 15 13] 1a] 15] 98] 17{ 18] 19
16§ 170 18] 190 20l 29| 22 16| 17| 18] 19| 20| 21| 22 20| 21| 22}/24] 24| 25| 28
23| 24| 25 28] 27] 28 23| 24 25 29 27 28] 29 27| 28] 29] 30
an{ a1
May 2025 June 2025
#  First Day of School
SM|T|IWR|F|S|s T SIM|TIWR|F|S|s T ONL:.-il:huc:-II'ur.lil.urlenls.-'n:al:h.ers
1| 2| 3|16 17 2| 3] 4| 5 8] 7|19 19 [ ] Days students not in class; teachers on duty
4| s| 8 7| 8| 8| w0 8| 9 10| 11| 12| 13] 14 % 1/2 day
11| 12| 13| 14] 15[ 18] 17 15| 16| 17| 18] 19/ 20] 21 [ JEnd of Trimester
18] 19] 20) 21 jg[jd 24 22| 23| 24 Eﬁﬁ 27| 28 E‘ K-8 Parent Teacher Conference
25 @@@@@ 31 29| 30 7 HS Parent/Teacher Conf - Full Day School
Last Day of School (unles “make up” days are needed)
oo Potential additional days (snow/added)
Student Days 180 5 Total Days for students € Curricular Instruetion Day (targeted)

Teacher Days 195 T Total Days for leachers

6/16/2022 11:38 AM



Page 53 of 55

PLACEHOLDER FOR 2025-2026 CALENDAR

TRADITIONAL
Traditional Year CRAWFORD AUSABLE SCHOOL DISTRICT 2025-2026
August 2025 September 2025 October 2025
S|IM|T|W|R|[F|S]|s T S M|T|W|R|F|S]|s T SIM|T|W|[R|F|S|s T
2l 3 s (1) 2| 3| a| s] 6|21 21 2| 3] 4|23 2
3| 4] s| 8| 7| 8] @ 7 | 10| 11| 12] 13 5| 8| 7|/8) 9] 10] 11
10| 11| 12| 13| 14| 15| 18 14| 15| 16| 17| 18| 19] 20 12| 13| 14| 15| 18| 17| 18
17| 18] 19][2d|[21] 22 23 21| 22| 23| 24] 25] 26] 27 19| 20| 21| 22| 23] 24] 25
24| 25[foe] 27| 28[(20) 30 28| zaf 30 z6| 27| 28| 29| 30] 31
31
November 2025 December 2025 January 2026
S(M|T|W|/R|F|[5]|s 7 S M[T|W|R|F|S|s T S|M|T|W(R|F|5|s T
1| 17 18 1] 2| 3| 4] s| 8|15 15 (1) 2] 3|20 20
z|l3] 4] s| s 7] & 7| 8 o 10f 11| 12| 13 4| s| 8| 7[ 8] 9] 10
a| 10| 11] 12] 13fka] 15 14| 15| 18| 17| 18| 193] 20 11| 12| 13 A% 15| 18] 17
16] 17| 18] 19| 20{ 21| 22 21{ 24] 28| 26)] 27 18| 19| 20| 21| 22| 23] 24
23] 24| 25] 26)(27](28) 20 28] 29 30|31 25(Mgs| 27| 28| 29/ 30] 31
30 |
February 2026 March 2026 April 2026
s|M[T|w|rR[F[sS]|s T s m|T|w[rR[F]|s|s T s M|T[w[r]|F]s|s T
1] 2| 3| 4] s| | 7|18 19 1] 2| 3| apshes| 7|20 20 ()0 2 3] 4] 19 19
g| 9] 10| 11] 12{[13] 14 8| 9| 10| 11| 12| 13| 14 s| 8 7| 8] 8| 10| 11
15)C18] 17] 18] 19] 20] 21 15| 16| 17| 18| 19| 20| 21 12| 13 14| 15| 18| 17| 18
22| 23| 24| 25| 26| 27| 28 22| 23| 24| 25| 26| 27 28 19| 20| 21|&h| 23| 24| 25
2al ag] 3) 26| 27| 28] 29[ 30
May 2026 June 2026
# First Day of School
S MTIWIRI|F|S|s T SIM|TIWIRI|F|S|5 T O'_\'u_lil:hunll'ur_-iwdrnlx'h:al:hrm
2l 19 20 11 2| 3 4%* G 5 & [ ]Days students not in class; teachers on duty
3] 4| 5| 8] 7] 8] 8 7hpafr sfao| 11] 92] 13 * 12 day
10| 11| 12| 13| 14| 15| 18 14] 15| 16] 17] 18] 19] 20 DEndufTrimusu-r
17) 18] 19| 20| 21 [22 23 21| 22| 23] 24| 25| 28| 27 [5, K-8 Parent Teacher Conference
24{53} 26| 27| 28| 29| 30 28| 28| 30 M HS Parent/Teacher Conf - Full Day School
bl 'ﬂ? Last Day of School (unles “make up” days are needed)
s Potential additional days (snow/added)
Student Days 180 S Total Days for students & Curricular Instruction Day (largeted)
Teacher Days 185 T Total Days for ieachers
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PLACEHOLDER FOR 2025-2026 CALENDAR

ELY
Extended Learning Year CRAWFORD AUSABLE SCHOOL DISTRICT 2025-2026
August 2025 September 2025 October 2025
sm|T|w|rR|F|S]|s 7 s M|[T|w[rR[F]|sS|s 1 s/m|T|w|r]|F[s]|s T
1] 2| 14 18 1) 2| 3] 4| s 821 =1 | ] a%2] a] 4] 18 18
IR EDERE 7 8| 10] 11] 12| 13 sl 7| 8} sk o] 11
10] 11 12| 13] 14| 15| 18 14| 15| 16 17| 18] 19| 20 12| 13| 14| 15| 18| 17| 18
17| 18| 18[[2d|[21](22] 23 21| 22[ 23] 24] 25] 26| 27 19| 20| 21| 22| 23] 24] 25
24| 25| 26| 27] 28|(29] 30 23| 29/fa0 26| 27| 28| 29| 30| 3
N
November 2025 December 2025 January 2026
S M|T/WR|F|[S|s T S(M|TIW|R|F|S|5 T S M|TIWR|F[S|s T
1] 17 18 1] 2| 3| 4| s| 8|15 15 1Y 2] 3|20 20
2[[ A 4| s| 6| 7] & 7| 8| a| 10| 11] 12] 13 4 s| 8| 7| 8| 9] 10
a| 10| 11] 12] 13ha] 15 14| 15| 18| 17| 18] 18] 20 11] 12] 13 AY] 15| 16] 17
16] 17| 18] 19] 20| 21| 22 21| 22) 23] 24)( 25, 26) 27 18] 19| 20| 21| 22 23] 24
23] 24| 25] 26 2}|(28] 29 zaéﬁiﬂ — 25| 26[>g7] 28] 29] 30] 31
30 |
February 2026 March 2026 April 2026
S|M|T|{W|R|F|S]|s T SIM|T|W|R|F|S]|s T S| M|T|W[R|F|S|s T
1] 2| 3| 4] s| 6] 7|14 15 1] 2| 3] apsfks| 7|20 20 (1) 2) 3] 4| 19 18
8| 9| 10] 11] 12[139] 14 a| 9| 10| 11| 12| 13| 14 s| 8| 7| 8| 8| 10] 11
15 1617} 18K 19} 20] 21 15| 16] 17| 18] 19] 20] 21 12[ 13] 14] 15[ 16] 17] 18
22| 23| 24| 25| 26| 27| 28 22| 23 25| 26| 27| =8 19| 20 21|/22] 23 24| 25
2af_apl 3] 26| 27| 28] 29[ 30
May 2026 June 2026
#  First Day of School
S/M|T(W|R|[F|S|s T SIM|T|IWIR|F|S|5 T ONn.-il:hmnlfur.-iludrnls-'t:al:hrm
1 2| 15 16 1 2| 3| 4| 5| & 17 17 [ ] Days students not in class; teachers on duty
3l 4| 5| 6| 7| 8] @ 7| 8| 9| 10| 11] 12| 13 % 12 day
10] 11| 12| 13| 14| 15] 16 14| 15| 18] 17| 18] 18] 20 %I]'_'ndul'“im:slrr
17) 18] 18| 20| 21 23 | 22% 24| 25| 26| 27 K-8 Parent Teacher Conference
24{\215}@ 2?(@; 30 28| 29| 30 HS ParentTeacher Conf - Full Day School
3 Last Da}' of School (unless "make up” days are needed)
g Potential additional days (snow/added)
Student Days 180 5 Total Days for students £ Curricular Instruction Day (targeted)
Teacher Days 195 T Total Days for leachers
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