
EMPLOYMENT CONTRACT 
BETWEEN 

FRUITPORT COMMUNITY SCHOOL DISTRICT 
AND 

THE SUPERINTENDENT OF SCHOOLS 

This agreement, effective February 4, 2019, between the Fruitport Board of Education, 

hereinafter called "Board", and Robert Szymoniak, as Superintendent of Schools, hereinafter called 

"Superintendent". 

1. TERM The Board agrees to employ the Superintendent for the term from 

February 4, 2019 to and including June 30, 2022. 

The Board shall meet with the Superintendent annually for purposes of reviewing the content 

of this contract and the Superintendent's wages, hours, and working conditions. 

Further, the Board shall, on or before June 1, 2019 and on or before ninety (90) days prior to 

July 1, 2022, take official action determining whether or not to extend this contract for an additional 

year. The Board shall notify the Superintendent of its action in writing. 

2. CERTIFICATION The Superintendent represents that he possesses, holds and will 

maintain all certificates, credentials and qualifications required by law, including regulations of the 

Michigan Department of Education and those required by the Board, to serve as a Superintendent of 

Schools. 

Additionally, the Superintendent agrees, as a condition of his continued employment, to meet 

all continuing education requirements, as are and may be required by law and/or by the State Board 

of Education 

3. DUTIES The Superintendent agrees, during this contract, to faithfully perform 

his duties and obligations in such capacity for the school district including, but not limited to, those 

duties required by The School Code. He will act as an advisor to the Board on matters concerning 

the school administration or the School District, and he will inform the Board as to administrative 



action taken on its behalf. The Superintendent shall recommend, effect, or cause to be effected, the 

policies and programs of the Board of Education as may be adopted. He will faithfully and 

diligently fulfill all the duties and obligations incumbent upon him as the executive head of the 

administrative section of the school system and the School District. 

4:- COMPENSATION The Board agrees to compensate the Superintendent the sum of 

One Hundred Thirty Six Thousand, Two Hundred, Twenty Two Dollars ($136,222) for the 2018/19 

school year and shall be paid as salary according to the Board's policy governing payments of other 

professional staff members in school district. Salary for the 2019/20 year will increase in accordance 

with the FEA increase per their contract. The salary for 2020/21 will increase per the FEA 

compensation formula or 3% whichever is greater. The salary for the 2021/22 school year shall be 

negotiated by both parties prior to July 1, 2022. 

As an incentive to maintain employment within the district after July 1, 2022, the superintendent 

shall be paid an annuity in addition to other compensation as detailed in this contract as follows: 

2022/23 

2023/24 

2024/25 

$12,000 

$12,500 

$15,000 

A $6,000 stipend will be paid for bond work for the 2018/19, 2019/20, 2020/21 school years. 

5. VACATION Effective July 1, 2016 and on July 1 of each contract year the Board 

shall credit the Superintendent with 20 working days of vacation per year. The Superintendent may 

take vacation days at a time mutually agreeable to both parties. The Superintendent is encouraged to 

use as many of the working vacation days as possible, but the Board will allow the Superintendent to 

carry a maximum of ten (10) vacation days into the following year, provided that the total number of 

vacation days for any given year shall not exceed 30. Any accumulation of vacation days over 30 

will be considered excess vacation days and will be paid at the per diem rate. 



6. INSURANCE AND OTHER BENEFITS 

a. Hospital, Medical, Dental, Vision, Life Insurance (1.5 times salary), Long-

Term Disability and Bereavement Leave. The Board shall provide the 

Superintendent with the same hospital, medical, dental, vision, long term disability 

and bereavement leave benefits as provided to other administrators employed by the 

Board. The Board reserves the right to change the identity of the insurance carrier, 

policyholder or third-party administrator for any of its benefit programs provided that 

comparable coverage, as determined by the Board, is maintained during the term of 

this Contract. The Board shall not be required to remit premiums for any insurance 

coverage for the Superintendent and his eligible dependents if enrollment or coverage 

is denied by the insurance underwriter, policyholder or third-party administrator. The 

terms of any contract or policy issued by any insurance company or third-party 

administrator shall be controlling as to all matters concerning benefits, eligibility, 

coverage, termination of coverage, and other related matters. The Superintendent is 

responsible for assuring completion of all forms and documents needed to receive the 

above described insurance coverage. The School District, by payment of the 

premium payments required to provide the above described insurance coverage, shall 

be relieved from all liability with respect to insurance benefits. 

b. Sick Leave -The Board shall grant the Superintendent twelve (12) sick days

leave per year, cumulative up to two hundred-fifty (250) days. 

c. Unused Sick Leave - The Superintendent shall be paid an amount equal to

$100 times the number of his accumulated sick-days, upon termination of 

employment by: 

i. Death; or

ii. Retirement - The Superintendent shall provide the Board at least

one hundred twenty (120) calendar days written notice prior to 

retirement. 



7. 

d. Personal Leave - The Board shall grant the Superintendent personal leave of

four (4) days per year non-cumulative with pay. Personal leave days used shall not be 

deducted from the number of sick days from (B), above and unused personal leave 

days will convert into sick days. 

e. Other Benefits - The Superintendent shall be covered by all other benefits

granted by the Board to the district's professional staff including retirement benefits. 

f. Memberships - The Board shall pay the Superintendent's membership in

A.A.S.A., M.A.S.A., Rotary, and Lions, as well as other appropriate affiliations as 

approved. 

g. Vehicle Allowance - in lieu of mileage reimbursement, the Board agrees to

pay the Superintendent a $450/month vehicle allowance. 

h. Cellular Phone Expense - The Board agrees to provide the Superintendent

with a cellular phone, per district practice, not to exceed set provisions of current 

cellular phone contract. It shall be the responsibility of the District to obtain and 

maintain phone service in his name. The Superintendent shall be responsible for the 

costs of such cellular phone service above and beyond the current district cellular 

phone plan. 

1. Annuity- For the 2016-2019 contract years, the Board agrees to provide the

Superintendent with two thousand dollars ($2,000.00) which shall be paid into a TDA 

(403B) account approved by the Superintendent as a Board-paid annuity. (Frozen 

indefinitely beginning July 1, 2016.) 

OUTSIDE ACTIVITIES. The Superintendent may undertake non-district related 

activities (e.g. consultative work, speaking engagements, teaching, writing, lecturing) provided prior 

approval is received from the Board. If the Superintendent receives compensation for such activities, 

he will be required to use vacation time to cover the time missed from work. In the event the Board, 



in its sole discretion, determines that any such activity interferes with the Superintendent's 

satisfactory performance or the time necessary for the Superintendent's satisfactory performance of 

duties, the Board may require that the Superintendent cease some or all of such outside activities. In 

no case will the Board be responsible for any expense attendant to the performance of outside 

activities. 

8. EVALUATION. The Board shall formally evaluate the Superintendent's 

performance not less than once each school year and completed no later than the December regular 

Board of Education meeting of each such year. The evaluation process shall include but is not 

limited to a conference with the Superintendent. The Board shall use the MASB Superintendent 

Evaluation tool to annually evaluate the superintendent. 

9. PROFESSIONAL DEVELOPMENT AND MAINTENANCE OF SKILLS The 

District expects the continuing professional growth of the Superintendent and the maintenance of his 

skills through his participation as he might decide in light of his responsibilities as Superintendent in 

appropriate state, local and national conferences, seminars, in-services and informational meetings. 

The Superintendent will appraise the Board in advance of the Superintendent's extended conference 

activities. The Board approves the Superintendent to attend the AASA National Convention, all 

meetings of the Michigan Association of School Administrators (including state and regional 

meetings) and such other out of state meetings as approved by the Board. Travel, registration, room, 

meal, and related incidental expenses shall be paid and/or reimbursed by the Board of Education. 

10. PROFESSIONAL LIABILITY The District agrees to endorse the 

Superintendent as an insured on the school district liability insurance policy and further agrees to 

indemnify and save harmless the Superintendent against expenses actually and necessarily incurred 

by the Superintendent in connection with any legal actions, except: 

a. Any action in which the Superintendent shall have been determined to have 

been guilty of intentional misconduct or gross negligence. 

b. Any action in which the Superintendent shall have been determined to have

been guilty of negligence arising out of a breach of duty following notice of termination, 



11. 

unless the Board shall otherwise decide; or 

C. Any action in which the Superintendent shall have failed to notify the school 

district of a claim within a reasonable time or shall have failed to cooperate in the defense of 

such claim, but only to the extent that the defense of such action shall have been prejudiced 

by reason of such failure to give notice or to cooperate. 

MEDICAL EXAMINATION The Superintendent shall, if required by the 

Board, and not less than once annually during employment, provide the Board with a report or 

reports of examinations by medical personnel for the purpose of determining that the Superintendent 

is capable of performing the essential job functions required by his assignment. Examinations 

necessary to obtain such report(s) shall be at Board expense. Examinations may include but are not 

limited to, at the Board's option, history, physical examination, psychological or psychiatric 

evaluation, lab tests, x-rays or any other test requested by the Board for any lawful purpose. 

By executing this Contract, the Superintendent hereby authorizes the release of any medical 

information by such medical personnel with any and all information concerning the Superintendent's 

employment and any other pertinent information they may have, personnel or otherwise. Any 

information obtained from medical or psychological examinations or inquires shall be considered 

and treated as confidential. The Superintendent shall submit to such medical examinations, supply 

such information and execute such documents as may be required by any underwriter, policy-holder 

or third-party administrator providing insurance programs specified under this Contract. 

12. DISABILITY OR INCAPACITY. In the event of the Superintendent's mental 

and/or physical incapacity to perform the duties of his assignment, he shall be granted an initial leave 

up to ninety (90) work days for purpose of recovery. The Superintendent shall first exhaust any 

accumulated sick leave and accrued vacation time. Health plan premium payments shall be made on 

behalf of the Superintendent during this interval to the extent required by law. In order to utilize 

leave under this provision, the Superintendent shall first furnish medical certification to the Board 

(or its designee) respecting the necessity for the leave. This certification, from the Superintendent's 

health care provider, shall include the following: 



a. The date the serious health condition commenced and the health care

provider's best medical judgment concerning the probable duration of the 

condition including the probable duration of the Superintendent's present 

incapacity. 

b. Diagnosis of the serious health condition.

c. A statement of regiment of treatment.

d. An indication of whether inpatient hospitalization is required.

e. An opinion of whether or not the Superintendent is able to perform the

essential functions of his position. 

The Board (or designee) may require a second opinion, at Board expense, by a physician 

selected by the Board. 

The Superintendent may request up to a ninety (90) work days unpaid leave extension in the 

event of his physical and/or mental inability to return to work at the expiration of the initial leave 

interval, as described above, provided that there is a reasonable likelihood that the Superintendent 

will be able to resume his duties at the end of the extended leave interval. Medical certification shall 

be supplied by the Superintendent as a condition to any leave extension. The Board may require a 

second opinion at its expense by a physician selected by the Board. Any extensions of leave for this 

purpose shall be at the discretion of the Board. 

Prior to the resumption of duties after an unpaid leave of absence for a serious health 

condition, the Superintendent shall provide to the Board a fitness for duty certification from the 

Superintendent's health care provider. A second opinion may be required by the Board, at its 

expense. 

The Superintendent's employment is contingent upon being fit to fully perform the essential 

responsibilities of the position. In the event the Board determines that the Superintendent is not fit to 



fully perform his duties at the expiration of a leave period, it may terminate this Contract, and it shall 

have no further obligations hereunder. Such action by the Board shall not affect any rights the 

Superintendent may have under group long-term disability coverage. 

13. SUSPENSION. Whether pending the procedures set forth in paragraph 15 or 

pending an investigation of the conduct of the Superintendent, the Board may, in its sole discretion, 

direct that the Superintendent suspend all or any part of the performance of responsibilities and may 

assign the performance of such responsibilities to another person or persons. Such suspension of 

responsibilities shall be without loss of salary or other benefits under this Contract, until the 

Superintendent is either reinstated or terminated under this Contract. 

14. TERMINATION PROVISIONS

a. By mutual agreement of parties, at any time. 

b. By either party at the end of the contract term, by written notice of non-

renewal to the other no less than ninety (90) days (April 1) prior to the end of the contract 

term (June 30). Under this provision no reasons or hearings shall be afforded. 

C. The Board may terminate the Superintendent and this Contract at any time 

during its term hereof or any extension, for any act by the Superintendent of moral turpitude, 

misconduct, dishonesty, fraud, insubordination, incompetence, inefficiency or for any 

material breach of the terms and conditions of this Contract. The foregoing standards for 

termination of this Contract during its term do not apply to non-renewal of this Contract at 

the expiration of its terms, which decision is discretionary with the Board. 



15. 

In the event the Board undertakes to dismiss the Superintendent during the term of 

this Contract, the Board shall notify the Superintendent in writing of the charges against him. 

If the Superintendent wishes to contest the charges, he shall respond in writing to each of the 

charges and may make a written request for a hearing before the Board within ten (10) days 

of his receipt of the charges. If the Superintendent does not contest the charges in the time 

and manner specified, the charges shall be considered admitted, and the Superintendent shall 

be considered to have waived any right to contest the charges. If requested by the 

Superintendent, a hearing before the Board will be scheduled at a time and place set by the 

Board not less than seven (7) days or more than thirty (30) days after its receipt of the 

request. The hearing need not be conducted using formal trial or evidentiary procedures, but 

the Superintendent will be given an opportunity to address the charges. The Board shall 

notify the Superintendent of its decision in writing within fifteen (15) days of the Board's 

receipt of Superintendent's written response to the charges. The Board's decision shall be 

final and binding on the parties. 

In the event of termination of the Superintendent's employment during the term of 

this Contract, this Contract shall automatically terminate, and the Board shall have no further 

obligation hereunder. 

d. The Board may, at its option terminate this agreement in the event the 

Superintendent is unable to perform any or all of his duties by reason of illness, accident, or 

other cause beyond his control and said disability exists for more than six (6) consecutive 

months, or if said disability is permanent, irreparable, or of such nature as to make the 

performance of his duties impossible. Upon termination, the respective duties, rights and 

obligations hereof shall terminate provided, however, that this paragraph shall not be 

construed to prevent the Board from otherwise securing performance of the duties of the 

Superintendent during any period of disability for which the Board deems such services 

necessary. 

BREACH In case of a breach by either party to this agreement, nothing contained 

herein shall be construed to render the obligations of either party under this agreement null and void. 



16. PROHIBITION OF TENURE The Superintendent shall not be deemed to be 

granted continuing tenure as provided for in the Teacher Tenure Act (Act No. 4, PA of 1937, Extra 

Session, as amended) in the Superintendent's position established by virtue of this contract. 

17. SCOPE OF AGREEMENT. This Contract constitutes the entire agreement by 

and between the parties and supersedes all prior statements, written or oral, and any prior contracts 

between the Board and the Superintendent. There are no representations or promises other than as 

set forth herein which have induced Superintendent to enter into this Contract. Superintendent 

agrees and understands that no employee or individual Board member is authorized to modify this 

Contract or enter into a new or different contract of employment. Modifications, additions or 

deletions to this Contract shall not be binding unless written, authorized by appropriate and lawful 

Board resolution, and signed by both parties. No valid waiver of any provisions of this Contract at 

any time shall be deemed a waiver of any other provision of this Contract at such time or at any other 

time. 

FRUITPORT BOARD OF EDUCATION 

By Dave Hazekamp - Its President 

Dated: February 4, 2019 

���� 
Robert Szymoniak - Superintendent 


