CONTRACT OF EMPLOYMENT
ADMINISTRATOR/SUPERINTENDENT

Itis hereby agreed by and between the Board of Education of the Essexville-Hampton

Public Schooals (hereinafter “Baard” or “District") and (hereinafter “Administrator”)
that, pursuant to Section 1229 of the Revised School GCode of the State of Michigan (or their
successor pravisions), the Board in accordance with its action found in the minutes of its
meeting held on June 22, 2020, has and does hereby employ [N o 2 three (3) year
period commencing on July 1, 2020, and ending on June 30, 2023, according to the terms and
conditions as described and set forth herein as follows:

1,

The Administrator shall perform his duties as prescribed by the Board pursuant to the
Revised School Code of the State of Michigan as may be established, modified and/or
amended from time to time by the Board. The Administrator acknowledges the ultimate
authority of the Board with respect to his responsibilities and directions related thereto.

Administrator represents that he possesses, holds and will maintain all certificates,
credentials and qualifications required by law, including the regulations of the
Department of Education, and those required by the Board to serve in the position
assigned. Additionally, Administrator agrees, as a condition of his continued
employment, to meet all continuing education requirements for the position assigned, as
may be required by the State Board of Education. If at any time Administrator fails to
maintain all certificates, credentials, continuing education requirements and/or
qualifications for the position assigned as required herein, this Contract shall
automatically terminate and the Board shall have no further obligations hereunder.

Administrator agrees to devote his talents, skills, efforts and abilities toward competently
and proficiently fulfilling all duties and responsibilities of the position assigned. The
Administrator agrees to serve as Superintendent commencing July 1, 2020.
Superintendent agrees to faithfully perform all duties as assigned by the Board and to
comply with the directives of the Board with respect thereto. Further, Administrator
agrees to comply with and fulfill all responsibilities and tasks required by state and
federal law and regulations and by the Board to carry out the educational programs and
Board policies and goals of the School District for which he is responsible during the
entire term of this Agreement. Further, Administrator pledges to use his best efforts to
maintain and improve the quality of the operation of the School District and constantly
promote efficiency in all areas of his responsibility.

Administrator shall be paid at an annual (i.e. July 1 — June 30) salary rate as follows:

a. For services as Superintendent, the salary amount payable to the Administrator shall
be paid at the rate of $120,000 annually.

Any salary adjustment shall not reduce the annual salary below the minimum annual
salary prescribed herein above. Any adjustment in salary made during the term of this
Contract shall be in the form of a written amendment and, when executed by
Administrator and the Board, shall become a part of this Contract.

The Administrator is employed on the basis of fifty-two (52) weeks of work per fiscal year

(July 1 through June 30) as scheduled by the Board. The Administrator shall be granted
vacation time of twenty-five (25) days per fiscal year in addition to the holidays
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15. The Administrator will have up to three (3) days, non-accumulative, per contract year, to

16.

17.

18.

19.

utilize for personal business. The Administrator may carry two (2) personal days into the
following calendar year for a maximum of five (5) in any calendar year. In addition, five
(5) days for bereavement may be granted to the Administrator for immediate family,
parents, siblings, spouse's parents, spouse's children, stepparents and stepchildren.
Three (3) days will be granted for spouse's siblings and grandparents.

The Board agrees to pay the premium amount for errors and omissions insurance
coverage for Administrator while engaged in the performance of a governmental function
and while the Administrator is acting within the scope of his authority. The policy fimits
for this coverage shall not be less than two milfion ($2,000,000.00) dollars. The terms of
the errors and omissions insurance policy shall be contralling respecting defense and
indemnity of Administrator. The sole obligation undertaken by the Board shall be limited
to the payment of premium amounts for the above errors and omissions coverage, In
the event that such insurance coverage cannot be purchased in the above amounts
and/or at a reasonable premium rate, the Board shall have the right to discontinue said
coverage and shall so notify Administrator. In the event the Board

agreed on a case-by-case basis to consider providing legal defense and/or
indemnification to Administrator as is authorized under MCLA 691 .1408 and under
MCLA 380.601a(1)(d).

This Contract contains the entire agreement and understanding by and between the
Board and Administrator with respect to the employment of Administrator and no
representations, promises, contracts or understandings, written or oral, not contained
herein, shall be of any force or effect. All prior agreements pertaining to, connected with,
or arising in any manner out of the employment of Administrator by the Board, are
hereby terminated and shall hereafter be of no force or effect whatsoever. No change or
modification of this Contract shall be valid or binding unless it is in writing and signed by
Administrator and the Board. No valid waiver of any provision of this Contract, at any
time, shall be deemed a waiver of any other provision of this Contract at such time or at
any other time.

If any provision of this Contract becomes or is declared by a Court of competent
jurisdiction to be illegal, unenforceable or void, or becomes invalid due to legislative
enactment, this Contract shall continue in full force and effect without said provision(s).
If any term of this Contract is determined not te be legally enforceable as written, the
provision will be enforced to the extent permitted by law.

This Contract is executed on behalf of the Essexville-Hampton Public Schools pursuant
to the authority granted as contained in the Resolution of the Board adopted on June 22,
2020, the same being incorporatgd herein by reference.

IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on

m | , 2020.

Date:
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Date:
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ESSEXVILLE-HAMPTON PUBLIC
SCHOOLS BOARD OF EDUCATION

.
BOARD PRESIDENT

BOARD SECRETARY



ADDENDUM TO EMPLOYMENT CONTRACT

Between

and the
Board of Education
Essexville-Hampton Public School District

This addendum relating to and is part of the original employment contract previously approved

Wber 12, 2021, by and between the Essexville-Hampton Public Schools and [l

referred to as "Employee" in the contract.
1. The employee received an effective evaluation review by the Board of Education for
the 2021-2022 school year, which was adopted by the Board of Education on 12/13/2021

2. The terms and conditions of Employee's current contract will remain in effect with no
modifications to wages, benefits, or other conditions through June 30, 2025

3. The parties agree that nothing in this agreement may be used to establish a custom,
policy, or practice of the District.

IN'WITNESS WHEREOF, the parties have caused this Agreement to be executed on the 10® day
of January, 2022.

ESSEXVILLE-HAMPTON PUBLIC SCHOOLS
BOARD OF EDUCATION:
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