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AGREEMENT

THIS AGREEMENT made as of the date hereinafter set forth by
and between MATTAWAN CONSOLIDATED SCHOOL, VAN BUREN
AND KALAMAZOO COUNTIES, acting by and through its Board of
Education ("Employsr"} and the KALAMAZOO GOUNTY EDUCATION
ASSOCIATION ("KCEA™ and the MATTAWAN EDUGCATION
ASSOCIATION ("Assotiation”);

ARTIGLEA
Regognition

The Employer recognizes the KCEA as the sole and exclusive
collective bargaining representative for all regular and part-time K-12
certified teachers, as well as Middle School and High Schoot
Counselors and District-wide Media Speciafists. Excluded are
substitute teachers, teachers' aides, smpioyess who devote 50% or
mora of their time as administrators, and all other employees.

ARTICLE 2
Association and Teacher Rlghts

A. Pursuant to the Michigan Public Employment Relations Act, the
Employer hereby agrees that every semployee of the Employer shali
have the right freely to organize for the purpose of engaging in
collective bargaining or negotiations. As a duly slected body
axerclsing governmental power under color of taw of the State of
Michigan, the Employer undertakes and agrees that it will not directy
or indirectly discourage or deprive or coerce any leacher in the
anjoymant of any rights conferred by the Act of other laws of Michigan
or the Constitution of Michigan and the United States; that it will not
discriminate against any teacher with respect to hours, wages or any
terms or conditions of employment by reason of his membership in the
Assoclation; his participation in any aclivities of the Association or
coliective profossional negotiations with the Employer; or his institution
of any grievanca, complaint or procesding under this Agresment.

B. The Association shall have the right fo use schoo! bulldings as
spacified in School Board Policy.

C. Duly authorized representalives of the Association and their
tespective affillates shalt be permitted to iransact officlal Association
business on school property, before or after school hours, providing
that this shali not interfare with or Inferrupt normal school operation.

D. One bulietin board wiil be permitted in each teachers' lounge, to
avoid student involvement, for the purpose of posting matters of
Assoclation concern. The Assoclation may use teacher mail boxes for
communications to teachers. No teacher shall be prevented from
wearing insignia, pins, or other identification of membership in the
Association either on or off school premises.

E. The Board agrees to make avallable o the officers of the
Assoclation information pertinent to collective bargaining purposes only
after it has baen presented to the Employer at a regular meeting or to
another Government Agency. The Association shall spscify the
information desired, and purposes for which it Is intended. Original
records are to be examined only at the cantral business offices of the
Emptoyer. The Employer shall be reimbursed for extra expenses
incurved in furnishing information or meking records available,

F. The Employer, through the Superinterdent, will keep the
Assoclation informed on any new or modified educationst pregram and
attempt to give the Assoclation an cpporiunity to advise the Employer
with respect to said matters prior to thelr adoption andfor generat
publication.

G. Teachers shall be entifled to full rights of citizenship; and no
religious or political activities of any teacher, or the lack thereof,
oulside the teacher's established work day or contracual
rasponsibilities shall be grounds for any discipline or discrimination
with respact to the professional employment of such teacher, except as
any such conduct having a direct nagative effect on his duties.

ARTICLE 3
Management Rights

Except as otherwise expressly provided in this Agreement, the
Employer hereby retains and reserves tunto itself, without Hmitation, all
powers, rights, authority, dulies and responsibilities conferred upon it
or vesied in it by the laws and constitution of the State of Michigan and
of the United States, and ali rights and powers to manage and conduct
the activities of the Employer and to utilize and direct its employees
which the Employer had prior to the certification of the Assaciation.

ARTICLE 4
TIsacher Representation

The parties expressly recognize the right of each teacher to freely
join or refrain from joining the Association and no teacher shall be
discriminated against by reason of joining or refusing to join the
Association, The Assoclation is required by law to represent ail
teachers in the bargaining unit fairly and equally and without regard to
a feacher's Association membership. Therefare, a representation fee
to be used for the purposes and on the conditions herein set forth shall
he deducted from the pay of each feacher without any separate
teacher authorization.

41 Representation Fee Selection. Each teacher shall select ane of
the following representation fee options:

A. Assaciation membership fes. The fee shall be the dues
uniformly required of members of the Association;

8. Agency service fee. The fee shall be the amount
certified by the Association as the proportionate member
cost for the negotiation and administration of this
Agreement, subject to adjustment as herein provided; or

C. Community service foe, |If the teacher certifies in writing
that he/she has a sincere religious objection to joining or
financlally supporing a labor organization. The
commtmity service fes shall be the same amount as the
agency service fes. The fea when finally determined
shalt be depositad in the Community Service Fee Fund
maintained by the Employsr and shall be administered
by the Employer and the Assoclation for student
activitles.

If a teacher fails to make & selection, the teacher shall be
deemed 1o have selected the payment of the agency service
fee. The representation fee selected by a teacher shall remain
in effect until revoked by the teacher in writing,

4.2 Seorvice Feo Adjustment. The Association shall certify to the






Employer prior to the election of the agency service fee or community
seyvice fee the estimated sarvice fes. If the service fos is more than
sixty (60%) percent of the regular Assoclation membership dues, the
excass shall be held by the Employer in escrow until the end of the
contract year. The Assoclation shall then nolify each teacher paying a
servica fee of the service fee for the year as finally determined amxi
attech costs included in the caloulation of the sarvice fes. if a teacher
shall notify the Assoclation within twenty (20) days from receipt of tha
Association nofice that he/she objects to any portion of the escrowed
portion of the servica fes, the pait of the service fee-to which aspatific
objection has besi flled shall continue 1o be held in escrow pending a
determination under the Contract Enforcement Procedura in an agtion
betwaen the Assoclation and the Teacher or teachers with any costa fo
be paid by the Association, unless the Hearing Officer shall otherwise
determine. In no event sha!l the service fea be equal to or more then
the regular Association dues, '

4.3 Prohibited Fass. A representation fee shall not include any
amount which is intended, or Is used directly or indirectly for political
activities, or for engaging in 8r supporting a "strike” as defined by this
Agraament ot by law, or for any illega! activity. f the Association shall
materially viclate this provision, the Employer shall have the right, on
thirty (30) days wiilten notice to the Assaciation, to terminste any
further deductions.

44 Service Fea Emplovess. Each teacher who has paid an agency
or a community service fee shall be enfilled to parficipate without
discrimination in all of the activities of the bargaining unit relating to the
negotiation and administration of the grievance pracedure, the recaipt
of all communications. receivad by Association members concerning
thwe administration or nedofiation of the collective bargaining
agreament; and the right to participate in all decisions refating thereto.
A teacher paying only a service fes shall not be eligible to recsive
general Assoclation publications, fiinge benefits paid by the
Assoclation not made pursuant to the terms of this Agreement nor 1o
hold any Association. position or office not direcly related to the
administration or nagotiation of the collective bargaining agreement.

45 Payroll Deductions. The amount of each payroll deduction shall
be uniform in amount for ali teachers making such alection and a
service fee installment shali not be proportionately greater than an
Association membarship fee installment. The Association shail cerlify
in writing to the' Employer the amount of each instaliment to be
dedutted.” The Employer shall fransmit within twenty (20) days the
total deductions made to such parson as shall be designated by the
Association In wiiting, subject to any escrow retention by the
Employer. The Employer assumes no responsibility for any eror in
making any deductions other than to comect such errors in any
subsaquant daductions. In the event of overpaymant, the Asseciation
agrees to refund any such cverpayment within twanty (20) days.

4.8 Indemnification. The Asscciation agrees to indemnify the
Employer for all costs incurrad by the Employer as a consequence of
the application of this provision, expressly excluding normal payroll
deduction costs.
ARTICLE §
Professional Services

Although the parfies recognize that the profassional commitment
of a teacher cannot be precisely measured, it is agreed that:

3.1 Scheol Calendar, The Employer shall prepare, after negotistion and
agreement with the Association, a calendar for each school year. Discussions
regarding the calendar portion of the contract for the next school year shall
begin not later than January 15th. Both parties will attempt to agree upon a
complete calendar for the next schoo! year in a timély manner.

In order to give community members, school employees and school leadership
adequate time to plan, the following essential starting fimes and vacation
period will be agreed upon for the duration of this Master Agresment:

A. Each year there will be 186 work days for teachers

B. The work year for presently employed teachers shall begin
the week prior to Labor Day.
C. At least three (3) orientation/professional development days

may be scheduled by the District within the period of

Monday through Thursday of the week preceding Labor

Day.

D, There mey be up to four (4) days of orientation for new
teachers before the beginning of the work year for presen:
teachers emptoyed,

E. Student days will begin on the Tuesday following Labor
Day.

F. A two-week winter break wilt oceur s follows:

1. If Christmas and New Year's Bay fall on 5 Friday,
Saturday, ot Sunday, winter recess will begin the
Monday preceding Chrisimas.

2, If Christmas and New Year's Day fall on a Monday
through Thursday, winter recess will begin at the
end of the school day on the Friday preceding
Christinas.

G. Spring recess wiit be scheduled based upon the following
formuia: ’

L. Spring recess shall occur during the first full week
of April that includes the first Sunday.

2. The Friday preceding the first full week of April
shall be an additional day of  spring recess,

H. The school calendar shatl, at a minimum, and subject to the

provisions of 5.1A through 5.1G above, be developed to
meet the necessary requirements assuring that the District
qualifies for all possible financial aid from the Michigan
Department of Education,

1 The calculation of days and half-days shail be based on
requireraents set forth by federal and state Taws,

J. There shatt be 2 mininwum of five half days for records..

K. There shall be parem/teécher conferences, plbvidqi}_.tl_lét
compensatory time shall be given for time in excess of the
normal scheduled professional day.

5.2 School Bay. The normal school day for students shall be not
more than six hours and 55 minutes and. the normal schedulad
profassicnal day for each feacher shall be seven hours and 20 minutes
for a normal work week consisting of five (5) days.

A. K-5 classroom teachers shall report to work ho later
than 10 minutes before the baginning of the first class
and shall not leave earlier than 5 minutes after final
class of the day.

B. 6-12 classroom teachers shall report to work no later
than 10 minutes before the baginning of the first class
of the day and shall not leave earlier than 10 minutes
after the final class of the day.

6.3 K5 Classrgom Teachers. The novmal work waek for a full-time
teacher regularly assigned as a K-5 classreom teacher shall include:

A A minimum of three hundred (300) minutes per week
for preparation.

B. A duty free lunch period of thirly (30) minutes each
day.

A K-5 teacher's dufies shall not include responsibliity for cafeteria,
playground or racess supearvision,

5.4 6-8 Classroom Teachars. The normal work week for a full-time
tescher ragulariy assigned as a 6-8 classroom teacher shall include:

A, A minimum of 300 minutes per week for preparation . The
length of each preparation peried shall be as long as can be
arranged as dictated by the schedute.

B. A duty free lunch period of thirty (30) minutes each day.




55 9-12 Classroom Teachers. The norma! work week for a fulltime
teacher ragularly assigned as a 8-12 classroom teacher shall include:

A. Five (5) preparation periods with a minimum of 300
minutes per waek.

B. A duty free lunch period of thirty (30) minutes each day.

56 Other Teachers. The normal work week for a fullime teacher
ragularly assigned as a librarian, guidance counselor or in music, art
and other specia) programs shall include:

A Preparation time substantially equivalent to the grade
group to which assigned or for which support services
ara provided,

B. A duty free lunch periot of thirty (30) minutes each day.

c. It is agraed that baginning and ending dates for each
schoo! year may differ from the Mester Agresment for
counselars so tha! counselors may accommodate
scheduling needs, as follows:

1. Thera must be a mutuai agreement between the
administration and counseling staff regarding the
alteration in scheduling days worked.

2 “The schedule may deviate up to and including
five days from the normal schedule.

3. The total number of days worked from July 1
through June 30 of any given year shali be the
safne tota] number as teachers according te the
cirrent Master Agreement for the appiicable
year,

5.7 Application. Preparation ime shall be used for the preparation of
professionsl assignments, grading of examinations, conferances, and
related professional activities, A duty free lunch period shall not be
interrupted. by assigned activities. Each teacher shall participate in
activites “Whith “have customarily been performed by teachers
empioyead by the Employer, Staff mestings may be schedulad four
hail tiibhth with & inaximum of two hours per week with no more
than one two hour mesting per‘month. No tmsating will be scheduled
the déy before of the day after coriferences, holidays or break periods.
Meetings may be held either before or after school at the discretion of

ith bullding as deteiminad by the ‘principal. The normal work week
e tadchers shiall be adjusted- on-&n individual basis in

& with the number of hours' employed and fhe -dities

assigned.

Teathers are -vasponsible for being -avallable for potential inclement
wealher make-up days. - It is suggested that teachers plan summer
activities so they do not ocour immadiately after the scheduled end of
the school year. Special leaves with or without pay will not be
available for make-up days.

Professional development and curricufum work is an important function
of the schod! district. o ’

A.  Professional developraent and curriculum work that is
spacifically-requested by the: district at fimas-other than
the -usual wctivities that ocour “within the typlcal
paramaters of the school year shall be remunerated as
providad in Schedule. B. If the activity or wark ocours
during the summer, the rate of pay will be computad at
{he curent contract rate.

B. The Association and the School District encourage
teachers to padicipate in such activities to enhance
guality instrugtion and common focus;

C. Teachers will be pald for fime actually engaged in the
. scheduled activity. e

D. Breaks shall typically be 15 minutes every two hours.
tunch breaks shall typically be one hour in fength.
Breaks and lunch periods shall be unpaid.

E. Thera may be-an activity that.a teacher desires to attend
ather then those specified and requestad by the district.
In those cases, tha district may elect to pay fees ar other

6Xpanses on a case by case basis depending on the
tople and avallable funds.

58 Substtute Teachers. The Employer agress at ali times to
maintain an adequate fist of substitute teachers. The Employer shall
establish a wiittan procedure for raporting a teacher's unavallability for
work, Once a teachsr has reported unavallehility, it shall be the
rasponsibility of the administration to arrange fora stibstitute teacher.

59 Student Teachers. Supervision by a teacher of a student teacher
shall be voiuntary. Student teachsrs shell not be removed from an
assé%ned classroom without the prior written consent of the supérvising
teacher. '

ARTICLES
Snaglal Employer Suppoit

6.1 Special Student Programs.

A The Employar wil give attention whenever and wherever
possible in providing reasonable support and atsistance
fo teachers with respect to children having spaclal
physical, mental end/or emotional problems. Whenever
it appears that a particular pupl requires the attention of
spacial counselors, social workers, physiclans or other
professional persons, the Employer will take raasonable
staps to assist the teather in seturing such aid. '

B. Removal of a sludent from' the classroom whose
presence infringes upon the educational pursults of the
halance of the class shall be undertaken i accordance
with Section 380.1311 and 3801300, of the School
Code of 1978, as amended, State of Michigan and
School Board Policy, which provide spatific procedures
for suspension. and expulsion. Use of the foragoing
instruments shall be employed.. after the clagsroom

. teagher has exhausted ali possible roasonable and
prudent means in seeking solutions 10 problems that
may exist.

6.2 Professional Davelopment. As hasheen the position of the Board
of Education and Administration in the past; professional development
is considered desirable, beneficial and continuss to receive support of
the Employer. Any profassional development activity that -can be
cooparativaly developad by the teaching staff and administration within
reasonable lmitsfions, will continue to raceive support and approval of
the Board of Education,

6.3 School lmprovement. Plan (SIP). The Employar and the
Association racognized the requirements of Public Act 197 of 1989. In
no event shall a SIP be developed that modifies the terms and
provisions of this Agreamant without the prior written consent of the

Association. Any participation by a teacher ghall be voluntary.

6.4 Site Based Dacision Meking. Site Based Decislon Making
(SBOM}, in conjunction with School improvemant Plan (SiP), shall not
alter-or supersede any provisions, conditlon, or practice established
betwasn the partes or provisions estatlished by masler agreement.
glgnvh.,rﬁg;r to the master agreement shall be arranged through

A. Participation shall be voluntary.

B. Parlicipation or non-participation shall not serve as a
factor In assignment, promotion, discipline, or discharge.
ARTICLE?

Teaching.Congitions

7.1 The Employer and Association recognize that class size is an
important aspect of an educational program. Therefore, it is the :
goa! of the Employer and Assotlation to maintain class sizes that are
reasonable in number,

7.2  Schoo! Administration will mest prior to the start of the school
year to assess anroliment and provide for adequate staffing. Tentative
class lists, including the ldentification of special needs students, if
known, will then be forwarded to teachers two weeks before the first
teacher raport date In order to provige for adequate planning and

communication with parents and students prior to the start of the
school year.



7.3 The Employer will attempt to provide reasonable class size in
grade levels and subject areas taking into actount students with
special needs, numbser of work stations, equipment and facilities, The
following criteria shall be considered:

Number of classes being taught by staff member
Nuraber of students at each grade leve] and/or subject
area

Size of classroom and/or other faciities

“Split” classes

Number of students with special needs

Instructional materials and equipment

Nature of subject/skills taught, Le. skills leve! vs
gdvanced

@mmoo Wy

7.4 If a teacher does not feal the teaching conditions are appropriate,
they may:

A, Requast a';meaﬂng with fthe building principal to
discuss the topic.

B. if no concurrence is reached toward resolution of the
teacher's concern, the teacher may request to meet
with the building principal and Assoclation President or
designee for further discussion.

C. The principal's decision regarding the matter wilf be
communicated In writing to the teacher within five (5}
working days after the meeling.

b. In the event there is not concurrence regarding the
principal's decision, the teacher may appeal the
decision in writing to the Superintendent,

E. The Superintendent shall hold a meeting with the
teacher, principal, and the Association President or
designee, if the teacher requests the presence of the
Association President or designee, within five (5}
working days of the wrilten request to the extent
possible, depending on the ‘schedules of all pariies
involved.

F. The Supetintendent shall provide a wrilten decision to
the meeting participants within five {5) working days.
The Superintendent's decision shall be final.

7.5 The Employer racognizes that appropriate texts, library reference
facllitles, maps and globss, Isboratory equipment, audio-visual
equipment, art supplies, -athletic equipment, cumrent periodicals,
standard tests and questionnaires, and similar materialy are the tools
of the teaching profession: The Employer urges that the staff from
time to time suggest additional matarials and squipment which they
faal would be advisable to maintain the instructional program. The
Employer will attempt to hanor these requesls after considering the
entire schoo! program and the needs thereof.,

7.6 The Employer-shall make available reasonable copying squipment
to aid teachers in the preparation of instructiona! material,

7.7 The Employer will provide in addition to texts, reference materials
and squipment necessary for the instructional process; desks, storage
space, and consumable supplies for the teachers' use (such as:
aitendance books, paper, pencils, efc.) and those ltems which are
essential for general classroom use.

7.8 The Empioyer will make avallable a teachers' lounge in each
school. Separate rest rooms and lavatory faclliies exclusively for
teachers will be maintained where presentty avalieble, and
consideration will be given to these facilities in all future buildings.

7.8 Teachets will be permitted to use telaphone equipment in a
reasonable manner. Personal jong distance calls shell be made with
use of a parsonal credit card. There shall be no personal long distance
telephone calls made at school expense,

7.10 The staff will be allowed to contact vending machine companies
for the purpose of instaling vending machines in the faculty
lounge, provided the space is avallable and no excassive smount of
sarvice piping or electrical connections are not requirad. Teachers in
each bullding will be responsible for maintaining the vending machines

and expending the revenues within their building.

7.11 Parking areas for teachers' vehicles will be assigned at the
beglnning of each school year, and authorities will atterpt to see that
siudents do not infringe upon thesse areas.

ARTICLES
Teaching Asslgoments and Yransfers
Praposed Changas.to Contract

8.1 Professional Assignments. Both parties racognize the desirabifity
of placing each teacher in a position that effactively uses the teacher's
skills and experience while providing for the optimum learning
apportunities of students. The parties further fecognize the desirability
of promoting the career opportunities of profossional staff by offering
present staff members the fisst opportunity o interview for posted
positions prior to other candidates to the extent practicable.

8.2 Asslgnment Criteda, Subject to the provisions hereinafter set
forih and the provisions in Article 3, the professtonal assignment of a

teacher shall be made by the employer on the basis of the following
criteria, namely:

A, The contribution which the tfeacher could make
fowards the achievement of school improvement
goals.

B. The preference of the teacher for the assignment.

C. The certification andfor qualification of the teacher,

including the teacher's experience and ability to relate
to the particular age level and subject matter.

G, The opportunity for the professional growth of the
teacher.

E. The quallfication of the teacher compared fo the
qualiifications of other candidates, both for the position
to be vacated and the position to be filled.

F. The length of service of the teacher in the District.
8.3 Assignment Procedurs.

8.301 General Procedure. The general procedure for changes
in teacher assignments shall be:

A To the extent practicable, involuntary transfers
will occur only after a conference with the
teacher o discuss reasons for a necessary
change in assignment. The Employer shall
inform the teacher of the raason for the meeting
prior to the conference beginning. A minimum of
one work day notice will be given prior to the
mesting fime. If the teacher reguests, they may
have the Association President or designee at
the meeting. Notification of an involuntary
transfer will ocour as soan as practical and be in
wiiting if requested.

8. Teachers who have been  involuntarily
reassignad may request the opportunity to return
to their pravious grade or subject assignment if a
vacancy occurs in that area within one calendar
year of the nofification of the involuntary
transfer. if performanceé concerns have been
identified and communicated by administrators
prior to a involuntary transfer, the District shall
have the option {o not return the teacher to the
prior position. Also:

1. After August first, the reassighed
teather "shall serve In the new
assignment for the upcoming school
year Unless the principal determines that
a fequest to refum to the previous
posiion can be  accommodated
considering fiming and all other factors.

2 The tescher will be eligible to be
reassigned to thelr previcus position



8.302

8.303

8.304

until August first that follows the school
year of the origingl involuntary transfer
asslgnment.

3. Another teacher shall not be transferred
from a position to which they are
presently assigned to accommodate this
provision.

This provision anly applies i the hiring of new
staff to filian cpening_is involved.

G.  The request by @ teacher for a diffarent
assignment shall be made in wilting to ‘the
principal of the biilding where the teacher

desires to be reassighed. The reguest shall set
forth the name of the teacher, subject area
desired and reasons for the requested  change.
The request shali be in effect for twelve (12)
months after received.

D. Interviews and other contacts during the
hiring/placement process &ra general in nature
covering all teaching positions that may be or
become available in a building. Candidates for
an assignment must be “highly qualified” under
No Child Left Behind (NCLB) raquirements as
outined by the Michigan Dapariment of
Education where applicable, hold proper state
carfification, and/er meet other factors that may
be established by scheo! jeadership and posted
once the principal determines potential staff
movement of existing teaching staff members
within & building. Pencipals are rasponsible for
recommending &  candidate o the
Supetintendsnt.

f . It Is the objective of the parties to
provide a procedure for the notification of teachers of the
existence of present and future vacancies in the
bargaining unit, The following guidelines shall be
chserved, namely;

A If a vacaney occurs dudng a semester, the
Employar may temporarily fil the position for the
remaindsr of the ssimaster in arder to minimize
any distuption in the educational program.

B. If the vacdncy is for a position which was
temporarily filled during a semester or which will
oceur at the beginning of the Spring somester,
the viicaricy shall be posted for one (i) week in
each bullding in which there are bargaining unit
members ragulary assigned. A copy of the
notice shall be sent to the local Association
Presidait. :

C. i thei vacancy s for'a position to be filled during
the next sthool year and the existence of the
vacancy is known at [sast fourteen (14) days
prior to the end of the schaol year, notice of the
vacangy shall be posted for one (1) week In each

chodl bullding in which there are bargaining
untt membsrs regularly assigned. A copy of
such hatice shail be Sent fo the local Assaclation

Presidant.

D.  fn e case of all other vacancies, the Employer
shall notify each tescher who has on file an
assignment request for such vacancy.

. All tegchers shall be given written
notice of thelr schedudes for the forthcoming year as
soon as full staff is empifoyed. In the event that changes
in such schédules ate proposed, all teachers affactad
shall be riotified prompily and consuited.

coperation. The Assaclalion agrees to
encourags teachars to notify the Employer at the earliest
practicable time if they do not intend to renew their

contact and further agrees to fumnish the Employer from
fime to time information conceming the probability of
futura vacancles.

8.4 Student Activity Assignments. A teacher shall not have tenure in
any stadent activity assignment. The initiat  assignment or
reassignment of a teagher to an activity shall be for reasons
satistactory to the Employer. A student activity may ba temporarily or
permanently discontinued or included as & par of a teacher's regular
professional assignment for additional compansation or in lieu of
another professional assignment.

85 Assignmant Disputes. If the Association shall claim that an
assignment has been mads contrary to the provisions herain set forth,
the Assaclation within fiva (5) work days from receipt of notice of the
disputed assignment shail in writing:

A Notify the Employer of the name of the teacher the
Association claims should have been assighed, and

B. The spacific reasons for such claim.

if the Employer accepts the Association’s claim, the correction shall be
made within five (5) wark days. f the Employer does not accept the
Assacialion's claim, the decision of the Eniployar shall remain in effect
pending a determination under the Contract Enforcement Procedures
starting with the Forma! Conference Step. The remedy shall be limited
to implementing the proper assignment unless the arbitrator shall
determine that the Employer acted in bad faith.

8.6 Msntor Teacher. A mentor teacher shall be assigned by the
building principal based on the ability to provide meaningful and
appropriate guidance to amentee.

A. Assignment of the Msntor Teacher: A mantor teacher shall
be assigned in accordance with the following guidelines:

1. Each bargaining unit member in herfhis first three (3)
years in the classroom shalt be assigned a mentor
teacher by administration. The administration will
provide notification regarding those persons that have
been assigned as mantors.

2. The mentor teacher shall be a tenurad member of the
bargaining unit. Mentor teachers shall serve voluntarily,

4. An effort witl be made to match mentor teachers and
fmentaes who work in the sams building and have the
same area of cerlification or work assignment {j.e.
English, Math, efc,). Mentor Teacher and mentee
communications shall be confidential. Naither shall act
to evalliate the other and neithier shell witness in any
grievance or administrative hearing invaoiving the other.

4. A wmentor shall not be assigned more than fwo mentees,
n the event that ail tenured members of the bullding
have been notifisd and no available mentor Is found, a
third mentes could be added with the approvai of the
MEA president and superintendent,

B. Mentot/Mentee Released Time: Upon request, the Employer
shall make avsilable reasonable relessed fime for the
mentee to-cbserve the mentor and viss versa, as well as
obsening ofher teachers as desmed appropriale by
administration,

C. Compensation: see Schedule B, Section 7
D. Training:
1. Upon accapting the assignment of a mentor teachar, the :
tegchier - shall recalve appropriate in-service ragarding
tha responsibiities and duties of a mentor.

2. Upon being hirad, each new classroom teacher shall be
in-serviced to introduce the process of being a mentes.

E. Evaluation: The evaluation process wilt follow state
guidelines.



ARTICLEQ
LeavaacfAbsance

9. Pymoses. Since the absence of a teachor generaly has an
advarse effect on the quality of the educational program, imposes
increased responsibilities on other members of the professions! staff,
and increases costs, it is the responsibility of each teacher to avold
unnecessary tardingss or absence. The provisions heréinafter set
forth are not intendad to reduce the professional responsitilities of a
teacher nor to pravide a farm of additiona! compensation. Rather, they
are included to mest the humanitarian and legitimata personal anc
professional needs of a teacher in a manner consistent with the
requirsients of the aducational pragram and they shall be so applled
and intarprated.

9.2 Sick Leave. Each teacher shall be credited at the begirning of
tha school year with twelve (12) days sick leave with pay. Sick leave
shall be administered in accordance with the following guidelines,
namely;

A Sick leave may be usad for!

L Any physica! or menta! condition which disables
a teacher from rendering professional sarvices,
excluding any condiion compensable by
Workers' Compensation. Sick leave may be
used for disability resulting from pregnancy to
the extent exprassly required by law.

2. Any communicablo disease which would bhe
hazardous to the heaith of students or other
- employeas. ‘

3. Physical examinations or medical treatment
which canno! reasonably be scheduled outside
of the regular work day.

4, Up to twelve (12} days for the care of a teacher's
spouse, child, other family member or other
member of the household. When using sick
leave to care for a spouse or child the teacher
must first notify his or her building principal, or
designes, of the intent to use a sick leave day
for such purpose.

B. Sick leave may accumulate up to one hundred twenty-
seven (127) days. The amount of unused leave for each
teacher shall be reported by the Employer regularly. ifa
teacher shall not complele the contract period, the
Employer shall be reimbursed for any days, fractions of
days, used in excess of the proportionate leave days
eamed as of the termination date. Sick leave shali be
charged ageinst duty days only, 1t shall cease to
accumulate and shall not be used if a teacheris on a
leave of absence, laid-off, or otherwise not regularly
providing services to the District,

9.3 Euneral Laaya. A teacher shall be entitiad to receive up to three
(3) days leave with pay due to the death.of his spouse, mother, father,
child, brother, sister, grandparent, grandchild or his currant mother-in-
law, father-in-law, brother-indaw, sister-indaw, or grandparent-in-law,
to the extent reasonably required to attend the funsra! of the deceased
person. Up to three (3) additionat days daducted from accumulated
sick lsave may be granted with the prior approval of the Emplayer. A
teacher may take two (2) days per year to attend the funeral of a close
friiend or a family member of a close friend. These days will be
deduectad from the teacher’s sick leave.

9.4 Personal Leave. In accordance with the following guidetines, all
teachers shalt bo aflowsd two (2} days with pay for persona! leave
days and those teachers with a sick leave accumulation of seventy
{70) days or more shall be allowed cne (1) additiona! day with pay for
personal leave. To wit;

A, Personal leave shall be used only for legitimate
business, professional or personal obligations which
cannot reasonably be scheduled outside of the regular
schoo! day. Parsonal leave shail not be used for other
employment or the seeking of othar employment, or for

soclal, recreational, vacation or other similar purposes.

B. A request for personal leave shali be made at the
earliest practicable tims but In no event on less than
twenty-four (24) hours written notice except in the case
of an emergsncy.

C. The written raquest for personal leave shall constitute a
certification by the teacher that the leave will be used for
the purposes herein set forth. No specific description of
the intended use of the leave shall be required except for

a leave requested for a day preceding or followlng a
non-work day.

o, The Board shali not ha raquired to grant leave on any

one day to more than four (4) teachers from any one
building.

E. A request for leave may be denied if:
L The teacher has failed to make adequate

provision for the discharge of his profassional
responsihilities during his absences.

2. The Employer Is reasonably unable to obtain an
adeguate substitute for the teacher,

3. The number of teachers applying is in excess of
the number provided.

4. The yequest does not comply with the leave
provisions.

if a leave is denled, the reasons for the denial shall be
givan to the teacher in writing with copies thereof to be
sent fo the Superintendent and to the President of the
Association,

F.  For teachers with ess than seventy (70) days of sick
leave accumulation when a leave day is requested; the
first [eave day shall be with pay. The second leave day
shall ‘'be charged against accumulated sick Teavs; or
shall be without pay if the teacher has no accumulated
days.

For teachers with seventy {70} days or more of sick
leave accumulation when a leave day is requested, the
first two (2) days shall ba with pay. The third leave day
shall be charged against accumuilated sick leave.

Personal teave days shali not accumulate.

9.5 Jurvleave. A teacher shall be entitled fo leave for jury service if
the teacher is unable to be excused or fo have such sewice
rescheduled to & time which does not conflict with the dischargs of his
professional responsibliftfes, The teacher shall be paid his regular
compensation, without deduction of leave days, less any altendance
fees pald, The teacher shall return to his duties whenever his
attendance in Court is not actually required and wilt give the Employer
reasonabie notice in order to avoid the unnecessary use of substitute
teachers.

9.6 Special Leave. The Employer may grent a eave-to any teacher
on such terms as the Employsr and the teacher shail agree for reasons
not otherwise provided hersin. In determining whether to grant such
1eave, the Employer shali consider:

A The past performance of the teacher.
B. The staffing needs and other requirements of the
Emptoyer.

GC. The iength of service of the teacher and the probability
that the teacher will return to the service of the
Employer.

D. The purpose or purposes of the leave,



0.7 . Assod Léava. Upon the request of tha Assoclation, the
mployer shall grant a leave of absence toa tedcher for the purpose of

conducting official Association business, In accordance with the
following guldetines, namely,

A, The absence of the teacher shall not malerially interfere
with he discharge of the teacher's professional
tasponsiblities. ' :

. B. ' Exéept for good cause, raquest for a lsave day shall be
made in wiiting to the Superintendent not less than ten
(10 wprking days prior to the save.

c. The Superintendent shall not be required to grant more
than tweanty (20) such Assoclation leave days during
gach school year nor to grant feave on any day to more
than eight (8) teachers.

D, ‘The Superintendent may deny a regquest for a laave day
if he/she is ressonably unable fo obtsin an adequate
substiute far the teacher.

E. The Association shall reimburse the Employer for costs
of & substitute. ' ’

9.8 Adoption Leave. A teachsr shaiibe entitied to use up to five (5)
days accumulated sick leave days upon the amival of hisfher adopted
child.

ARTICLE 10
Teacher Evalyation

A... , Probationary teachers will be observed twice each ysar with an
evaluation at ledst once per year by the principal. Assistant principals
may assist the principal by doing one of the obsetvations. The
asslstant principal will meet with the probationary teacher to discuss
the.absatvation.. - Tenure teachers will be evaluated by the building

i } of once evary three years. A copy of the last
y_ this_agraement for 2 school year shall be
fu encha? being.evaluated on or befare April 30. in the
event 1he feacher faals the évaluation was incomplete or unjust, the
teacher may put objections in writing and have them attached to the
evaluation report in their persannel file.

Tel

B.. ssiugtion records which are a result of a teacher's
performanie while teaching in. the Mattawan systern will be placed in
the teacher's personnat file in the Superintendant's Office. A teacher
shall be notified of the insertion in the teacher's personnel file of any
matorial which adversely reflects on the character of the teacher's
professional petformance. The teacher shall have the right to file
within thirty {30) days from notification a written statement, or other
felévarit material, concerning the faterial to-which an objection has
besh made. The materie! to which an.objection has been made shall
be appropriately merked to show the éxistence of the teachar’s filing
and shali not be releasad without the matertal filed by the teacher,
Each tescher shall have the rght to review -the contents of his
personnel file-and have an Association representafive prasent.

G. I a probationary teacher is not conilnued in employment, the
employer wlll advise the teacher of the reasons therefore in writing,
and_'brbv“tdez_for»ahe‘aﬁn‘g:when raquested.

D. "« -Aprobationary teachsr will ba assigned to a tenure teacher, if
a tenure teacher volunteers for such assignment.

E.  Primary smphasis for evaluation shall be made in the araa of
professional certification.

F. Tha High Schoo! Associate Principal may assist the principal in

heevaluation of terured teachers. Non-tehured teachers and
achers on profégsional growih program wil e evaiuated by the
prificipal, High Schuo! tenured teachers who desire to be evaluated by
the principal will notify the principal and their request wilf be honored.

item F will be for the 2006-2007 schoot year only. If a decision is
made to continue this in future years, It wili have to be agreed
upon by both partles as part of the discusslon of the school

calendar,

ARTICLE11
Professional Standards and Discipline

11.4  Professionsl Standards. The parties recognize that the
cartification of a teacher and his contractual agreement constifute a
continuing representation by the teacher that helshe is qualified to be
entrusted wiith the responsibiiity for the educaion of shidents.
Although the partiss ackrowledge the difficulty of completely and
pracisely defining the minkmuim accaptable profassional siandards for
each teacher, it is recognized that thay Include at least the following:

1.1 ompatant rofassi apargiion. A
teacher shait maintain such level of professionat
compstence as may be required to adequately
discharge his professional respansibiliies.

Adequate prior preparation for a professional
assignment is essential. Such preparation includas
the development of lesson plans, feaching aids or
such ather materials as may be nscessary for the
planning, preparation, presentation and review of the
instruction to be presentad by the teacher or as may
be raquired in the absence of such teacher.
1112 Commitment Toward fhe Studept. The educator
measures hisfher success by the progress of each
student toward realization of his potentiai as a worthy
and effactive citizen. The educator therefors works to
stimulate the spirt of inquiry, the acquisiton of
knowledge and understanding, and the thoughtful
formulation of werthy goals.  In-fulfiling his obligation
fo the student, the educator:

A.  Shall not without just cause restrain the student
from independent action in hisfher pursuit of
learning, and shalt not without just cause deny
the student access to varying points of view.

B. Shall not deliberately suppress or distort subject
matter for which hefshe bears responsibility.

C.  Shall not interfore with a colleague's exercise of
polilical and  cilizenship  rights  and
responsibilities.

"D, Shall not use institutional priﬁlleges for private
gsin or to promote polifical candidates or
partisan political activitias.

E. Shall accapt no gratuities, gifts, or favors that
might impair or appear to impair professional
judgment, nor offer any favor, service or thing of

a value to obtain special advantage,

£.  Shall assist in the enforcament of such rules and
regulations of the Employer as may be from time
to time promuigated and shall comply with all
applicable laws, regulations, policies and
diradtives which are not confrary {o the tetms of
the working agreement.

G. Shall not knowingly withhold or misreprasent
material  information | concerning  hisfher
professiondt quelifications, the discharge of
his/her professional duties or hisfher eligibllity to
raceive any benefits from the Employer and

shall promplly notify the Employer of any -

physicat or mental condifun which may
temporarlly or permanently impair his abillty to
offectivaly  discharge histher  professional
responsibilities.

11.2 General Conduct and Discipling.

11,24 Rules and Regulstions. The Employer shall have the
slght to make such reasonable rules and regulations not
in confilct with this agreement as it may from time to time



deem best for the purpose of maintalning order, safety,
andfor effective operations. Rufes and regulations shall
ba conclusively deemed to be reasonable except to the
extent that the Assaclation shall notify the Employer in
writing as to it specific objections within twenty (20)
days after nofification.

1122 Disginlinary, Action. Any discipiinary action against a
teacher shall be taken in accordance with the following
guidetines, nemely;

A.  The teacher shall be advised as to the spacific
violation which is alleged for which disciplinary
action is to be taken.

B. The Employer shall affimatively advise a teacher
that the teacher has the right fo have a
reprasentative of lhe Assosiation present at a

“ formal gonference at which the teacher is to be
disciplingd, provided that the conference need not
be delayed for an unreasonable time until such
representative can be present ard in no event
shall the Employer be restricted from taking such
protactive action as the Employsr may determine
fo be necaessary to protsct the rights of students
and others pending the holding of the formal
conference. For the purpose of this provision, a
formal conference is defined as one that has been
prearranged for the purpose of taking disciplinary
action.

C. If the wviolation concerns the professional
competence of the teacher,

1.  The teacher shall be advised as to the
correetive action to be taken and be given a
reasonable time within which to take such
corrective action, unless the nature of the
misconduct would materially prejudice the
rights of students or create a material safety
hazard, and

2. May be placed on a professional growth
program.

D.  Discipline shall include, but not be confined to, an
oral or written reprimand, the suspension, delay or
forfaiture of compensation or benefits, suspension,
demotion, or discharge. Except as the
seriousnaess of the offense shall otherwise requite,
discipline shali be prograssively appiled.

E.  Teachers shall be treated féiriy and equitably. No
teacher shall be disciplined without just and
reascnable cause,

11.3 Professional Growth Program. The perties agree that a positive
professional growth program can enhance the performance of the
teaching staff and the quality of the educational program. The parties
further agree that teachers can both contribute to and benefit from
such a program.

A Teachers may participate in the professional growth
program by their own initlative, by mutual agreement
with the District or by placament by the district,

B. The Association shall encourage teachers to participate
bath as bensficiaries and contributors.

C. In a program of professional growth tailored to meet the
spacific needs of a teacher, the particlpants in the
program, in concert with the District shall:

1. identify the areas in which professiona! growth is
desired,

2. Contain specific suggestions, objectives or
guidalines.

3. Provide for periodic review.

4, Avold fo the extent praclicable unusuat
professional responsibiliies or unreasonably
dificuit ~ teaching esslgnments such as
assignment oulside a feachers area of
preparation, large numbers of “stiidents with
leaming or behavior problems, 1afge classes, or
poorly equipped teaching environmanits,

5. Conciude when the purpose of the program has
beasn met. S

A professional growth program shall not eiceed twelve (12) months
but may be extended by mutual agréement or & new program may be
initiated. The right of a teacher: to “teceive any“intrease in
compansation may be suspended-by the Emmiployer unt-a teacher has
salisfactorily completed the program. The Association agrees to
encourage quaiified teachers who could contribiite to the suscess of a
professional growth program o provide reasonable assistance.

114  Grade Changes. The Employer racognizes that in order to
maintain the integrity of the teachers’ grading process and standards,
the District should support teachers’-assignment of grades to students.
Only the bullding principal shall meke grade changss, and ne Teacher
will be forced to change a grade. The teacher will ba notified in writing
of any grade changes.

ARTICLE 12
Layoff and Recall

121 Deoterminatiop. If the Employer detarmines that it is necessary to
decreass the number of teachers or otherwise reduce the number of
teachers in a given subject ares, field or program, or eliminate or
consolidate positions, the Employer shall notify the Association in
writing of its intentlons to do so and the reasons therefor. A layoff
axtending for mare than thirty (30) days shali not be implemented until
the Association shall have had the opportunity to make its
recommendations to the Employer regarding priorities and procedures
to be followed In such fayoff. i

12.2 Layoff Procedure. Layofls shall be subject to the following
conditians: i

A. A layoff of not more than thirly (30) days shall be
determined by the Employer to meet the Employers
temnporary staffing requirements. A teacher on temporary
fayoff may be placed on long term layoff.

B. A layoff of more than thirty (30) days shall conform to the
foltawing guidelines:

1. Teachers shall be laid off in order of seniority
starting with the least senior teacher, provided
that:

a. The remaining teachers are certified and
quafified to perform the duties of the
position to be fifled;

b. A part-fime teacher may be laid off before
a fulltime teacher with less senlority; and

c. The Employer may offer a teacher part-
time employment in lieu of layoff.

2, The Employer shall give not less than twenty (20)
calendar days notice of layoff.

C.  Any layoff shali suspend for the duration of the fayoff the
Employer's obligation to pay selary or fringe benefits under
any Individus! contract of employment or under this
Agreement; however, a teacher shall be eligible to receive
any henafils which were eamed but not yet paid prior to
the layoff.

123 Recall Procadura. Recalls shalt be subject to the following
conditions:

A.  Teachers shall be recalled in the order of seniority starting



with the most senior eligible teacher on temparary of iong
tarm layoffs.

B. If no recall date is set forth in the netice of layoff, the
Employer shall give written notica of recall from layoff by
sending a cerlified lefter or telagram to the teacher et the
taachers last known addrass. it shall be the responsibliity

~ of each feacher to notify the Employer of any change n

" dddress. 1t a taacher.fails to report to work at the spacified

&, which fime shall not be less than fifteen (15) days

from the date of the maliing of the recall notice if no tme

was spacified in-the notice of layoff, unless an extension is
grantad in writing by the Employer, the teacher shall be
conslidarad a voluniary quit and shall thereby terminate the

. toachars individual employment contract and any other

Jationship .with the Employer. The

acher shall terminate twenty-four

12.4 Sapjanily. - The Employer: shall maintain -an-up-toxiate seniority
iist, a copy-of which shall-be fumished to the Assoclation at least ence
agich contract year-on or hefore February I, The names of all teachers
in the-bargaining-unit-at the {ime.of-the preparation of the seniority fist
shall b listed in-ordér of theli-sarvice dates; Starting:with the téacher
with the greatest amourt-of seniorty-at the:top-of the list. If two2) or
mare teachers~have -the sarie sarvice-date, their “gocial - Sagurity
nurmbers shall be used in determining thelr respective positions on the
seniorty llst, with the teacher having e lowest number heing
assigned first to the seniority list.

12.5 Interpratation. For the purpose of this article:
A, An eligible temckiel” means a teacher who the Employer

" Has determiried is cértified and qualified to perform the
" dutles of the posttion o be filled.

" dafe® is 'the dats when the employee first
ided ‘professional services for the Employer since any
‘sanvice. Termination of service shall constitute a
break in setvice. An authorized pizid sick leave of absence
shall not constitute a break in service but if the sick leave
“extends. for more than sixty {60°%). percent of the work

year, the year shall not be included in the calculation of

seniofity except as otherwise required by law or by the
terms 6f the leave of absence.

"¢, . The provisions herein set forth shall be subject and
subordinats to all appiicable laws and regulations including
the Teacher Tenure Act.

12.6 Associgtion Notica. The Employer. shall notify the Association of
each layoff and recalt. The decision of the Employer shali be binding
unless the Assoclation shall abject in writing within five (5) work days.
The ohjaction shall include the name of the taacher which the
Assoclation claims should have been laid off.or recalled and the
reasons for such claim, if the Employer accepts the Assoclation's
claim,. the- corraction shall.be mada within five (5) work days. If the
Employer doas not accept the Association's claim, the decision of the
Employer shali remain in effect pending decision under the Contract
Enforcement Procadure starting with the Formal Conference Step.
The remedy shall e limited to impiementing the proper tayoft or recall
unless the Hearing Officer shall deterrine that the Employer acted in
bad faith.

Professional Compensation
130 Basic Compsnsafion and Insurance Borefis. The basic
compensation and Iinsurance benefits shali be as set forth on Schedule

"A" :and shall be paid I accordance-with the following guidslines,
namely: . C .

A.  The Enployer shll place each new professional empioyes
on such step as professionally indicated by reason of
education, experience, and past professional performance.

B.  Acadernic or certiflcation advanhcemant shall be-made at
the beglhning of the Fall semester following such
advancement, provided that the teacher shall submit proof
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of such advancement not later than sixty (60} days after
the beglnning of the semester.

C. if ateather has provided profassional services for at least
sinty (60) percent of the work year, It shall bs counted as a
fult work year for the purpose of advancement on ths
salary schedule. For the purpose of this provision, a
teacher on a paid sick leave shall be deamed to have
rendered profassional services for the pericd of such
leave.

13.2 Additional Compensation. A teacher shalt be entitled to receive
additional compensalion as follows:

13.21 Student activities described on
Schedule "8" shall be compensated as thersin
provided. The Employer may add or delete activities
diring the contract peried. An activity not included on
Schedule "B" shafl récelve such compensation as
determined by the Employar at the time the activity is
approved, after constiltatior with the Association.
1322  Extended Contract Perlod. A teacher authorized to
Wwork in excess of the contract period herein set forth
shall be enfied to a proportionate ingrease in
compansation.

Labor-Management Contract Enforcement Erocedure

14.1 Oblectives. it is the intention of the parties to provide a peaceful
and orderly procedure o rescive any disagreement conceming the
interpretation of this Agreement which has not bsen resolved through
the use of normal administrative procedures. Tha parties reaffirm that
this peacsful procedure is the desirad procedure to be followed
whenever a claimant believes that the contract is not being properly
applied. Teachers are hereby encouraged to follow this procedure in
an effort to resolve such disagreements in an amicable manner.
14.2 Review Lovels.
14.21 . Prior to filing a written claim, the
claimant shali mest with the party or the teacher
against whom such claim is to be asserted for the
purpose of attempting to adjust such alleged claim
without further procesdings. The request for the
mesting rust be made within ten (10) days from the
tima of the event or the time the claimant reasonably
should have khown of the event.
14.22 im. If the claim is not satisfactorily resolved
at the informat conference, the claimant shall have ten
{10) days with which to file a written claim, which claim
shall include:

A, An identification of the claimant(s).
B. The facts upon which the claim is hased;

C. The applicable portion(s) of the Agresment
silegediy viclated;

D. The speoific relief requested;
E. The date of the claim; and
F. The signature of the claimant.

A reply shall be filed within twenty (20) days from the
racelpt of the written claim. .
14.23 anca. If the reply is not satisfactory and
a requast is mada within ten (10) days from the raceipt
of the raply, a formal conference shail be held within
ten (10) days from the recaipt of such request. The
purpose of the formal confarance shall be to ssek a
positive and construciive disposition of the claim ang
to avoid the necessity for further proceedings. Any
mutual agreement as fo the disposition of the claim
shall be in wdting. If the parties are unable to reach



14.24

14.31

14.32

14.33

agreement, the party or teacher against whom the
clalm Is filed shall file a reply within twanty (20) days
after the completion of the formal conference unless
both parties shall request that the confersnce be
adjourned and reconvened with a state mediator.

Hearng Officer. If the tlaim is not satisfactorily
rosolved at the formal conference or before a state
mediator, the clalm shall be submitted to a hearing
officer if such request is made within fifteen {15) days
from the receipt of the farmal conferance reply. The
hearing shali be conducted in accordance with the
following rules, namsly;

A.  The hearing officer shali be selected by fot from
a penmanent panel of hearing officers selected
by agresment batween the parfies.

B. The hearing shall be conducted in accordance
with 4he rules of the Labor-Management
Tribunal, provided, however, that;

1. The hearing officer shall not have the
authority to vary the tems of the
Agresment or to determine that any provi-
sion is unconstitutionat or contrary to any
tederal or stats law or regulation, it being
expressly agresd that any such
datermination shall be made by a court of
law.

2. The hearing officer shall render his written
decision within thirty {30) days from the
conclusion of the hearing.

3. The rules may be amended in writing by
the mutual agreement of the parties,

C. Either party shall have the right within twenty
{20) days from ths receipt of the decision of the
hearing officer to apply to a court of competent
jurisdiction for a rehearing of the ¢iaim both as to
the facts and the law, provided, however, that if
application is not made within such time, the
decision of the hearing officer shali be binding.

14.3 Generm Procedures.

Refinitions. As used in this Article the word

A, "Claimant’ means the party or teacher filing the
claim. If a claimant is a teacher, the teacher
shail have the right to personally attend each
conference or hearing andfor have an
authorized representative present,

B. "Event" means the act of omission which the
claimant alleges violates one or more provisions
of this Agreement,

C. "Day” means a calendar day except a Saturday,
Sunday or a scheduled holiday or vacation
periot occurring during the schoo! year,

Eorm of Acticn, Al claims, repties and requests shall
be in writing and shall be filed with each party.

Exclusions. The claim procedura shall not apply to

A.  Aclaim by any teacher who desires to assert his
legal right to present such claim directly to the
Employer and have it adjusted without
intervention of the Assoclation, provided that tha
adjustment is not inconsistent with the terms of
this Agresmant,

Any discretionary act or degision,

C.  The failure to re-employ a probaticnary teacher
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14.34

14.35

14.36

14.37

14.38

15.1

on the expiration of the teachers individua)
contract of employment,

D.  Any claim in which proceedings are panding
before any administrative tribunal, agency or
court, it being tha intention of the parties that &
claimant shall have cne (1) remady only.

E.  Any provision of the Agreement which contains
an exprass excluslon from this procedure.

Provisional Rellsf. A party may at any stage of the
proceedings provisionally grant In whole or In part the
rellef request by the claimsant: Neither a provisional
grant of rellef, rior the fallure to grant such relisf, Shall
be considered by a madistor or fearing ‘officer as an
admission, it being interided only fof the plrpose 'of
permitting a parly to mitigate damages pending a final
detelminai!on of the claim.

Magaﬁm_ﬂgﬂat if a claimant shall file a claim befare
any administrative tribunal, agency or court, the party
against whom a claim was filed under this Articls shali
have the right to

A.  Forthwith terminate any further proceedings
under this procadure, if they are still pending.

B. Vacate any decision which has been entered
granting any relief to the claimant and receive
restiution for any relief already granted or
benefit given.

Any claim or raquest for
advancerment to the next clalm tevel which is not made
within the time prescribed, shall be deemed to have
been withdrawn and shall aulomat:cally terminats any
further procaedings, Any cldim Which is vot answeared
within the time specified shall be desmed to have been
danied and the claim shall automatically advanca to
the next claim level unless withdrawn,

Plage of Progeedings. All prcceadmgs uptoa heanng
before the Tribunal shall be held on the Employers
premises. A Tribunal hearing shall be held at the
location selected by the hearing officer within Van
Buren or Kalamazoo Counties and the cost of any
faclities shall be shared equally by fhe parties,

Caosts.  Any fee paid for the services of a hearing
officer shall be shared equally by the partles, except
as the hearng officer for cause shall otherwise

decide, Each party shall be respensible for its own
costs. -

ARJICLE 15
Bublic School Academias

. The Mattawan Education Association

Bublic School Academies
shall be provided immediate notice of any inguiry or correspondence

pertaining fo the establishment of a public schout academy. Applicants
shall be fully identified. Bylaws, curdcute, staff responsibilities, and
admission policies/criteria shall ba provided.

A, Ifthe district sesks to establish a public scheo! academy with
an I1SD, community college, publlc or private university, no
provislon of the master agreement shall be altered or
modified without racourse to coileclive bargaining. No
replacement of district classroom’ support personnel shall
oseur.

B. The public schoo! academy must comply with the provisions
of the School Code,

C. The academy authorized by the district shall not cause
involuntary transfer, or bump of any bargaining unit member.

D. No bargaining unit member shall be required to accept initial
or subsaquent employment with & public schoo! academy.




Miscellaneous Provisions

164 Complete Acieement This agreement shall constitute the full
and camplete commitment between both parties and may be altered,
changed, added fo, deleted from, or modified only through the
voluntary, mutual consent  of the parties in & written and signed
amendment to this agreement.

16.2 individual - Conlracts.  Any individual contract between the
Employer and an individual feacher heretofore executed shall be
subjact to--and -oonsistent with - the terms and conditions of this
agréement andany Individual contract heresafier exacuted shalt be
made. subject. fo.and- consistent with the. terms of this or
ts-to be-executed by the pariies. i an individual
nguage inconsistent with this agreement, this
ratich shail be controlling.

163 Géntract interpretation. ‘Each of the provisions-of this agreement
shall be subject and subordinste to the obligations of either party under
appliable Taws or regulations. If any benefit under the agresment
shell"be determined to be in victation of such applicable taws of
regulations; the Employer, after consultation with the Association, shal
figive the Haht to alfer such banefit pravisians in order to comply with
such laws or regulations but in no event shall the Employer's
aggregate monetary obligations exceed the amount herein provided, I
any provisions €hall-be prohibited by or desmed invalid under such
applicable laws or regulations, such provisions shall be ineffective to
the extent of such prohibition or invalldity, without invalidaiing the
remainder of such provision or the remaining provisions of this
agreement,

5.4 Duplication of Agreement. Coples of this Agresement shall be
reproduced at fhe expense of the Employer and presented to all
teachers now . employed, hereafter employed, of considered for
efployment by the Employer. o

i “In the avent that school is closed as the
er, teachers will not be required to report to
gid to come if wark necessitates.

16 : jos, Each parly shall designate in writing
the name of its authorized représentative to admiriister the contract
and'such reprasentatives shall mest at least monthly during the term of
this" agréisme & Employer shall-atthotize apprapriete released
of such meetings.

16:.7 Ay i Heprassitatives. The KCEA and the Association
agree to profmptly notify the Employer In' writing of the names of those
persons Who hiave bean authorized to act on thelr behalf and the
authority of each such person, which shall remain in effect until
sypersetet by ahow written riotice.

16:8 Goncaried Activities. The KCEA and the Assoclation agree that
they will In"good faith cooperate with the Employer in attempting to
assure that reasonable work standards, schedules and the rules and
regulations of the Employer are complied with and that they will not
directly or indirectly encourage, -permit-ar cause any concarted work
stoppage, slowdown, strike or other intetferance with the day-to-day
operations of the Employar.

Dated:_ e

Kalamazoo County Education Agsociation:

By_ ... S -
Carol Rix, Co-President
Matawan Education Association

By.
Davas Hinkel, Chief Negotiator
Mattawan Education Assoclation
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169 Assoglation Activilies. Excapt by the express agreement of the
Employer, the pefformance of tha duties of an employee shall not be
interrupted fof the purpose of conducting any KCEA or Assoclation
activilios whatsoaver, provided, however, that this provision shall not
prevent an authorized representative of the KCEA or the Assaciation
from having such reasonable contact with members of the bargaining
unit &3 shail ba necessary to ascertain that the terms of this agreement
are baing observed.

16.40 Succegsor Agreoment. The negotiation of a new agreement
shall begin upon the written request of either party. This written
request will ba iade not fater than one hutidred twenty {120) calendar
days prior to the contract expiration date.

Duration of Agreament

‘This Agreement shall be effective as of the date hereof, and shall

continue in effect untit June 30, 2009,

Kalamazoo County Education Association:

By.
William Swaney, Co-President
Mattawan Education Association

Dated:

Board of Education;

By, .

James A. Wealdreyer, Superintendent
Mattawan Consolldated School

By
William H. Disch, Director of Finance, Operations & Human Resources
Mattawan Consolidated School




Schadule A

1.

2006-2007 Schedule

Please see 2006-2007 Schedule A Basic Compensation Schedule

on page 17.

Schadule A
20072008 Schedute

Please see 2006-2007 Schedile A Baslc Compensatlon Scheduie

on page 18.

3.

Scheduis A
2008-2009 Scheduls

Pleass see 2006-2007 Sch:dule A Baslc Compensation Schedule

on page 19.

A, Anything in the foregoing salary schedules notwithstanding.

1.

Additional compensation in the amount set forth in
*Schedule 'B™ shall be paid fo the teacher who
performs such assignment in addition to histher
regular professional assignments. No- additional
compensation shall be due if an assignment is in lieu
of & reguiar assignment or if the activity is included as
the subject matler of a class.

B. Effective July 1, 1984 and thereafter, a teacher shall advance
to the MA+#15 column of the salary schedule under the
following conditions:

1.

A proposed program shall be submilted to the
suparintendsnt for approval prior to the starting of any
course work that is to recelve credit. Only course work
approved by the superintendent shall be eligible for
credit under this provision.

Completion of fiteen hours beyond the Masters
Dagree in an advenced degree program at an
aceredited collage or univarsity, or

Completion of fifteen additional credit hours of study
beyond the Master's Degree in subject areas identified
fo specifically enhance the instructiona! skills of the
teacher, knowledge of subject matter, or expansion of
the teacher’s credentials to teach in areas beyond their
currant cortification.

A minimum grade of "B" must be recsived for all
graduate jevel courses in order fo receive credit. A
minimum achievement grade of "C* must be received
for all undergraduate tevel courses in order to receive
credit,

2. Insurance Bensfits.
21 Insurance Pians.

A,

For the ferm of this agreement, teachars electing
Choices I, the cost of MESSA Cholces | major
medical insurance {which includes wellness & hearing
riders) or its equivalent shall be bome as follows:

Employer pays 95% of premiurr':-
Employee pays 5% of pramium

If a teacher subscribes for more expensive coverage
than Choices |I, the difference in premium shall be
paid by the teacher.

For those husband-wife combinations employed by
Mattawan Consofidated School during the duration of
this Agresment who apply to receive health insurance
henefits, such coverage shall be limited to providing
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2.2

23

24,

25

coverage under one policy. In such an instance, the
mariied couple may choose in whose name the health
insurance policy will be. The other Individual will then
be eligihle for benefits pursuant to Hem 21 B.
Indivkiuals employed prior to August 28, 1880 shaii be
exempt from this provision.

The Employer agrees to pay each teacher not atecﬁng
Choices Il a sum not to excesd 95% of the current
single subscriber prermium for health insurance under
Choices 1.

The Empioyer shall provide, without charge, $20,000
of Group Term Life Insurance for all regular fulk-time
teachers.

Mattawan Consolidated School Seif-insured Dental
Prograre  90%,90%,90%($1,500 maximum, $3,000
orthodontics)

VSP 2 vision insurance or a comparable ssif-funded
vision plan.

The employer shall provide without charge to the
teacher a cafeteria plan in which several of the above
mentioned benefits will be included. Benefits included
are as follows:

1. 90/30/30 Dental Insurance
2. $20,000 Life Insurance
3. VSP 2 or comparable self-funded plan

Annuity or cash oplicn may be taken in lieu of the
above benefits listed under "H, 1-4".

General Provislons.
2.2t Duration of Coverage.

A, if ateacher provides professional services
for the antire schoo! year, the Employer's
insurance contribution shall extend for
twelve {12) calendar months.

B.  If a teacher provides professional services
for less than a full school year and is
returning for the next school year, the
Employer’s insurance contribution shall be
raduced pro rata.

C. if ateacher provides professional services
for less than a full school year and is not
ratumning for the next school year, the
Employer shall contribute only for those
months that professional ssrvices were
rendered.

Part-Time Teachers. The contributions of the Employer
for part-ime teachers shail be in the same proportion as
the compensation of such past-time teacher bears to the
compensation of a full-ime teachsr in the same pay
classification, provided, however, the Employer shall not
be required to make any contribution if the _teaeher shall
not ba efigible for such group insurance benefits.

Cooparation. The Assoclation agrees fo cooperate with
the Employer in order to discourage insurance coverage
which will result in doubte coverage with no reasonable
benefit to the insured.

insurance Review Committeq: The parties agres to form
a committee made up of the Diractor of Finance.
Operations and Human Resources, two school board



members, and thres members of the Assoclation’s
bargaining unit. The committes will explore issues
ralated to health benefit legislotion regarding medical
savings accounts, stop-loss msdical coverage, and other
issues related to insurance banefits.

3. . uition Relrbursement Program. The employer agrees 1o fund a
wition raimbursement program in the amount of $36,000. Teachers
are eiigible to receive up to $100 per cradit hour, for & maximum of six
cretiit haurs, per. person, per conlract year. Reimbursement will not
excesd $600 per contract year. Claims must be filad by June 30 and
payment will ‘be remittad by August 454, 1f ctaims for relmbursement

i L g N N
are greater than $36,000, the claims will be paid on & pro-tata basis.

Continuing Education Credits that can be converted to university
credit ‘hours will be reimbursed under the above ferms.

Continiing Education Credits must be obtained through an
accredited college or university.

Successful complslion of classes bétwean July 1 and June 30,
wil be eligible for reimbursement. Succassfuf completion is
defined as recelving & minimum grade of B for graduate classes
and C for undergraduate classes.

This Schadule shall apply o ihose teachers who are members of the
bargaining unit and voluntarily accept a student activity assignment.
The rates set forth shall apply to any services performed prior to the
commancement of the next schoo! year, regardiass of the expiration of
the Collsctive Bargaining Agrasmiant.

Schedule B

Schedule 8 shall apply to positions covered by the agreement in areas
other than athletics.

1. FipgArs Glass Related Assionments:

HS Vocal _ A2
HSIMS Instrumental Associate ‘ 12
HS/MS Instrumental Assistant 08
HSIMS Instrumiental Assoclate Summer 07
HS/MS Instrumental Assistant Summer 05
MS Vocal .02

2. -Other Fine Arts:

Major Muslca! Producer/Director 1
Major Drama Director ' 07
Forensics Director 08
MS-Musical Producer/Director 03

iIf rapresented by the bargaining unit for positions listed under the
Qther.Eine Atts, the leaders will receive. an additionat .01 of the base

ent.

3

18 Yaarbook - no:class 08
HS Yearbodk ~ with class 04
M3 Yearbook - no class 08

| M8 Veartiook - with lass 02
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4. Class SponsorsiOrganizations:

Senior Class Co-Sponsor (2 persans) 025 each
Senior Class Sponsor (1 person) .05
Junior Class Co-Sponsor (2 persons) 025 each
Junior Class Sponsor {1 person) 05
Sophomore Class Co-Sponsor {2 persons) 015 each
Sophotnore Class Sponsor (1 person) .03
Freshman Class Co-Sponsor (2 petsons) 015 ¢each
Freshman Class Sponsor (1 person) .03
National Honor Soclety .02
HS Student Councll .05

If represented by the bargaining unit for positions listed under Class.
i , sponsors will recelve an additional .01 per

assignment.
5. Howrly Compensation:
_ 2006-07 | 2007-08 | 2008-09
Professional Development 18.68 19.056 19.43
Curriculum Davelobment 18.68 19.06 19.43
Science Olvmotad. Intramural. etc” | 18,68 19.05 19.43
Summer School 20.25 19.08 21.07

One hour onsgite preparation is aliowed for each five hours of
classroom teaching summer school.

If there is a full day of Science Olympiad or similar competition on a
non-schao! day, the teacher afttending shall receive a maximum
stipend of $100.

NOTE: The above changes wili be effeciive upon ratification of
the contract by both the Board and Teachers.

Future year changes will become effective on the day following Labor
Bay.

6. Formation of clubs and organizations

A, For clubs, organizations, and dther ativities not listed
abova, the poteritial [eader shall submit to the building
principal gosls, methods fo measure success in
meeting goals of the activity, and & budget that reflects
ths number of mastings, langth-of meetings and other
potential variables and expenses for the proposed
activity,. Compensalion for an aclivity shalt be
computed at the current rate for Intramural activities.

8. Aftar submission of the above, the Superintendent
shall approve; amend or not approve the reguest.

7. Mentor Teacher. Each mentor teacher shall receive $300 per
mentee, per school year. The mentor teacher shall receive
$150 of the stipend at the end of the first successful semester
of being a mentor and $150 after the sacond successful
semester of being a mentar.



Schedule C

Scheduls C shall apply to athletic coaching. The Schedule C base for
determining compensation shall ba the BA step zero for the current
school yaar,

1. Campansation for Head Varsity Qoaches: The formula for
determining varsity coach compansation shall be as follows:

BA Base Step Zero x Head Varsily Coach Index +Experisnce Factor
+ Other Compensation =
Varsity Head Coach Compensation
Index
Baseball .08
Baskethall 18
Cross Countrv .08
Football 7 A8
Golf 07
Hockev A1
Soccer 08
Softball .08
Swimmina 10
Tennis .08
Track and Field .09
Vaollevhall 12
Wrestling 42
Cheer {faih .07
Cheer {winter/comp.) A0

2. Compensation for Coaches Other than Varsity Head
Conghes: The following formuia will be used to determine

the pay for all coaching positions other than varsity head
coaches:

BA Base Step Zero x Other than Head Varsity Coach Index + Experisnce Factar
*+ Other Compensation = Other than Varsity Head Coach Compensation

Position Index
Baseball, Junior Varsity .07
Basketball, Junior Varsity 09
Basketball, Ninth .09
Basketball, Middle School .04
Cheer, Junior Varsity (fally 04
Chear, Junior Varsity (wintar/comp) .06
Cheer, Ninth (fall} .04
Cheer, Ninth (winter/comp) .06
Cheer, Middle School (fall) .04
Cross Country, HS Assistant 08
Cross Country, Middie School 03
Football, Assistant Varsity 09
Football, Junior Varsity Head .09
Football, Assistant Junior Varsity 08
Football, Ninth Head .09
Football, Assistant Ninth .07
Faotball, Middle School Head .04
Football, Middie School Assistant 03
Hockey, HS Assistant 07
Soccer, Junior Varsity 07
Softball, Jundor Varsity : 07
Tennis, Junior Varsity .05
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Position Index
Track, High Schoo! Assistant .06
Track, Middle School .03
Track, Middle School Assistant 02
Volleyball, Junior Varsity .08
Vollsyball, Ninth .08
Velleyball, Middie School .04
Wrasting, High School Assistant o7
Wraestling Middle School : 04
Wrestling, Assistant Middia School .03

3,

A

After raoeiving’ an assignment, the coach or director
shall submit to the athletic director or principal a

written statament setting forth:

1. The specific goals to be achieved by the
activity, and

2. Tha general methods to be used in the
achievement of such goals.

3. Job descriplions will be developed for the
Schedule B/C activities with the assistance of
those participants involved.

Upon the completion of the assignment, each coach or diractor
shall submit a written statement to the athletic dirsctor or
principal setting forth the eoxtent to which the goals were
achieved togsther with any relevant comments concerning:

1. The extent of student pariicipation in the
aclivity and the anticipated student interest for
the following school year.

2. The cost of the activity touether with a
preliminary budget for the next schoot year.

3. The elimination or modiflcation of the activity
or suggested alternatives for the activity.

4, The revision or modification of the goals to be
achieved by the activity.

5. Modlfication in the job description and the
approximate tme involved in completing the

assignment,

6. Changes in physical facilities, scheduling, or
personnel.

7. Such additional commants as may be relevant

to maintain and improve the quslity of the
educational program.

Minimum expectations for a person appointed to Fing.
Auts Class Related Assignments shall generally reflect
those activities provided during the school year. I
those expectations are not fnet, a reduced payment
may be made reflecting the reductlon in activities.

Compensation for Schedule B and C shall occur as
follows:

1. One ha¥f of the compensation shall ba paid to
the employee approximately half way through
the time span of the activity. The employee
shall be- responsible for providing a wiitten
request for such payment to the athletic
director or principal at the appropriate time.



7. One half of the compensation shail be paid to the
employes after the athletic diractor or principat certifies
1o the business manager that the provisions of section
A" of other conditions for Schedule B and Schedule C
above have been completed, keys accounted for, and
equipment has been secured.

4, Other Conditions for Schadule C Oniy.

A,

Varsity head
coaches will recelve 0.5% increase of the BA base for
each yeer bayond the first year o a maximum of 4%
additional compensation beyond the base amount for
the specific sport.

Year One: base amount
Year Two: 0.5%
- YearThree: - 1.0%
Year Four: 1.5%
Year Five: 2.0%
Year Six: 2.5%
Year Seven: 3.0%
Year Eight: 3.5%
Yeaar Nine: 4.0%

= .

Other th arsity. Head A 8La & aclor:
Coachas otfier than varsity head coaches will receive
0.5% Increase of the BA base for each year beyond
the first year to a maximum of 2% additional
compensalion beyond the base amount for the specific
coaching assignmant listed,

Yaar One: . hase amount
‘Year Two: 0.5%
Year Three: 1.0%
Yeaar Fout: 1.5%
Year Five: 2.0%

A person represented by the bargaining unit that is
appointed to a Schedule C position wili receive
addiional compensation of one percant {1%) of the BA
base por-assignment.

Add one percent {1%) of the BA base to the

baskeibalt, football, tennis, volleyball, soccer and

swimming varsity haad:coach if the varsity head coach

organizes and leads a surmer camp for youth that

gas recaived prior approval of the high school athletic
iractor.

If a bargaining team.member is appcinted o a
coaching position . that is split (co-coaches)
compensation for esch co-coach shall be figured
separately as though each coach was the single
coach, refiscting the individual coach's position,
experisnce and the .coach's other compansation.
Each coach will be compensated haif of the stipend
generated by this progedure for the individua! coach
based on thair ‘experience and other compensation
provislons df the fomiuta.

“Same sport’ shall be defined as the sport spacifically
Tisted urider Schedula € of this agrsement.

in appointing.a cosch to a varsity head coach position
for the first time, compensation shall be administered
as follows:

1. A new varsity hiead coach may be granted, at
the discretion of administration, credit as a
head coaches at another school.

2. If an assistarit coach is appointed o a varsily
head Coaching position, the coach may be
granted, at the .discretion of administration,

_ane year of credit-on the experisnce index in
the varsity head coaching index for each two
full years served as a coach in the same sport
a&s an assistant.

A coach other than a varsity head coasch new fo
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Mattawan may be granted, at the discretion of
adrministration, up to four years of credit as a coach in
the same sport at another school.

A coach shall automaticaily advance to the next step
provided on Schedute G for that specific coaching
position unless the athletic director has informed the
coach in wiiting of tmsatistactory parformance in the
coaching position. In the event a coach recaives an
unsatisfactory performance but is rehired, the coach
will not advance steps on Schedute C for the next
school year,

If an entire varsity team, as opposed to individuals or
parts of a varsity team, advances past the first level or
week of compefiion in an MHSAA sponsorad
tournamsnt, the coachies) of the varsity team during
the ragular season shall Teceive extra compensation
as follows:

1. Head varsity coaches shall receive $100 per
team contest and $50 per team practice and
varsity assistant coach shall receive $75 per
team contest and $40 per team practice for
sach oceurrence beyond the first level or week
of MHSAA tournaments as long as the team
advances.

2, In a sport where individual team members
rather than a whole team advance to state-
lavel compelition, ona varsity coach shall be
selectad to represent the general category of
the sport listed in this agresment to coach the
state-level participants. The stipend shall be
$100 per contest and $40 per practice for this

asslgnment.

3. The athletic director must approve praclicas
and coordinate any exta pay under this
provision.

Coaching compensation for coaches not representeé
by the bargaining unit shall be at the discretion of
administration.

Al positions under Schedule B and Schedule C are
not eligible for tenure.




MATTAWAN CONSOLIDATED SCHOOL.

Schadule A Salary Scheduls
July 1, 2006 - June 30, 2007

BA Base 200506 §32,274
Base Increase - 200607 102.50%
BA Base 200807 $33,081 2nd Masters
% for % for % for % tar Doctorate % for
Step BA Step BA+18 Sten MA Stap HA+1S Stap Spacialist Stop
] $33,080 $34.754 535,726 —$ar,711 $39,686

0.5 $33,807 2.50% 535,561 2.38% $36,721 2.78% $3B,705 2.63% 540,688  2.50%
1 534,734 2.40% $36,389 2.33% 37,713 2.70% 539,696 2.56% 341,882 2.44%
118 $35,561 2.38% $37.216 2.27% $38,705 2.63% $40,688 2.50% 42,674 2.38%
2 VT $36,389 2.93% $38,043 2.22% 539,806 2.56% 341,682 2.44% 543,667 2.33%
212 $87.216 2.27% $36,469 217% $40,688 2.50% $42,674 238% 344,650 2.27%
3 §30,043 2.22% $39,606 2.13% 541,882 244% 43,667 2.33% 845851 2.22%
Iz $38,869 2.17% $40,523 2.08% $42,674 2.38% $44,689 2.21% 546,644 2.18%
4 $39.B86 2.13% $41,351 2.04% $43,667 233% 345651 2.22% 347,636 2.13%
412 40,523 2.08% 342,179 2.00% $44,650 2.21% 546,644 2.18% $48,628  2.08%
&8 541,851 2.04% $43,006 1.96% 345,651 2.22% $47.636 2.13% $49,621 2.04%
512 $42,179 2.00% $43,832 1.92% 546,644 2.18% 548,628 2.08% §50,6494  2.00%
6 $43,008 1.96% $44,859 1.89% 347,636 2.13% $49,621 2.04% §5t,607  1.96%
B1/2 $43,832 1.92% 245,486 1.85% 348,628 2.08% $50,814 2.00% $52,500 1.92%
7 $44,659 1.80% $46,314 +.82% 840,621 2.04% 551,607 1.96% $53,560 1.88%
72 $45,486 1.85% 547,141 1.79% $50,614 2.00% $52,508  1.82% $54,582 1.85%
8 $46,214  1.82% 347,968 1.75% $51,807 1.85% $53,580 1.88% $65,575  1.82%
8172 §47,141  1.79% 348,784 1.72% §52,599 1.92% 354,582 1.85% $56,569 1.79%
9 $47,968 1.75% 349,621 1.68% $53,590 1.88% 355,575 1.82% $57,561 1.75%
9172 548,794  1.72% $50,447 1.66% $54,582 1.85% $56,569 1.79% $5B,553 1.72%
10 §49,621 1.89% 551,275 1.64% $55,575 1.82% $57.561 1.75% $59,545 1.68%
10 172 550,447 1.66% §52,102 1.61% 356589 1.78% 258,553 1.72% $60,538 1.67%
11 851,275 t64% £52,929 1.56% 67,861 L.75% $58,545 1.69% $61,530 1.64%
11142 $52,102 1.61% $53,756 1.56% 558,555 1.72% 360,538 1.67% ’ $62,523 1.81%
12 $52,829 1.50% $54,562 1.54% $50,545  1.80% 361,530 1.64% §63,515 1.58%
12142 353,756 1.56% $65,408 1.52% 560,538 1.87% $62,523 1.61% 364,507 1.56%
13 $54,502  1.54% §56,237 149% 561,530 1.84% 63,515 1.58% 585501 1.54%
14-17 $56,237  3.02% 857,892 2.94% 563546 3.23% $65,500 3.13% 867,485 3.03%
18-21 §57,892 2,94% $58,647 2.86% $65,501 3.12% $67,4858 3.03% 569,471 2.94%
22-25 $50,547 2.85% 361,201 2.78% $67,405 3.03% 69,471 2.94% 71,456 2.86%
CQver 25 $61,200 278% $62,055 2.70% 569471 2.84% $71,456 2.86% $73,440 2.75%






MATTAWAN CONSOLIDATED SCHOOL

Schedule A Salary Schedule
July 1, 2007 - Juno 30, 2008

BA Base 2006-07 $33,084
Base Increase - 2007-08 102.00%
BA Base 200708 $33,742 nd Mastors
Doctorate
Step BA BA+18 _ MA MA+1S Specialist
] $33,742 $35,420 536,441 $38,465 $40,490
0.5 $34,585 $36,272 $37,455 $39,479 $41,502
1 ‘e $35,429 837,117 38,467 $40,490 342,516
112 ‘ $36,272 $37,960 $39,479 $41,502 §43,527
2 $37,417 $38,804 $40,490 $42,515 $44,640
212 $37,860 §39,646 $41,502 $43.527 $45,552
3 $38,804 $40,490 $42,516 $44,540 546,564
312 $30,646 $41,333 343,527 $45,652 $47,577
4 340,490 $42,178 344,540 $46,664 348,580
4112 341,333 $43,023 $45 552 $47,577 $48,601
5 $42,178 $43,866 $46,564 548,589 350,613
51/2 $43,023 $44,709 $47,577 549,601 $61,626
8 $43,865 $45,552 $48,580 50,613 $52,639
6172 $44,709 $46,396 $49,601 $51,626 $53,651
7 $45 552 347,240 $50,613 §52,638 $54,662
712 $46,395 $48,084 $51,626 $53,654 $55,674
8 547,240 $48,927 $52,639 §54,662 $56,687
g2 $48,084 $49,770 $53,651 §55,674 $57,700
9 $48,027 550,643 $54,662 $56,687 $58,712
91/2 $49,770 $51,456 555,674 $57,700 350,724
10 $50,613 $52,30+ $56,687 $58,712 $60,736
10172 $51,456 $53,144 557,700 $59,724 $61,749
1 $52,301 $53,988 $58,712 $60,736 $62,761
1112 553,144 $54,831 558,724 881,749 363,773
12 $53,998 $56,674 $60.736 $52,761 $64,785
12102 354,831 $56,517 $61,749 $63,773 $65,797
13 $55,674 §57,362 $62,761 $64,786 $66.811
14-17 $57,362 $59,050 $64,787 $66,810 $68,335
18-24 $59,050 $60,737 $66,811 468,835 570,860
22-28 $60,737 $62.425 $68,835 $70,860 $72,885

Ovar 25 $62,424 $64,112 $70,860 §72,885 $74,909






MATTAWAN CONSOLIDATED SCHOOL

Schodule A Salary Schedule
July 1, 2608 - June 30, 2009

BA Base 2007-08 $33,742
Base Increase - 2008-09 102.00%
BA Baso 2008-08 534,417 2nd Masters
Doctorate
Step BA BA+18 MA MA*15 Spacialist
] 534417 $36,136 $37,170 $a9,234 $41,300
05 $35,277 $36,007 $38,204 $40,269 542,332
1 . $36,138 $37,859 $39,236 $41,300 $43,366
1112 v $36,007 $38,719 $40,269 $42,332 $44,308
2 $37,850 $39,580 $41,300 $43,366 $45.431
212 $38,719 $40,439 $42,332 544,398 46,463
3 $39,580 $41,300 $43,366 $45.431 $47,495
3112 $40,430 $42,160 544,398 $48,463 248,527
4 $41,300 $43.022 54543 $47,495 $49,561
4142 $42,160 $43,883 $46,463 348,627 $50,503
5 543,022 $44,743 $47,405 $49,561 $51,625
51/2 $43,883 $45,503 348,529 $50,593 $62,660
6 $44,743 $46,463 $49,564 $51,626 $53,602
614/2 $45,603 $47,324 $50,583 $52,659 §54,724
7 $46,483 $48,185 $51,625 $63,602 $55,755
7112 $47,324 $49,046 $52,650 $54,724 $56,7B7
8 348,185 $49,906 $53,602 855,755 $57,821
8172 $49,0468 $50,765 $54,724 £58,767 §58,854
9 $49,908 51,625 -$58,755 57,821 $59,886
912 $50,765 §52,485 856,787 $58,854 360,918
10 $51,625 $53,347 £57,621 $69,886 $61,951
10172 $52,485 $54,207 56,854 $60,018 $62,984
1 $53,347 $55,068 $59,886 $61,851 $64,046
1172 £54,207 $55.928 $60,918 $62,984 $65,048
12 $55,088 $56,787 361,951 $64,016 66,051
12172 $55,928 857,647 $62,984 565,048 £67,113
13 $58,787 56,500 564,016 66,081 588,147
1447 £58,509 $60,231 $66,082 68,146 $70.211
18-21 $60,231 861,952 $68,147 $70.211 $72,277
22.25 561,952 $83,673 $70,211 $72,277 - £74,342

Gver 25 $63,672 $65,304 $72,277 §74,342 $76,407






