MASTER AGREEMENT

~ VASSAR
BOARD OF EDUCATION

and

TRI-COUNTY BARGAINING ASSOCIATION

TEACHERS

September 1, 2008 - August 31, 2011







TABLE OF CONTENTS

AGREEMENT .covovvveruusrsssssnsssisusiassssaesssmeesssasessessssess s stmsessssiesesssessseeessosssoeesessessoseesesee e 1
WITNESSETH coooovvvrssvsisissmsiaseccens et resssssssrsss st seeseesessssssssssss s oes oo oo sese oo 1
ARTICLE 1 - RECOGNITION ..ovvvttsccevssasesseess st ceesssserees e sssssssmseeees oo oo oo 1
ARTICLE 2 - PROFESSIONAL DUES AND PAYROLL DEDUCTIONS 2
ARTICLE 3 - RIGHTS OF THE BOARD...coccvvvcvrmvrvevevssvomsesesseseesssemmmssoseessssss e sboeesesesesese 4
ARTICLE 4 - CONTINUITY OF OPERATIONS .......ocoovuvcveveeeereeoseeenensemssessses oo oeeeeeeeesoseeoseess| 5
ARTICLE 5 - ASSOCIATION RIGHTS ...oovvvveieeeeereeosorseesmsesese oo seeeeeeseoeeooeee N 5
ARTICLE 6 - TEACHER RIGHTS AND PRIVILEGES.d.............. Y
ARTICLE 7 - REDUCTIONS IN PERSONNEL AND RECALL weoooooovooooooooooooooo 10
ARTICLE 8 - PROTECTION OF TEAGHERS ....ooooooeveeeecemveeeseseeee oo seseeeeeeeeese 19
ARTICLE & - PROFESSIONAL BEHAVIOR ..ccovvvvvmeeneeesseeesose e eeee s 12
ARTICLE 10 - GRIEVANCE PROCEDURE .......o...oovevcveeeeerocesmsesssese e seseooesessoeoeeooeeeoosoos 14
ARTICLE 11 - TEAGHING HOURS oo oo et 19
ARTICLE 12 - TEACHING QUALIFICATIONS, ASSIGNMENTS & CONDITIONS oo 23
ARTICLE 13 - TEACHER EVALUATION. ....vvvvvvcsevurssersesesmeesssessssessesesessssoesssssesesoestoseoeesoe e 26
ARTICLE 14 - VACANCIES AND TRANSFERS .....vvcovvosvveeeseeeenmessremsems oo oo 21 -
ARTICLE 15 = LEAVES.....c..ouummmnisscemacmsensmmesenessssss s ssiesssassosessesess oo ooeeseeseseseeseeseessseess e 29
ARTICLE 16 ~ NEGOTIATION PROCEDURES .....ccocoeeivevceeersorseses oo eooeoeoeoeoeeoseseesoe 34
ARTIGLE 17 - INSURANCE PROTECTION ccovveecvevtrvesseesesssesecsoreesseessssesssososseeeeses oo 34
ARTICLE 18 - RETIREMENT ....oovuivcrtinersreneeeessinrere st cosessosssesssessssssesessse oo 36
ARTICLE 19 - PROFESSIONAL COMPENSATION oo 37
ARTICLE 20 - STATUS OF AGREEMENT ..ovooovcvvemstovvnnsscenerernens e 38
ARTICLE 21 - DURATION OF AGREEMENT .oouiveviec et sseescense s sossssssss oo ses oo, .
APPENDIX A - SALARY SCHEDULE ...t erececeseresssscosseses e e e 40
APPENDIX € - SCHOOL CALENDAR ....coovvrvrrreemmenissssutemseseceersrmssssssesssmssss oo eseseseeosees oo 47



Tk




e

3 )‘!b_-i .

Pl

el

... Michigan- 48726,
- ASSOCIATION, hereinafter called the "Association”.
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Vassar EA Contract

September 4; 2008 - August 31, 2011
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VST THIS A(":}REEMENT,'*made and entered into this 131 day of June, 2008, by and

between the BOARD OF EDUCATION OF THE VASSAR PUBLIC SCHOOL
DISTRICT, Vassar, Michigan hereinafter called the "Board" and the TRI-
COUNTY- BARGAINING ASSOCIATION, 44554 Doerr Road, Cass City,

| and its local affiliate, the VASSAR EDUCATION

WITNESSETHH .__;.-u; :-!‘; . ; wrn e

WHEREAS, |the Board and the Association recognize and declare that providing

. - a quality“education for the children of Vassar is their mutual aim and that the
- character of such education depends predominantly upon the quality and morale
- of the teaching service, and..- S

RS

WHEREAS, the Board has a statutory obligation, pursuant to Act 379 of the

«Michigan Pubiic Acts of 1965, fo bargain with the Association as the
.- Tepresentative of its teaching personnel with respect to hours, wages, terms and

conditions of-émpleyment, and __
WHEREAS, the Association recagnizes that its obligation is to bargain hours,
wages, and conditions of employment with the Board which represents all the
people who reside in the Vassar Public School District, and

" WHEREAS,. the f'»péif'ties,; following - exfended and deliberate professional

negotiations, havée ‘reached certain “Understandings which they desire to
memorialize, :

- IN CONSIDERATION OF THE FOLLOWING MUTUAL COVENANTS, it is

hereby agreed as follows:

ARTICLE 1 - RECOGNITION y

PR
_“-\_.,u

Pursuant to and in carifgrmity with the certification issued by the Bureau of
Employment Relations on June 8, 1979, in Case No. R79 C-191, the
Board recegnizes the Association as the sole and exclusive representative
for the purgose of collective bargaining with respect to wages, hours, and
other terms and conditions of employment for all employees in the
following described unit: : o

B

R
A
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Vassar EA Contract Sentembher 1, 2008 - August 31, 2011

1.2

1.3

1.4

Al certified personnel, including personne! on tenure, on probation,
classroom teachers, alternative high school instructor(s), guidance
personnel, social worker/counselor, librarians, teachers of, the:house-
bound or hospitalized, under a contract with the Vassar Board of
Education, employed orto be employed by the Board (whether or not
assignedto a pubhc school burldmg)

Excluded: Supervisory and executive personnel, Pioneer Work and. Leam

Employees, office and clerical employees, substitute teachers and all
others.

The term "teacher", when used hereinafter, shall refer to all employees
represented by the Association in the barga:nlng or negotiating unit as
above defined, and references to male teachers shall-include female
teachers. The term “certificated" when used hereinafter shall be defined

. .as possessing a provisional, permanent continuing or life certificate for

teaching issued by the Michigan Department of Education.

The Board agrees not to* negotiate wrth any teachers' organrzatlon other
than the Association for the duration of this Ag reement

The Board shall give bargaining unit members preference for work they
have customarily performed .

I
i e ’ :

ARTICLE 2 - PROFESSIONAL DUES AND PAYROLL DEDUCTIONS

2.1

22

Within thirty (30) days of.the beginning of their employment hereunder

‘teachers may sign and deliver to the Board an assignment authorizing

deduction of uniform membership dues and uniform assessments of the
Assaciation upon such: conditions as the Association shall establish...Such
authorization shall continue in effect from year to year unless revoked in
writing to the Board with a copy to the Association, between June 1, or the
date ten (10) calendar days after the first instruction day. Such
authorization revoked on or after the eleventh (11th) calendar day after
the first instruction day, shall be consrdered invalid.

The Association shall certify to the Board in writing each year the then
current rate of membership dues, including Michigan - - Education -
Association and National Education Association dues, as well as TCBA
and VEA dues.. Upon. notification thereof the Board shall deduct said
dues in approximately equal amounts on dates mutually agreed’ upon by
the Board and the Association as set forth in a letter of understanding and
remit the same to the treasurer of the Association. Upon remittance of the
first dues deduction, the Board will provide the Assoclation with a
complete list of all teachers who have submitted authorization forms.

© Page2 Teachers Agreement
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Deductlons for the teachers employed after the commencement of the
school year shall be appropriately prosrated to complete payments on the

N date set-forth in said letter of undef’g,f’qndmg

Upon wntten author:zaﬂon from the teacher, the Board shall deduct from

- thesalary of any teacher and make appropriate remittance for voluntary

contributions - to ' NEA-PAC, MEA-PAC, Vassar Scholarship Fund,
“annuities, credit union, insurances, savings bonds, charitable donations,
or any other plans or programs jomt]y approved by the Association and
the Board, .

3. | ~+The provnsnons of this section shall not be construed. to deny any member

24

. o
;.

- +the parties.

2.5

2B

L e e

. -of'the bargaining unit the privilege of joining the Association during the

progress of any school year,

The Association agrees to appoint.a freasurer and to empower him/her to
approve as to the accuracy of each Association deduction. This approval
shall relieve the Board of the responsibility for that item, provided that any
‘error subsequently determined shall be corrected by mutua{ agreement of

Any teacher who is not a member in good standlng of the Association or
who does not make application for membership within thirty (30) calendar
days from the date of commencement of teaching duties shall as a
condition of employment pay a service fee equal to dues uniformly
required for membership in the Association; provided, however, that the

S 'teacher may authorize payroll deduction for such service fee in the same
e _manner as provided in 2.1 of this Artlc!e -

In the event that a teacher shall not pay such serwce fee direcily to the

e 'Association, or authorize payment through payroll deduction as provided
w2 in the preceding paragraphs, the Board shall, at the request of the

‘Association, terminate the employment of such teacher. The parties

N expressly recognize that the failure of any teacher to comply with the
- prows:ons of thls Aricle is cause for dlscharge from employment.

The pfooedure in ali cases of discharge for violation of this article shall be

The Association shall notify the teacher of non-compliance by certified
mail, return receipt requested. Said notice shall detail the non-
compliance and shall provide thirty (30) calendar days for compliance,
and shall further advise the recipient that a request for discharge may be
filed with the Board in the event compliance is not effected.

Page 3 Teachers Agreement
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2.7

The Association agrees to assume the legal defense of any suit or action
brought .against the Board regarding this article . of the collective
agreement, The Assoclation further agrees to assume any and all costs,
other than clerical costs, that the Board may -incur as a result of its
implementation of this article. The Association further agrees to indemnify
the Board for any damages which may be assessed against the Board as
a result ef sald suit or action, subject however, to the following conditions:

1. . The..ﬁamages have not resuilted from the gross neg{;gence of the
Board or its agents,

2. The Association, after consultation with the Board, has the right to
. decide whether or not to appeal the decision of any court or other
tribunal regarding the validity of this section,, or the damages which
may be assessed against the Board by any court or tribunal.

3. . The Association has the right to choose the legal counse! to defend
.any said suit or. actlon

4. “(The Assomatlon shall have the right, after consultation with the
Board, to compromise or settle any claim made against the Board
under this section.

ARTICLE 3 - RIGHTS OF THE BOARD

3.1

itis recdgn'izéd by all parties hereto that the Board, on its own behalf and
on behalf 'of the electors of the district, hereby retains and reserves unto
itself all powers, rlghts authority, duties’ and responsibilities conferred
upon and vested in it by the laws and Constitution of the State of
M:chsgan “and of the United States. It is further recognized that the
exercise of said powers, rights, authority, duties and responsibilities by the
Board, the " adoption of policies, rules, regulations and practices and
furtherance thereof, and the use of judgment and discretion in connection
therewith ‘§hall be limited only by the specific and express terms of this
Agresment; and then only to the extent that such- specific and express
terms hereof are in conformance with the Constitution and laws of the
Staté of | Michigan, and the Constitution and laws of the United States.

" Paged Teachers Agreement
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Vassar EA Contract . -Septémber 1, 2008 - Auqust 31, 2011

4.1

_ ARTICLE 4 - CONTINUITY OF OPERATIONS

B oA - e 0t

The Association and the Board recognize that strikes and other forms of
work stoppages, occurring during the term of this Agreement, by teachers
are contrary to law. The Association and the Board subscribe to the
principle that differences shall be resolved by peaceful and appropriate
means without. interruption of. the school program., The Association
therefore” agrees that during the term of this Agreement its officers,
representatives and members . shall not authorize, instigate, cause, or

“ratify, nor shall any teacher take.part in any teacher-related strike,
- slowdown or stoppage of work; boycoﬁ or other interruption of activities of
: the school system. .

ARTICLE 5 - ASSOCIAT!ON RIGHTS

5.1

5.2

5.3

After the close of school and prior to '5:30 p.m., the Association or Jts

_designhated representatives may use s¢hool famlttles for meetings without

cost on school days. The- prlnc:pai of the building in question will be
notified at least three (3) days in advance of the time of general meetmgs
and two (2) days for commitiee meetings, and will assist the teachers in
selection of room(s) for the meetings. “The three (8) or (2) days limitation
will be waived in case of emergency, and emergencies are not to exceed
two (2)- days per school year. All requests for but!dlng use after 5:30 p.m.
shall conform to Board policies. _

. The Association may distribute materials through teachers' matlboxes and
‘bulletin boards that are-located in faculty rooms. However, all articles
. submitted must have the letterhead of the Association. The allowance to
" so distribute literature does not tmpiy agreement on the part of the Board
"asto vahdlty or to content,

The Board agrees to furnish to the Association, in reéponse to reasonable

~ requests In writing, from time to time, available information concerning the

financial resources of the district, fentative budgetary requirements,
allocations, and such pertinent information that will specifically assist the
Assoclation in developing intelligent, accurate, informed, and constructive
programs on behalf of the teachers. The cost of materials under ten
dollars ($10.00) will be paid by the Board. The cost of material and/or

| ~ labor in excess of tén dollars ($10.00) will be split fifty/fifty between the

Association and the Board.

. Page5 Teachers Agreement



Vassar EA Contract -+ September 1, 2008 - Augqust 31, 2011

5.4 Atthe beginning of each school year, the Association shall be entitled to a
meeting of not less than seventy-five (75) minutes. The time of meeting
shall be mutually agreed to by the Board and the Association upon
request of either party. : S

ARTICLE 6 - TEACHER RIGHTS AND PRIVILEGES | e

- 3%

6.1 Pursuant to act 379 of the Public Acts of 1965, the Board hereby agrees:
that teachers covered by this Agreement shall have the right.freely to
organize, join and support the Association for the purpose of engaging in. -
collective bargaining or negotiation, and other concerted activities ~for
mutual aid and protection. As a duly elected body exercising
governmental power in accordance with the laws of the State of Michigan,
the Board undertakes and agrees that it will not directly or indirectly
discourage or deprive or coerce any teacher in the enjoyment of any rights
conferred by Act 379 or other laws of Michigan or the Constitutions of
Michigan and the United States; that it will not discriminate against any
teacher with respect to hours, wages or terms or conditions” of "
employment by reason of this membership in the Association, hifsgbe'ﬁf___;_; ;
participation in any activities of the Association or collective professional”™
negotiations with the Board, of his/her institution of any *'giiévance,.
complaint or proéeeding under this Agreement or otherwise with Tespect. *~
to any terms or conditions of émployment. mERR o

-

Ll o8

6.2 Teachers shall be entitled to full rights of citizenship, and no religious or
political acfivities of any teacher or the lack thereof shall be grounds for
any discipline or - discrimination with respect fo the professional
employment of such teacher, provided, however, that such activity is hot, ",
disruptive of the educational process or a threat to the operation of §h§ -
school and its system. S S

6.3 The provisions of this Agreement and the wages, hours, terms and
conditions gf employment shall be applied without regard to race, creed,
religion, color, national origin, age {(excluding the retirement policy of thé™**
Board), sex, or marital status, or membership in or association with the” ~
activities of any employee organization. The Board and the Aggociation
pledge themselves to seek to extend the advantages of publi¢ education
to every student without regard to race, creed, religion, sex, color, or
national origin, and to sesk to achieve full equality of educational

opportunity to all pupils. -+ " =
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6.4

Tesl

» The private- and -personal life of any teacher is- not normally within the
. appropriate concern or attention of the Board. However, if an incident

....arises which is detrimental to classroom performance, disruptive of the

educational process or a threat to the operation of the school and its
system, the Board andlor Superintendent may exercise their
administrative: prerogatives Any action taken agairist a teacher shall be
subject to the gnevance procedure or tenure procedure as herein
provided.

The Board recognizes-that teachers are professionals and that, in their
capacity as professionals, teachers must use professional judgment with
regard to communications between students and themselves as to
whether these communications-should be considered confidential, uniess

-said disclosure is required by law... Teachers recognize the need to keep

channels of communication open with parents/students and themselves.
They shall likewise communicate with parents and will provide their
building principal their personal home telephone number to enable the
principal to call the teacher whenever necessary.

Adequate faculty rooms shall be provided. The Board agrees {o provide
these rooms with furnishings and equipment which shall include a
typewriter and/or computer or word processor duphcatmg or ditto
machine, and.g worktabie :

Reasonable telephone facnhtnes shall-be prowded in each building for local
telephone calls.

'The Board shall make available {avatory facﬂities in each schoo!

exclusively for teacher use.

Harassment against bargaining unit members (staff) will not be tolerated

. in_the District's educational programs or activities. ‘Conduct constituting

harassment may take:different forms, including butnot limited to the
following: :

Sexual Harassment .

A. Verbal . The makmg of wrltten or oral sexual innuendoes,
suggesilve comments, jokes of a sexual nature, sexual
propositions or threats to the bargaining unit member:

B. Ncn—Verbal Causmg the placement of sexually suggestive objects,
pictures, .or graphic commentaries in the school environment or the
making of sexually suggestive- or insulting gesture$, sounds,
leering, whistling, and the like to a bargaining unit member,

Page 7 Teachers Agreement
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C. Physical Contact: Threatening or causing unwanted touching,
contact, or attempts at same, including patting, pinching, pushing

the body, or coerced sexual mtercourse with a bargaining unit
member :

Gender/Ethnic/Religious/Disability/Height/Weight Harassment

A. Verbal: Written or oral innuendoes, comments, jokes, insults,
threats, or disparaging remarks concerning a persons gender,
national origin, religious beliefs, etc. toward 2 “bargaining unit
member. .

B. Non-Verbal: Placing objects, pictures, or graphic commentaries in
the school environment or making insulting or threatening gestures
that are offensive to a bargaining unit member.

Working Conditions (outside of the evaluation process)

A Excessive  Observations: Unreasonable and excessive
observations by administrative’ staff will not- be tolerated by
bargammg unit members,

B. Unreasonabie Expectations Unreasonable expectations which are
above and beyond the normal teacher's respons;b;ilties will not be
tolerated by bargaining unit members.

Any bargaining unit member who believes that she/he is the victim of any
of the above actions or has observed such actions taken by an immediate
supervisor or other administrator associated with the "District should
promptly take the following steps:

A. If the alleged harasser is a bargaining unit member's supervisor,
the affected bargalnmg unit member should, as SO0 as possible
after the incident, contact the Superintendent.

B. If the alleged harasser is not the bargaining unit member's
supervisor, the affected bargaining unit member should, as soon as
possible after the incident, contact his/her supervisor.

The bargaining unit member may make contact either by a written report
or by telephone or personal visit. During the contact, the reporting
bargaining unit member should provide the name of the person(s) whom
she/he believes to be responsible for the harassment and the nature of
the harassing incident(s). A written surmmary of each such report is to be
prepared promptly by the staff member receiving the report and forwarded
to the Superintendent.

Page 8 Teachers Agreement
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Each report received by the supervisor or Superlntendent as provided
above, will be investigated in a timely and confidential manner. While a
charge is under investigation, no information is to be released to anyone
who is not involved with the investigation, except as may be required by

law or in the context of a legal or administrative proceeding.  No one-;z

involved is to discuss the subgect outside of the investigation.

The purpose of this provision is to: :

A. “A'zl-Protect the confldentlahty of the staff member who files a
. -complainf.

] L "'l o

B. .- Encourage the reportlng of any mmdents of harassment ‘ "‘Js

"}f

C. Protect the reputation of any party wrongfuliy charged with

~ harassment.

Investlgatlon of a complaint will normally include conferring with the
parties mvolyed and any named or apparent witnesses. All staff members
and others dnvolved are to be protected from coercion, intimidation,
retaliation, or discrimination for filing a complaint or asmst:ng in an
mvest;gatton

If the mvestlgatlon reveals that the complaint is valid, then prompt,
appropriate remedial and/or disciplinary action will be taken |mmed1ately
to prevent the continuance of the > harassment or its recurrence, figy
The District recognlzes that determining whether a partlcular action or
incident is harassment or, conversely, is reflective of a social relationship

:without a discriminatory or intimidating intent or effect must be-based on

all of the facts in the matter. Given the nature of this type of intimidation,
the District recognizes that false accusations of harassment cani have
serious effects on innocent individuals. Accordingly, all administrativa and
bargaining unit members are expected to act responsibly, honestlyzand

- .with the utmost candor whenever they present harassment allegations or
*charges against fellow staff members, students, or others associated with
-the District. Provisions “of this -Article are subject .to the grievance

procedure,

A
]
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ARTICLE 7 - REDUCTIONS IN PERSOMNEL AND RECALL

7.1

7.2

7.3

7.4

75

7.6

Should a reduction in the number of teachers be made for-a succeeding
school year, the following procedure will be followed:

(@)  All certificated teachers will be given a contract, if possible.

(b)  In the case where the number of ceriificated teachers exceeds the
number of teachers required, the Board will retain those teachers
with the longest service in the Vassar School District (seniority
begins with first day on job) who are certified and highly qualified to
teach the positions which will be available. Teachers displaced will
be assigned to a position they are certified and highly qualified for
prior to any position being posted.

(c) In the case where two or more teachers are certificated, highly

qualified and have the same number of years' experience, the
board/its designee will retain the most qualified teacher/teachers.

The board will endeavor to provide the Association with a complete
seniority list of all teachers and their areas of certification at least 15 days
prior to the time statutory notices are to be-given to those teachers who
will be dismissed. o

Any teacher on permanent tenure whose services are terminated-because
of a necessary reduction in personnel shall be appointed to the first
vacancy for which s/he is certified and highly qualified. Where more than
one person on layoff possesses the necessary certification, recall shall be
in reverse order of jayoff among those certified and highly qualified. In
cases of equal seniority or layoff the Board of Education shall sélect the

.-'most gualified.

ey P

Any teacher on permanent tenure whose services are terminated-because
of a necessary reduction in personnel must accept the first offer of

- appointment to the vacancy for which s/he is certified and highly qualified

within twenty (20) days of date of rmailing of such offer.

Notification of appointment shall be sent by certified mail to the teacher's
last known address with a copy to the Association.

The re-hiring of non-tenure teachers shall be in the sole discretion of the
Board.

Page 10 Teachers Agreement
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8.1

82

8.3

8.4

8.5

8.6

. ARTICLE 8 - PROTECTION OF TEACHERS

The teacher's authority and effectiveness in hisher classroom are
undermined when students discover that there is insufficient
administrative backmg and support of the teacher. The Board recognizes
its responsibility to give reasonable support and assistance to teachers
with respect to the maintenance of control-and discipline in the classroom.
The Board further recognizes that the teacher may not fairly be expected

. to assume responsibility for emotionally disturbed students nor be
. charged with responsibility for psychotherapy. Whenever it is diagnosed

by a qualified diagnostician that a particular pupil requires the attention of
special counselors, social workers, law enforcement personnelt, physicians
or other professional persons, the Board will take reasconable steps
concerning the responSIblllty of the teacher with respect to such pupil. The
Board further recognizes that a teacher.may use such discipline, including
expulsion of a student from class, as may be necessary for the purpose of
maintaining proper discipline over students in attendance at school or
school related activities, provided, however, that the same is not contrary
to established, promulgated Board policy.

Any case of assault upon a teacher resulting from educational

responSibilttles shall be promptly reported to the Board or its designated
. representatlve The Board shall render reasonable assistance to the

teacher in connection with the handiing of the incident, :ncludmg law

. enforcement and judicial authorities.

If any teacher is complained against or sued by reason of disciplinary
action taken by the teacher against a student, the Board will render
reasonable assistance to the teacher in his/her defense.

Time lost by a teacher in connection with any incident mentioned in this
section shall not be charged against the teacher if the teacher is found
innocent. ~

The Board will assist the teacher, within the law, in prosecuting his/her

- claim for destruction of ciothmg, personal property, and damages while

working in the line of uuty

No material originating after original employment will be placed in the
teacher's personnel file unless the teacher has had an opportunity to
review the material. The teacher may submit a written notation regarding
any material and the-same shall be attached to the file copy of the
material in question. If the teacher believes that material to be placed in
his/her file is inappropriate, in error or unsubstantiated, s/he may receive
adjustment informally and/or through the grievance procedure provided

Page 11 Teachers Agreement
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8.7

8.8

cause is shown, whereupon the material will be corrected or expunged
from the file. If the teacher is asked io sign material placed in his/her file,
such signature shall be understood to indicate hisfher awareness of the
material, but in no instance shall said signature be interpreted to mean
agreement with the content of the material.

Any ‘complaint made agamst a teacher or person for whom the teacher is
administratively responsible, by any parent, student, or other person will
be called to the attention of the teacher.

A teacher will have the right to review the contents of all records of the

- District pertaining to said teacher, originating after original employment,

and to have a representatwe of the Association accompany him/her in
such review. :

The parties hereto seek to educate young people in the democratic
tradition, to foster a recognition of individual freedom and social
responsibility, to inspire meaningful awareness of and respect for the
Constitution and the Bill of Rights, and to instill appreciation of the values
of individual personality. It is recognized that these democratic values can
best be transmitted in an atmosphere which is free from unreasonable
censorship and artificial restraints upon free inquiry and learning, and in
which academic freedom for teacher and student is encouraged.
Freedom of individual expression will be encouraged, provided however,
that the exercise of said freedom is not disruptive, does not interfere with
the Board's goals and exit outcomes and their responsibility in maintaining
orderly discipline in public education, and so long as it is reasonably
related to a legitimate educational purpose.

ARTICLE 9 - PROFESSIONAL BEHAVIOR

9.1

9.2

"The Board and the Association recognize that abuse of sick leave or other

leaves, chronic tardiness or absence, willful deficiencies in professional

performance, or other violations of discipline by a teacher reflect

adversely upon the teaching profession and create undesirable conditions
in the school building. The Association agrees to receive from the Board
notice of alleged abuses of contract provisions or unprofessional behavior,
and to bring this before the appropriate Association body for discussion
and possible action.

A teacher ordinarily shall-and whenever possible be entitled upon request
to have present a representative of the Association when s/he is being
reprimanded, warned or disciplined for any infraction of discipline or
delinquency in professional performance. This provision is intended to
apply to serious or formal charges and not to emergency situations or

Page 12 Teachers Agreement
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9.3

9.4

9.5

9.6

Any such discipline, demotion, dismissal, suspensmn or reprimand of

minor comments or criticisms directed at a teacher. In any case a teacher

may ask for a conference that shall be held within twenty-four (24) hours
and at which a full statement of such criticisms, comments or charges
shall be made and at which Association representatwes shall be present
When a request for such representation is made, no action shiall be: taken

with respect to the teacher until such representative of the Association is~

present. Disciplining a teacher by an administrator shall ordtrxanly, and
whenever possm[e be in private conference

No teacher will be d[smplmed demoted, dzsmlssed suspended with or

f"ai 2L

without pay, or reprimanded without just cause. Just cause will include, *~ *

but not be limited 10, inefficiency or incompetence, insubordination against
the reasonable rules of the Board, gross misconduct, or disability, mental

- or physical, as shown by competent medical evidence, habitual tardiness

s

and habitual abuse of the preparation hour, sick leave and perscnal leave

days, and non-compliance with the provisions of this Agreement

s “ 2

o

teachers will be subject to the grievance procedure set forth in the
Agreement, provided; however, that failure of the Board to assign or re-

assign a teacher to an annual assignment of exira duty for extra pay shall

not be construed as a demotion and shall not be subject to the grievance -

employ a non-tenure teacher or placing of a teacher on a third year of -
probation will be final and not subject to arbitration.

Teachers shall be expected to exercise care with respect to the safety of
pupils and school property

All teachers sha]l conform to estabhshed promulgated Board pohcles
regulat:ons and requirements, mcludmg but not limited to,

procedure, and provided further, that the Board's decision at'Level Thr§ “! '
of the Grievance Procedure on the termination of sewvices or failure to re- o

e
).

R
Flhiaa,
RS

(a) Lesson plans suitable for use by a substitufe teacher shall be* -~

prepared at least three (3) to five (5) days in advance, recorded in
the teacher's Lesson Plan Book and available to the administration

~at all times. These plans shall include the current seating. ..

~arrangement and daily program, or a workabile alternate programifs -,

AL
S

(b) | Grades given for daily work, marking periods, and semesters are to, .

be entered in the class books with recording materials: available. ;
An adequate basis for all grades issued will be immedlately
available.

(c)  All teachers shall observe examination dates as established by iﬂe;;
administration, unless otherwise specified by the building principal.:-
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8.7

0.8

(d) When the schools are closed to students due to acts of God
teachers shall not report for duty. oy

(e)  All teachers shall submit required reports, invenfoﬁés, materiais,
and requisitions when requested by the administration.

(h  All teachers shall attend all assemblies for their resi:ective schoals.
They shall intersperse themselves throughout the assembly site to
maintain student control.

Each teacher shall be informed of a telephone number s/he shall call
between 6:00 a.m. and 7:00 a.m. to report unavailability for work. [f
possible the teacher should call the night before his/her unavailability, if
such unavailability is known at that time. Once a teacher has reported

unavailability, it shall be the responsibility of the administration to make
whatever arrangements are reguired.

The Association recognizes that the primary responsibility for classroom
control and discipline rests with the teacher, The Association further
realizes that disciplinary actions and methods involved by him/her shall be
reasonable and just, and in accordance with established Board policy.

ARTICLE 10 - GRIEVANCE PROCEDURE

10.1 Definitions

" (a)

(b)

A "grievance" is a claim by a teacher or the Association that there has
been a violation, misapplication, or m:smterpretation of any provision of
this Agreement.- .

In the event an employee shall use any other forum or procedure than
provided in the grievance process to attempt to adjust a grievance or
complaint against the Board of Education or histher supervisor, the
grievance process shall be abated during such petiod as'the alternate
remedy is being pursued, and the final result of that alternate remedy shall
be the final result of the grievance process and the grievance shall be
closed, based upon the final determination made in the alternate remedy.

A "party of interest" is the persdn, persons or Association making the
claim and any person who might take action or against whom action might
be taken in order to resolve the grievance.

The "grievant" is the person or persons making the claim. o
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- . +d)  The term "days" when used in this section shall mean duty days, unless
otherwise indicated, provided, however, that after the close of the school N
year and prior to the start of the succeeding school year the term day %
when used herein shall be defined as a normal working day (Saturday,

Sunday and Hohdays excluded). g oy

+
T sy

The primary purpose of this procedure is to secure, at the lowest level possible,
equitable solutions to the problem of the parties. Both parties agree that these
proceedings shall be kept as confidential as may be appropriate -at any level of
such procedure. Nothing contained herein shall be construed as [imiting the right
of any teacher ha\nng a grievance to discuss the matier informally with any
appropriate member '8f the administration, and having the grievance adjusted
without intervention’ of’ the Association, provided that the adjustment is not
inconsistent with the terms of this Adgreement and the Association has been
given opportunity to be present at such adjustment
10.3 Structure

“{a) Representatives shail be se!ected in a manner determined by the o
Assoc;aticn

{b) The Association shall establish a grievance committee which shall be
broadly representative. In the event that any Association representative
or any member of the grievance committee is a parly of interest to any...
grievance, s/he shall disqualify herself/himself and a substitute shalt be:
named by the Association. ‘ Lty

I
i

(¢)  The building principal shall be the administrative fepresentative when the
_g_rievance arises in that building.

) The Board hereby désignates the Superintendent as its representatz\.;e
when the grievance arises in areas where there is more than one
admlnistratcr 1nvolved

10.4 Prccedure .

Proceedings under this procedure must begin within fifteen (15) days of the
alleged infraction. Said procedure shall be deemed to have commenced when a
written complaint is filed with the office of the building principal. The number of
. days indicated at each level, as set forth below, is considered to be a maximum,
and the failure of a teacher to proceed to the next step of the grievance
procedure within the time limits, as set forth, shall be deemed to be an
acceptance of the decision previously rendered and shall constitute a waiver of
any future appeal concerning the particular grievance. “The . failure::of:an
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administrator, at any step, to communicate his decision to the teacher within the
specified time limit shall permit the teacher to proceed to the next step. All time
limits may be. extended by mutual agreement in writing.

LEVEL ONE

The grievant shall first discuss his/her grievance with his/her immediate
supervisor or principal, and present the grievance in writing to said person
individually, or together with his/her Association representative.

LEVEL TWO-

(a) In the event the grievant is not satisfied with the disposition of his/her
grievance at Level One or if ho decision has been rendered within five (5)
days after presentation of the grievance, the grievant may file the
grievarice in writing with the Association's grievance committee, with a
dupircate thereof being forwarded directly to the Superintendent.

{(b) Wlthln five (B) days of receipt of the grievance, the grievance committee
shall decide whether or not there is a legitimate grievance. If the
committee decides there is a legilimate grievance, it shail, within five (5)
days after the receipt of said grievance, submit said grievance to the
Superintendent. If the committee decides that no grievance exists and so
notifies the grievant the teacher may within five (5) days of the filing of
said grievance with the grievance committee contihue to process this
claim with the Superlntendent without Association support. Within five (5)

days from receipt of the grievance by-the Superintendent, s/he shall
render hie/her decigioh.

LEVEL THREE

In the event that the grievance is not satisfactorily resolved at Level Two, or if no
decision has been rendered within five (5) days from receipt of the grievance by
1he Supenntendent the grievant or the grievance.committes may, within five (5)
days, refer the grievance to the Board's review committee. This committee shall
be composed of up io three (3) members of the Board of Education along with
.such other representatives as the Board shall designate. Within fourteen (14)
days from receipt of the written referral by the Board, its review committee shali
meet with the Association's grievance committee and the Association's
negotiating team chairperson andfor the grievant for the purpose of arriving at a
mutually satisfactory solution to the grievance. A decision shall be rendered by
the Board at its next regularly scheduled..Board meeting, or in an emergency
situation, wﬁhm ten (10) days at the specific request of the Association.
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LEVEL FOUR

in the event the grievance is ngﬁ satisfaétorily résolv.ed at’Level Three, the

“ grievance, may, within five (5) days, at the request of-either the Board or the
““Association, be submitted to State Mediation as provided for in Section 7 of P.A.
1947, No. 336, as amended. Said mediation will be scheduled at the earliest
*convenience of the mediator so assigned. Any recommendation ‘or decision of
“"the mediator shall not be binding on either party. Inasmuch as the mediator will

not be obligated to render any written decision or recommendation, his/her
services for purpose herein will be construed to-be concluded upon written
notification from either party that utilization of mediation will no longer be
required. The submission of the grievance to state mediation shall not be
obligatory under this grievance procedure but may be used at the discretion of
either party.

LEVEL FIVE

in the event the grievance is not satisfactorily resolved at Level Three, or in the
event the grievance is not satisfactorily resoived within two (2) days after
conclusion of State Mediation, should State Mediation be utilized, the grievance
may be submitted to arbifration before an impatrtial arbitrator. If the parties

‘cannot. agree as to the arbitrator within- five (b) calendar days from the

notification date that arbitration will be pursued, s/he shall be selected by the
Amencan Arbitration Association in accordance with its rules which shall likewise
govern the arbitration proceeding. The Board and.the Association ‘shall not be
permitted to assert in such arbitration proceeding any grounds which rely on any
evidence not previously disclosed to the other party. ~ Both parties agree to. be
bound by the award of the arbitrator and agree that judgment thereon may be
entered in any court of competent jurisdiction.

The arbitrator shall have no power fo alter or add to or subtract from the terms of
this Agreement. The arbitrator will be -without- power “orauthority to make
decisions which requite the commission of any act prohibitéd by law, nor any act
which violates the terms of this Agreement. An arbitration hearing will be held at
which the parties will be privileged to attend. Each party may present the
testimony of witnesses and any pertinent written evidence. The cost of the
arbltrator shall be shared equally by the partles y Lo

e
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10.5

Rights to Representation

Any party of interest may be represented at all meetings and hearings at any
level of the grievance procedure by another teacher or another person; provided,
however, that no teacher may in any event be represented by an officer, agent or
other representative of any organization other than the Association. When a
teacher is not represented by the Association, the Associationshall have the
right to be present and fo state its views at Level Three or beyond in the
grievance procedure.

10.6
(@)

(b)

(c)

(h)

\
Miscallaneous

The grievance procedure shall not be used by any teacher subsequent to
an attempt at redress by means of the legal statutes.

A grievance may be withdrawn at any level without prejudice or record.
However, if, in the judgment of the Association representative or the
grievance committee, at Level Three or beyond, the grievance affects a
group of teachers, the grievance committee may process the gnevance at
the appropriate level. :

The grievance discussed and the decision rendered at -all other levels

shall be in writing and shall promptly be transmltted to all: pames of
interest.

No reprisals of any kind shall be taken by or against any party of interest
or any participant in the grievance procedure by reason of such
participation. 4 ‘
All documents, communications, and records dealing with a grievance
shall be filed separately from the personnel files of the participants.

Forms for filing and processmg grievances shall be designed by the
Superintendent and the grievance committee. They shall-be prepared by
the Superintendent and shall be given appropriate dlstrlbutlon s0 as to
facilitate the operation of the grievance procedure.

Access to places, records, and all information pertinent to the
determination and processing of the grievance at Level Three or beyond,
shall be made available to all parties. The Board and the Association
shall be provided with a list of particulars and all evidence pertaining to
the grievance under cenaderataon if the grievant so desires.

in the case of investigation of any grievance, representatives of the
Association shall report to the principal of the building being visited and
state the purpose of the visit immaediately upon arrival, in writing.
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111

11.2

In the event that an arbitration hearing is held during the school day, the
grievant as well as histher representative shall be refleved of their duties
without loss of pay. Expenses of witnesses shall be borne by the party
calling the same. '

" "ARTICLE 11 - TEACHING HOURS
 HOURS

A teacher's official scheduled time-shall not exceed seven (7) hours,
scheduled from 8:00 a.m. to 3:30 p.m.," which schedule shall include
histher conference preparationn period but shall exclude histher lunch

. period. Exceptions may be made by the Board for teachers who are

employed by the Board for bus driving duties.” Any changes in length of
class or length of preparation period will be negotiated. '

Teachers are to be in their rooms ten (10) minutes before their morning
classes and during their class period. Teachers reécognize that they are to

be in the building, and are responsible for their rooms, for the time
‘specified. in the contract. However, emergencies, personal needs, or .

requests of the Principal or Superintendent may constitute an exception.

If the Building Principal believes that room responsibility is being abused

' ~ s/he shall give warning, and if there is further abuse, s/he shall have

11.3

power to require from the teacher or teachers involved, written accounts
and reasons for any or all room absences for a stated period of time not to
exceed fifteen (15) days. During or after this fifteen (15) day period
continuing abuse shall be subject to other disciplinary action. The
Association recognizes that smoking, coffee breaks, etc., do not constitute
an emergency. The Association recognizes that teachers are liable,

~ under the law, for gross negligence in the exercise of their duties including

responsibility for. students assigned to them. -

Upon the request of the administration, teachers shall remain no later
than 4.00 p.m., no more than four (4) times per month, for required
meetings. . There are no requirements for teachers to attend meetings
identified as ‘voluntary.” T

A" The administration will be responsible for identifying all meetings as
“required” or “voluntary.”
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11.4

11.5

11.8

B. It is recognized that IEPC’s in grades K-8 are exceptions fo this
paragraph. |t is also agreed the IEPC’s in the elementary shall be
held no later than 4:00 p.m. and that the administration shall not
overburden any teacher with excessive IEPC's in any one week.
The adminisfration will consult with the teacher(s) before
scheduling an IEPC after 4.00 p.m.

C. it is recognized that the administration shail not view the required
meeting times as regularly scheduled meetings each month, The
administration will make full use of the restructured time frame for
additional staff meetings.

It is mutually recognized by the parties that the principle of the forty (40)
hour normal workweek cannot be interpreted literally. Nothing contained
herein prohibits the Board from assigning the exira duties normally
associated with the teaching profession, provided, however, that the
duties of any teacher or the responsibilities of any position in the
bargaining unit will not be substantially increased except as otherwise
provided herein. If a disagreement occurs between the teacher and
Administration involved concerning such assignments or duties, such
disagreement will be subject to the grievance procedure.

The term "Conference Preparation Period” shall be construed to include
the use of this period for preparation and conferences. Each teacher shall
be provided a total of not less than two hundred seventy-five (275)
minutes per week for this purpose. The Association recognizes that
reasonable requests for help in emergencies for other purposes are in
otder.

This time is provided by the Board in order to help the teacher do a better
job of teaching. It is fully expected that this period of time will be used for
the betterment of the students and will not be wasted time. Writing tests,
preparing aSSlgnments reading materials for classes, correcting papers

- are examples of what is to be occurring duting this time.

in case of an early closing of school, the Building Principal may desighate
what the program will be for the teaching staff for that period of time falling
within the school day as defined in Section 11.1 hereof.
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- " NOON HOUR

1.7

11.8

"A continuous unassigned noon period shall be provided each teacher,

kindergarten through the twelfth grade. Such period shall not be less
than: K-8 45 minutes minimum )
7-12 30 minutes minimum

Elementary teachers (K-6) will have duty free recess,

Teachers assigned to noon duty shall receive the équivalent of $20.00 per
hour prorated for less than one hour. For example, if a teacher

. supervises the noon hour for:

20 minutes = $ 7.00 .

30 minutes = $10.00

40 minutes = $14.00
50 minutes = $17 00

Pay will be in 5-minute increments, rounding up to the next 5-minute
bracket.

CALENDAR

" 11,9 The School Calendar shall consist, of one hundred seventy-nine (179)

days of student instruction and one hundred eighty-three and one half
(183.5) teacher duty days. At the end of the first semester there shail be
two (2) half days and one teacher record day. There shall be no
administrative meetings scheduled on these half days. If it becomes
necessary to deduct a day's pay from a teacher, the teacher's salary shall
be divided by one hundred eighty-four (184) to determine the amount to
deduct per day. A probationary teacher shall be required to work an
additional five (5) days during each of the first three (3) years of his/her
employment to receive the mandatory fifteen (15) days of professional
development. This shall be in compliance with section 1526 of House Bil
No. 5121 of 1993. If a probationary teacher completes the mandatory five
(5) days of professional development on his/her own each of the first
three (3) years, hefshe shall not be required to work the additional days.

The School Calendar for the periods covered by this Agreement shall be
as set forth in Appendix C.
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11.10 To the extent that the district does not qualify for State Aid because of an

11.11

interruption of the educational process through vandalism or an action
other than an Act of God, the district may exchange non-teaching days for
teaching days for the purpose of making up a number of days to fotal:not
more than one hundred eighty-four (184). [f additional days are required
to be worked beyond one hundred eighty-four (184), they shail be worked
at the end of the immediate school calendar and shall be compensated by
the School Board at the regular rate of pay prevailing under the contract.

ACT OF GOD DAYS
There shall be a minimum of one thousand ninety eight (1,098} hours of
actual student instruction. Scheduled days of student instruction which
are not held because of conditions not within the control of school
authorities, such as inclement weather, fires, epidemics, mechanical
hreakdowns, or health conditions as defined by the city, county, or state
health authorities, will be rescheduled to insure that there are a minimum
of one thousahd ninety eight (1,098) hours of actual student instruction.
Teachers will receive their regular pay for days which are canceled, but

shall work on any rescheduled days with no additional compensation,
provided that: :

1. The psities agree to meet in an effort to mutually agree on when
any make up days should occur. In the event that they are unable
~ fo agree, the days will be added on to the end of the school

" calendar as set forth in Appendix C. :

2. Should a day be rescheduled and insufficient students attend to
count it as a day of instruction, teachers will not be obligated to
attend a subsequent rescheduling of the day without being paid at
their daily rate, provided further, that if insufficient numbers .of
students"attend on such a rescheduled day, to count it as a day of
instruGtion, and school is canceled on or before noon, teachers
may be required to report for an additional one-half day without
additional pay. This provision is conditional upon the State
Department of Education's allowing one-half day of.-student
instruction to be counted as a full day for purposes of state aid. A
half-day is defined as a morning session that is dismissed on or
pefore hoon or an afternoon session that commences on or after
noon. o

3. It is understood and agreed that in the event that the rescheduling
of the days at the end of the school year interferes with a teacher's
scheduled return to school to upgrade his/her skills, the teacher
may use a personal or sick day to be excused from the last teacher
duty day at the end of the school year.
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4, Should the provisions of the state law(s) that. apply to this provision
be rescinded or modified, the above provisions shall; to the.extent=
permitted by law, be considered nult and void and the provssnons ,
and practices in existence during the 1984-1986 Master Agreement
shall be reinstated to the extent permttted by the resmss:on o ;ir.

zfu'

3 modlflcatlon A v o
) o - 1&1{,‘
5. Itis understood and agreed that 178 student mstruction days,shal ;.
- be guaranteed to avoid any loss ofstateaid. .. - . s anyp

2w

ARTICLE '!2 TEACHING QUALlFlCATIONS ASSlGNMEMTS & COND!TIONS

Qualifi cat:ons

12.1 No teacher :shall be employed by the Board for a regular teaching
assignment who is not certificated; provzded a satisfactory teacher with -3
the prescribed credentials is available at the time of hiring.” A list of al *
teachers and their qualifications shali be available to the Association upon
request. ~Teachers displaced due to the No child Left Behind Act of 2001
which is a reauthorization of the Elementary and Secondary Act of 1965"‘
(ESEA), may move into positions for which they aré certified, or “highly “
qualified” and for which they rank higher on the seniority list than the
present teacher. 'Highly Qualified” will be defined as those teachers
meeting the State Boiard of Education requ;rements or its defamtlon of
highly qualified. . - o | o M

Assignments |

12.2 Since pupils-are entitled to be taught by teachers who are working within
their areas of competence teachers shall not be assigned outside the
scope of their teaching certificates. In grades 8 through 12, every effort ';;
within reason will be made to assign teachers within their major or minor
fields of study

-

12.3 Any new. hires in special education shall remain in a special education

position un‘t;! they obtain tenure,

12.4 Prior to each school year teachers who will be affected by a change in
grade assignments .in the elementary school grades, or by changes m A1
subject assignments in the secondary school grades will be so notified no
later than June 23rd. Subsequent to said date the Board shall have the'™
right to make one change per teacher in.one class assignment.™ More™
than one change in class assignment per teacher shall only be made with*
the consent of said teacher involved.

A g .

" Page 23 Teachers Agreenient



Vassar EA Contract . September 1, 2008 - August 31, 2011

12.5

12.6

12.7

12,8

Prior to the start of a second semester, high school teachers will be
notified on any changes in subject assignments at least ten (10) days prior
to the start of said second semester. s
Both parties recognize that late resignations can impose difficuities in
making assignments for the ensuing year. Thus the Association agrees to
encourage all teachers to notify the Board of any intention to leave as
soon as possible, and further agrees to cooperate with the Board in
resolving any emergenc:!es concerning class assignments caused by
resignations after June 1* of each year,

When such late resignations occur and thereby cause a vacancy within
the bargaining unit, the Board, upon ngtification to the Association, will be
relieved of its obligations under paragraphs 14.1 and 14.2 of thls
Agreement and can fill said vacancy with a new hire.

Efforts will be made to avoid reassigning probationary teachers except
after consultation between the teacher and the principal involved.

The normal weekly teaching load (for a six-period day) in the junior and
senior high school will be twenty-five (25) teaching periods and five (5)
conference preparation periods. Assignment to a supervised study period
shall be considered a teaching pericd for purposes of this section.

No departure from the norm set forth. in 12.4, excepiing in case of
emergency, (emergency to be defined as not more than two consecutive
days), shall be authorized without Representative of the Board and the
Association as to the need and desirability of such deviation, the matter
may be processed through the grievance procedure.

The number of preparations in junibr and senior high school for any
teacher shall be [imited to four (4) different subjects. When possible,

‘efforts would be made to three (3) different subjects.

Any assignments in addition to the normal teaching schedule during the
regular school year, including, but not limited to, adult education courses,

~ driver education, exira duties enumerated in Appendix B and summer
™ school courses, shall not be obligatory, but shall be with the consent of

the teacher. An exception to this provision may be made in the event
there is an insufficient number of volunteers for the positions of class

. advisors, provided that in no event shall a teacher be assigned as class
" advisor involuntarily more than once in any five year period. Vacancies in

the positions enumerated in Appendix B shall be posted in the
Superintendent's bulletin board during the school year and on his/her
office bulletin board during the summer months. Selection to fill said
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vacancies shall be made by the Board in its sole discretion. No teacher
shall be prohibited from voluntarily, and without exira compensation,
taking on any activity not listed above or set forth in Appendix B, provided
it has been approved by the Board.

we A 12.9 The parties agree that normally teachers will not be required to attend

' . assemblies during their conference - preparation time, However, if special
DB ' - circumstances warrant it,. the administration may require teachers'
attendance without additional compensation for a particular assembly
provided notification is given to the teacher(s) involved.

et 1210 If there are six, s:x—weak marking periods in the school year, it is

, : understood that feachers.will not be required to fill out mid-period

g o « deficiency reports on mdnﬂdual students. If there are four nine-week

PE " ‘marking periods, it is" understood that teachers will fill out mid- -period -

i  deficiency reports on individual students who are in danger of receiving a
fa:[mg grade at that poznt Lo

12,11 Every teacher in:junior and senior high school shall be assigned to a
department, the definition of which is to be "a grouping of not less than
five (5) teachers in the same or similar subject matter area", provided,
however, there shall be no more than f[ve (5) departments.

12.12 The department chairperson shall act in an advisory capacity for the
coordination of programs-and materials and shall serve as instructional
o liaison between’ the teachers of the depariment and the school
;,h v - administration. Department chairpersons shall be nominated by the
e * department and names  presented to the building Principals for
m; ' consideration. In the event the building Prlncipal does not accept the
o "~ nominee, the process shall be repeated. It is recommended that the
normal term be two (2) years and that s/he serve not more than two (2)
terms.
pp ATASR

Class Size- R

OV 12.13 fn as much as pupil/teacher ratio is an important aspect of an educational

' pragrarm, it is agreed by the parties hereto that, to the extent finances and
facilities.permit, the following class sizes shall be adhered to:

GfadeS K.3- 28 . _,’ ... -
- Grades 4-6 - 30
‘Grades 7- 12 165 ccntacts per day
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In grades 7-12 except in gifteditalented, exploratory and special education
classes, a teacher's daily average shall not exceed 33 students for his/her
regular classes (165 student contacts per day). A teacher who has a
combination of regular and special classes shall have his/her class load
determined by the average of regular classes not exceeding 33 students
per class. (The sum of 4 regular classes divided by 4 shall not exceed
33). Traditionally large group activities such’ as band, choir, physical
education, and study hall shall not be subject to the above limitations. In
grades K-12 class size shall be calculated on the fourth Friday of
September and the second Friday of the second semaster.

The Board further agrees that consideration shall be given to the
expanded use of aides, clerical personnel, and facilities to aid elementary

teachers in preparing and delivering subs_tantiél slpplemental classroom
programs. o '

The Board shall make a reasonable effort to balance the assignment of

special needs students, recognizing of course, the interests of students
and teachers alike. T

ARTICLE 13 - TEACHER EVALUATION

13.1

13.2

13.3

13.4

13.5

13.6

The purpose of evaluation is to assess and thereby improve teaching
competence.

Probationary teachers shall be evaluated at least once each semester for
four (4) years prior to receiving tenure. Probationary teachers with prior
tenure coming to Vassar will be evaluated at least once each semester for

“two (2) years prior to receiving tenure. Tenure teachers shall be

evaluated at least once each three (3) years. .

The eﬁaluation form shall be submitted by the administration within fifteen
(15) school days after the observation with a copy to be furnished to the
teacher.

The evaluation shall be discussed with the teacher in conference with
his/her building principal.

The teacher may, at his/her option, write comments on the evaluation
form. N .

The teacher will sign the evaluation form-to indicate it has been reviewed
by him/her; however, such signature will imply neither agreement nor
disagreement with the evaluation. Upon signature, a copy of the
evaluation form will be given to the teacher.
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13.7 Al monitoring or observation of the work performance of a teacher shall

s o

14.1

be conducted openly and with full knowledge of the teacher. The use of

. closed circuit television, public address or audio systems, and similar

surveillance devices shall be strictly prohibited.

ARTICLE 14 eVACANClES AND TRANSFERS

When a vacancy ‘or newly created position within the bargammg unit

occurs, the Board shall give written notice to the Association prior to June
1st, but not less than five (5) days prior to the deadline for-filing.
Subsequent to June 1st, and prior to the opening of school in September,
the Board shall give written notice to the president of the Association not
less than five' (5) days prior to the deadline for filing. Any teacher may
apply for posted vacanmes Whenever one or more members apply for a
vacancy, the vacahcy shall be filled with the most senior applicant
appropriately - certified and highly qualified. The administration may
request a meéting to address concerns. The VEA President or designee
shall be present at this meeting. All applications for a vacancy shall apply
to the next-school year, and vacancies occurring during the school year

may be’fillédon-a temporary basis. The following procedures and
_guidelines wuﬂ be fol!owed in filling vacancies:

iy R

A The Boerd “declares its support to keep current staff employed if
‘ there are ope‘m pos:tions

. B, That lntemal”postmgs will be dated two (2) days after signature of

appropriate Assomatlon member.

C. That current staff members who are applying for openings need not
be North Central certified but have State certification for said
pos:t:on and be highly qualified.

D. . Postmg for a position being filled by a substitute teacher may take
place after sixty (60} work days or after the sick days are exhausted
fora pcsition held that has more than sixty (60) days of sick leave.

The Board will be able to use a temporary replacement only if a
bargaining-unit-vacancy occurs two or less weeks prior to the beginning of

-+ . the school year; or during the school year. All attempts shall be made to
- find a temporary replacement that is certified and qualified to teach the

vacant position.

Temporary to be déﬁned as not to exceed 100 days.

Page 27 Teachers Agreement



Vass

14.2

14.3

14.4 .

sar EA Contract : . : September 1, 2008 - August 31, 2011

If a permanent replacement has not been found in 100 days the
temporary replacement shall be offered that position, if certified and
qualified to teach the vacant position. The vacancy will be filled within 100

~ days.

After 60 days of service the temporary teacher will be placed on the
appropriate step of the sa!ary schedule and be granted all the privileges
granted to any teacher in the district, to include prorated salary, fringe
benefits, prorated sick days and personal business days as per state law
(380 1236-Sec. 1236).

The most senior applicant will be determined by length of service with the
District. For the purpose of this. section, "length of service with the district"
shall run from the date the individual teacher signed his/her contract. The
contract date which controls length of service shall be the earliest contract
commencing a period of continuous employment, including substitute
service, but shall exclude all periods when the teacher was on leave of
absence for any cause.

The Board declares its support of a policy of promotions to administrative
posmons from within its own teaching staff, whenever possible. However,
it is recognized that the right of selection of personnel to fill such positions

-remains entirely within the discretion of the Board. When an

administrative vacancy or a newly created administrative position occurs,
except for those in central administration, notification of the same shall be
given to the Association in writing, and in any event this shall be given not
less than fifteen (15) days prior to the deadline for filing. A teacher
returning to the bargaining unit within one (1) calendar year shall enjoy full
rights. Administrators will be given credit for teaching service in the
district. The names of the administrators will appear at the appropriate

_place on the seniority list.

It is recognized that involuntary transfers may be necessary at any time
for the following purposes:

(1)  To fill positions in under-staffed schools;

(2)  Due'to over-staffed schools;

(3)  Due to new or revised programs;

(4)  Due to permanent or temparary vacancies caused by termination of
employment or prolonged illness or leave of absence which will
extend {o or beyond the then-current semester.

(6) In the event of a reduction of sections at any grade levsl K—6 and
no volunteer is found to transfer, the transferee will be the person
in that grade with the least District seniority.
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When such’ condltlens E‘.‘X!St the Board wiil srmuftaneously notify the
Association in an attempt to secure volunteers and notify the teacher with
the least seniority in the district of the pending transfer. If no volunteer
can be found within four (4) duty days of said notlce the, teacher with the
leaet sementy shall be transferred s

et

ARTICLE 15 - LEAVES

15.1

Ll
-

_Personal lliness” or_Injury. A teacher absent from dity because of

_ persenal iliness or injury, including disabilities caused or contributed to by

pregnancy, shall receive his/her full salary for the period of such absence

up to the total number of sick days accumulated by the teacher {(maximum

of 190 days for current staff). The twelve (12} days of annual leave shall
be credited to the teacher on the first day s/he reports for duty each
school year. If the teacher terminates employment prior to the end of the
year, the twelve (12) days will be prorated accordingly. For.teachers who

begin their duties after the start of school, the foregoing leave provisions

will be provided on a pro rata basis; i.e., a full-time teacher beginning in

: November would be granted ten (1 O) days of sick Ieeve for that year.

The use of sick iime shall include the teacher and immediate family
(spouse, . children, step-children, employee's parents, step-parents and

‘parents-in-law) in connection with any personal illness, other medical or

. dental reasons and shall include pre-arranged appointments that could

not be scheduled outside the school day or schiool calendar year. This is
not intended to change the number of sick days available or sick days that
cah be accumulated by the teacher. All other days off from school shall

fall“undet the: provisions of personal business, emergency-death or days
- ‘granted by the superintendent of schools.

Sl
At the beginning of every school year, each teacher shall be cdredited with
the number of days of sick leave not-used during the prior school year,

" provided that for those teachers who use four (4) days or less of the

twelve 12) days provided in the preceding paragraph, there shall be

" added to the number of unused sick leave days two (2) days at the end of

the school year. The maximum number of days WhICh may be .

*\:. 1-..} 5‘}?@‘

- accumulated shall be one hundred ninsty (190). e

- If, at the beginning of any school year or durmg a schooi yeer' a teacher is

il and  unable to assume his/her teaching duties in this school system, and

.. -such that teacher had unused accumulated sick leave days at the end of
. the prior "school year, s/he will be allowed to use such.previously
-accumulated sick leave days while sthe remains ill and unable to work,

provided s/he is not otherwise employed, is not of retirement age, and is
not eligible for any benefits under Act 136 Public Acts of 1945, Such
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15.2

15.3

teacher shall not have any additional annua!l sick leave days until s/he has
returned to his/her teaching duties in this school system, but at such time
s/he shall be credited with twelve (12) annual sick leave days which may
be applied retroactively. '

" A first or second year teacher absent from work bécause of mumps,

scarlet fever, measles, or chicken pox shall be allowed to borrow from the
next year up to five (5) additional days at the discretion of the
Superintendent. TR C

Any teacher who-is absent because of an injury or disease compensable
under the Michigan Worker's Compénsation Law shall receive from the
Board the difference between the-disability benefits provided by the
Worker's Compensation Law and the'sick leave benefits provided. To the
extent that the Board makes payment to a teacher for that portion of
his/her salary not reimbursed under the Worker's Compensation Law, said

partial payments shall be charged pro rata against the teacher's
accumulated and additional sick leave days.

Emergency lllness - Death. Absencé without loss of salary shall be
allowed each school year for up to a total of days so indicated in the
following enumerated categories: '

1. - Death in the teacher's immediate family (spouse, children,
stepchildren, parents, stepparents, and parents-in-law) - § days per
occurrence. " . o

2. Death in the teacher's family "(siblings, grandparents, step-
grandparents, grandchildren, step-grandchildren, grandparents of
spouse, and dependents as defined by Internal Revenue) - 3 days
per ocourrence. -

The Superintendent should have discretion to grant emergency leave for
death, illness, or other emergencies related fo the family members
described in 1. and 2. above. Each day of any absence under this
paragraph shall be charged against the téacher's sick leave days.

The use of sick time for immediate family will follow the Family Medical
Leave guidelines. - ,

Absence_for Personal Business. Each teacher will be allowed two (2)
days of absence during each schaol year without loss of salary to transact
personal business. An applicant for a personal business leave day need
not be required to state the reason for such leave, but it is recognized that
such requests shall be made at least five (5) days in advance except in
case of emergency. Such day of absence shall not be deducted from the
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- prior to or’ following. a vacatioi‘oh- a:first-come-first-serve: basis. This

. when requesting

 teacher's sick leave days. Any personal day taken i.lﬁhéd'ié'teIY'pi‘i'éﬁ;-fG?;OF__ -

following a Vac'atian,will:pe: counted as two (2) personal days. A maximum

S VEE

of five (5) bargaining unit members'shall be granted use of personal days

proceduiré m*ay‘be-'evalu:ated_',git the end. of this contract.” .- ..

4
Personal business days shall not be used on proféssional dgﬁél_bpment
days aﬁd'parentateaghgr_'cqlr!ferences, unless approval is granted by the

administration. e e e

,'It':i"s‘"r'h'c}""é"ther intent to-make a restrictive list of valid reasons for use of the
...personal businiess.day. It i§the intent; however, to indicate through the

this,day. " s

L S N NI - ca ‘1» RN S ~ o 'Fé‘li“'ﬂ:’,ﬁg
At the end of €ach contract yeéar all unused personal 1busine,s_,sf_leave shall
be credited to the member as ‘sick leave or may bé carried over fo the

above mentioned examples the types.of things which-may:be reasonable

ST ee . -
S on

next year, ‘for-a maximum of four (4) personal business days. It is each
. - teacher's résponsibjlity to notify central office of carry over option prior to

15.4.

15.5

P

~; the endof the schoolyear. = " «-iu v

'y T O
. - Lo -
R fzij%el":

\'I}gm Dutyi- Any: tea_éﬁéf "suﬁp'benaed-_tq Wftri,éé's' or called-and/or selected

to serve as juror in any of the:duly. constituted courts-of. the nation, or
state, county or city thereof, shall be granted such lsavenas is necessary

.. to fulfill these obligations without loss in pay “or- other benefits. Any
- remuneration received by a teacher over and above his:.expenses for

transportation,” meals . arid - othet incidentals shall be forwarded fo the

. Board. The Board reseivés the right to requiest that the Gourt excuse the

teacher fromsaid.duty. Sy

kg, Tt

"Association Leave. The ,Ass'oéiationféhatl. be azllcswed_ta;- select seven (7)

days during the: school year which may be used by & teacher, or teachers,

.selected by the Assaciation, for Association business.,The Association
~ agreesto pay the substitute teacher rate o the Board of,Education for the

substitiite: teacher that is'assigned to substitute when :said days however,
unless the"Assaciation nofified the Principal's office. in writing forty-eight

(48) hours in advance of the proposed absences. - .

A medical-leave, of absence for sickness, pregnancy, or other medical

disability shall:be granted to dny teacher who-has used up his/her allotted
sick leave accumulation. Family medical leave begi;ls;ffaﬁer three (3)
consecutive days of absence. This leave shall be granted under the
following conditions:

L, Lz

T T
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156.7

A teacher will be granted a leave of absence due. tgusickness,
pregnancy or other medical disability for up to two (2)- calendar
years upon presentation to the Board of a written certificate from a
physician stating that he/she is no longer capable of performing

" histher normal teaching duties.

Any teacher on such leave shall not be entitled to advancement on
the salary schedule

The teacher Wl" be expected .to return {fo work when authorized by
his/her physician indicating s/he is capable of performing his/her
normal teaching duties. Should the physician's statement indicate

_,that the teacher is not capable of returning, the leave will be
o extended to-that individual in accordance with the medical report up
. te the two (2) year mammum !ndicated in paragraph A above,

Upon recovery, the teacher shall forthwith notify - the Board of
his/her availability to resume teaching duties. Asmgnment to the
same position will be guaranteed to those teachers going on leave

- forless than twelve (12) calendar weeks. The Board will make
" every effort t6 return the teacher to histher same position, if
avalilable, for Ieaves of duration of fweive (12) calendar weeks or

ibnger.

Should the teacher fail to return to defk, when capable, such failure

-shall be construed as a voluntary fermination of employment.

s

‘Should a teacher desire to take a personal Ieaif'e of absence
., without regard to hisfher ability to work following the birth or
" adoption of a child, such leave shall be granted as long as it does

not extend beyond the 84th calendar day following the birth or

_ adoption of the child. Said leave shall be granted without pay or
“.monetary fringe benefits, except as provided for in the Family

Medical Leave Act, upon receipt by the Superintendent of a written
request within two (2) weeks after the birth or adoption of the child.

Sabbatical Leave. In order fo provide opportunities for maximal

proféssional improvement, sabbatical ieave shall be available to teachers
for formal, full time study or for educational travel.

Eligibility

(1)  An applicant must be certificated and must have accrued
seven (7) consecutive full years of teaching service in the
Vassar Public Schools.
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e

(2) An applicant shall not have ‘received a sabbatical leave
& ivduring the seven (7) years :mmedlateiy preceding any
application. . .

(3)  Each applicant must agree to return to service in the Vassar~
© ~+Public School System immediately upon terminatiorof th;ei ,.;j.
" sabbatical leave and tontinue in such service for a per;od of

three (3) years. - haps

g U
(4)  Only one (1) person may receive a sabbatical Ieave dur{nga -
school year. _' SRS

(B)  Selection

(1) Seiecﬂon of the teactier to whom the sabbatical [eave shall |

' be given shall be made by the Boaid. . Sy e

] - IS,

(C}y Compensation ] & fo
fa

(1) A teacher shall receive the insurance prowded for teachers, "
by the Board, ~ : Ao

{2)  Upon return from his/her sabbatical leave, the teacher shall
be advanced on the salary schedule as though s/he had
been employed as a teacher during the period of leave.

(D)f“ A sabbatical [&ave may be for a portion of the year, but may not

exceed a full schooi year. :

e

15.8 Absence for Other Reasons. Tenure teachers desmng a leave - ‘of
- ahsence for any reason not hereinbefore mentioned may apply, in wntfﬁg,
to the Superintendent indicating the period of proposed absence diidShe
_-reason therefore, Approval of all leaves and/or any extensions thereto
shall be discretionary with the Supermtendent or Board. If the request for
leave is approved, the approval shall be in writing and shall indicate the
. period of absence, whether it is with or without pay, whether or not-it-will
- ..be charged against-sick leave, and (if it extends into another school Vear)
whether the teacher will receive credii ‘on-the salary schedule for the
period of absence.”™ Upon return from any approved leave, the tsacher
shall be credited with unused sick leave which s/he had at the“tife the
leave began but shall not be credited with sick leave days for the penod of
the leave of absence.
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ARTICLE.16 - NEGOTIATION: PROCEDURES

16.1

18.2

16.3

AH prowsmns in this Agreement may be reopened for negotiation after
January 1 of the year in which the within coniract terminates for the

,_.._foltowmg cantract years,

'If negotlatjon meetings between the Board and the Association are
scheduled by mutual consent during a school day, up to three (3) teacher

- representatives of the Association will be relieved from all regular duties
without loss of pay as necessary in order to permit their participation in
such meetings. Additional teacher representatives will be released at the

request of the Association and the Association agrees to reimburse the
district for these representatives at the regular substitute rate of pay.

‘The parties hereby agree to meet periodically throughout the life of this
-Agreement in order to discuss topics of concern to either parly, and to

seek amicable solufions to problems that may arise, whether covered
under the terms of this Agreement or not. The provisions of this
paragraph shall not be interpreted in such a way as to bypass the
hegotiations process, and any written agreement which may ar:se
therefrom shall be subject to ratification by the parties.

(RN

ARTICLE 17 ~INSURANCE PROTECTION

171

Effective on or before September 1, 2008 through August 31, 2011, the
Employer shall provide to the bargaining unit member MESSA Choices !
for a full twelve (12) month period for the bargaining unit member and
his’her entire family. Half time teachers choosing Plan A will pay for half
the cost. Half time teachers not choosing Plan A will receive Plan B
benefits. :

Bargaining unit members not electing MESSA Choices Il may select
MESSA Super Care [, but must pay the difference between Choices Il and
Super Care |.

Prescription co-pay for the 2008-2009 contract vear shall be $5/$10.
Effective with the 2008-2010 contract year, the prescription co-pay shali
be $10/$10. Effective with the 2010-2011 contract year, the prescription
co-pay shall be $10/$20

Contingent upon receiving the proposed medical plans for the second and
third years from MESSA.
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17.2

| Chmces'[l’ T

_ Deita Dentl Pla n-
.{ 007 (80/80/80:%
Ortho

&em

300) with Adult

LTD 60% Plan!l . .o _

90 calendar day - modifi ed f' It LTD same as Plan A
$2,500 monthly maximum

Social Security Freeze _
Alcoholism/drug addiction - 2 years
Mental/Nervous -2 years = =~

Delta Dental Plan A G086 & Negotiated Life $50,000
75/60/75:$1,200 with Adult Ortho

$100.00 per mcmth toward a cash
option '

Negotiated Life $50 000

VSP 2 VSP 2

Along with the Plan B negotiated LTD, life, vision and dental benefits the
Employer shall provide a cash. option in lieu of health benefits. The cash
amount shall be $100.00 per month.  If more than six (6) members
choose this option, in a given'year, the amount shall increase to $200.00
per month. The Employer shall formally adopt a qualified plan document
which complies with Section 125 of the Internal Revenue Code, .

The amount of the cash payment received must be applied by the
bargaining unit member to an MEA Financial Services Tax-Deferred
Annuity or other annuities as provided. To elect a Tax-Deferred Annuity,
the bargaining unit member shall enter into a salary reduction agreement.

The program will. become effective January 1, 1996 or a date not more
than ninety (90) days from the date of this Agreement Benefits currently
being provided io bargaining unit members shall continue as IS until the
newly negotiated benefits program is in effect,

The Sectlon 125 adminlstration shall be provided by MESSA Option-All.
The Employer shall enter into a MESSA Option-All Administrative
Services Contract.

in the event a.teacher has exhausted all paid sick leave the board shall
continue uninterrupted the above mentioned insurance fringes for a period
of 5 months to begin on the first of the month following the date of
exhaustion of pald sick leave. Thereafter the teacher shall continue in the
plan(s) by assuming the payment of fringe benefit premlume until his/ner
return to work, subject to the terms of the carrier.
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17%3

To be eligible for such coverage or receive such contributions, each
teacher must make proper application to participate at the
Superintendent's office op- forms as required by the carrier. The
provisions of the group polity and rules and regulations of the carrier will
govern as to the aniounts and duration of benefits and all other aspects of
coverage. -

The Board will provide the above coverage and/or make payments of its
share of insurance premiums for all eligible teachers so as .ig.provide
insurance coverage for a full twelve (12) month period or pericds as the
case may be, provided, however, that teachers leaving employment with
the School District after the &ffective date of the policy and prior to the end
of the then current school year will be covered only for the balance of the

. number of days remaining under the monthly premium payment, and
" provided further, that teachers on a leave of absence, other than sick
- leave and Medical Leave, which leave has been granted by the Board and
- extends for a period of more than thirty (30) calendar days, will also only

be covered for the balance of the insurance premium month. All teachers

whether they have commenced employment at the beginning of the
school vear or during the school year, and who complete the then-current

“school year but who have indicated they will not resume employment for

the. following school year will still receive coverage hereunder untii the first

“Audist 31st, followmg completion of their duties.

ARTICLE 18 - RETIREMENT

18.1

18.2

‘Uponthe desath or retirement of a teachiér under the provisions of the

Michigan Public School Employees Retirement System, the Board will pay
to such employee Forty ($40.00) Dollars for each day of accumulated s;ck
leave up to a maximum of $7,600. T
e
For ali computations of experience for salary schedule purposes “full time"
employees shall be defined as an employee that works for at least $even
(7) hours per day for a minimum of 184 days per school year. (See ‘Article
11.2. and 11.9)." A "part-time” employee is a staff member that is
contracted for less than seven (7) hours per day and 184 days of
employment in the school year. The pro rata computation for part-time
positions will be based upon a seven. (7) hour day and teaching
assignments will be 1/7 per class period. It is understood that 1/2. day
teaching for a full year will be 1/2 year experience as would fulltine ..
teachmg for one (1) semester. Days will be pro-rated in the rafio of 1 o
184,
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_ Salary will be pro-rated for part time teachers at the beginning of each
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school year in increments of 1/2 steps. Fringe benefits will be pro-rated

N for part time employees.

ARTICLE 18 - PRCFESSIONAL COMPENSATION

19.1

19.2

- 183
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19.6

The salary schedule for 2008-2011 shall be as delineated in Appendix A.

Compensation for additional extra-curticular activities for 2008-2011 shall
be as set forth in Appendix B which rs attached hereto and by reference
made a part hereof .

"‘x

All teachers who have fifieen (15) graduate hours beyond a Bachelor's

* " Degree that apply on a Master's Degree program as well as those
B teachers who have twenty (20) graduate hours in a planned course of

study applicable to a teacher's professional development as determined
by the State Board of Education upon recommendation of the sponsoring

institution will be placed on an intermediate schedule, to wit: one half the

difference between the Bachelor's Degree salary and the Master's Degree

~ salary at the teacher's respective salary step. Evidence of such shall be
‘delivered to the Superintendent's office by October 1 or February 1 in

order for the teacher to be placed on the intermediate schedule for the
first or second semester respectively. All graduate hours earned before
September 1, 1974, shall be deemed. to fulfill the criteria hereinbefore set
forth. ftae

Beginhing with the 2002-2003 school year, newly employed, certified

* teachers and current teachers as described below, shall be given full (pro

rata) credit for prior teaching experience in public school districts and/or

“accredited non-public schools. The accredited non-public schools are

identified on the current Listing of Non-Public Schools Meeting the

- Reporting Requirements as supplied by the Michigan Depariment of

Education. Credit shail not be granted for home schooling.

Teachers salaries shall be paid every other Friday in twenty-one (21) or

" twenty-six (26) payments for the balance of this coniract, at the option of

the teacher. The previous sentence -notwithstanding, those teachers

"glecting the twenty-one (21) payment plan shall receive the twenty-first

paycheck on the final teacher duty day of the school year.

“Any teacher who has accumulated over one hundred ninety (190) sick

days for current members will be paid Forty ($40.00) Dollars for each day
over the capped days at the end of the current year.

Page 37 " Teachers Agreement



Vassar EA Contract September 1. 2008 - August 31, 2011

19.7 Any teacher who fits into one of the -following categories shall be

compensated in addition to his/her normal salary at the rates listed in
Appendix "B"; (a) any teacher who takes another teacher's students

during his/her conference period, (b) any elementary teacher who takes

another teacher's students resulting in excess of the maxima listed in
Article 12.10; {¢) any secondary teacher who takes another teacher's
students resulting in an excess of the number of students normally
assigned to him/her. -

" ARTICLE 20 - STATUS OF AGREEMENT

20.1 This Agreément shall '_cohstitute the full ahd cofﬁ'plété commitments

between both parties and may be altered, changed, added to, deleted
from, or modified only through the voluntary, mutual consent of the parties
in written and signed amendment to this Agreement.

. The TCBA hereby authorizes the local VEA President or any other person

20.3

204

—

it designates to bind the Association to any amendments to the
Agreement and/or letters of understanding signed by ‘the local VEA
President or any other person designated by the TCBA and the
representative of the Board. The Board shall also be so bound by its

representative’s signature. :

Any ifdividual contract between the Board and an. individual teacher

heretofore executed shall be subject to and consistent with the terms and
conditions of this Agreement. Any individual contract-hereafter executed
shall be expressly made subject to and consistent with theterms of this or
subseqtient agreements to be executed by the parties. - Each contract
shall set forth annual salary, number of accumulated sick leave days as of
the end of previous school year, extra duties and compensation therefor.
If an individual contract contains any language inconsistent with this
Agreement, this Agreement, during its duration, shall be controlling.

The annual bontract of e\_refy new teacher'shéﬂ become effective on the
date s/he begins his/her service with the school district.

This Agreement shall supersede any rules, regulations or practices of the
Board which. shall be contrary to or inconsistent with-its- terms. The
provisions of this Agreement by reference shall be incorporated into and
be considered part of the established policies of the Board.
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20.5 if any provision of this Agreement or any application of the Agreement to

20.6

ARTICLE 21 - DURATION OF AGREEMENT

This Agreement shall be effective as of September 4 . 2008 and remaip in effect -
through AugustSti,_—'—'z,‘Oj o i e .

any employee or group of employees shall be found contrary to law, then
such provision or application shall not be deemed valid and subsisting

Coples of this j@;:g"{r’ée'mreﬁi"-s'hall be ‘printed at the expense of the Board. N
One (1) copy:shall be .presented. to each teacher now employed or '

hereafter empléyed. Furthermore, the Board shall furnish ten (10) copies

of this Agreemiarit to the Association.for its use. At the time of signing the

contract, a member of the Association’s Executive Board will be piesent,
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. Pres;de%'lt_..—j.l..:—,..; -‘ _. ¥ G :
BY ‘@M zf’m{éf%v o -

Segretary

Chief Negotiator
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Vassar EA Contract

11

APPENDIX A - SALARY SCHEDULE

September 1, 2008 - Auqust 31, 2

2008-2008

e (2% )
COUBA T TEBRE T MAC T INARES 0 MRR30: F MA#45
35,322 37,738 39,360 | 40,442 41,522 42,602 |
37,557 39,240 40,933 42,057 43,183 44 311
38,008 40,751 42 502 43,670 44,837 46,007
40,802 42 637 44 467 45,689 48,812 48,134
42,602 44 515 46,431 47,707 48,983 50,258
44 405 46,400 48,395 49,728 51,054 52,383
46,205 48,284 50,358 51,743 53,128 54,515
48,008 50,166 52,321 | - 53,762 55,203 56,846
50,172 52,425 | 54,680 |. 56,182 57,680 | 59,186
52,335 54,684 57,035 58,605 60,171 61,738
54,498 57,144 59,787 61,433 83,075 64,718
56,661 59,794 62,929 64,658 66,389 68,119
2009-2010
(1.5%})
FEE. WA, | MAWIE: | WARS0 | sMA*4D
38,850 41,049 42,145 43,241
44,547 42 687 43830 44976
43,140 | 44,325 45510 46 697
45134 48,374 | 47616 48,856
47,128 48,423 49,718 51,012
49121 50,472 51,820 53,169
51,114 52,519 53,926 55,333
53,108 54,569 56,031 57,495
55,500 57,024 58,554 80,084
57,801 { 59,484 | 61,073 62,664
60,6884 62,354 64,021 65,689
63,873 | . 65,628 67,385 59,140
Page 40 Teachers Agreement
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2010-2011
(1.5%) .- . - .
BTEP [ BA L BAY L CMAL M&ﬂ& MAY30 ] iMAvE5. .
"388“/9'-'“' 40549 | - 41,864 |- 42,777 | - 43,890
40,426 | 42,170 | 43,328 | 44488 | 45650
" 419831 43787 | -44990) 46,192 47308) .
| 43,996 45,3%‘1 47,070 | © 48,330 | _ 49,589
. 45860 47835 491449 | 50464 51778
47802 49,858 |* 51229 | 52,507 | 53,966
49 74:3 51,881 | . 53,306.|.. 54,734 | 56,183
51,6827 . 53, 902 55,387 | 56,872 | 58,358
. 54009.1" 56333 |° 57,880 | - 59,433 | ' 60985
. 56 3?37 € 87897 60, are| 61,089 | 63604]
58872 | 61504°hc 637280 | 64,981 86,674
61802 648317 66613 | 66,395 70478]
T g - o T
Longevity ~ FEE. L
A.  Beginning W|th the s;xteenth (16“‘) year of service m the DlStFiCt each

All Iongewty steps wm mcreasp ‘each year by the salary schedule muitlpher

teacher wﬁl receive $1,252.in. 2008-2009, $1,271 in 2009-2010 and "

$1,290.in 2610-2011,.in addttlon to the amount on the 12th step of the ,'

salary schedute

Begmnlng with the twenty-flrst (215‘) year of service in the Dsstnct each

teacher will' receive $2,500 in 2\098 :2009; -$2,638 in- 2009-2010 and. -
$2,576 in 2010-2011 in addition Jﬁé) the amount on the 12th step_of the

sa!aryschedule g f;%?'"”' ey

H \

Begmnmg w1th ‘the twenfy sixth ( 6“‘) ‘year of service in the Dlstnct each
teacher wnli receive $3,749 in 2008-2009, $3,805 in 2009-2010 and

$3,862 in.2010-2011 .in &ddition to the.amount on the 12th step of the -

salary schedule.

Beg:nmng wrth the thirty-first (31“) year of service in- the Distnct each
teacher will receivé’ $4,321 in 2008-2009, $4,386 in 2009-2010 and
$4,452in 2019—2011 in- add;tlon io the amount on the 12‘ step of the
salary =chedul o

. Ii-—‘ o

starting in 2000 2001 S

#o 7 Page 4;,“ i Teachers Agreement
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Vassar EA Contract

All increases in Appendix B will match the increases established in Appendix A

September 1, 2008 -~ August 31, 2011

v

APPENDIX B
EXTRA CURRICULAR ACTIVITIES

Extra Curricuilar Activiies ;.. i Pereg :', 1200899 | 200810 | -2010-1
SO el R ' 95,392 35,881 | 36,380
s R PR E .“;g%ase Base Base
. L i b Salagy 1 Salary - Salary

Head Varsity Football 12 423864 | 4,30212 | 4,366.68
Assistant Varsity Football Coordinator 8.5 3,355.59 |* 3,405.85 3,456.96
Assistant Varsity Football Coach 9 3,178.88 |'.3,226.56 3,275.01
Head JV Football Coach 8 2,825.76 2,868,08 2,911.12
Assistant JV Football Coach 7.25 2,5660.85 2,589.20 2,638.20
Head Frosh Football Coach 7.5 2,649.15 2,688.83 2,729.18
Assistant Frosh Football Coach  * 7 2,472.54 | 2,50057 | 2,547.23
Junior High Football Coach 575 2,031.02 2,061.43 2,092.37
Jr. ngh Assnstant Football Coach 3 1 059 66 1,075.53 1,091.67
Head Varszty Basketball Boys 12 4 238 64 4,302.‘12 4,366.68
Head Varsity Basketball Girls 12 4,238.64 4,302.12 4,366.68
Assistant Varsity Basketball Boys 3 1,069.66 |- 1,075.53 1,091.67
Assistant Varsity Basketball Girls 3 1,058.66 1,075.53 1,091.67
Jr. Varsity Basketbali Boys 8.25 2,914.07 2,957.71 3,002.08
Jr. Varsity Basketball Girls 8.25 2,814.07 2,957.71 3,002.09
Head Frosh Basketball Boys 7 2,472.54 2,509.57 2,547.23
Head Frosh Basketball Gils . 7 2,472,654 | 2,509.57 2,547.23
Jr. High Head 8" Basketball Boys 5.25 1,854.41 1,882.18 1,010.42
Jr, High Head 8" Basketball Girls 525 1,854.41 1,882.18%| 1,910.42
Jr. High Head 7" Basketball Boys 5.25 1,854.41 | 188218 | 1,910.42
Jr. High Head 7" Basketball Girls 5.25 - 1,854.41 1.882.18 1,810.42
Jr. High Assistant 7" Basketball Boys 2.75 971.36 085.90 .[ 1,000.70
Jr. High Assistant 7" Basketball Girls 2.75 971.36 985.90 1,000.70
Jr High A'ssistant 8" Basketball Boys 2.75 971.38 985.90 1,000.70
g 985.90 1,000.70

i Ty e e A S Y N o ST
Head Var51ty Track Boys 85 3 355 59 3,405. 85 3,456,968
Head Varsity Track Girls 95 3,3565.59 3,405.85 3,456.96
Assistant Track Boys 7 2,472.54 2,508.57 2,647.23
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[ S et S

PO

.. September 1,2008 - Aug:'ust 31, 2011

Extra Curricular-Actisiities /55 °7

= ?erceqt

20@8 go’

35 322

2099 10
35 851

207511
35 389

e g e TR T ..__:';.'i:r;s:-::S..a.f!al’?%; R e Salafy Salary
.| Assistant Tratk Girls By 7 2,472.54 2,509.57 2 547, 23
7476y, High Track B‘oys; PC 5.25 1,854.41 | 1,88248 | .1,91042
4 f5lr. High Track Girls: =T v 5.25 1,854.41 f1 882,18 | 1,910.42

-'Varsﬂ:_y Galf
“’ASSISf—nt Golf

| 'Varsuty Sofbal

iJr: High Assustant Track Boys

... 883.05..

- 896.28

800,73

Jr H;gh A3315tant Track: Glris

.\.‘uA e )
. g ; "?é--— M,

-—'«.

ﬂw—v}e.‘

. 883005.:

896. 28

'809.73

S

T RINEIOE SR
B Yc“_" 7“‘!,_'-‘,_‘:_:3

Vars&ty Baseball

317898

3,228.59 :

3,275.01

Jr. Varsity Baseball:

2,29593

2,330.32

2,365.29

Frosh Baseba[l..‘ -

2,119, 32

2,151.06

218334

—

— EwaC e s ey

R Lo O [ Foi o AL
b s .

Fvon r -154 e T
5 5 - -
I

r-::r' - aghafed

;J..

3178 98

3.22659

3275, 5

Jr. Varsity Softball - - -

2,285.93

-2,330.32

2,365.29

Varsity Volleyball -

3,178.98

"-3,226.59

3,275.01

Jr. Varsity Volleybalt-- -

. 2,295.93

2,330.32

2,365.29

Frosh Volleypall - -

2,116.32

2,151.06

2183134

Jr. High 7" Vc—:lleyball

1,854.41

186218

1,81042

L ngh 8" vm;eyban

 1.854.41

1,882.18

181042

e

883.056

896.28

90873

s Hfgh ASSISTEAES” Voneyban -

883 05

896.28

790973

BN : - R SE o N 340 TITTTT i
'H -ix ; ‘.'.\\_’.‘ _'-.'.","'-,.." . B .-T:j;- i '.l,_ {."T R _‘:‘ _,i ._._l Tl
- ol ww“v ST b A sl T

Varsrty Wresthng

3 178"98

3,226.59

[~327801

1 Assistant Wrestling

2,295.93

2,330.32 -

2,365.29

Jr. High Wrestling

1,842.71

1,871.81

' 2,001.40;

883. 05

Jr. ngh Asmstant Wresﬂang -

7 T
i SRRt ? AT ,.
z, 3 LI

S92 I

BTN
'F

BRI

909773

2,205, 93

2 ],3.:A3.-D|32.A.._

2,365.59

1,069.66

1,075.53

1,00167

.....

PRI e
I}

tonie g T_-g.-z ":.""

‘;“3; : :—

" Varsﬁy Cross Country -

- |-2,825.76

2.868.08 |

201112 !

Asms‘t“ant Cross Country
3 e 'i.__-? o g»” B %ﬁﬁi‘f ¢i

;z;”a.- T,- gape

1B

[ 1.08666

— Varstty éymnast:c

. “""'2 599.20

1 075 53

1 091 67

?-»2 63&20

] 1 075 53

Ass;stant Gymnastic ) ]

Varsﬁy Cheer Fa}l

'-'---1-766 1'0

TR

- .,x - I =
gt SRS ’-J"*v' <k

1 091 67

1,792.85

A 8155;15. |

Va;s;t,y Cheer Wmter PG - ~T766.90 | 1.792.65 | 61945 _
—e s RN — —
Lo .."»; ’ J__ I s

Feraioay, t
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Vassar EA Contract

September 1, 2008 - August 31, 2011

Extra Curricuiar Ac oparcent " 2aAn11 |
S | 36,360
' g . Base
R R IR i . Sajéﬁy k. Salary

Jr. Varsity Cheer Fall 3 1,058.66 | '1 075 53 1,091.67
Jr. Varsity Cheer Winter 3 1,058.66 1,075.53 1,091.67
Frosh Cheer Fall 2.5 883.05 896.28 ~| 909.73
Frosh Cheer Winter 2.5 883.05 896.28 .| 909.73
Jr. High Cheer Fall & Winter 2 706.44 717.02 727.78
Jr. ngh Ass;stant Cheer 1.25 441 53 448 14 454.86
: hkd ‘."": ni ; s: 3 ) ai et:- RS . ”-W
Weightroom Coordznator 3.5 ‘I 236 2? 1 254 ?9 1,273.62
*Band Director Semor ngh 11 3,885 42 3 943 61 4,002.79
*Band Director — Jr. High 5.5 1,942.71 " 1,971.81 | 2,001.40
*Color Guard Coach 1 353.22 358.51 363.89
Vocal Mus:c Director 4 1 412 88 1,434.04 1 455 56
Piay Director— Mus:cat 8 2, 825 76 2,868.08 2,911.12
Play Director — Non-Musical 4.5 1,589.49 1,613.30 1,637.51
Play Director - Assistant Musical 4 1,412.88 1,434.04 1,455.56
*\focal Music — Director — Musical 2.25 794.75 806.65 818.75
*Orchestra ~ Musical Play 1 353.22 358.51 363.89
*Academic Games 3.25 1,147.97 1,165.16 1,182.64
Math 1/5

History 1/6

Science 1/5

Technology 1/5

English 1/5 o

Academic Track Jr. High Coordmator 3.5 1,236.27 1,254.79 | -1,273.62

*Academic Track Jr. High Coaches (1-. 3.5 1,236.27 1,254.79 1,273.62
10 positions) ' .

Science Fair Coordinator ™ - 0.75 /26492 ;| 268.88 272.92
Science Fair Coordinator 075 K 264.92°J| 268.88 272.92
Science Fair Coordinator 0.75 \264.92% 268.88 272.92

. ‘r}"j;.. e -.-:.'r—“';‘:,. “-?r. = i‘_ o g *,' 1:4] :s“ ' ‘;ﬂ " ';1',4-._-:1-;‘3.' : s )

*Senlor Class Advisor A 1,058,668 1, 075 53 1,091.67
*Senior Class Advisor 3 1,059.68 1,075.53 |- 1,001.67
*Junior Class Advisor 3.75 1,324.58 1,344.41 1,364.59
*Junior Class Advisor " - 3.75 1,324.58 1,344.41 1,364.59
*Soph Class Advisor 1.5 529.83 537.77 - 545.84

Page 44
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:v: September 1:2008 - August 31, 2011

p -|-Extra Curricular Agtivitfes sl PerceRt - -2008-09 15200810 | 264011
’ TR o, sz o ssest | asse
R A ERREE I Base lase | Bage
b5 i IR P VN NN -y A I iSalary - Salary
*Soph Class Advisor 1.5 529.83 -+|--537,77 54584

*Frosh Class Advisor 1.5 529.83 537,77 545.84

*Frosh Class Advisor 15 529 83 537.77 54584
g - g . e 3 N - r'f: :“_ i g f—. ] '. -:.;;éi.:' . ] l' ' . ﬁf

*Yearbook Advisor - 5 - 1 766 10 | 1,792.55 | 1,81945

e *Student Senate HS Advisor .3 -1,060.66 | 1,075,53 1,001.67
*Jr Htgh Student Counm! AdVIsor 2.5 883 05 896.28 809.73

Yotk In Government T T— Y325 | 74T | e0beE | 5T

*Youth in Govemment Assistant 1 .25 441.53 | . 448.14 454,86

:r _i: - ﬁ.f,"i‘n ;;_: A ’-‘ N TF'W:‘::‘_:_,L:_ -:. " ' :hﬁﬁ, ",'_ oA, ) 1. R

- ' *Enghsh Department Cha[rperson 15~ | 52083 | 537.77 54584
*Fine Arts Depariment Chairperson 1.5 529.83 837.77 54584

4.7 [PHistory Deparifient Chairperson 15 ° | 52083 | 537.77 545 84

: *Math Department Chairperson 1.5 . 529.83 | 53777 54584

 *Science Department Chairperson 520.83 545,84

537.77

[ E AR

*French-Club Advisor.-. . -+

363.22:x

358.51

363.89

"' | *Spanish Club Advisor

353.22

- 358.51

363.89

*German Club Advisor

353.22

358.51

363.89

*SADD Club Advisor

3563.22

358.51

363.88

. § ™Varsity Club Advisor

353.22 _,

358.51

363.89

. 363.22 |

358.51

363.89

;i +}*National Honor. Society Adwsor

| *Art Club Advisor

363.22

358.51

363.89

*Camp Hartley Advisor/Night

353.22

358.51

363.89

*Camp Hartley Advisor/Night

353.22

358.51

363.89

|.*Camp Hartley Advisor/Night -

353.22 .

358.51

363.89

*Camp Hartley Advisor/Night

353.22 ..

- 368.51

363.80

*Camp Hartley Advisor/Night

353.22

368.51

363.89

':'r s | oty |l | ek | e ] e ondn Py UL Ny [ S TN R B e -

*Camp Hartley AdwsorlNrght

*Driver Education Instructor

363.89

358 51

f-s"- [N
K .u.-p,:.

2288 |

23. 22!hr

23,57

*Dnver Educatmn Dtrector

24.01/hr

24 37/hr

24.74/hr

ERENE S PSR S rg,r: . n ~.;. T
a2, Dm0 mams T - ".'9."31.—‘ L] i R
- RERTIERE 2 A .

B K RN & ! "”T R T A

i*Substitute Teacher

7Y

2474

Page 45

Teachers Agreement




Vassar EA Contract September 1, 2008 - Auqust 31, 2071

Extra Curricular Activilis - - 201011
' . ' l-. .‘— R . ' : 36'389
2. Base
| Salary
Longevity : 5 : -
11" Year " 313.41 318.11 322, 88 i g
16" Year : 638.60 648.10 857. 82
- 21 Year 959.07 973.46 988.06 _|..
*Activities not eligible for Schedule B .. : e
Longevity payments
#*++Asaistant coach positions will be
dropped when less than 12 athietes
participate.” -
i,
in a given year when there is no Freshmen Baseball position, an assistant coach A

will be given to Varsity Baseball and Varsity Softball, The pay will be 2.5% for _'H
each positon,

. ‘}".'3 ke

Curricufum: Upon the approval of the Superintendent, curriculum work cutsude N
the normaj workday will be compensated using the current VE teacher hcurly
sub rate of $24.01. ' » R

Lcngewty For the 2008 09 contract year, longevity payments shall be
increased 2% over the 2007-08 rates. For the 2009-10 contract year, !cngevxty
payments shall be increased 1.5% over the 2008-09 rates. For the 2010-11h,.. i
contract yéar, longevity payments ‘shall be increased 1 5% over the 2009-10 ~ ¢
rates.

LN B

':*‘.f-.r

(Longevity payment made Wlth the Scheduie B payment after the completton of
the season.)* .
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Vassar EA Contract

Sgptemher 1, 2008 - August 31, 2011

APPENDIX C - SCHOOL CALENDAR-- .

- : N R s L 20082009 2008-2018 _ 2040:2011:
First day of School Teachers .. - i Aug. 26 (T) Sept. 1(T) Aug. 31(T)
Professional Development — Full Day o | Aug, 2T (W) Sept. 2 (W) Sept. 1 (W)
Teachers Only . PR A ' ‘

Professional Development — Half Day ... | Aug.28 (TH) Sept. 3 (TH) Sept. 2 (TH)
Teachers Only : A B :
Labor Day — No School Aug. 29 (F) Sept. 4 (F) Sept. 3 (F)
Labor Day — No Schooi Sept. 1 (M) Sept. 7 (M) Sept. 6 (M)
First Day of School Students — Y day Sept. 2 (T) Sept. 8(T) . Sept. 7 {T7).
Professional Development — %z day - ST ’
No School - PM LR
Professional Development — 2 day Sept. 24 (W) Sept. 30 (W) Sept. 29.(W)
No School g -
Professional Development — %2 day Oct. 29 (W) Oct. 28 (W) | Qct. 27 (W)
No Scheool L
Fvening Parent-Teacher Conferences Nov. 24 (M) Nov, 23 (M) Nov. 22 (M}
*Jr, High & High School may discuss option to | Nov. 25(T) Nov. 24 (T} Nov. 23 (T}
have two different evening conferences dates
Professional Development — ¥ day Nov.25(T) Nov. 24 (T) Nov. 23 (T)
No School
Thanksgiving Break Nov. 26-28 Nov. 25-27 Nov. 24-28

. (W-F) (W-F) (W-F) __
Christmas Break . Dec. 22-Jan. 2 | Dec.23~Jan. 1 | Dec. 22-Dec. 31
School Resumes Jan. 5 (M) Jan. 4 (M) Jan. 3 (M)
Professional Development~t2day | =T Jan. 20 (W) Jam, 19 (W)
No School ‘
Y Day Exams Jan. 21 & 22 Jan, 27 & 28 Jan. 26 &27
Teacher Records Day Jan. 23 (F) Jan, 29 {F) Jan. 28 (F)
Professional Development — ¥z day Jan. 28 (W)
No School
President's Day — No School Feb..16 (M) Feh. 15 (M} B
Professional Devetopment — %2 day Feb. 25 (W) Feb, 24 (W) Feb. 23 (W}
No School
Professional Development — 72 day Mar. 25 (W) Mar. 31 (W) Mar. 30 (W).
No School ' : .
Spring Break Apr. 6-13 Apr. 2-8 Apr. 4-8
Easter April 12 April 4 April 24
No School o : -- Apr. 22-25
Professional Development ~%2 day" Aprit 28{W) -+ April 28 (W) Aprdl 27 (W)
No School s oo . :
Professional Development - day s memnannae May 26 (W) May 25 (W)
No School
Memorial Day — No School May 25 (M) May 31 (M) iay 30 ()
Exams — v Day for Students in AM JuneB8&9 June 10 & 11 June 9 &10

{T-W) (TH & F) {TH& F)

Last Day for Students & Staff June 8 (T) June 11(F) June 10(F)

- -Paged?
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Vassar EA Contract September 1, 2008 - August 31, 2011

Teachers will have nine (9) half days released for professional development/
staff inservice. Professional development/stalf inservice will be candtcted once a
‘month in September, October, November, January; February, March, April, and
- May. Professional development/staff inservice will last 2 1/2 hours and teachers
will be released at 3:30 p.m. on those days. ' : '

T T EF
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To that end the foliowmg guidelines are set forth C ’ L

ieumeunes o R

Vassar EA Contract: . _September 1, 2008 - Auqust 31, 2011

VASSAR PUBL!G‘SGHQGL TEACHER EVALUATION INSTRUMENT

: .-'3' uf: T SR

O PHILOSOP!:LYIGOAL L. T

Evaiuation shoufd serve es a basis for guidance and constructive comment. The

‘goal of an evalliation:is' to'fairly and accurately assess and improve the quality of

individual work performance end ultimately student outcomes

The Vassar Board of Education is responsible,. by law; for the employment and
discharge of all personnet If a member of the professional staff, after receiving
a reasonable degree of assistance fails to perform his/her duties at the éxpected
level, dlsmissat procedures provided by the M[chigan State Teacher Tenure Act,

- the pohcles of the Board of Educat!on and the Master Contract WIII be mvoked

_\_.

Teachers should be made fully aware cf outcomes du’ues anci pollczes of the
District. They should be cléarly informed of the eveiuation procedure and
criteria. .Copies of this instrument wﬂl be prowded for that purpose

it must be recogmzed that there are vaned methods of teachmg which are
acceptable. It must also be recognized that differences exist.in.teaching
situations. Opportunity before and after the observation and prior to the formal
written evaluation will be provided for discussion pertaining to the evaluation. An
Individual Development Plan (IDP) will be established for both probationary and

" tenured teachers as outlined by the law. The content of - ‘the IDP will be -
. consistent with the criteria listed in the evaluation instrunient. “Within fifteen (15)

days a written formal evaluation document will be presented to the teacher. Both
regular observations in.the classroom as well as observations -of total teacher
performance may be noted. Any teacher wishing to add written comments to the
formal evaluation document may do so within five (5) days of receiving their

“evaluation document.  Such comments will be added to the document.
- Educationally certified administrative personnel from the District may be a part of

the evaluation - process. after the initial evaluation is compteted by an

. administrator wsth dlrect supervusory capacity over the teacher.

e " Paged9 . " 77" Teachers Agreement



Vassar EA Contract September 1, 2008 - August 31, 2011

EVALUATION OF TEACHEF. PERFORMANCE
7 \_/as_s.gr-Pu‘blic S(:'hoots '

[FEACHER'S NAME..

BULDING =~

A. PLANNING — IE
Course outline follows [ogical development '
Displays knowledge of the subject

Keeps abreast of new developments

Follows District adopted curriculum

Teacher records weekly plans :
Teacher plans and organizes for successfil learning
outcomes . )
Comments: ' ' , st

‘oo aloo|ro

B. - PRESENTATION .
1, Uses a variety of procedures and/or materials
" (prepared or original)
2 '"Makes clear, definite and useful assignments
3, Answers questions clearly, thoroughly and frankly
4. Encourages individual contributions, effort, and creativity
“"to-improve student success
5. Displays enthusiasm for the subject
6. Circulates among pupils giving guidance and direction
7. 4s willing to devote time to helping students outside of
class.
8. Follows a consistent, sequential format preferably
a. . Statement of objectives
b. Presentation of material
¢. Guided practice
d. Independent study
e, Closure
Commenis:
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A. PROFESSIONALISM
1. Volunteers constructive suggestions and works
for the improvement of the total schoo! program
2. Seeks the assistance of other personnel of the
school system in helping students _
-3. Adheres to current programs and policies within
the District
4. Doses not permit outside activities to mierfe[e
with classroom responsibilities
- 5, Seeks out’ opportunltles for professmnig_c:w’zh
Comments:

B. CLASSROOM MANAGEMENT Care of Schos! Property
1. Insists upon pupil respect for books, desks and other
school property
2. Attempts to maintain adequate classroom facilities
and feaching materials
* 3.-Maintains up-to-date records, lesson plans and seating
charts '
4. Submits student progress reports on request
Comments:

C. PERSONAL CHARACTERISTICS

1. Has friendly, pleasant attitude

2. Presents neat, well-groomed appearance

3. Uses the English language correctly in both written

and oral communication

4. Appears self-confident and poised
5. Shows initiative and self-reliance
5]
7

. Possesses sense of humor and an even disposition
. Demonstrates emotional stability, rellabllity and good
judgment
8. Accepts criticism constructively and makes suggestions
tactfully |
9. Is consistently punciual
10. Is minimally absent from his/her classroom whlie on duty
Comments:
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Comments:

!

B RELATIONSHIP WITH PARENTS .

1. Contacts parents when the situatiori warrants it

2. Welcomes parent confererices #nd is frank, yet tactful

3. Treats parents courteously, respects their VIews and

recognxzes thetr respons:btht:es
Comments: / :

' C. "RELATIONSHIP WITH STAFF,

-1, Cooperates with staff members and shares ideas

" 2.- Respects the oplmons and concerns of other staff

Comments

September 1, 2008 - August 31, 2011

A. RELATIONSHIP WlTH STUDENTS )
1. Maintains conSIstent control that enhances student
self esteemn [ R
2. Bxpects ahd receives proper respect from pupit and R R Wi
shows proper respectfor them.. =~ - '
3. Shows fairness, patzence and understanding
4. Holds students to a standard of achzevement COI‘!SIStEﬁt _
‘with-individual abilities 3 e
5.. Considers student-home environment” o
8. Evaluates plpils frequently with varied technlques gl
7.- Accepts the role of counseior when the need arises N
8. Does not disregard infractions of the school s ruies R
and policies - R P I s
. LT JELEN
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Additional Commen

September 1, 2008 - Auqust 31,2011

ts (deals with items that relate to the feacher’s total performance):

Recommendations (if appropriate) ™ e

Signatures:
Observer Date
Teacher Date

Probationary/Tenure
Recommendations

___Tenure

__ 2nd Year Probation
___3rdYear Probation
____ 4thYear F_‘robatton

Released

i plan to file a written rebuttal.

*The teacher’s sighature does not necessarily':indicafe S
- agreement - rather, that the observation conference
has been held on the date indicated.

A
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L D. P

Individual Development Plan For

Teacher Status: Probationary _ Tenure Year

The employee’s signature does not
necessarily indicate agreement -
rather, that a conference has been
held on the date indicated.

Teacher Signature

Principal Signature
Date:

Goal 1:

Purpose of the Goal:

Teacher Plan:

Administrative Support:

Lp

Goal 2:

Purpose of the Goal:

Teacher Pian:

Administrative Plan:
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Gogl 3:

Purpose of the .Goal:

‘Teacher Plan;

Adminigtrative Plan:
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